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Welcome to ORION.

It was a pleasure me€ting you to explore a career opportunity wilh ORION.

Based on our discussions, we are pleased to offer you the posilion of Tralnee - Sales with our organizalion.

lnitially, for 3 months {rom th€ date of joining, you will be getting INR 17000 per month as stipend and upon successft

performance as Tralnee- Sales; the company ian promote you as Executive- Business Dev€loPment wilh INR 2,76

company-

Your date of joining at our Gurgaon Offce will be l4th July 202{ at 10.00 AM.

At the time of ioinirg the folhwing documents and information must be made available to us.:
. Address Proof (DL, Passport, Adhaar Card/UlD, Electricity Bill, Voter lD, Rent Agr€ement, Ration card)

' lD Proof (PAN, UlD, DL, Passport Voter lD)
., EducationalCertificates(X,Xll,Graduation/High€stqualification)
. Experience Certificate/ Relieving Letter from previous employer, Appointment Letter, Resignation Acc€ptance.

- Last 3 months salary slip.
. 5 Passport sized photographs

This offer is valid subiect to the Positive Employment verification checks-

Kindly revert this mail as acceptance of lhe offer within 24 hours.

For any clarification feel free to call undersigned-

Regards,

Monica Kaushik

Senior Manager - HR
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Mr. Uddeshya

Yours truly,

for Creditas Solutions

Crsditas Solutions Private Limited
( orpomle otfl(cr Ilot t2,5'h t'loor, Ssctor 44'

(;urugr[t$, HlrynIo _ l2]003
'l el: +91- 704t9t19235
info@clgarmydues.com
www.clearmvdues com

?O'Apr-2027

Sub: Letter of Intent

Dear Uddeshya,

This is with reference to your !ob application and our recent discussions with you' We are

pi""*a,"'"n* v", a roll witir ouiireditas team as credit counsellor. You will be working at

iur curgaon ofiice as soon as the office resurnes. your joining date will be ?1-'Apt-zozl.

Your CTC will be INR Total 3,50,654/- (Breakup EnclosedJ

you will be on probation for a period of six months from the effective date ofjoining. subject to

your performance, your remuneration would be reviewed' revised and confirmed upon

iuccessful completion of your probation.

your employment shall be subject to the Terms and conditions of the detailed Appointment

Lette. to te isr.,ed to you on the date of ioining and your acceptance of the same'

'l'he organization will conduct a background check to ascertain authenticity of details provided

by you.

Pleasereturnthesignedduplicatecopyofthisletterasanacknowledgement.Kindlynote,this
offer inter-alia stands cancelled if -

(a) The company does not receive your formal acceptance within 2 working days or

[U1 Vol, ao notreportto work without prior intimation on 21-Apr-2021' or

(cjYour background chebk cornes back negativc'

(d)TheCompanyrnayrecallorwithdraw-thisofferanytimebeforeyouractualjoiningas
,fo..r"i,i in .*."ption"l ci.cumrtances beyond the reasonable control of the organisation'

WelookforwardtohaveyouaspartbftheCreditasteamandareconfidentthatyouhavethe
capabitity and attributes to succced in this position and also add value to our organization'

Agreed and AccePted bY,

Ankur Srivastava
Chief Operations Officer

" l-_ ' -+_

I\- \'-': '"" ' @d.d^f
Name: UddeshYa

qv
BLl

Date: Z\ l"q lzozt
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Creditas Solutions Private Limited
( orpor$lc 0t]'l{(: Plot E2, 5'h Floor, Stclor 44,

curugrnnr. llaryan! - 122003
'l cl: +91- 7048909235
rnlodcl6armvdu€s.com
www.cloarmydues colrl

An nexrtre A

Acknowiedgement & AccePtance,

* You wouu be eligible for insurance cover post completion of probation period
* Performance linli-ed monthly incentive would be payable to you on achievement ofyour targets

set by the organization
inuilntion u"onus of 10,000 would be applicable on completion of 6 months ard another 10'000

after completion of 1 year with lhe organizatioll
iThe above payout will be subject to income tax regulations '

@lop}''"qw
Signature:
Date: zr lo1l2"'t-'

(

;(

5
B\l'

AnnuallyMonthlyStructure
1,80,00015,000Basic

7 3,8006,150HRA
Bon us

S L Allowance
2,53,800 

--2',1 ,150Gross

21,6001 ,800PF Em o

60050
2,76 00011 000cTc

21 ,600'1,800PF Em e

300

nents
8,654Gra

T ohake e

Variable

20,000Retention
4,000

4 2,00 03,500lncentives

SALARY BREAI(DOWN

"8"

ESIC Employer
LWF Employer

ESIC Employee
LWF Employee

1

lnsurance premium

2 3,00 0 3,50,6 54

'J



at2at2o21 SGT Unive6ity Mail - Letter of lntont - Ankit Singh - Business Oevglopm€nt T'ainag

Sonia Dlxlt <sonla.dixit@sgtunlverslty.org>

Letter of lntent - Ankit Singh - Business Development Trainee
2 messages

Shalini Singh <shalini@goldenassets.in> Fri' Aug 27' 2021 at 3:51 PM

To. a.buddy444@gmail.com
Cc: gaurav6preii-Oeatech.com, ashish@presideatech.com, Sonia Dixit <sonia.dixit@sgtuniversity.org>

Dear Ankit,

Congratulahonsll I

With reference to our discussions, we are pleased to confirm your appointment as Business Development

Trainee at Golden Assets.

Your place of work will be in Gurgaon

Your CTC will be Rs, 2,40,000/' Annum (lnclusive All).

Your terms and conditions of service will be shared with you on the day of joining

Ve shall be grateful if you will confirm the acceptance of the JOINING by email The oriSinal letter shall be issued on

the first day of joining.

on the date ofjoining, you would need to submit the photocopies ofthe following documents:

1, All educational/technical certificates beginning with the tenth standard'

2. Relieving and Experience Certificates from all the previous employe(s)'

3. Proof {]f the last salarY drawn.

4. Passport size photographs (2 Nos.)

5. Proof of Date of Birth
6. PhotocoPY of Passport

7. Copy of your latest resume.

please bring the oriBinal testimonials for verification. This offer is subject to verification of your educational

certifi cates, credit checks, and satisfactory references,

you are requested to join on or before 2nd September' 2021. at the address given below.

sOTDEN ASSETS

white House BuildinB No - 8198 Ground Floor, s€ctor47, Near Subhash chowk, Gurgaon - 122009

We look forward to your joining the company and are sure that you will find this to be a significant career move'

Sonia Dixit <sonia.dixit@sgtuniversity.org>
To: Nandini Sinha <nandini-fcm@sgtuniversity.org>
Cc: Dean FCAM <dean.fcam@sgtuniversity.org>' "Prof. (Dr.) Vikas Dhawan" <pvc-aca

Tara Shankar" <drktara-fcm@sgtuniversity.org>

Fri, Aug 27, 2021 at 4:00 PM

ics@sgtuniversity.org>, "Dr, K

Offer lettsr for Ankit.

----- Forwarded message -----

hinri.//mait oooote.com/mait/u/o?ik=2b7B53bd 1d&vi€w=ot&search=all&osrmthid=lhread-fi63A'1709241490244109420&simpl=msgJo/o3A 17092414902 11:

Thanks & regards,
Shalini Raghuvanshi
HR-Manager (Golden Assets)
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20'Apr-2021

Mr. Dhanishth Rishi Bali

Sub: Lett0r of Intent

Dear Dhanishth,

'l'his is with reterence to your job application and our recent discussions with you. We are
pleased to oft'er you a role with our creditas team as credit counsellor. you will be working at
our Gurgaon office as soon as the office resumes. Your.lolning date will be 21-Apr-2021.

Your CTC will be INR Total 3,50,654/- (Breakup Encloscdl

Yor.r will be on probation for a period of six months from the cffective date ofjoining. Subject to
your perfbrnrance, your remuneration would be reviewed, revised and cr.rnfirmod upon
successful cornpletion of your probatjon.

Your empl,yment shall be sub,ect to the Terms and Conditions of the detailed Appointment
Letter to be issued to you on thc date of joining and your acceptance of the same.

The organization will contluct a background chcck to ascertain authenticity of details provided
by you.

Please return the signed duplicate copy of this letter as an acknowledgernent. Kindly note, this
offer inter-alia stands cancelled if -

(aJ 'l'hc company does not receive your formal acceptance within 2 working days or
(b) You do not report to work without prior intimation on Z!-Apr-ZOZ1., or
Ic] Your backgrouncl chcck comes back negative.
(d) The Company may recall or withdraw this offer any time before your actual joining as

aforesaid in exceptional circumstances beyond the reasonable control of the organisation.

We iook forwartl to have you as part of the Creditas team and are confldcnt that you have the
capabjlity and attributes to succeed in this position and also add value to our organization,

Creditas Solutions Private Limit€d
Corporotc olllce: I'lot 82,srh Floor, Sector 44,
Gurug/rnl, Ihryan. " 122003
'I cl: 191- 7018909235
inlofdclearmydues.com
wwrv.cloarmvdues.com

Yours truly,

for Creditas Solutions

l\- \'{."' ' -\''( ' 
.'- '-

Ankur Srivastava
Chief Operations Officcr

Agreed anrl Accepted by,

Name; Dhanishth Rishi Bali
Date:



CI{E'I1AS

Creditas Solutions Private Limited
Clorpornt{r ol'lift: llot 82,5'i Iloor. Sr.clor 44,

Gurugram, llrry![a - 122003
'l d: +91- 7041t909235
inlo@clearmvduos.com
www.clcarmvdues,com

Annexrrre A

SAt,ARY BREAKDOWN

Structu re Monthly Annually
Bas ic 15,000 1,80,000
HRA 6,150 7 3,800

Bonus
Spl. Allowance

Gross 21,150 2,53,800

PF Employer 1,800 21,600
ESIC Employer
LWF Employer 50 600

cTc 23,000 2,76,000
s

PF Employee '1,800 21 ,600
ESIC Employee
LWF Employee 25 300

Take home 19,325 2,32,200
Variable components

Gratuity 8,654
Retention 20,000

lnsurance premiunl 4,000
lncentives 3,50 0 42,000
Total CTC ;r, 

, . 23,000 i 3,5 0,6 54

" You would be eligible for insurance cover post conlpletion ofprobation period
* Perlbrmance linked monthly incentive would be payable to you oI achlevement ofyour targets
set by the organization
*Retention bonus of 10,000 would be appiicable on completion of 6 months and another 10,000
afrer conrpletion of I year with !he orgarization
*'Ihe above payout willbe subiect to incorne tax regulations.

Signature:
Date:

B\

Acknowledgement & Acceptance,

\-)

"B:l

n\



Mr. Atrheer Prakash

Yor.trs truly,

for Creditas Solutions

Creditas Solutlons prlvate Llmited
(orDoIxlr oltirr: l,lor 8.2,5,h ltour. S(rrur d.t.
(;urugrinr, ll:rrvrna - I 220{13
'I el: I9, - 70.189092-r4
info@clearmvdues mm
www,clearmvdues.com

20'Apr-?021

Srr[); L{,'ttcr. of I ntent

Dear Abheer,

This is with reference to your job application and our recent discussions with you. We arepleased to offeryou a role with ourireditas team as credit counseflor. you wilr be working atour curgaon office as soon as the office resumes. your joining dat. rili UL zr:np..;;;;.*',
Your CTC will be INR Total 3,50,6S4/- (Breakup Enclosedl

You will be on probation for a period of six montrrs from the effective date oiloining. subject toyour performance, your remuneration would be reviewed, revised and connir"J, uponsuccessful cornpleti on of your probatir:n.

Your employment shalr be subiect to the Terms and conditions of the detaired AppointmentLetter to bo issued to you on the date of ioining and your acceptance ofthe same.

The organization will conduct a background chcck to ascertain authenticity of details provided
by you.

Please retum the signed dupricate copy of this retter as an acknowledgement. Kindly nore, thisofter inter-alia stands cancelled if -
(a) The company does not receive your formal acceptance within 2 working days or(bJ You do not rcport to work without prior intimation onZl.Apr-ZOZt, oi
(cJ Your background check comes backnegative.

- (dj.1!. company may recall or withdraw-this offer any time before your a*uar joining asaforesaid in exceptionar circumstances beyond the reasonadle contror oftt e o.ganisrtion. -

we look forward to rrave you as part of the creditas team and are confident that you have thecapabiliry and attributcs to succeed in this position and also add varr," to ou. orgrnir"lion, 
- '

Agreed and Accepted by,

\)

f\-\.i-''-o:t="''"- g\1

Anl(ur Srivastava
Chief Operations Offi cer

Name: Abheer Prakash
Date:

CR['I'I,,\S



CRE'IlAS
Creditas Solutions Private Limited
(jorl)ol.rlr ollice: I'lot 82, 5'r Floor, Sector {4.
Gurugram, llaryrno - 122003
'l cl: +91- 7048909235
info@cleamvdu6s.com
www,clearmvdues.com

Annexure A

SAT,ARY I]REAI(DOWN

* You wouki be eligible for insurance cover post coolpletion ofprohation period
* Perlbrmirnce linl<ecl monthly incentive would be payable to you o[ achievement oIyour targets
set by tlrc orHanization
*Retention bonus of 10,000 would be applicable on completion of6 months and another 10,000
after complelioIl oF1 year with the orgaoization

" lhe above payout will be subiect to income tax regulations.

Signature:
Date:

Monthly Annually
15,000 1,80,000

Structure
Ba sic
HRA 6, 150 7 3,800

Bonus
Spl. Allowance

Gross 21,',t50 2,53,8 0 0

tl

1,800 21 ,600PF Employer
ESIC Employer
LWF Employer 50 600

2 3,00 0 2,76,000CTC
S

1,800 21 ,600PF Employee
ESIC Employee

300LWF Employee
Take home 2,32,200

Variable components
Gratuity 8,654

20,000Ret0ntion
4,000lnsurance premium

3,500 42,0 00lncentives
Total CTC ;..,

Acknowledgement & Acceptance,

\-

25

19,325

. 23,000 ,i 3,50,654

(



ASCENT/HR/LOYOl

Date: - 28/08/2021

Mr. Sumit Sharma
S/O. Ramvir
Ajaib, Rohtak,
Maham, Haryana
Pin Code- L?4LLL

Sub: Lettcr Of Intent.

Dear Sumit,

Congratulat.ions ! !

We are pleased to issue you an offer of appointment as "Executive-Sales Trainee" in our
organization at Ascent Infra Pvt. Ltd, Gurgaon on terms and conditions as mutually agreed
upon during the course of our discussions. This Training is contingent upon completion of the
said 6 Months fbr Training Program.

You would join us as soon as conveniendy possible to you, but in any case, not later than 30-
August-2021,

This letter of Intent is issued to you on the basis of facts and details shared by you at the time
of interview. Your joining shall be subject to the verifications of your antecedents and
documents submitted by you. In case the facts, documents and details submitted by you, are

found false at later date your services shall be terminated immediately and company will be
under no obligation for payment of incentives for the services rendered by you.

Please furnish th€ below mentioned documcnts for the joining formalities.

. Photograph
o Bank Passbook Copy (Front Page Photocopy)
. Evidence of Permanent adfuess proof
o Temporary Address Proof (if any) - Tenancy/Rent Agreement, etc
o Photo ldentity Proof
. Photocopy of Mark-sheets (1oth,.12th, graduation, post-graduation, any other)
. Offer & Appoinment letter a-long with salary slips (Last 03 months) if any.
o NOC (No Objection Certificate) from the College you're pursuing your MBA/ PGDM

for 6 Months
. Letter of Completion (Training's, Certifications or any other program's you have done

earlier)
. Two References with Contact Number, Email id and Designation (College

e

Aurhorities)

(



(

your will be paid Rs 15,000/- per month as stipend, In addition to this you shall be paid an

incentive as per the company policy in existence at that point of tinle'

Wishing you all the best and looking forward to your Joining our team!l'

Looking forward to a long & happy association with you'

Thanking you,

Yours sincerely,

Ascent Infra Pvt. Ltd.

HR Department

Authorized SignatorY

.1,i"I...:

..u('. :J

St

,l
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Mr. Amit I{unlar

Dear Amit,

Creditas Solutions Privato Llmited
Corpolrlc oillcc: Plot 82, 5'h tl0or,S(rtor4.1.
(;urugrarr\ llaryonn - 122003
'l €l; +91- 7041i909235
inlo(Oclearmyduos.com
www,clearmvdues.com

ZO'Apr-2021

Sub: Letter of lntent

This is with reference to your job application and our recent discussions with you. we are
pleased to offer you a role with our creditas team as credit counsellor. you wilt be working at
our Gurgaon office as soon as the omce resumes. your ioining date will be 2l-Apr-2021,

Your CTC will be INR Total 3,75,6541- (Breakup EnclosedJ

You will be on probation for a period of six months from the effective date ofjoining. subiect to
your performance, your remuneration would be reviewed, revised and confirmed upon
successful completion of your probation.

Your employment shall be subiect to the Terms and conditions of the detailed Appointment
Lefter to be issued to you on the date ofjoining and your acceptance of the same,

The organization will conduct a background check to ascertain authenticiry of details provided
by you.

Please return the signed duplicate copy of this letter as an acknowledgement, Kindly note, this
offer inter-alia stands cancelled if -

(aJ The company does not receive your formal acceptance within Z working days or
[b) You do not report to work without prior intimation on ZL-Apr-ZOZl, or
[cJ Your background check comes back negative.
[d) The Company may recall or withdraw this offer any time before your actual ioining as

aforesaid in exceptional circumstances beyond the reasonable control of the organisation,

We Iook forr,vard to have you as part of the Creditas tcarn and arc confidcnt that you have the
capabiliry and attrlbutes to succeed in this position and also add valuc to our organization.

Yours truly, Agreed and Accepted by,

for Creditas Solutions

Ankur Srivastava
Chief Opcrations Officer

Name: Amit Kumar
Date:

c.G'
" rr:ig$''
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Creditas Solutions Private Limited
( orporrle olllc(: Ptot E2,5'h likrur, Settor 44,

Curugrtrm, llaryonr - 1220m
'I(lr +91- 7048909235
into(Aclearmvduos.com
www-cloarmvdues.corh

SAI,ARY BRNAKDOWN

* You would be e)igjble for insurance cover post corDplelion of probation period

' Performance linked monthly incentive would be payable to you on achievement ofyour targets

set by the organization
*Retentiofl bonus of10,000 would be applicable on completio$ of6 months and another 10,000

after completior of 1 year with the organjzation
*The above payout willbe subject to income tax regulations.

180000Basic 15000

90000HRA
()Bonus

780 06505 l. Allowance

1800 2),600PF Ernployer
0 0IiSIC Employer

50LWF Employer
300000clc 25000

2I600PF Employce r 800

0 0ESIC Enrployee
30025l-WF Em Io ee

8654Gratuity 0

0 20000Ilctention
0 4000Insurancc Plerniurrr

42000lncentivL's 3500
'l'otal CTC 25000

2t325 2s5900, Take Home

Acknowledgenrent & Acceptance,

Annexut e A

7500

0

600

Dctluctiorr s

37 4654

Signatule:
Date:



Hi Sonia,

Ofer procsss ofshortlisted candldales ln th6 SGT Drlvq - sonla.dlxlt@sgtunlv6rsity.org - SGT Unlve,slty Mall

, This is to appriso you that the below mentioned candidat6s have beBn shortlisted by th

be,l.el- [4!.rs!.

Documonts reouired:
. Education documents (10th, 12th and Graduatlon markheets )

. Aadhaar card

. Pan Card

. Current Address proof

{gffiiertqglt,+iu

t
Would appreciate if you can ask them to share the below mentioned documents by lomorrow 2pm and upload tha sams in .

the share drive. (link shared for reference) ' .,,

h tlp-q!&[iy9.g o og le, co m/d riv e/fo ld e rs/1 YSS2zbEFBSDSGExTAxgQyjg5kc2YKkd-?us0:ShArcS .i,t

Offered salary details are as follows : l

S.No Name Course E-MaillD Conlact No. rSlatus
1 BBA(Gen) saqarcrv! 1 0299@q mai l.com 9871913565
2rr? MBA(Gen) jatin0797@gmail.com 9A10629A22 ,'selecled
3 'MBA(Gen) gauravksainil 997@gmail.com 828777 0900 S6lect6d

4d Sumit Sharma MBA(Gen) sumitsharma072072@qrnalLeortl Selected7357575372

nishant.yadavl3S2@qmail.com 98'18185029 r Selec:ted

6 Vishwaiceti vishwaieet.slvaln86@gmail,com 8527163949 Selected

I\4 CA na naylylll L@gmail.com 82954'19602 Selected

Chandan Baiaivalb : B.Tech.' ehaldarbalawale2S@qmai l,com

7

3 9205140651 Selected

https://mail.ggoglo.cgrdmaiUu/ontab=rm&ogbl#s€arch/h1964oviraajventurss.in/FMlcgxwLsdGMQnqcJQFMfmjvGHzzhsvc

l

Saoar Arva

Jatin Sharma
Gaurav Kurnar Saini

l\rsntnr Yadav

B,Tei6(OSEI
SunainaYadav

6tc - tNR 463200



balance Pastllr
September 27, 2021

Mr. Himanshu Yadav
Noida.

Dear Himanshu,

Sub: P rOVI slo na to ffer letter for the oositi on of Associa te

times with certain condition and prior approval.

Kindly refer to your job application with Balance Technology Private Limited hereinafler
"Paytm Services", we are happy to offer you the position of Associate in Grade - MG01A
in our Company on the following terms and conditions:-

1. Your total Gross CTC is Rs, 3,00,000! per annum (encl. annexure A). This is the
total cost to Company and all necessary taxes will be deducted at source as per
statutory requirements. lf you are covered under the Provident Fund Schema; then
ths employer contribution to the provident fund shall be met out of thg above said
salary.

2. Basis your performance and Company's requirement, lncentiv; and
reimbursements can also be provided to you. These are awards which may be
withdrawn anytime upon Company's discretion.

3. You will be governed by the Company's Personnel Policy, Cod€ ot Conduct, Non-
Disclosure Agreement and all other Company policles as applicable to you flom time
to time.

4. You will be expected to ioin duty October 4 th,2021 , the Business hours begins
from 9.30 A.M. onwards. You are requested to meet Pradeep Malik (Reporting
Manager / HR) for your joining formalities. ln case of any issue / further concern,
please conlact on or write to onboardinq.psDl@pavtm.com for assistance

-\

5. You shall be initially deputed at Noida. The Company may at lts sole discretion,
change your job role & job location intimating to you in advance based on businegs
requirement. 

I

6. The company observes a 6 days work week and you should inform your nan
availability in advance. Any absencd for consecutive 3 days without prlor approv,al
will be treated as un-authorized absence from the work and Company has the riglt!
to terminate your engagement and take necessary lBgal action against you. '

7. During your period of engagement with the Company, wB do not allow any direct Qr
indirect assooiation by you with any other company/per'son/entity whatsoever, sttQh
as agent, consultant and other business association under Dual employment policy
and code of conduct. ln case of any breach company has right to take disciplinary
action including legal/police action.

8. The Company does not promote and hire relatives in the Company, members dl d
personal immediate family (defined as parents, children, spouse and siblings and
other relatives) however such cases can be considered as case to case basis at

.

I
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pastm
Employee Name: Himanshu Yadav
Design'ation; Associate
Grade: MG01A

L

,.i

;l"i
:1

EPF Contribution Employer 1500 18000

ESIC Contribution Employer 0 0

Others

Gratuity 601 7215

li

,i

li

-i

;
:.1

I

-l--:l|.-
, ,11

i illi'r:i

i

,ll
l

.t 
I'r

;ll :,

batance

15000012500Basic

6250House Rent Allowance

294002450Special Allowance/Floxi Benefits Bucket'
li

276002300Statuary Bonus

00Performance Linked lncentive (PLl)#^

i

I

:,

,l
I

SGT
Bttd.f, ?

I

Sahrv Components

76000 r



/ FELHIUETV

DearSachinKumatl

Further to your recent meetings and discussions with us, we are pleased to offer you employment

wlth Delhlvery Private Limited ("the company") in the posltion of Executive - Hub & Llne Haul operatlons at the

Company,s office located at Gurgaon-Tauru-GW (Haryana),Bilaspur, Haryana, lndia, (Fleld), on the terms and

conditions set out here ina fte r:

EMPLOYMENT

Your effective date ofjoinlngshall be no later tha n234g'2o?,l'
your employment with the Company shall be subject to successful pre-and/or post'employment background

checks, the accuracy of the testimonials and information provided by you and your being free from any

contractual restrictions preventing you from accepting this offer or startlng work with us on the above-

mentioned date. You, if so asked by th" company, shall disclose on your own behalf and, if married' on your f

spouse's behalf full details ofany external directorships held and any personal business interests lncluding

partnerships, shareholdings and trusteeships; involvement in any other business ventures involving unlimited

liability; personal liabilities in connection with business actlvities; and involvement in other positions emernal

to the Com pa ny a nd a cce pta nce by th e Co m pa ny of thos e exte rna I inte rests '

please note that if during the pre or post-employment background checks, the ba ckground 'checking agency

gives a negative report or in the event of unsatisfactory result ofyour pre or post'employment background

checks, this letter of a ppointme nt sha ll stand revoked a utomatica lly (whether you have accepted it or notland'

if you have already commenced employment with the company, such employment shall automatically

terminate without giving rise to any claim for compensation or damages in your favor, but without piejudice to

' Company's rlghts and remedies aga inst you.

I

RefNo: -

Date:21-09-2021

sachin Kumar

PLACE OF POSTING

Your initial Place of Posting shall be at the Company's offlce located at Bilaspur' However' your services are

transferable and you may be assigned / transferred in lndia or outside lndi a to serve the ComPainY in anY of lts

existing or future offices or any of its group companies or associates' lt is a condition ofyour emPloYment that

you comply with a ny s uch requ ire me nts ofthe Com pa ny' The tra nsfer a rra nge ment shall not deem to constitute

a cha nBe in your conditions ofservice. Notwithsta nding the above, you may howe ver be re quired to work at a nY

other place that the Company may deem flt and as may be required from tlme to time. You maY also be'

seconded, dep uted or transferred to any other person / company associated w ith the company whether in

India or abroad. ln such a case your relocatlon expenses shall be borne by the company and Your

reimbursement shall be as per the Relocation Policy

basis and are open for 365 days in a year.

PERFORMANCE OF DUflES

of the Compa nY' Parts ofthe company operate on a 24X7

H NO 101 Bajrang Nagar Eypass Dharuhera Rewari 123106

gG
BtlCl:
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Total Deductions 19867 1656

a ) An nua I Pe rforma nce lnce ntive is pa ya ble a s per the preva iling compa ny policy, b) The Net Ta ke Home ls\ subject to optingthe Flexi options at the time ofjoining,

o5 c) Flexi paymayincludeMealCoupons,LTA,CarHiringandVehlcleOperatingExp.

Notes:Taxes shall be deducted subject to lnvestmdnts declared to the organization has been computed on a

yea rly ba s is, Ta xes will be com puted a s pe r th e gove rn me nt regula tions, wh ich ca n cha nge froil time to time.

,, t: iii
,'l''j. ll

'::..1 ;

Net I%y Before Tax 204653 17054.

Conpany Contribution

Employer PF 181 83 1 515

Employer ESIC 7297 608

Sub Total 25480 2123

cTc 250000 20833

Appendix 2

1. Highest qua lification Proof (Ma rk sheet a nd Certificate/Degree)
2. Pan Card

3. Aadhaar Card ' ' 'i
4, Pe rmanent Address Proof (Aadha a r ca rdTVote r lD ca rd/Pa ss port).
5.CurrentAddressProof(Aadhaarcard/yoterlDcard/Passport/NotarizedRentAgreement),ihcaseemployee's'
pe rma nent addres s a nd current a ddress, a re not sa me.

6. Last two ernployer's Relieving letter
7.4 Pa ss port s ize photogra ph

8. La test Sa Ia ry SIip

9. Bank Statement/Canceled Cheque
10. Signed Offer tetter

Your employment with the Company shall be subject to submission of the above documents .a.nd re!uirpd
joining forms on the da te ofjoining. Shall you fail to submit the same even within 7 (sevenldays ofyouljoJning
the Company reserves the right to terminate your employment, i

Appendix 3

I
/

ii
ri

Please come prepared with the following docu me nts (photocopies & originalslon your day ofjoining:

the event the above documents and forms
are not submitted within the time sta ted above.

, ,.: ,! .,"- . i
-l



ASCENT/HR,'LOI/01

Date: - 28/08/2021

Mr. Deepak Kumar
S/O. Rajesh Kumar
H. No, 34, Sheetla Colony,
Block- B, Gurugram,
Haryana

Sub: Letter Of I[tent.

Dear Deepak,

Congratulationsl !

We are pleased to issue you an offer of appointment as "Executive-Sales Trainee" in our

organization at Ascent Infra Pvt. Ltd, Gurgaon on terms and conditions as mutually agreed

upon during the course of our discussions. This Training is contingent upon completion of the

said 6 Months for Training Program.

You rvould join us as soon as conveniently possible to you, but in any case, not later than 30-

August-2021.

This letter of lntent is issued to you on the basis of facts and details shared by you at the time

of interview. Your joining shall be subject to the verifications of your antecedents and

documents subntitted by you. In case the facts, documents and details submitted by you, are

found false at later date your services shall be terminated immediately and company will be

under no obligation for payment of incentives for the services rendered by you.

Please furnish the below mentioned documents for the joining fornralities.

. Photograph

. Bank Passbook Copy (Front Page Photocopy)

. Evidence of Permanent address proof

. Temporary Address Proof (if any) - Tenancy/Rent Agreement, ctc

. Photo Idendry Proof

. Photocopy of Mark-sheets (10th, 12th, graduation, post-graduation, any other)

e Offer & Appointment letter along with salary slips (Last 03 months) if any.

. NOC (No Objection Certificate) from the College you're pursuing your MBA/ PGDM

for 6 Months
. Letter of Completion (Training's, Certifications or any other program's you have done

earlier)
. Two References with Contact Number, Email id and Designation (Colege

Authorities)

(

1

S



Your will be paid Rs 15,000/- per month * utptil.-lild-lition to this you shall be paid an

incentive as per the company piticy ln existence at that point of time'

Wishing you all ttre best and iooking forward to your joining our teaml !'

Looking forward to a long & happy association with you'

Thanking You,

Yours sincerelY,

Ascent Infra Pvt. Ltd'

HR DePartment

Authorized SignatorY

5
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\loh No: .ql 997lll({.10

Lctter of lnlL.nl

l)crr \Ir. S!ur..bh Vcrmr.

Ihrs hxs rrli'rcncc 1() thc intrrvic* ard discussion \ou had wilh us. rlc irllcnt ro ol]'cr ]r,u rr:c lxr.iti,rn rrl''d\sistlnt l\Ixnagcr - Admissio - to bc based at Ncw Dclhi.
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lndiaMART lnterMl$H ttd.
Assolsoh ouslness Ccstu.r. P10l iJO.22,

Tower 2, fl00. 0.6. Secw. 135. flotdr,up

Catlusr +91 . 96969t0096

E: cuslooerca0@lndlaru.i.a0m

Webslbr rti{r.iodlamartcolll

Letter of lntent-Final Placement

Date: May 11,2021

Dear Devesh Singh,

we are pleased to make an offer to you with lndiaMART lnterMESH Ltd. as folrows:

Position - Executive - Client Servicing ( FSF)

cTc -3, 00,000/- LPA

Location - Pan lndia

Yours Sincerely

indiamart

Prerna Hajela
AVP -Human Resources

i\

B\

(

An offer letter will be issued to you post successful completion of your documentation.

ln order to facilitate the above, you are required to submit the documents listed in the Annexure.

Kindly sign and return a copy of this letter as a token of your acceptance.



iU)
indiamart

lndiaMABT lnlerMESH Ltd.

Assolech gusrn0ss Clssterrd, Plol ilo.22,

Tower 2. FloorNo 6, S0clo. - 135,|{oldE UP

Call Us: + 9l - 9696069696

E: cuBlomercare@lndhmarlcom

wobshr: www,lndhm,rtcom

Documents reouired for issulnq the offer letter

We request you to send the below listed documents at d ivya.vats@indiamart.com as they are

mandatory for our records and are necessary for the completion of joining formalities so that we

can issue the offer letter to you.

7. PAN Card ( Ptease apply if you do notpOssess one and share acknowledgement with us)

2. Aadhar card ( Please appty if you do notpossess one and share acknowledgement with

us)

3. Valid Drivrng License and 2-Wheeler RC

4. 10'r' Marksheet

5. 12ri' Marksheet

6. All semester wise marksheet for Graduation (in case of any backlog, please share all

marksheets)

Z. All semester wise marksheet for Post-Graduation

8. No Objection Certificate from College/lnstitute or Provisional Degree

9. Laptop Declaration Form

Should you have any queries, please feel free to contact Ms. Divya Vats @ 8368161225.

\)(\
r.l
g{411'(1)

e
I accept the terms conditions of this offer

(Candidate's Signature)

Name and Date
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Dear Praveen,

Welcome to ORION.

It was a pl€asur€ meeting you to exploE a €r€€r opportunity with ORK)N.

Based on our distxrssions, we are pleased to ofier you the position of Trainee - Sales with our organization.

lnitially, for 3 months from the dale of joining, you will be getting INR 20,000 per month as stipend and upon successh
performance as Trainee- Sales: th€ company can promote you as Executive- Business Dovelopment with INR 4OO
company-

Your date ofioining atour Gurgaon Office will be i4th July 2O2l at 10.OO AM.

At the time oI ioining tha following documents and information must be made available to us.:
' Address Proof (oL, Passport, Adhaar Card/UlD, Elec{ricity Bill, Voter lD, Rent Agreement, Ration card). lD Proof (PAN, UlD, DL, Passport, Voter lD)
- EducationalCertmcates(X,Xll,Graduation/Highestqualification)
' Experience Certificatd Relieving Letter frdm previous employer, Appointment Letter, Resignation A€ceptance.. Last 3 months Salary slip.
. 5 Passport sized photographs

This offer is valid subject to the Positive Employment verification checks.

Kindly revert this mail as acceptance of the offer within 24 hours.

For any clarilication feel free to call undersigned.

Regards,

Monica Kaushik

lail.oooole.corn/maiUL/o,i?tab=rm&oqbl#inborFMfcozGkZOJtwrTxTXCM{iHfSxWTVJfi 111

O. Search all conversations
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WINSPARK INNOVATIONS LEARNINC PVT LTD,
I 108- l 109, I lrh floor, JMD Mcgapolis, Sohua Road, Curgaon

http://wwuplan€lspark.in

0l1i'r Lctter
Datc: l116/2021

To arpit raj Gurjar

Employce Codc: * IrS03493

Dear- Arpit raj Gurjar

Sub: OiIcl Leltcr

You rvill bc paitl gross crtrolumcnls antl incentives as detailed in Anncxure - A.

Your cnrploynrent with us will bc govcrr.rertl by thc Terms & Conditions as detailed in
r\nncrttrc - D.

Your offer has been made based on information furnished by you. However, if there is a
discrepancy in the copies ofdocuments or certificates given by you as a proofofabove
we rctain the right to review our offer of emplo),rnent,

Please sign and return duplicate copy of this letter in token ofyour acceptance.

We congrahrlate you on your appointment and wish you a long and snccessful career
with us, We arc confident that your contribution rvill take us further in ourjourney
torvards sparking the joy of leaining in every child in Iudia. We assure you ofour
support lor your professional development and growth.
Yours truly,

FoT W]NSPARK INNOVATIONS LEARNINC PRIVATE LIMITED.

we are pleaseil to appoint you in our organization as a Business Dcvelopment counsellor
with ef}'ect lronr 24 'Augut 202I. You rvill be based out of planet Spark office at I l0g-l109,
I Ith Floor,JMD Megapolis, Sohna Road, Gurgaon

AUTHORIZED S]GNATORY
Encl.: As above

9ri

('l(,



Annexure - A

Emoluments can be bifurcnted ls under:

During first month lixcd cornponent rrill bc 25000 INR and second nronth onrvartls C.I'C
will be revised according to annexurc,.\.

Annexure - B

l, Pcrsonal Pa rticulars:
You will keep us informed ofany change in your residential address, your lamily
status or any other rclevant particulars. You wonld also let us know the name and
address of your legal heir/nominee.

2, Probation
You will be in probation period of2l days fiom the date ofjoinirg and rvill not be
confirmed if you are unablc to get license to sell i.e. successfully complete the training
within 2l days ofjoining.

3, Nature of Work:
You will work at high standard of initiative, creariveness, cfficiency and economy
in the organization. The nature of work and responsibilities within Business
Developnrent Counsellor will be assignecl and explained to you from tinre to
time.

4. Training:
You wil[ hold yourself in readiness for any training at any place whenevei
required. Such training would be imparted to you at the company's expense.

5. Intellectual Property Right:
Ifduring the period ofyour employment with us you achieve any invcnrion,
process improvement, operational improvement, or other process,/method likely to
result in more efficient operation ofany ofthe activities ofthe cornpany, the
company shall bc cntitled to use and utilize such improvement and you shall
assign all rights thereofto the company for the purpose ofseektng any patent

Particula rs Monthly Yearly
Basic Pay

House Rent Allowance

Conveyance Allowance

18400 220800

1104009 200

2000 24000
Supplementary Allowance 7000 84000

36600
*Performance Linked lncentive based on lndividu;:l
Tar t 20000

Employer PF Contribution 1800
Total CTC

439200

240000

21600

7,00,800

Gross Salary

L
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rr Mr. yogesh : .FFER tErrER 
1

are pleased to inform you that you have been seleC ror the post of Management Trainee in Supplyl lin D€partment at Head Office in Ozone phamaceuticals 
L. J.would like you to join us latest by 08.03,2021.

will be paid crc of Rs 3,5o,ooo/' PA ' ln addition to thit you shall be entitled to Mediclaim/Estc for you and your family, personal Accidental tnsurance for your annbursement of expenses for official travelling as per company policy for your grade.
ther details with terms and conditions of your employment would be communicated to you in your appointment letter which would be issued to you at the time of joiningr selection is subie€t to submission of one set of Xerox copies of following documents to your Manager and carry the same-1. Birth Certificate (Matriculation Certifi cate).

2. Copies of educational certificatesl 10th, 12th ,Graduation etcl.3. Copies of experience letter if claiming any experience.
4. Appointment letter of the previous employer and salary revision letters.5. Last payslip received from the previous employer.
6. 3 Passport Size photographs.

7. Address Proof/ pAN Card / Driving Ucense/Voters Card.
8. Bank Account details ( pass Book Or Cheque Book).
9. LetteB of appreciation, rewards, sales performance recognition etc.

documents and informafion provided by you on your organisation, Qualification, age, experience, salary dawn, performance achieved et€ are subject to verification. rf wI any misrepresentation or inaccuracy or if documents to support the claim are not f,rovijed, during your.toining your offer may be withdrawn.ase signify your acceptance by return mail acknowledgement.

any query or clarification, Contact The Undersigned.

1ards
ul Kharola
rnager-Corporate HR

F-
il
n
4
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Iimanshu yadav
Iouse No-I83/23,
Jear Tikona park, Laxmi Garden,
turgaonl Gurgaon, Haryana-l 22001

Dear Himanshu, 
offer For Intern*hro

fftti$,trtiJf"11t?f:H.l,ff*ff:tJ;rffiJ#ix;ixffi,;Hf.yxfil:ff$f:,,:r#,iffi,J,ffi:*
16r:g internship is scheduled to start effective from 26rh April 2021 to 26hoctober 2021
rote: This offer is valid subject to verification of emproyment from your co,egel university.

20th Apnl2O2t

ours Faithfully,
or Cargo Flash Infotech pvt. Ltd,

Nd"w
r. Natasha Rae
( Manager- people and Training

(

k t|x,*y, ,{
golYeerr

u72200DL2oOtPTC10984
Udyog Vihar, phase lVGur

ldia lTel : +91-124 -7125081 
llash,com

,l
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9
gaon - 122A01

-712507s+91 - 124 I email : info@car
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Name : Anurag Narang
Fathe/s Name: Rajinder Narang
Locauon : South West Dolhi, Delhl

SUBJECT: LETTER OF INTENT

Date: znd September, AO21

e0istrar

Dear Anurag,

o

Purouanttoyour epplicatlon and the subsequent interviBw you liad with us, we are pleased to offer
you the post of Tralnee Enoineer in our organization.

1. You are requested to join duties on or before lAlh September'zo2l at Bawat.

2. Your total cost to rhe company shalr bo as per ths rerms and conditions agreed and
discussed.

3. Youwill be oh training for a period of 12 months from the dats of loining.

4. You will ba governed by the rutes and regulalions of the company in force now and any
such modifications end additions that may come lnto force from time to time.

5. You are required to bring a copy of all your credsntials along with the originars at the time
of joining.

Lol stands cancelled in case of any deviations in information or if you fail to repo( to us on or
before pre-decided date. we will have to assume that you have not accepted this Lor if we do not
hear from you on or before Iltt S€pt€mber'2021

Kindly sign the duplicate copy of this letter as a token ofyour havlng understood and accepted the
terms and conditions.

Welcoma to AIS Team,

Fot Asahl lndia Glass Ltd.

o

UI

Authorlzed Signatory Guruglarn

dr^l

ffi

ty,

Asshl lrda 6tass l"td.
l#ridbhtlh l01t! &S,tithrtu@a thfl X{ , rffiui tur4 X.r 0$ ru6,



oater 276 Aug'21

Mohrt Shokeen

SGT LJniversitY

Dear Mohit,

With best wishes,

Sincerely,

For NllT Limited,

LETTER OF INTENT

llr Llmltcd
85.S.<tor 32 lfftllutlon l

0urgao6122 001,lndi.
T€l: +91 112{1a293000
FJi: .91 ( 124) l?93 333

Em:il: ilCl!@dits's

Begrrtered oflicc:
8, SrlajiEsBt . flrst Floo.

Cunr nav1 Dat Mal& Krk2ji
New oplhl1100l9,hdlt
clN: L7{899oL1981PLCol5865

o
with reference to vour appllcation and the interview you had with us' we are Slad to inform you that you have been

shortlisled for the position at NllT Limited under our campLrs recruitment program'

As dis.ussed, and agreed, please find below the detalls of Your proposed appointment with us:

OesIgNAtION : ASSOCIATE QUALITY CONTROLLER

Business Unit : LEARNING CONTENT

Base locatlon I GURGAON
Annual compensatlon (all lnclutlve)

o Fixed Compensatlon

o Performanco LInked lncentlve (as per pollsy)

o TotalAnnuallzedCompensatlon
b(pected lolnlng Date: 1t Septembel 2021

Agreement I 2 yeaB Trdlnlng ASreement

: P,s. 3,32,500
i Rs. 17,500

: Rs. 3,50,000

o

Please note thst this Letter of lntent lLol) is not an appointment lette' The letter of appointment having detailed

terms and conditions of employment will be handed ovel to you upon your joininE The specific role & associated

responsibilities will also be shared with you post your ioining

This Lol is valid for a month from the date of issue o' up to the defined date of joining as mentioned above' whichever

irlur"r. rn tru,r.ur" is a change in the expected date ofjolnlnS' we willinform you

I ,o, ur" r"or"r,"o lo s:En and 'elurn the dupllcate copy of thrs letrer as a token of your acceptance of t''le above offer'

We look for\,{ard to your lo,ning our team for a long and successful associatron

RAD}IA]KRIS}INAN K V
isNrbIvrcEn REsTDENT-coR], HR sEnvIcES lstrar

S
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Comviva Technologies
Llmlted
Regd. Offlce

Capl16l Cyb€16c6p6
sector 59
GoI CourEe Ertenskr Road

Avtrgt an.122102, Ha.ya a

lndia
Telr + 91 124 481 9000
Fa\: + 91 124 481 g?1f

ClNr U72200HR19€9P1C0412t4

To,

sskshl sharma
SGT Unlve]stty -Gurgaon

De6r Sakshl

o Congratulatlonsll

We at Comvlva Technolotles Limlted, are glad to offer you a paid Tralnlnt period with below details;

You will b€ lnformed in advance to make the necessary travel arran8ement once we resume working from

Office.

You are requested to make a note of the following points a5 details of your Trainlng with usl

7 Termlnatlon - Tralnlng perlod can be termlnated by giving one (1) month formal notice by either slde or

stipend ln lleu of. This will be tubject to complete and formal handover of all assignments, proper

transitioning & knowledge transfer, submission of Comviva documents/classlfied information (if any[
successful completior ol all on-Eoing activities and formal relieving as per company's guldelines. )(D-

2. Durlng the Trainlng period you will be entltled to a .naxlmum of one (1) day of absence per month, from the

normal servlces, such request must be pre-approved by your assigned manager and cannot be carried

forwarded from one month to the next,

3. You understand that Tralnlng period ls not tantamount to employment and the tenure of your Trainlng

period witl not be considered for any benefits as offered to Comviva employees, whether under la!,/ or as

per comvlva policies, should you ioin as a Comvlva employee

COMVIVA CONRD

Y
istrar

Utitvct

Trf,lninS start Date 14 Jun, 2021 Training End Oat€ 13 Aug, 2021

Duration 2 Month Stipend lper month)' Rs 10000/-

Unit Name Global Support Service Ms Locatlon Gurgaon

B rugram

I



Gfrmv!vo

wish you a rewardinE TraininB and career with u5'

Regards,

valshnavlshukla
Oeputy General Mafla8er ' Human Resources

06lune, 2021

Comvlvr Technologles
Llmit€d
Regd. Off ice

Candldate Acknowledgement

I have read, understood and I accept the terrns ofthe

Training,

SiBnature:

Date i

lstrar
SG

4

fuptl6lCyb€BcsP€
Seclor 59
Oolf Courro Extonsion Ro8d

Gurugmfi-122t02, Harytna

lfldia
Tel: + 91 124 481 9000

Fe* + 91 124 4A1 077f
clNi U72200HR1099P1cM1214

prior to commencement of the Training period, during the course of the TralninS Period, followlng the

.oipLlion of Training period and/or tnlhe event you are offered an emptoyment wlth comviva, you will

i" r"qulr.a to execut! documentation (as appllcable)which Includes Non.Digclosure Agreement ("NDA")j

code of Conduct ("coc"), Employment Agreement/Offer Letter (onty If this Training Perlod translates into

.i .rployrent with iomvlva) and other documents as required You further consent to comviva

.onJr.ting U".Lgrornd veriflcation checks as needed, eilher by itself or through third party vendors for the

purpose of verifying your credentials.
i

o

o

{-
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To

o il.1r,'rd -.lnsleel S ngl'l

r-ie_: lr !rlt-e_L!!l]_t j!lqr-!!il jeI-&.9sLy!-UI clearance ol lhe interview process dulino the Campus Visil

I :r:r' .:frsjcet Singh,

i r.rs .:,rr'irl]']rs you have clcilred lhe nilial rnlerview process. Your journey lor gettrng an Ofter oi Employnrent

Ir,j.r A,lcenture has jusl begLrn. Plcasc Oo through this communicalion lo acquaifit yourseli of the various.

:r.liirrlr lh l your candidalure will go lhrough belore a release ol Olfer ol Employment by Accenture,

. l]oct|mcnt verilication and checks. Posl accepling this Lelter of lnlent, you will have 10 suO,rit certaf
r:rrrror,rsites,docirorents. The Olfer release nill tle conlingenl upon sLrccesslul verilication ol your

di,r;ulronls lhat wili be subm:tled by you. Once you receive the ofler, we would like you to accepi lhe oller

\', llr n 7 Dats lrom thc day you receive lhe Qfter Letler.

/,r -ril staoes ol tne hiring process, you a.e expected to declare all lacts honestly and act with utmost

| ,,r0;rty wh Ie applyir)g ior any opporlunily. ln case of any misrepresentation of rolorn]ation/facts in youi

,r,trd dalo r€gislrat,on process oi at any stage ol thB hiring process. this Lellsr oi lntent or any subsequent

r'f()r issued lo you $hall sland rcvoked,

lnlornration on Acccnture's Pre-joiner-Learning Module - As pa( of providing our new joiners a

i.,rriqu'-. learning experience, Accenture proposes a learning module - Technology Fundamentals Online

i.riurlrng prograrn (llcreinaltca prooram"J. We would like to share lhc dclails ol lhis program in advance

'.'i,oUr easc ol ifllo.l]:alicn ar]d la,nrliarity wilh ils condilions.

o The tralning module of this program is typically made available 10 potenlial new ioiners at least 45

dilts brjiorL. oflt)oarci nat io glvo urenr a reasonable time lo learn at llreir pace and cofirlort Delails

0{ !,Jh cf afe as irnder.

. J'rJc' llrc rJ,oSrarr. lhe Iia,r'ng I,odules hosled on a techrroogy platfo'rn wrll p.eparo llre
polent Eil ncw loiner to bo codc ready.

. Post onboardrng,'loinil! Accenlure, and a{lcr the lnduction the potcftial ne,,! joirler wrll necd to gP

Urrou0h the lechoology lLirldamental assessmenl (based on the pre on-boarding onl ne learninh

pro9ranl)

I

. On successlul cornplelion ol the program and clearance ol the Techrro logy lundamenlal

Registrar
TU sliy,T

, Gurugram
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;tssessmerrt in the tilst atlompl along with comptetiorr of the online program modul€' a potential

new joinel will be eligible lor a learning lncentive ol INR 10'000'

.lnCaSeapotenlialnewjoinerlailsinthefirstattempttheywillnotbeeligibleforanylearning
,ncenllve.

.Toclea.aSscsslnelllsforlheprogram.potenlialnewjoinelsarerequiredtoscoreminimum60%
miilksineacl]assessl]]enltestlortheproglam,lltheyareunablotoscore60%inthefirst
sllenrpl'they!!ilLhaveUptotwoadditionalattemptsandwillbersquiredtoscoromlnimum63%
.nitrks to clear the assessment tor the program'

. Belore each realtempl, reasonable gUidance and applopriala refreshel training sesslons will be

orovided to nev/ ioiners to help lhem appaar in the reassessment.

Tltupoienlialnclvjoinefserflployment!,vithAccentureissubiecllosUcc€sslulcompletionolthe
3,isessmen: ot lhe prograff, as menlioned abov€'

r\rl(if e new joiner has cleared lhe Pre'Joiner Program; they will need lo undergo further Accenlure stream

5!.Cilictra.Llngs,FcrclcariI.lgti,]eselrainngsalso,AcCe.tUreprovidesthreeattemptswithsUccesscriteria
r: r lar lo orle for tre Pre-ioiner p/ogram as mentioned above lf potenlial new ioiners are unable to

j r plotq lhe Accenturc sllecific training program in lhe given 3 attempts successlully' their services with

L ,r C,Jmpany slrall be lerrn nated as per the Terms o' Employment

i, r yris:r you the best ol this journey and congralulate you on clearing th6 interviews' Your proposed

. ...l roensaticr n lor the ease of irtformation and subject to release ot an otfer ol employment by Accenlure is

.. rtrer'riicned rn Annexure A, Specllic details will be menlionsd in your lormal ofter lelter'

Annexure A

. r ;:rrce. Level 12

. proposed role - Applicalion Oeveloprnent Associate

. ,'i r trr lixcd compcnsitlion ior the fiscal will be lNFl 3,83,000: rt includes allowancGs and statutory

Ii) retrls ard !1,tll be slructured in accordance wllh the Con]pany's policy'

. t-i),jLl vil i'rDle Bonu5 - Al your career level, the maximud annual target variab,e pay'out is estimated as

NR 32,500. The pay-6trl:llal you receive lvlll depend but not limited to your Perlormance achi€vement

uId peIIorlnance ol Advance Technology Centers, lodia in the curlent company fiscal yaar'

. .lr ri Q Bonlrs - YoLi 3rc also eligible ior a joining Bonus o' INR 25,000; payable upon successful

t oi l elroir ol initial lraining as per colxpany process'

, .,l.rrrrrul Anrrual Total carning potenlial '4,40,500

r .ir.Jrliinal Benellts: GrrtuLty 3s per law (il appllcable) + lnsurance prcrnium (Notion Value): INR 9'500

r '.r.rli rr JrTr Arltrrral loial carnlng polential + Tolal Additional Benefils - INR 4'50'000/-

," r.r orlry i.re |eqttited [o relocate for projecl deployment lo any part ol lndia and !!ork ln 24X7 shifts basis

r.r rsi'i,9s rlq!l ren'enl

l,ir

-fhis is an eleclronically generated document does not require signatutes"

o
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Name : Slrubharn Sairrr

Be:-lmportant inrormation post vour clearance ol the interview process during the Campus Visit

Q)r:r,r Shubhanr Saini.

Thls confirms you havs cleared the initial interview process, Your journey lor getling an Oller of Employment
fro,tt Accenture has just begun. Please go through lhis communication to acquajnt yourselt ol the various
aclions that your candidature will go through beforo a release of Ofler of Employment by Accentur€.

C

. Document veri{icatlon and checks - Posl accepling this Letter of lnler'lt, you will have to sutlmil cerlain
prerequisites i documcnls, Tlre Olfer release will be contingent upon succcsstul verilicalion ot your

documents that will be subn'ritted by you. Once you receive lhe of,er, we would likc you to accepl the of,cr
within 7 Days from the day you receive the Olfer Letter.

At all slages ol the hiring process, you are expected to declare all facts honestly and acl with utntost
lntegrily while applying for any opporlunity. ln case of any misrepresentation ol inlormation,,facls in your

candidate registration process or at any stage ot the hiring process, lh s Letler ot lnlent or any subsequent
oller issued to you shall stand revoked.

. lnformalion on Accenture's Pre-joiner-Learnlng Module - As part of providing ou, ne* loinef a

unique lcarning experience. AccentLrre proposes a learning module - Technology Fundamentals Online
Lea,nin0 progranr iHereinaller" program"). We v/ould like 10 share the details of th s progranr in advance
for your ease 01 information and familiarity wilh its cond tions.

" The training module ol this program is lypically made available to potential new joiners at least 45

days before onboarding to give them a reasonable time lo learn at lheir pace and comfort. Deiails
of which are as under:

r Llnder lhe program, the learning modules hosled on a technology platform will prepare the
polential new joiner to be code ready.

. Post onboardrng/joining Accenture, and after the Induclion lhe potential new joiner will need to go

Ihrough the Technology fundamental assessment (based on the pre on-boarding online learrring

program).

. On successlul completion of the program and clearance ot the lechnology fundamental

Registrar
UniversilY'
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assessment in the tirst altempl along with completion ol the online program module, a polential

nerv toiner will be eligible for a learning lnceniive of INR 10,000.

. ln case a potential nett joiner fails in the larst.attempt they will not be eligible lor any learning

incenlive.

r To clear assessments lor the progrant, potential new ioiaers are required to score minimum 60%

rrarks in each assessmenl test for the program, ll they are unable to score 60% in the lirst

atleorpt, they will have up to two additional attempls and will be required to score minimum 657"

rnarks to clear the assessment lor the prcgram.

, Beiofc each realtempt, reasonable guidance and appropriate refresher training sessions will be

provided to new joiners to help them appear in the reasscssment.

The potenlial new joiner's employment with Accenture is subjecl to successful completion ol the

assessment of lhe program, as mentioned above.

Aiter a new joiner has cleared the Pre-Joiner Program, they will need to undergo further Accenture stream

specific tra nings. For clearing these trainings also, Accenture provides three atlempts with success crileria

sirrilar to one lor lhe pre-joiner program as mentiored above. lf potential new joiners are unablo to

cornplete the Accenhlre specific training program in the given 3 attempts successlully, their services with

the Conrpany shall be terninated as per tl'te Terms ol Employmenl.

We wish you the best of this journey and congralulate you on clearing the interviews. Your proposed

compensation for the ease ol information and subject to release ol an ollor of employment by Accenture is

as menticnod in Annexure A. Specilic details will be mentioned in your formal offer Istter.

Annexure A
a-t66, 1.-,61 1,' .f.'"'','"""',

. Ftoposed'ole - Appl,calron DeveloprnentAssociate

. Annual lixed compensation for the llscal will be lNFl 3,83,000; it includes allowances and statutory

benelils and will be struclured in accordance \tith lhe Company's policy

. Local Variable Bonus " At your career level, the maximum annual larget variable pay-out is estimaled as

INR 32.500. The pay.out that you receive will depend bul not limited to your perlormance achievement

and perfoflnance ol Advance Technology Centers, lndia in the currenl cornpany fiscal year.

. Joining Sonus - You are also eligitrle lor a joining Bonus ol INR 25,000; payable upon successful

completicn ol inltial lraining as per cornpany process.

. l,4aximrrrn Annua Total earning potential - 4,40,500

. Additional Benelils: Gratu ty as per law (il applicable) + lr')surance prenrium (Notion Value): INF 9'500

. Maximum Arrnual Total earning potential + Total Additional Benefits - INR 4'50,000/-

You may ile ruquired to relocate lor project deployment to any part of lndia and work in 24X7 shifts basis

bus ness requirernertt

please note. lhe above ls inrormative and not exhaustlve. specilic details wlll be in the Oller Letter.

'Thls is an electronically generaled documenl does not require signatures''

lstrar
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TO,

Name : Vikranl SharmaOl

rO

Dear Vikranl Sharn'la,

This confirms you have cleared the nilial interview process. Your journey lor gelting an Offer ol Enrploymeft

lromAccenturehasjustbegun.Pleasegothroughthiscommunicationtoacquainlyoulselfo|lhevarious
actions that your candidature will go through belore a release of Offer o' Employment by Accenture'

.Documentverilicationandchecks.PostacceptingthisLetterotlntent,youwillhavetosubmitcerlain
prerequisites / documents. The Olter relsase will be contingent upon succosslul verificalion ol your

documentsthatWillbesubmitledbyyou.onceyoureceivetheoffer,tvewouLdlil(eyoutoaccepltheofJer
wilhin 7 Days from the day you receivB the Ofler Letter'

At ail stages of the hiriirg process, you are expecled to declare all facls honeslly and acl with utmost

integrity ;hile applying lor any opporlunity. ln case of any misrepresenlalion ol inlormalion/facts in your

candidateregislralionprocessoralanyslageoilhehiringprocess,ihisLetteroflntentoranysubsequent
ofler issued 1o you shall stand revoked'

. lnlormarion on Accenture,s pre-ioiner-Learning Module - As part ol provlding our new ioiners a

unique learning experience, Accenture p'opottt u learning module - Technology Fundamentals Onl)ne

Learnlng program (Hereinalter': program') We would like to share lhe delails ol this program in advtnce

lor your ease of intornralion and familiarity with ils conditions )

oThetrainingrnoduleolthisprogranriStypica]lymadaavailabletoPotentialnewjoinersatleasl45
days before onboarding to give them a reasonable time to learn at their pace and comlort Details

of which are as undBr:

. Under the program, lhe learning modulBs hosted on a technology platlorn, wiil prepare tho

potential new iolner to be code ready

.Postonboarding/joiningACCenture,andalterlhelnductionthePolentjalnewjoincrWllneedtogo
through the Technolog-y tLrndamenlal assessm'enl (based on lhe pre on-boarding online learning

Program).

r On successlul completion of the prog ram and clearance of the Technology lundamenlal

Re.gistrar
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rn lhe frrsl attempl along with completion ol the onlino program module, a potential

ncw loiner will be eligibte lor a learning lncentive ol INR 10'000'

. tn case a potential newloinerfails in thefirsl attempt they will not be eligible lor any learning

inuenlive.

. To clear assess{nenls lor lhe program, potential new joiners are required to scole minimum 6090

nrarks n each assessment lest for lhe program, ll lhey are unable to score 60% in the first

..r[ernpt. lhey will have up to two addilior]al atlempts and will be required to score minimum 65%

marks to clear lhe assessment lor the program.

. Before each reatempt, reasonable guidance and appropriate relresher lraining sessions v{ill b€

piovid€d to new joiners to help them appear in lhe reassessment

The potential new joineas employment with ACcenture is subject to SUccessful complotion ol the

assessment oi lhe program, as nlenlioned above.

Aller a nev,, joincr has cleared the Pre-Joiner Program; they will need lo undergo further AccenturB slream

spccrtic lrain Igs. For clelrrir'tg these kainings also, Accenture provides lhree altempts with success criteria

similar to one for the pre-joiner program as mentioned above. lf potential nev,r ioiners are unable lo

complete the Accenture speciiic lraining program in thc given 3 alten'lpts successiully, their services with

tlre Cornpany shall be lernrinsled as per lhe Ternls ol Employment

i we wistr rou rhe best or this journey and congralulate you on clearing tlte intervie\4/s. Your proposed
i 

ci,mperrsatir-,,r lor the ease of inlormation and subject to release o{ an oF'er ol employment by Accdnture is

as menlioned rn Annexure a. specific delails will be mentioned in your lormal offer letter.

Annexurs A

. Carecr Level - 12

. Proposeci role - Applicatiorr Developm€nt Associate

. Annuat irxL,d compr.nsatior'r for the liscal will bc INR 3,811,000; it includcs allowances and statutory

benelils and !','iLl be structured in accordance willt lhe Company's pollcy

. [-0ci1l Valiable Bql]Us'At yoUr oaleer evel, lhe n,]aximum aI]nUal target variabie pay"oUt iS estimated as

tNR 32.500. The pay-o|,l that you receive y/ill depend but not limited to your perlormance achievemenl

ar'rd perlormance ol Advance Technology Centers, lndia in the currenl comPany tiscal year'

. J0inin! Bonus - You are also eligible for a joining Bonus ot INR 25,0001 payable upon successful

ucr'r'rpleliotr ol irlitiai training as per company process'

. l',4axirrrr,ttt Atttrutal Iolal earning potential '4,40,500

. Addilionai Benelils: GralUily as per law (il applicable) + lrsurance prenlium (Nolion value): INR 9'500

. Maxln|Jnt Attttual Tolal earning potenlral + Total Additional Benefits - INB 4'50'0001

Younrayberequjlediorelocateforprojectdeploymenttoanyparlollndiaandworkin24xTshiltsbasis
huslniss reoulrcrllerrl

'This rs an electronically generaled document does nol require signatufes"

gls
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o FFER LETTER

Dirt(] (

Dea r,

Following rules to be followed for placement activrtles

€epc,^n,i[.. /",f*'

rLi(r ,j,i tlrt (JJIe r)l Julr''rrlli

rrJy lr.lvc tLl o;rv the ft'tll
Il y()rr join urt .,rr'; tttller datr: lIr't'tr.r lroI 'rrll rru

trSN NO

W(,do n(.)i cllilrS,e for the Lornplcte t|ltttttnti r''tl1(h tirkc\ J |nunlh"

We do ol thaIge you lor illy lniervicws Sncl plrccrTlcrrt activity cor'ldui t{'d ')

I ire ir.rifrrril inr.ludes Core Java /Manual Te5ling, SqL, & 6eneral Aptitudlr'

No otlrrt 1-.rog|rms ure lncluded in thrs IrdinilrB {rroor'rlu'

RULES

Yo., .i orrltl llirve 9011, attcndnncc rn cla"s rcrorrr ,/ [jrJCl:icnl se!!li)rr

S!rr)!ld l),.i reirdy to relocote to diftc!{:nt (itlc! for loll / intlr'/l'r"

Clr,.rnr.r. li,/derabJd- PL.ne rrd D'illri)

Corrl)i{ tu llle glvell i)ljlEnn'e'ls r1IiIllP

GivP evcrydaY Prtsentntion
Srrnll this olfer letter on thc tirst daY with all lernester ' ark5 cards

(lo(rrrlelliJ and anv olh(]a Govt lD prool'

o.ir crl(

IU' i2,,, PU(

o3 I
t] villrcl \'

..+\*I"
r hJ',i u rBrl.uF I .

o rp',,oealY- fr i (oi1 
",. 

r eJlll

R9513684738,/7619163087

info@campus.qspiders.com

01, Basappa Layout. cavipur3m Extn,6avipuram Extention.
KempEgowda Nagar. Eengaluru, Xarnataka 560019

a. )m

CampusConnect
A Unit of Test Yantra Software Solutions lndia Pvt Ltd mpus

We are happv to illform you lhat you have been short listed rn our scr0crrln!' lerl'

TrJininB rn our lncLlbJtion cerltre 5larts on

Ofi the oate of jolllllll;, we would explarn you in detail the s(lledules

NOTE:

I

UntversitY,



Qspid ers CampusCon nect
A unit of Test Yantra Software Solutions lndia Pvt Lld Qspiders EomPus

OFFER LETTER

,".,.!u!-,r..s [-., ["^it k
we are happl-to inform you that you have been short listed in our screcning test

lrainints in our incubation centre 5tarts on

On the date of joininS, we lvould cxplain You in detoil the schedules'

usN NO \sl*::
tL\ (J.)r

NOTE:

,viJs do .,o: charBe lor the completc [r']inLng ''vhlch takes 3 nlortths

We clo not charge you for anY inlerviews and placement activily condu(ted at our end

I,l)i] tr, nilli] ir]cludes core Java /Manual IestinS, Sq[, & General Aptitude.

No ol hcr programs are included in thi! training modu e

8llr"l!:

FollowinB rulcs to be Iollowcd for placement activities:

. You shoultl havP 90% attendance in class roonr / praclical sesslon

r 5trould be readY to relocate to different cities for job / interviews lBangalore'

Chenn0i, tlyderabad, Pune and Delhi)

Corrplele the Biven assiSnment5 rrl timc'

Give everYdaY Prcsentation

BrinU this offer lettL'r on the llrsl day vr th rll 5emc5ter mark! 6'11i1' lQr" llri' PUC

docLrrnenls and arty orher Govt lD prooi'

Ihi.ileil.JrlsvalidollthedateofjoininB,lfyoujoinonanyotheldate,lreelralningwillnot
q lJl cl You maY lrave to pay tlle tees

T 8l(eIa((j\.
rs gn"ril)LE C{(nq
/-, \

J(\

\trlstrar
yE

ty,

QS p ide

..i:

ct Team

Bud a, Gungram

st
7\

I
I

uateo:



Qspiders CampusConnect
A Unit of Test Yantra Software Solutions lndia"Pvt Ltd

'..,,D,JL 
Ci"i-k"y.^

we are happy to inform you thal you have been short listed in oLlr scr€enin8'Jes

Training in our incubation centre starts on ' - ' ' I '' '' '

on the date of ioining, we would explain you in detbiiit'e scheoutes

RULES

totlowing rules to be fotlowed for placement activitles

Datedl

. Ycu shoulC lrave 90'/i, artendance in :lass room / practical sesstcrtt 
- . , I

. Should ire ready to relocate to different citie5 for job / intervie\!' (tsangalore' lr'

Chenrlai, Hyderao?C, Pune and Delhi)

. Ccmplete the 6lven assignmcnts il llr-e

. : .t e.'e !Cn'/ c Cr: ':JI o- :. ,.rr D .

. Br rlg tl',ls offer letter on lhe lirst da\' \''i lft a I senlester mJr[5 cirrui

,locunl.nts and anY otl]er Govi lD prooi' " | ; -

Ihisletterl5validonthedateofjolnLng' tf you joinonlahy<jrherdat.e,freelrainingwill nbt

be vali You maY have to PaY the fees'

q,..".u"t'' rAou$t 
nt\

usr.t1.1o..... :.\

\ ^c..-

^'1\nP)
,,,,,,.,,\ ' ''.

(oo\ect lean,

/:\

Bud

glstrar

Qspiders Compus

.:

T

il

OFFER LETTER

rversity,

NoTE: .i
. \rye do not charge for the cornplete traininB whlch takes 3 months

r We co not charge Vou ror any iniervidwi and itacenrent attivlty conducted at our end'

.TheiraioingincjUdeScoreJava/ManualTesting,5q[,&6eneralAptitude'

. No other programs are included in thls tra oing rnoCule'



Qspiders CampusConnect
A Unit of Test Yantra Software Solutions lndia Pvt Ltd Qspiders

OFFER LETTER

Dated

USN NO.

. t.

o*

a w., rrc happy to lr[orm yo'] that You h?ve been short iSted in our screening tesl':i

Training in our incubation dentre starts'on

o. the cate of jolnins, we would explair vou il dtllil i11::11:lt-:

!-QJ!;

\r,,e iu tct :r,a13e for the rompiet€ traininU trhich Ia['s 3 rnonths

,r.reCcnrtcl'.rge!o,foraryintul.uitun'o'iUplace.nent?ctrvi:yconductedatourendi,-- 
'

ir',. ,r,,, n, rciudes core Java '/Manual 
Testlng' sQL' & GeneralAptlttrde i i

f'l; oiher p oBrans are inc 'cied 
i' lhis tralnLng lllcdule'

RUTE t
Fotlowing rJ es to be followeo for placement activitles: 

. , . , -.r-,i.

. You should have 9o% attendance in class roonl '/ 
practical sesslon

. Shoulci be readY tq relocate to different cilies for jo'o / interv

Chennai, Hycjerabad, Pune and Delhi)

ievrs (Bangalore, "

. :orrplete ll',e B,ven ssjiSnments 'n time i

. J \ I -'. c'iJr. O[e:e''tlt Or ,. ^ ,'ljt ;

. Ertng this offer teiter on rhe first day,,vith all semester matks cards, Lo'h 
"'l. 

tY.rt-. 
,..:

I.Lileit.r Li\,.I o.f tl,eCaleci cinltB lFYcu,oinonan/otnerd;ite'lreetrainingwill not

be va d. You maY have to PaY the fees

QSpid \nect Team

eg

Bird .'GTT$ raatl .

U5

)

straf



Qspiders CampusConnect
A Unit of Test Yantra Software Solutions lndla pvt Ltd Qspiders Compus

OFFER LETTER

Datedr

,.",, \Jjj *,I S B l-.-

!/c are happy to nform you that you have been shorilisted in our sc
,]:

T..rir 1g il'r our incLIJat o1 ce']tre sta'ts or

C'thc cate of:oinir18. '''re rroultl erola'r yo- in oetaiithe scl'cclles.

N9-lEr

!Ve do not .har8e fo. the complele traininB qhich takes 3 months

\,Ve clo not charge you for a ny interviews and pldcement a ctivity cond ucted at ou I end

The trein ng includes core Java fManual TestinB, SQL, & GeneralAptitude,

No ciire'tlrograms are includecj in th s training n)odJle.

HULESI

FollowinB rulcs to be followed for placement actlvltiesl

. You should have 90% attendance in cla5s room / Practical sesslon I ' 
J'

. Should be ready lo relocate to different clties for job / interviev,ls (Bangaloie,: i:"i

Chennal, llyderatrEd, Pune and Delh )

. Con',p:ete the Bi\,el ass Snments in time.

. : !€ -.,Lrr'cJ,l-,,ESt1tJ:'c1

. Briirg this ofter etter on the firs: day vrlth ai, semester marks cards, 1Ot'1Z'h, PUC

documents and any other Govt lD proof. ' ' i '

Th ! lettcr L; va o on the cate oi ioining 1f you join on any oiher date, irPe training v/ill not

ree ninB le s t,'

d. You mav have to PaY the fees

ds R*

-' r,fr

I

'
be va

1

Qsp
flr++.,:
C!'lTrp

&a

\

LL'1" 9o\e
. [ ^lLL> \ -\N\w , \ q1i.l-t
^.,\ n* \. .t ri \ -"... .\.
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T'TTA

Offer: Computer Consultancy
Ref : TCSUDT2O207 28917 7 lDethi
Oalei 0910112021

Mr. Aman Kandari
23/24 B BlockGati No. 4,
Qutub Vihar Phase 2 , Near Hanuman Chowk,
Ner,v Delhi-1 1 0071 ,

Delhi.
Tel# 91 -8800926301

ED
Dear Aman Kandari,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCI[L].
You have successfully completed our initial selection process and we are pleased to maie lo'uan offer,

This offer is based on your profile and performance in the selection process. you have been
selected for the position of Assistant system Englneer-Trainee in Grade y. you will be a
part of the application developmerrt and maintenance projects across any of the business units of
TCSL,

Your gross salary including all benefits will be {3,36,g77l- per annum, as per the terms and

f nditions set out herein. over and abovo this, yo, *ill 
"l.o 

be eligible for Learnlng lncenlives
- (Headiness lncentive and/or competency lncentive) basis your performance in ics xplore

Program which gives you an additional earning potential of upto Rs.60,000 during lhe first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. lf not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successlful
corllpletion of your academic course, you meeting the TCS eligibility criterja & you completing Jhe
mandatory pre-joining learning curriculum named rcs Xplore (detailed under Terms &

1

?I|[TA CONSU LTANCY SERVICES Reglstrar
l' Unrversi ty,

f!ri r-^^r-rt.---r. <-E{-6- I t_16,1

urugram

TCS C ontlde n tla I

'tcsLtoT20207289177
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GROSS SALARY SHEET Annexure 1

Table 1: Compensalion Details (Atl Components in INR)

,l Reler lu Taule 2 for TCSL delined Struclure. ln caso, you lvish lrol to reslruclure your BoB, TCSL

delifled S{ruclure as given n Table 2 wjll be applicable.

' Anrourll depiclc,:l vr' ll be paid-out on a quarterly basis upo0 successful complBtion of lhe TCS Xplore Program,

^'Tho P0ricrrrrarrce Pay is applicable upon succsssfr.rl complelion olthe TCS Xplare P[ogram.

"' For H S 'Nole thal Rs. 7900 if the efirployee is Single. lf the employee is ,narried or merried with children

then Rg 3,900/- per beneliciary needs to be added io lhe above nlentioned amount.

"" xclorer Learfling lncentive is paid over and abov€ lhe CTC du.ing firsl year, based o your perlormance ln TCS

xplore Proqrafi. Table 2: TCSL deflned struclure for BoB (AllComponents ln INR)

'Ii,r'tTA CONSU LTAhICY SERVICES

13

lstrar
tve t,

Assistant System Engineer-Trainee

Shree Guru Gobind Singh Tricentenary Universily,

Aman Kandarl

Guru ra n'l

Nalrle

Designation

lnstitute Name

14 784 1 77 08

7,646

200

27,415 817

0

3 3

2,485

NA

1,1,9-0

600

?0I00_
7 ,200

2,400

-NAlflt
711

qa-9t9.93,!{v

2) Performance Pay** -
MonthlyPerlormancqEqy _

4) Annua I Components/Re-tirals
Health lnsurance""

ensation1) Fixed Com

nenla & RetiralsAnnual Comp,o

X lncelore/ Learn in

entom

Bououet Of n IS

Provident Fund

ance'

Gratuity

Tolal ol

Reiention lncentive

TOTAL GROSS

Quafi6rly Variable 4loy
3) Glty Allowance

6,000

70 968

14,784

House Rent A lowance

leave Travel Assistance_

Food Carc

RG So BS Uo U TEo

Cano t-l t te om p

TcS confidential
rcsuDf?0207289177

T-i- r^---.1*--^, c",-l*- r !h:.-J

Btxl ,rru$arf

Nlonthly

7,900

500

C



en1n021

Hi Sonia,

Ofier procosE ol sho.tllstod candidales tn ths SGT o.ivs. sonta.dtxit@sgluniv€rslty.org - SGT Unlvolsity [lail

This rs to apprise you that the below menlioned caodidates have been shortlistea Uy tr,e Vlaay Veniures. tn"ir' oo.l *itt
be 1!.! [rarch,

Documents requlred:
. Education documents (10th, 12th and Graduation marksheets ). Aadhaar Card
. Pan card
. Current Address proof

t
Would appreciate if you can ask them lo shar€ the below meftloned documents by tomorrow 2pm and upload the same in
the share drive. ilink shared for reference)
h]lQ$jlllue.google.com/drive/fotders/l ySS2zbE FBS DS c ExTA(g elyjg S k cZ y Kkd -?usp=S]!l]IS

o

egistrar i
.Jnivi

urugiarTl

S. No Name Course E-N4 a ilJ O Contacl No, Status
1 Sagar Arya BBA(Gen) 9871913565 Selected
2 Jatin Sharma MBA(Gen) 9810629822 Selected
3 Gaurav Kumar Saini MBA(Gen) s auayksal-dl-991@gmail,com 8287770900 Selected
4 Sumit Sharma l,4BA(Gen) qqqrblErCIa]zzo]?@ gm a i t.co m Selected
5 Nishant Yadav B-Tech(CSE)

-[EEdyadarESa@smail.com s818185029 .Selected
6 Vishwajeet B.Tech(CSE) 8527163949 Selected

Sunaina Yadav MCA IaIIaY@8411@9mail.com 8295419602 Selected7
,) Chandan Batewale B,Tech glalgl,]]lelewale?g@gma il.co m 9205140651

Totnl Earnin8s {Gross)
Telephone allowances
Employer'c Cohtribution (PF)

Retention Bonus(20% of cross),
Perfornrance Lln kad lncentive, *

TOrAL {CrC)

Per month .

10000
5000
2000

3000
1800

21800
1000

1800

4000
10c0c
3860'

Per annum
1

Saiary & Compensation Description

T

6

compoaents ln salary
B,rsic Salary
HRA

Soccialallowances
r,rvBlallowancei
mployee's Contrib!tion {PF)

24000
36000
21600

261600
12000
21600
4BOOO

120000
463200

BL,,
hltps://flail.google.corr/mail/u/0/?lab=rmEogbt#search/hrgt4ovhaalv6nlur€s.tn/FMrcgxwL3dGMeoqcJeFMtmlvGH22hsvc

1/1

Ollered salary details are as follows :

LQ0El?.tv!-1Q299@qmail,corn
jalin0797@gmail.com

7357 57 5372

vishwajeet.swa11]86@qmail,com

Selecled



Nickelfox Technologies Pvt Ltd
CIN : U72200ni2014PrC041771 I UAMi uP2800032456

corpgrare oFfl(e: 9.136, 4lh Floor, Se(tor 2. Nolda, UP, lndla -201301

Regd. otllcar56, suraj Nagar,rodhpur, Ralarthan, lndia ' 342008

To,

C aga ndcep Singh

Nickelfox Technolo8ies Pv. ltd. is pleased to offer you an internshiP cum full'time

opportunity.

-P

I

lease find the followinB confirmation of the specific of your internship:

Position Title: 5oftware Developer lntern

Start DaterFebruary 16, 2021

e|. End Date: l"4ay 16, 2021

Number of work hours in a daY: t hours

Reporting ful anager: Swati Sharma

Stipend i 12,000/- Per month

INote: Stipend is subject to the successtul completion of the internship. Company reserves

all the right to extend the internship perlod. After successful completion of your internship,

we will evaluate your performance according to that we will consider you as a full-time

employee and your salary will be a LPA CTC.)

oa
Durlng your employment, you may have access to trade secrets and confidentlal business

information belonging to the company and you must keep all ofthis lriformation strictly

confidential, and refrain from using it for your own purposes or from disclosing it to anyone

outside the ComPanY.

u/e are excited about the opportllnity to vr'ork with you Please confirm your acceptance by

Fcbruar,,, 19,2021,

Thanks & regards,

Shristi

HR Associate

nickelfox.tom
r91-8757927001

SG
gls
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Date: 264 Aug',2l

Vikram 0haokhar,
SGT Universrty

Dear Vikram,

LETTER OF INTENT

a5,5crkrr 31 lnstit{tronnl
Curgnon 122 00l.lndic
1ul: +!l (12.t1 429300U
F,x:.el (1Za)4293313

0, tlilrtil;rlarc fi6l Floor
0trir ltrviDas iln'8, (.lj(all
Ne\v D€lhl I l0 019 IndiJ
Crir, L748rqDLL!BlPLC015865

oo
With refere.ce to yolJr applicatlon and the interview you had wilh us, we are glad to inform you ih!l you have b€en
shortllsted lor ihe position at NllT Limited under our campus recruitmenl prograTn.

As discussed, and agI,eed, please Find beloly the details of your proposed appointme.tt with us

> oesiSnation I ASSOCTA'I E QUALITy CONTROLLER
> Eusiness Unit I LEARNINC CONTENT
> Base location : GURGAoN
> Annual compensation (all inclusive)

o Fixed Compensatlon I Rs.3,32,500
o Perfo.mance Llnked lncentive {as per poliry) :Rs. 17,500
o TotalAnnuallzed Compensation : Rs. 3,50,000

> Expected.loiningDate: 1nSeptember2021.
); Agreement : 2 years'TraininB Agreement

Please ool. thal lhis tetter of lnlent (LOl) is not an appointment letter. The letter of appointment havrng detailed
ierms and condriions of employment wrll be handed over to you upon your joining. The specific role & associated
respontrbrl tres wrll also be shared with you post ycur joininS

This L0lisvalid for a month from the date ofissue or up to the defined date ofjoining as mentioned above, which€ver
i5 later. ln case fhere is a change in the expected date of ioinin& we wlll inform you.

Yo! are requested to siBn and return the duplicate copy oF th,s letter a5 a token of ygur acceptance ol the above offer.

We look lorward to yourjoining our team for a long and successful association

with best wirhe5,

Sincerely,

For NllT'Llrril!ed.

RADHAKRISIINAN K V
SENIOR YICtrP RBSIDENT-CORP. [IR StrRVICES

istrar

oo

Bud
Un

rugram



I

5! | -r111Yg1t 1,

LETTER OF lNTENT

NllT Li lt.d
8i,5Lttur 3Z hsliNdonrl
Curgaon l2Z 001,lndi.
I',d rel (r2{l4293000
Fd:..r1(IZa) 4?93333
Irnarl: illn]r@nhr.onl

B, l]!l!ll €!tate, first lloot
Crru liavt Da Mlr& KaU(.,I
Nr* U(lhi 1lU019,Indi:
alr: 174899011981P1,C0I5865

d
Y.,r'r{rl.jre'lletoyourapplicationiJrrdtheinterviewYouhadwithus,weareBladtoinlormyouthatyouhavebeen
.:" i: r'i{'1 inr rhe posltion ot NLIT Limited under ou. campus recruitment program '

:.-, il ,.i, rje.l. arr agrEec, plei5e firld bc ow rhe delails of yc!r proposed nppornlme twithu5

Creaa S!naina,

o
/ Designation : ,\SSOCIATE QUALITy CONTROLLEIT

/ B!.]SiNC59 UNit : LEARNING CONTENT
. uase location : CURC^0N
,,\rnua compensation(alllnclusive)

j Fixed Compensation : Rs, 3,32,500

, Performance Llnked lncentive (as per policy) | R5' 17,500

o TotalAnnuaiized Compensation : Rs.3,50,000

. txpectcd.loining oate: l" september 2021

- Aereement : 2 years'Training A8reement

; i. ,| rio.r.t:rrr r| s Leter of l,rtert (LOl) i5 not an appointrnent letler. The letle' of appointment having detailed

i.j:,rj.ftl Lo.dtonrofarnplovrnentwlbehandedovertoyolJuponyosrioinins' The specific role & associ'ted

r i:)r.fribLlrl,P! \!rll il5o be 5'rared wrth yc'J post your lolning

T i r ..4 ! vj d for 3 rrontf frorn the daie ol issue cr up to the defined date ofjoinrng as mentioned above' whichever

' ."-. ,-i,t1.). eachii,rBe i' t he expected d ale of joinin8, we will inform you'

i. rl.!-.:5lidtoeiln.]lrcret!( tlreoirplicateccpyofthigletlerasatokenofyouracceptanceoftheaboveoffer o

.. f o,f, rr.J to yo!tr ioiiing oLrr !eilrn for a long and successful assoc ntion

\:, i lrirsi !;L5hes,

' I :r, i|d

\.+-... -
r(.\ t) I r,\ Ii Illstl:t.\\ H v
\1.\ t( ) R Ilc'liP RtrslDl!N'l-CORl tll{sDRvlcEs

lstrar

t

Birdhera, Gurugram.



Date: 2?th Au8': I TIIT

TETTER OF INTENT

NllTLlmlt.d
85, 5!tlor 32 lnlttutloml
Cullron u2 001, hdrr
TElii9l (124) t293000
F r.el {l?4) 4293333
Eilirl: uulln@llu$rr!

Swati0ixit
SGT University ,. !rl!ii R!at., Fi'rt Floor

Curu {rvrD.r Ma& xrridji
New DElhi I lU 0l9,lndla
CIN: L74ll99llL19UIPl,C0l5865Dear swati,

oo
wrtir reference to your appli.ation and the intervjew you had vr'ith ur, we are Blad to inform you that you have been
shortlisted ior the positjor at NllT Limited under o!r campus recruitment pro€ram.

45 di5cussed, and agreed, please find below the details of your proposed appointment with trs: a
> DeslSnatlon : ASSOCIATE QUALITY CONTROLLER
> gusiness Unit : LEARNING CONTENT
i gase location : CUIICA(]N
) Annual compensation (all lnclusive)

I Fixed Compensatlon i Rs.3,32,500
. Performance Linked lncentive (as per pollcy) tRs. 17,SOO
o TotalAnnualized Compensation :R5, 3,50,000

> Expected Joinlng Date: 1n September 2021.
, Agreement : 2 years'Trainin8 Agreement

oo

Please oote ihat this Letrer of l.tent (LOr) is not an appointment letter. The le[er oi appointment having detarled
terms and condriioxs of employment wiil be haoded over fo you upon your joininE The specific role & associated
responsibrl ties will also be shared wittr you post yourjoining.

rhir LOI is vjlid Ior a rnonth from the dnte ol i5sr c or up to the deF ned date of joinrng as rnenlioned above, whichever
r! nrer l^ .rse trrere r a change in tlre expected date ofjoining, we willinfo.m you.

You aIe req Jesi.d lo gign arrd rcturn the dupllCate Copy af th;S letter as a token OF you. acceptance of the above olfer.

Wc look fo.ward to your icir'ting our team for a lonE and succes5ful astociation.

a
Yy'ith best !viihe5,
Sinrereiy.

l!r llllT Lrrr.tled,

{1'1,- ..

l{,tDlli\KRts N.,\N l.( \'
sllNlOl{ \lC:IP l{IiSlL)lift-'t -CORP, IIR StrItVtCES

gistrar
SG

Bud
niveisit

ram



oa Fi, Dec 11 20.?0. 146PM

!anish Mocll "n1!n''h modi@sav'nl'5 'rom:
r sanobar-Jal,a,,@roida s6!adiis'coni' xrc

(
t,rnr" r,, crl.n,lirru vuu lct' cnd tuff'ofl dunns tu inrRrw sstion'

I

.s rc$riti, Ilo$ find b.lo*' li{ ofshortlisrcrl cai<l-'d'rcs duri'g lhc liriltl drivc

Reoislration
s-No- No FullNsm€

I
2
3
4

6
7
I

10.
'11

12
13

17'1302013

171302014

171302015

171302016
'171302033

171302035

171302052

171302059

171302062

171402037

181345003

181345010

181345036

171334005

Mobilo No

8586039672

9358930701

8447063162
+919818158029

a527915259
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Neerhanl s€hrawat
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CSE
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Offer Letter

Date:11 February 2021.

Name: Pranjal Pant

Dear Pranjal,

Congratulations I

we are pleased to offer you a positron at qualtty Tutorlals h,t. rtd. under the brand name: uDo. we
enjoyed getting to know you, and strongly believe that you have much to contribute to our mission and
growth ambitions.

The terms and conditions of your appointment are as belowr

1. DesiBnation

You wi I be designated as ,,Business Development Tralnee,,

2.5alary

ao

oo

Your stipend during internship would be rNR 30000/- pm, you are expected to achieve average
DRPS of 12,408 during the tenure, post which you will be given a permanent position ln the
organization as Business Development Associate \rylth a revised crc of INR 7,oo,ooo fixed and
performance linked variable up to 3,00,000 LpA.

3. lnternship Period

The duration of tnternship wil be 180 Days.

4. Date of Jolning

Your appointment v/ith us is effective from the joining date mutually agreed upon.

5. Reporting to:
You would be reporting to Charanjeet Singh Gulati.

6. leaves & Attendance

You are liable for 1 leave every month during internsh;p, unpaid examination reaves based on
official communication from the campus would be granted. Attendance shal be subject to the
conductions that you are expected to close and company reserve the right to do so. The
company's decislon shall be finaland binding.

l{rPrrr.rrd ltlldrrrr
lr,r, .'rrr l lri(\,r,.\ftln,lr I:1,(::_
I'.rrnlr \1 uhn \1,,h.r0 \l rlr ir , \lrrnr.
r r,, \lrr l)rr ..1(r(,lri.l

l'rrrii ll,
!uld1lu1i,r!ing.sql

gistrar
'[ Unlversity,

(ll\ nuurhcIr I 7J1199i\'l I l20l9lrl'(i-l22?65
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7. other work
Ycur position is a whole time internship with the company and shall devote yourself exclusively to
thi.: jobs of the company. You vr'ill not take up any other work for remuneration (part llme or
ethc^,Jise) or work on advisory capacity or be interested directly or indirectly (except as

lliareholder or debenture holder) in any other trade of business during the employment with the
company without permission in writing.

8. Transfcr

Yc,u u.,ilL be iiable to transfer in such capacity as the company may from time to time determlne
to aiy uther location, departrnent, or the company, ln such a case, you will be governed by the
teins and conditions of services applicable to the new asslgnments.

9. Sales Model

Lido is a dynamic organization; our sales model is bound to chan8e from time to time as per

ttarket condition.

10. Prerequirite

Since we are operating on a BYOD model, a functlonlng laptop is mandatory,

'1 1. Confidential lnformation
Yru vr'i not at any lime without the consent ol the company disclose or divulge or make public

err:ept on legalobligations regarding the company's affairs or administration or research carried
ort whethcr the same may be confided to you or become known to you ln the course of services

cr ctheryJ se. All tlre i vel]tion3, patents, docurnentr, codes, designs made on company provided
l.rptop/computer/device or personal computer/laptop during work hours' rights in, to and under
tle ownership of the company. As at'l employee Quality Tutorials PW. Ltd., you must maintaln the
confidentiality of information to which you have access. This includes, but is not limited to
lnioftrotron a55ociated wlth company internal discussions, documents/ records, client detalls,
orsiness p ans etc. Confidential lnformation is to be held in the strictest confidence, whether
rieans of acces5 Lo such information is verbal, documented, computerized, orotherwise obtained.
Breach of confidence includes intentional or involuntary unauthorized release of this informatlon,
,ird could lead to severe action up to, and including, immediate termination of €mployment,

oo

It(lr'r(l.(lrddrt\r
-: .,.ll,{,r \r,,r .l ,,i.
l . ,i,' rl,(lrrr \[,r.rr \: \]\:r \l11ri:

: .,,.:., . \1 ,rrl,i., - lrt r..l
Si$trar

rversity,
Bitdhera, Gurugram

l'Iriil Il)
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'12. Protectlon of lnterest
li you conceive of / invent / drscover / improve on any new or advanced or current methods of
improving process / formulae/sYstems in relation to the operation of the company or its affiliations
or customers? such developments, disaoveries or inventions w ll be fully communicated to the
cornpany and will bc remain the sole right/property of the compeny.

13. Notice perlod

Your employment is terminable by giving (48 Hours) notice during internship.

oa

14, on Separatlon

On termination of this contract, you wilj immediately gjve up to the company, b€fore you are
relieved, all correspondence, specifications formulae, books, documents, cost data, market data,
literarure, drawings, effects or records, etc., belonBing to the institute or relating to its activities
and shall not make or retain any copies of these items.

'l5. General

You will abide by the office rules applicable from time to time.

o'

Ilrrirl!r(d ll(,dr(si
lln . lrtl ljhtrr .\nnr (lr{ b$\
l'irn,l1r \1rrIrn iU.hrn llrl!i\r llirll
Irnlf,,. \lunrlr,i .;irlr( r.1

Drnril ll,
hnililillolcrmine.corn

SC
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Dear Vakul.

We are delighted to offer you a poslfion as Junior Associate, Technology with publicis Sapient, a
d vis on of TLG India Pvt. Ltd, ("P!blicis Sapient").

Puo icis sapient lvrll provide you !4lth a total compensation package thal consists of your base salary
and statulcry retirement benefits,

Tht lotal Cost to Company oFfercd to you is INR 510000/- which includes the following:.

. /\n nnnualized base sa ary of INR 480312/- (including HRA)

. Providcnt l-und and CratulLy contributjons, (As per the appllcable provisions)

' Tax at the applicable rale shall be deducted at source from your salary.
(Plcdse refer to Annexure "B" for detalls)

fc'ur antrcrpa[.rd start date \^ill september 13, 2021, You w]ll be on training for a period of 6 months
I.Lr:n L"rc !:.rit date of your cmployment. Your home ofFice would be ln Gurgaon, India.

ln a.d tion r:o yout salary, you lvill be entitled to:-

. Pnrtjclp.te in the publicis Sapient's medical and life lnsurance benefits

lhe rai.-rlrsalron of thc above iLerfls is subject to lhe terms set forth in Annexure'A'under the
tat)eali\,e alJ.lses.

You wi I b! re.luired to sign a training agreement on joining publicis Sapient. publtcis Sapient would be
nraiiing .orsid.rable nlestnrent in imparling specialized trdining to you for meeting the business
rcquir€rTrents of the company. should you declde to leave Publicis sapient within i8 months of the
September 73, 2O2f. You would be rei;luired to pay INR 150,000 in accordance rlith the terms of
thc irnining sgreemcnt.

publicis
sapienl

Vokul Vadhera
llouse No. 323 Ff, Sector 9A,
Near Esic Hospital,
Gurgaon- 122001

rrr r0r 0?0).79 t000

[rLc 'na,, 
r,,... 

',-,.a
lG( ,rz crr. rr.r$rd u.
!BLr. r r.- r ro^nrs
U-r".g ru z. rr*o,e c,*no rri,d rs,.
trru'! lrd.5. tj'* d r,:(rFr6.
si/ s,:!, -r1. r, rrp. O!{,,.N '.CurqJ!n. il?0r! H.,tri,i.,nd!

ll9 l.dlr ,.lvor. timir.d
Ory$n Au.i.ftr P..h P,tv.L lrritld sEZ.
Towr C. 2d . atn Ploo, trc No. 7.

September 08,2021

II1 '91(80t612800oo

T16l6di. PrlYol. lnnbd
D4dD CFdr.lIlm 8u.,,rr. PrL
2t70. Bu0db Y4o, oolt Fj.e Ro.d.
Oodd.n.klndr Cin.. Mr.u|hll Poat
g.nealdu - 560037 r\rnorik!, hd.

T

,.fur**,,
Eudhera. Curusiam



S. No
Number otstudentr

Placed /seltEmployed

Name orthe employer with contact
details / Nature ofself employment

wlrh.onracrdetails
Programme Graduated fronr

1 2D20.Zl SINIKOSHY QUESS BACHELOR OF SCIENCE (HONS,I FORENSIC SCIENC' FOSC

2 2020-21 A(SA BA CDntinum lndia BACIIELOR OF SCJENCE (HONS,] FORENSIC SCIENCE FOSC

3 2020-2t LALIT YADAV BA Continum Indla BACHELOR OF SCIENCE (IIONS,I FORENSIC SCIENCE F0sc
2t)20-21 SHAMBHAVIPANDEY BA Continum India BACHELOR OF SCIENCE (HONS-] FORENSIC sCIENCE FOSC

2020-Z-t BACTTTLOR OF SCTENCE IHONS.l F0REfiStC SCIENCE FOSC

2020-21 DAMINI SHAW Collese Dekho BACIJELOR Or SCTENCE IHONS.] TORT.NSIC SCIENCE FOSC

20zo-z-l NlIT BACHELOR OF SCIENCE (NON i\{ EDICAL) ITOSC

20zo-21 ANSHUL SINCHAL Databridse Mark€t Research I\4ASTER OE SCIENCE IFORENSIC SCIENCE) FOSC

9 2020-?1 VISHRI]TISAXENA DatabridEe l\4arkct Rescarch MASTER OF SCIENCE TFORENSIC SCIENCE) t:os(:
10 2020-2t SONU SHARMA Nar,onal Tesths Acencv MASTgR OF SCIENCE (FORENSIC SCIENCEl F0sc
11 2020-21 MASTER OF SCIENCE IMATHEMATICS] rosc
t2 2020-21 KOMAL KPMG MASTER OF SCIENCE IMATHEMATICSI FOSC

13 24201l slrlrET YAUAV NIIT Ltd, MASTER OT SCIENCI TMATiIEMATICS] FOSC

14 2020-2',1 MANSIIAIN MASTER OF SCIENCE (PHYSICS) FOSC

15 za?0-21 NISHA KATARIA
CSEC ,Enuiron mentrl aran iee, Patna/J M

Env,m Net Prt Ltd
MASTER OF SCIENCE (ENVIRONMENTAL SCIENCE) fosc

16 2020-21 ADITITIWARI MASTER OF SClENC€ TCHEI!4ISTRN FOSC

17 2020-21
ANIRUDH SINCH

BHATHIWAL
Sixredmarbles MASTIR OF SCIINCE (CIIEI\4ISTRY) F0sc

18 2n20-2r ANK]T RATHEE MASTER OF SCIENCE {CHEMISTR\') FOSC

t9 zozD-21, KAR151{I4A RAWAT S,xredmarbles MASTER OF SCIENCE (CllEt"ltSTRY) FOSC

za ?020-21 ANJALISHARMA MASTER OF SCiENCE (CHEMISTRY) FOSC

21 2024 21  YUSH YADAV MASTER OF SCIENCE (CHEMISTRYI FOSC

2Z 2020-21 SAURABH SUDAN MASTER OF sCIENCE ICHEM]STRY) FOSC

23 ROIIIT SIIARMA lammu & Kashmir Bank ]\,1ASTER OF SCIEI'iCE TCHE]\4ISTRY] FOSC

24 zo20-2t VEENA MASTER OF sCIENCE (CHEM]STRY) FOSC

25 2020-21 SONA I{UMARI Planet EDU MASTER OF SCIENCE TCHLJ]\lISTRY] IOSC
2020-2t PREETI MISTER OF SCIENCE {Forensi.) FOSC

2020-21 AKANSIIA SIIARMA Data Bridse MASTER OF SCIENCE (Fo.ensjc) FOSC

2u 2020"27 Bhawe sinshal NIIT MASTER OI SCIENCE (CI]EMISTR'I'I F0sc
29 2020-2r RAHULSHEKHAWAT Deloitte BACHELOROF SCIENCE tHONS,) FORENSIC SCIEIiCE FOSC
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Private & Confidential

16 Sep 2021

Aksa CS

Unnichivilayil Kochayyathu, Peroorkarazhma, Charumoodu p.O,

Alappuzha

Kerala

69050s

lndia

Dear Aksa,

Other Terms E Conditions

Congratulations. subsequent to the interview process we are pleased that you are considering joining BA Continuum lndiar'vt. Ltd. (herein after referred to as "Company") at our Gurugram office. This letter confirris the tlerms of our offer with
fe_sj_e:t to your planned employment- You will be designated as Team Member at Band 8. your Annual Compensation
(CTC) will be Rs 300000 - (Rupees Three Lakh Only) as more specifically stated in Annexure I attached to this offer.

Your start date will be 01 oct 2021 ("Oate ofJoining"). The Company however reserves the right, at its absolute discretion,
to extend the Date of Jolning if it considers it necessary. You shall be notified in advance iflhe Date of Joining is being
extended and the new Date of Joining will be informed accordingly. ln case you do not join the services of BA C-ontinuuri
lndia Pvt. Ltd. by 01 Ocl 2021 this offer of appointment will stand cancelled and withdrawn without any further
communication. Your appointment stands effective from the date you report in for work, which under no circumstances
shall be later than Date of Joining. Any request for change in date unless communicated and accepted in writing will not be
effective.

Any benefit plan applicable to your band, in accordance with Company policies, will apply to you as per your actual Date
of Joining the services of the company, notwithstanding the date of .ioining as mentioned-in the offer letter.

The company reserves the raght to change or modify the manner, composition or mode of delivering compensation in its
full discretion. For the lirst ninety (90) days of your services/employment you will be deemed to be oriprobition. Subject to

( lccessFul background verification as stated in clause below, your confirmation in employment shall be contingent on you
,,ioducing your Degree/Graduation Certificate/ Provisional degree certificate or such other educational documJnts as may
be requested by the Company, within forty five (45) days ot Date of Joining. On failure to comply with the said requiremeni,
you hereby agree and acknowledge that the Company shall have the right to terminate your seivices with immediate effect
or as deemed fit by the Company- Notwithstanding the above, during the probation period and the extended probation
period, either party may terminate this contract by giving one (1) weeks; notice in writing or salary in lieu thereof, at the sole
d iscretion of lhe Company. Within sixty (60) days of completion of the ninety (90) days iiyou have not received a notification
stating otherwise including, without limitation, extension of probation period from HR your employment is deemed to be
confirmed. After the expiry of the probation period or the extended probation period (if the same has been extended) either
party is entitled to terminate the contract by giving sixty (60) days' notice. Whereas the Company reserves the iight to
request service of notice or pay salary in lieu of, your notice period waiver or payment in lieu will be at the sole discretion of
the Company, but in no event will be less th6n the minimum period required by applicable law.

..r++rif.\I



Private & Conlidential

23 Sep 2021

Lalit Yadav

H.No.74, Village Dhaliyawas,

Rewari

Haryana

123401

lndia

Dear Lalit,

Congratulations, subsequent to the interview process we are pleased that you are considering joining BA Continuum lndia
'vt. Ltd. (herein atter referred to as "Company") at our Gurugram office. This letter confirms the terms of our offer with

respect to your planned employment. You will be designated as Team Member at Band E. Your Annual Compensation
(CTC) will be Rs 300000 - (Rupees Three Lakh Only) as more specifically stated in Annexure I attached to this offer.

trar
' SGT Ur,tvetsi tv

Your start date will be 29 Sep 2021 ("Date of Joining"). The Company however reserves the right, at its absolute
discretion, to extend the Date of Joining if it considers rt necessary. You shall be notified in advance if ihe Date of Joining
is being extended and the new Date of Joining will be inFormed accordingly, ln case you do not.loin the services of BA
Continuum lndia Pvt. Ltd. by 29 Sep 2021 this ofler ol appointrrrerrt will stand cancelled and withdrawn without any further
communication. Your appointment stands effective from the date you reporl in for work, which under no circumstances
shall be later than Date of Joining. Any request for change in date unless communicated and accepted in writing will not be
effective.

tr
Eudhera, Gurugram

Other Terms & Conditions

Any benefit plan applicable to your band, in accordancc wrtlr Conrpany policies, y/ill apply to you as per your actual Date
of Joining the services of the company, nolv',ithstanding the dat{r ol loining as mentioned in the offer letter.

The Company reserves the right to change or rnodily lhe manner, composition or mode of delivering compensation in its
full discretion. For the first ninety (90) days of your services/employment you will be deemed lo be on probation. Subject to

'ccessful background verification as stated in clause below, your conflrmation in employment shall be contingent on you
r,oducing your Degree/Graduation Certiflcate/ Provisional degree certificate or such other educational documents as may
be requested by the Company, within forty fivc {45) days of Date of Joining. On failure to comply with the said requirement,
you hereby agree and acknowledge that tlrc Company shall have the right to terminate your services with immediate effect
or as deemed fit by the Company. Notwithstanding the ailove, during the probation period and the extended probation
period, either party may terminate this contract by giving one (1 ) weeks' notice in writing or salary in lieu thereof, at the sole
discretion of the Company. Within sixty (ii!)) days of con, pletion of the ninety (90) days if you have not received a notification
stating otherwise including, without limitirlion, extension of probation period from HR your employment is deemed to be
conflrmed. After the expiry of the probation period or the extended probation period (if the same has been extended) either
party is entitled to terminate the contract l)y giving sixly (60) days'notice. Whereas the Company reserves the right to
request service of notice or pay salary in 8u of, your notice period waiver or payment in lieu will be at the sole discretion of
the Company, but in no event will be le:rs ri rn tt'rc minin'tum period required by applicable law.



Private & Confidential

23 Sep 2021

Shambhavi Pandey

526/1, L-BLOCK, Gali No. 15, Mahipalprrr

New Delhi

110037

lnd ia

Dear Shambhavi,

Congratulations, subsequent to the interview process we are pleased that you are considering joining BA Continuum lndia

Pvt.ltd. (herein afler referred to as "Company") at our Gurugram office. This letter confirms the terms of our offer with
iespect to your planned employment. You will be designated as Team Member at Band E. Your Annual Compensation

(CiC)wi be Rs 300000 - (Rupees Three Lakh onty) as more speciflcally stated in Annexure I attached to this offer.

Other Terms & Conditions

your start date will be 29 Sep 2021 ("illlrc of Joining"). The Company however reserves the right, at its absolute
discretion, to extend the Date of Joinin,i ir ir crxtsiders it necessary. You shall be notified in advance if the Date of Joining
is treing extended and the new Date of .ir:iring will be informed accordingly. ln case you do.not join the services of BA

Continrium lndia Pvr. Ltd. by 29 Sep 2i,- i,,is ofFer of appointmentwill stand cancelled and withdrawn without any further

communication. Your appointment stands effcctive from the date you report in for work, which under no circumstances

shall be later than Dale of Joining. Any request for change in date unless communicated and accepted in writing will not be

effective.

Any benefit plan applicable to your barr,l ,r,:rr;rdanct: witlr Conrpany policies, will apply to you as per your actual Date

of Joining the services of the company. r "irstanding the date of joining as mentionedin the offer letter.

The Company reserves the right to clrii 'c , r rnodify the manner, composition or mode of delivering compensation in its

full discreiion- For the first nin;ty (90) d1.. , of your services/employment you will be deemed to be on Probation. Subject to

successful backgroLind verification as sl.r.od in clause below, yoLrr confirmation in employment shail be contingent on you

Droducing your Degree/Gradualion Cerllfi.xlc/ Provisional degree certificate or such other educational documents as may
.e requeated by th; Company, Within k, ' .,: {45) days of Dalc of Joining. On failure to comply with the said requirement,

you hereby agrie and acinowledge th:r ':rroanv shall heve the right to terminate your services with immediate effect

or as dee1nel fit by the Company. Nr,,. irr: .rrrding lire above, during the probation period and the extended probation

period, either party may terminate this ' ir I by giving one (1) weeks' notice in writing or salary in lieu thereof, at the sole

discretion of the Conrp;ny. Within sixty r),s of cQntplet on of lhe ninety (90) days if you have not received a notification

stating otherwise inciuding, without linr' extension of probation period from HR your employment is deemed to be

confir-med. After the expiry ofthe probali , r:.riod or the extended probation period (if the same has been extended) either
party is entilled to terminate the conlr , .' (living sixly (60) days' notice. Whereas the Company reserves the right to

iequest service of notice or pay salar.v I I your rrotice pcriod waiver or payment in lieu will be at the sole discretion of

the Company, but in no event will be I lirir nrirrinrurn period required by applicable law

,];B:,

Unf
Budher

a.

lygrEltY,
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Private & Confidential

28 Sep 2021

Tanya Bawa

l0/26, Gandhi Colony

Sirsa

Haryana

125055

lnd ia

Dear Tanya,

Congratulations, subsequent to the inti." . ,!v process we are pleased that you are considering joining BA Continuum lndia
Pvt. Ltd- (herein after referred to as "C .ririny") at our Gurugram office. This letter conflrms the terms of our offer with
respect to your planned employment. ' ,rr vrill be designated as Team Member at Band 8. Your Annual Compensalion
(CTC) will be Rs 300000 - (Rupees Thrr r Lakh Only) as n]ore specifically stated in Annexure I attached to this offer.

Your start date will be 22 Oct 2021 ',, of Joining"). The Company however reserves the right, at its absolute
discretion, to extend the Date of Joiri, r)nsiders it necessary. You shall be notified in advance if the Date of Joining
is being extended and the new Datr , I ':.t will be informed accordingly. ln case you do not join the services of BA
Continuum lndia Pvt, Lld. by 22 Oct 2. . , l:,,s o[fer o[ appoi,]trnerrt will stand cancelled and withdrawn without any further
communication. Your appointment stan:l1r cllcctive from the date you report in for work, which under no circumstances
shall be later than Date of Joining. Any .equcst for change in date unless communicated and accepted in writing will not
be effective.

Elrtr"

Other Tcrms & Conditions

Any benefit plan applicable to your b:: :rrdance r,vith Cr;nrpany policies, will apply to you as per your aclual Date
of Joining the services of the compar: llniling lirc datc of loining as mentioned in the offer letter.

The Company reserves the right to cli ' nrodify the manner, composition or mode of delivering compensation in its
Iull discretion. For the first ninety (90) '' :r i ' ),our scrviccs/employment you will be deemed to be on probation. Subject to

rccessful background verification as :, red in clause below, your confirmation in employment shall be contingent on you
producing your Oegree/Graduation C( ' ' Provisional degree certificate or such other educational documents as may
be requested by the Company. within '. 115) drrys ol D3lo of Joining. On failure to comply with the said requirement,
you hereby agree and acknowledge ' 'flir]y shall hrrve the right to terminale your services wilh immediate effect
or as deemed fit by the Company. 1.. ,rrdirg thc abov{r, during the probation period and the extended probation
period, either party may terminate th .-il by giving one (1) weeks' notice in writing or salary in lieu thereof, at the
sole discretion of the Company. Wrl l0C) days of cornpletion of the ninety (90) days if you have not received a
notification stating otherwise includir .. -rut limitation, extension of probation period from HR your employment is
deemed to be confirmed. After the c l c p:obalion period or the extended probation period (ifthe same has been
extended) either party is entitled I r.-, tlr,i contrirct by giving sixty (60) days' notice. Whereas the Company
reserves the right to request service . l:r,,/ q.l. y ir leLt of, your notice period waiver or payment in lieu will be at
the sole discretion oF the Company, l- .,,lrt .,,i ill be loss than the minimum period required by applicable law.
The condition of this offer are:



1. Your background check, including credit, and employment reference is satisfactory to the Company and the Company is
able to verify, to its satisfaction, the personal and sensitive information (including but not limited to biometric data, such as
fingerprints) you have provided or would be required to provide during the course of your application in your resume,
Candidate lnformation Sheet that you will be signing at the time of execution of this offer letter ("ClS Form") and such other
information as may be requested by the Company. Any personal references and any negative report received by the
Company from any person including your existing or earlier employer shall be confidential and solely for the Company's use,
and you undertake nol to request for a copy thereof or base a claim of any nature against any person including the Company
with regard to such report or satisfaction reached by the Company;
2. Where required, you are able to provide evidence of your right to work and remain in lndia, in accordance with legal
requirements, or being issued with the relevant work visa, work permits, residence cards, licencos, registrations or
memberships:
3. Where required, you provide original documentary evidence of your previous employment, academic and professional
qualifications as part of the background screening process;
4. You make full and irank written disclosure of all directorships and other positions of office that you currently hold;
5- You commence employment with Company on a date acceptable to Company and further that you are not subject to
any restrictions arising from your current (or any previous) employment which may adversely impact on your activities for
the Company,

6. You meet any further requiremeflts as stated in this offer letter; and

7. You warrant and represent to the Company that all information, statenrents and documents made or provided to the
Company for the purposes of any job application or any part of the recruitmenl process, Including any application form or
resume, are not misleading, false, incomplete or inaccurate for any reason, whether by way of any omission or otherwise.

Objections to the collection, use, storage, lransfer or other processing of personal and sensitive inlormation or withdrawal
of consent may af{ect your employment with the Company as sharing of such information with the regulatory authorities
both in India and other jurisdictions of operations can be an essential prerequisite of your job requirement.

We reserve the right to withdraw this offer as appropriate if any of the above condilions are not met, or if accepted, to
rescind any agreement by reason of you failing to meet a condition precedent of employment, or to terminate your
employment at our option.

By accepting this offer you acknowledge that you have been directed by the Company to comply with any continuing lalvful
and enforceable obligations that you may have to any lormer employer. You should make your line manager and HR

)presentative aware of these obligations at the time of accepting this offer. This will include any post termination restrictions
on your activities in relation to clients or employees oi any former employer and any confidentiality obligations regarding
trade secrets or other proprietary information belonging to your previous employer(s). Additionally, you should provide to the
Company any correspondence from your former employer which you receive following your resignation, such as a relieving
letter, which summarises the obligations by which your former employer believes you to be bound. ln particular you agree
not to bring to the Company any documents or other lnformation in any format, will not download, email, copy or otherwise
send to yourself or anyone at the Company any documents or information in any format from your former employer(s) or
other parties to whom you owe a duty of confidentiality; will not disclose any confidential, proprietary or lrade secret
information of any former employer or its clients, and will not use, disclose or act on such information in performing your
duties for the Company. lf, in the Company's opinion, such obligations to your former employer would mean you could not
carry out your role with the Company then we may rescind or revoke this offer of employment.

By accepting this ofIer, you are agreeable to keep yourself in reasonable readiness
occupation, the Company desires you to undertake.

move to whatever place of

,Z REEi i!l

The condition of this offer are;

SGT UnlversitY'

Budhera, Gurugram



your employment is transferable or, you may be sent on deputation or on secondment, to any location in lndia or abroad

either within the Company or to any;f its associate or sister concerns or its subsidiary whether existing today or which

may come up in future at any time at the sole discretion of the Company'

ln case you are enti$ed to 'Relocation' and/or 'Notice pay out'beneflt as per Company policy, the Company reserves the

iighiio 16.ou", tn" entire amount sfent, inoutO you votuntarily lerminate your employment or yo!r employment is terminated

O[ tt e Company (on disciplinary gio-unOi), ,nyiir" within tw;lve (12) months from your start date at the new location' The

airounf recoverabte from you Uy tne Co*irny *ill o" ur.ed on actual amount spent by the Company or paid by the Compaly

prir"""t t" your claims. if'," Corp*V iiuylt iis sofe discretion, if it thinks so fil to do' waive any portion of or the entire

amount recoverable from you. rne'amtunt iecoverable from you by the company will be based on actual amount spent by

i-,e Corpuny ot ctaimed by you from the company, on such relocation and/or Notice Payout'

your employment with the company is at all-time contingent upon your adherence to the comparry's policies and

proceou* Lppticrble to all employiei generally, and/oripplicable to your position or within the Company, and as

amended from time to time.

This Agreement is governed by and construed in accordance with lndian law and the parties submit to the exclusive

jurisdiction of the lndian courts'

Represe ntations & Wa franties

1. By signing this letter, you are representing to the company that.your acceptance of this offer and agreeing to employment

with the Company under these terms will'not conflicL with, violite or constitute a breach of any employment or other

agiuu*ent to *nich you are u prrty 
"no 

that you are not required to obtain the consent of any person, firm' corporation or

other entity in order to accept this offer of employment,

2. you further warrant and represent that you are not subJecl to any restrictive covenants or other continuing obligations

th"il; ,;t way restrict your abitit ; engage in or_ soliiit any business of any type engaged in by the Company, or

participate in recruiting or staffing efforts on behalf ol the Company'

3. You further represent and agree that you will not knowingly use or otherwise disclose any confidential' business and

proprietary or trade secret information oUiaineo as a result oi iny prior employment in connection with the performance of

your iob duties lor the Company, ,"i"* .p"Lil.rrrv autnorizeo io do so by someone with the appropriate authority from

the appticabte place of former "r;i;t;";i, 
and th;t this provision should be regarded as this Company's instruction for

vou not to do so. you represent tf,"i1,or' nuu" provided t'he Company with full ind accurate- documentation of your last

Iffi;:;;"il#,i"i. i."in"lrrr*t extent permited by law,.you-agree to keep the terms of this letter confidential' and

,gi"" not to an"r" them with anyone excepiwith your immediite family' personal' financial and legal advisors'

This letter supersedes any prior oral or written understanding regarding the lerms and.conditions.of your employment wilh

the Company and any cnanges to such terms nrust be in wriirrg ind siineo by you and an aulhorized representative of the

Company.

Assuming that you accept and agree to the terms of this telter, during the period which begins immediately after you sign

and date this letter, and ends ,pon V"r.ratrrf commencement date, you. acknowledge.and agree that your employment

with the Company witt not yet naie-uejun (the "lnterim Period"i. You further acknowledge^and agree that your

employment with the Company wiiiOegin Jn tn} commencerneut date when you start work for the Company During the

3r
SGT UniversrtY'
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described Interim Period, this letter remains subject to rescission / revocation by the Company, in its sole discretion upon
discovery oi conduct or behavior by you which would constitute a breach of the representations and warranties set out in
this letter; or such other behavior or conduct as is plainly and materially injurious to the Company, its business interests or
its reputalion.

During the lnterim Period the Company will conduct verification of the information provided by you in your resume, CIS Form
etc., in connection with your employment application and for employment purpose. By executing the CIS Form you give your
consent regarding such verification being conducted by the Company. ln the event the Company consents to your
employment comrnencing ahead ol the satisfactory cornplction of the required background check(s), your continued
employment will be conditional on the satisfactory coft]pletron of such background screening procedures. lf the Company
requires additional documentation in support of your background check you will be given a maximum of thirty (30) days from
the Date of Joining to provide any such documentation. Consequently, in the event that you fail to provide any documentation
within thirty (30) days, or the Company is not satisfied with the documentation, or the results of your pre- employment
screening, Company will be entitled to withdraw or rescind this offer by reason of you failing to meet a condilion precedent
of employment. or to terminate your employment at its option. Your employment will cease without any entitlement to notice
or pay in lieu of notice. In the event of withcjrawal or termination, no lurther entitlements (including any sign-on incentives)
will be payable and you will be required to repay any sign-on payments already made.

We believe that you are capable of making an outstanding contribulion and we can offer you a challenging and rewarding
career with the Company. Please review this lelter and retlrrn the signed copy of this letter as your acceptance of the terms
and conditions contained herein. lf you have ar]y questions or il there is any way I can help you further, please do not
hesitate to call.

S incerely,

For BA ContinuLrm I rdia Pv1. Ltd

Jiten Kapoor

Senior Vice President

Date: 16 Sep 2021

^ccepted and Agreed

Aksa CS

Date tr
trar

City
Budhera. Gurr.rgram

University,



07 /17/2022

Dcar Ms, Damini Shaw

We w.elcornc you to Girnarsoft l'r r(:r,ion Scryices Private Limitedand are p)easedto offer you the position of

social Media Content speciali:l' .'.,. ltc cxt:itcrl about this journey and look forward to a long and mutually

berrellcial associ.tion *ir"r" .1,,,, '., ,.r ongririncd in the ctllture a,,'d an individua]'s growth is given utmost

f.i,*ty,W" are confident that y,,, ,, : ,1,,:iish thc rvork environment and will contribute towards achieving the

l,rgr,',i;.otiu,,rl obiectives pusSirrl' ':, 1r) rlcw hcights of sLLccess We pride ourselves as a place with ample

ot)portlrnjty to fttlfill one's carcer; 'rtl lr"tsLrnal goals'

Youl apprrintlnent will becornc { ' ':' ' rrr)rrr loIt' joining rlitr 14117/2022'

D etai ls of cornpcnsatio n b rc:r l ' rvit h so m e of thc important policies are highli8hted below'

Rcgards,

Team Humalr Resource
Girnarsoft Education Serviccs ' Lirttitr:tl
CollegeDekhct

f\
CollegeDekhoB

,M,

r'r@



f\
CotlegeDeiihoE

r rtt xure I - Comrrerrsation Break Uo

Name

Designatiorr

Entity

S Bt,I

Departnrent

Grarlc

Levul

l:ixcd

Location

Skill Type

[ixcd Pay Compouclrts

Bilsi(: SJlirr-y

l l o rrsc' Ren t Allorvance

Sliltutory lrorr u s

SpueialAllo,,r,Jtl.e

Gross Salary

Irlcxi Pay Cornponents ([mPIo]'

Ildu.ation Alluwiln.e

Leave'h'lvcl Corlcession

Telephotre arrd Data Card ReinlhLrl

lrooal (.oupons

(;ifi VorLchcrl

Petro Card

ilool(s and P( ricr.liclls Rcimbursr'r'

'Iotal Irlcxi l'ay ColnPolrcIrts

[,ong TeInr Ilenefits

(lratuity

EPI'

T01 AL CTC

. Subjectto Tax Deduction .

. Gratuity As per the comPr

o ProfessionalTax will bc,
. Exemption to HRA is sub;

I

Ms. Damini Shaw

Social Media Corltent Specialist

Cirnarsoft Education Services Private Limited

Col)egedekho-Shared - Marketing

SMO

F.2

Executive

550,000

Gurugram

Highly Skilled

Annual

279,996 INR

Monthly

1U,333IN]t

INR

INR

INR

INR

r.10,004

12,2.7 6

384,516

,INR 9,76?

tNR 1,023

INR 3,520

INR 3-t
.t 

)

lNll

INR

INR

INII

t,400

27.504

2 4,00 0

26,40t)

3 6,00 0

12 000

133,296

INR 2OO

INR 2,292

INR 2,OOO

INR 2 200

-+

INR

I i.l li

: ].J I(

lN lt

INR 476

tNR 3,000

INR

INR

1,000

11,108

lNl{

INI{

tN lt

10,584 INR 842

27,600 rNR 1,800

550,000 INR 45,833

r,;rr,l Llcduction o( all other government taxes as applicable

I xs per Bovernmcnt norms,
c strbnrission of rent PaYment recq,ig!

rar
SGT

Eudhera. urugram

, Hunran Resource - ColleogDgkhg
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I' Mediclaim premaum shown rbove is towards hospitalization coverage upto Rs. IOO,OOO per annum for self.
2- Transport Facility: There will beanadditional benefit of INR 8250 per month by way of transport facility provided by the compa ny for pick and dropfromyour
place of residence. However please note that this facility is specific to the NIlTians working in specific shifts at Managed Services (MS) and the facility shall stand
withdrawn if you do not meet the said pre conditions in future.
3. 6roup Term Life lnsurance (GTLI ) premium is towards the mandatory Life Cover against the unfortunate event of death of N Tian while in service. The coverage
also includes identified Critical Diseases and Terminal lllness for self. The sum insured is 2 times of CTC or 1O,OO,OOO (whichever is higher). please refer to the scheme
document on iNllTian for details.
4. Performance Linked lncentive will be paid based on the pLl policy applicable for the year 2021.-2022.

5. Happv Narpy Day: Paid leav€ for 1 day as a compulsory holiday on birthday.

Name Varsha
Oesignation Associate Quality Controller
Role Associate quality Controller
Schedule Dol Wednesda% Septemb€r 1, 2021
Benefit Plan P

Location Gurgaon

ponentsSalarv Amount (Rs.)
Monthly

Basic 8,7s0
Flexi Basket L6,849

Monthly Total 25.599
Annual Benefits

Mediclaim 2,207 1 Lac Self e
Provident Fund (as per PF act) 21,600
Group Ierm Life lnsurance 1,515

Annual Benefits Total 25,316
Performance Linked lncentiye 17,500 Annual
Cost to Company 350,000

Gratuity 4,365
Special Dating Gift Voucher 3,000

Both these heads are not part of the appointment
letter structure in NllT

Total Cost to Company 357,365

t
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F
To

llr. Anshut Singhat.

Dale 7rh September 2021

Thrs rs wth resp€ct to your app,rcefion and the subsequenl rounds ol drscussrons you had with us we are

ff"ffi1't"ffllJ::1an 
ofler ro,orn our companv as ftesearch ana[st tevet i. i;;s;il;il:"r""

Dutilr .nd Re!ponrlUlltc-lE

. Proactrvety Commeoting on Marftet Dynamics by Networking wlth Key lndustry. Partiopants/lhought leaders globally.

' Publishrr* Marker Research studies on rndustry ve,,icsrs w[h a team of senior R*€arch Anaryst
and Junior R€search Analyst.

. Writir€ proposal. AticJ€s and Blogs.

' witing unique onrine conrenr and editonar scdpts refening various articres and revierrvs.

' Deliver good guarity writing pieces rhat can appearro our audiences, attract cuslomers and enhance
brand awareness.

. Ensure all-around consistency (style, fonts, and images).

. Follow guirielines.

' AssumirE Responsibirity for end repon in terms ot euarity and Deatflines.

RGportino Sbrrcturc

;:[ffi;U#fH*ff rrr Research Manaser, however you shail atso be inreraclirs with vp

CopY.ioht .nd Dirclo3urt

Duflng the penod of your Job with the company, you shafl be riabre lo discrose aI copynght r,rorks for
des6ns originated, conceived. written. or made by you or in which you have pa cipated with others,
either on comprerion or in marketabre form, promptry when required by rhe company, Arr ,ghrs a.d
copyrEhts of the work / material you produce either at lhe company's premises or elsesrhere shall belor'
to tlle company

You shall not, wtEther during or afler the terminarion of your Job, divurge any imporrant infomation
afedmg the business and image of the c.,npany, to anybody, except to the aurhorized ofriciars of th€
company

f zR lstrar
,SG nl

Budhera' Gupuiani

M : +91 ?61054 3E07.

I

.- r .r, ,:r 'l . r ' r'ri(trl(h 'ux



SATARY ANNEXURE

*Performance lncentive Variable is sttictly pcrfonnallce based and is disbursed quarterly depending or achievement oftargets for
that quarter. Your target will be shared with you by your reporting managcr post your on boarding.

. As per company's policy, Zaggle food coupon can be opted by the employee

. Personal Medical Insurance coverage up to Rs.3,00,000/- from ICICI Lornbard,

. On basis ofyour age and income. The prcmium amount will be d€ducted once

I have carefully read and understood the terms and conditions of my engagement mentioned above and I accept them

totally and shall abide by them.

iltp"
Signed by
AKANKSHA SHARMA,
Date:
Place:

Data Bridge Market Research Private, Ltd.

5trar

B
SG University,

a, Gurugramudher

Signed by

(Authorlzed signatory)

nation
esearch Analyst level 1

Annual CTC 345,700.00

Basic Salary
House Rent Allowance (HRA)

Allowances

12,000.00
6,000.00
4,500.00

144,000.00
72,00o.N
54,000.00

P.F. (Employer Contribution)
P.F Employee Contribution
rofession Tax 200.

1,800.00

1.800.00

2,500.

21,600.00

21,600.00

Total Deferred Benefits 3 00.00 45 700,00

Total Gross Sala 26 300.00
*Performance Incentive Variable

Date Of Joining 30-Aug-2021

COMPONENTS IVIONTHLY (Rupees) ANNUAL (Rupees)

Total 5alary 22,500.001 270,000.00

AKANKSHA SHARMA

315,700,00

30,000.00

TOTAT COST TO COMPANY 345,?00.00
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Other En qements

. During your hours of work, you must devote the whole of your time, attention and abilities towards your

duties for the company. You will not, under any circumstances whether, directly or indirectly, undertake

any other duties of whatever kind, during your hours of work in the company.

. During the course of your engagement confidential information willi may be made available to you, which

must not be given out or used outside. ln the event of termination of engagement, whether volunlary or

involuntary, this information should not be disclosed, used or exploited by you with any other individual,

company or service.

. You shall be liable for appraisal after completion of your one year with DBMR in next falling appraisal

cycle. Your increment is completely subjected on your entire year performance.

. Performance bonus are paid at the end of company year after complete evaluation of performance

Place of Work

Normally your place of work will be in Gurgaon lndia, but the company reserves the right to change this

to any place within lndia.

The company may require you to do work at the premises of any of its customers, clients, suppliers or

associates within lndia or overseas from time to time. You will be reimbursed for any expenses

reasonably or properly incurred in connection with such duties.

Your services should be made available to any of the existing or proposed offices of the company in

lndia.

Probation and Notice Period

. Employees at the level of Research Analyst Level 1 - cnM will be on probation for a period of Six month. On

the completion of probation period, the notice period will be Sixty Days or salary in lieu thereof on either

side.

F You will be on probation for a period of 6 month from the date of execution hereof, and your

employment with the oompany will be liable to be confirmed upon the expiry of the "Probation

Period". Furthermore, during this period, the

P Company is at Liberty to terminate the services at any time on basis of performance reasons by

giving one month's written notice.

! lf you are absent for more than 2 days from the organization without approval from your manager

you will be considered absconded from job.

r
SGT University,

Budhera, Gurugram

,F'
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> ln case of absconding from lob the company Data Bridge Market Research Private Ltd don't have

any obligation to provide or perform any full and final settlement or any kind of experience letter or

any fi nancial documents.

)> During the service bond period no resignation will be accepted in case a person chooses to resign it

will be same as absconding from job and the above points apply

) lf owing to an employee absconding from job the company is liable to take strict and mandate legal

action against the employee owing to losses incurred.

> Waiving off of notice period is not allowed in any form.

Chanqes to you r Terms of Job

. The company reserves the right to make reasonable changes to any of the terms and conditions of Job.

. No Leave can be taken for the first three months of joining in case of medical emergency you shall

require manager's approval

. you will be notified of anyminor changes and anysuch changes take effect from the date of notification.

. you will be given a one month's written notice of any significant changes. And upon your acceptance,

such changes will be deemed accepted.

o ln case of resignation you require to serve a 2 month notice period

. There is a one year bond the employee needs to serve any resignation before it will result in forfeit of

experience letter and other benefits,

We express our whole hearted warm wishes towards beginning your career with us and welcome you to the

Data Bridge family.

This offer and your employment with Data Bridge Market Research Private, Ltd. is contingent on your

satisfactory completion of all verification and/or background/reference checks, which may occur at any time

prior to/after your effective ,oining dete. This offer is contingent on us working together to delermine an

appropriate start date for your employment. As discussed, your date of iolnlng will be' 30'Aug'2021

For further queries / clarifications feel free to get back tg us. We look forward to a mutually rewarding and a

long-term career association with you.

rar
SGT

tpf'
nivelSity,
GurugramBudhera,

We express our wholehearted warm wishes towards beginning of your career with us and welcome you to

the Data Bridge family.
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Nota NTA hat lrluad the etectroo( (ertrfr(are on thc basis ol,nformation provded by lhe candldote ln hrs/he. onllne Appllcallon

Forfl. Ihe at pototing authorlty should vcnfy the ongrrrar records/cert,fi€.te! of lhe cindldate whlle conrlderlng htm/hc. tot

,rppointment, as the l,tTA will not be linble for 6ny fJlsc {)formatioi p.ov ded by the (andldrte. The l{TA ls only .asoooslble

lol Lhc result whldl can be vg.lflfd rrom lhe rcposrto.y avarl.ble fi thc websrtr ol NTA (ugcnet.nt!.nk,ln). The candldale

must fulfll $a mlnmum ellglbllity aoarditrons as tald down ln the notrflcalron lo GC.NET
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nagarro
Thinklnq Errskthroughs

September 22nd , 2021

Swati Yadav
Associate Director

Dear Uma Sharma,

This has reference to your test and interview conducted for emPloyment with Nagarro Software.Pvt. Ltd. We

thank you for your parlicipation in this inlerview process and giving us an opportunity to interact with you'

We are plsased to appoint you as Trainee at Nagarro Softwars Pvt. L1d. You will undergo a slructured training

orooramme ior tne nrst three months and during this period you will be paid a monthly stipend of15000. You

Ln ioin ,r on or before 29rh September 2021 ind you will be on.probation of '12 months trom your date of

confirmation. After successful completion of your training, you will be promoted to Associate Analyst on an

annual compensation of 3.5 LPA.

The details of your compensation structure will be provided in a separate letter shortly'

We welcome you to join us in a pursuit of excellence,

ln cas8 of any query related to your offer, please reach us al gg.[qpEbllilg@.Egg. 9!E

To help complete joining formalities, may we request you to carry the following documents with you on th€ date

ofjoining:

. Mark-sheets and certiflcates for Class X, Class Xll, Graduatlon and Post-graduation if appllcable

. Experience Certificate and relieving letter ftom previous employer

. foim l6 / Salary Certificate from previous employer (lf you were drawing any salary)

. copy ol lasl salary revislon letter (it applicable)

. Copy of Aadhar Card, PAN card, Oriving License and Passport (if applicable)

. FiYe passport-size Photographs

For Nagarro Software Pvt. Ltd

A*-r'('l-4-

Reg strar
SGT Unrveisity,

Budhera, Gurt4rarn

(

subiect: Trainino and Offer Letter

(
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Date: 3l'r Aug',21 TIIT

LETTER OF INIINT

NllT Llmlted
85,Sector32 lnstilutlotral
Guryeon l2?00l,lndia
Tei: +91 (124) 4293000
tax: +91(r2414293333
Emall: rndir@niilrom

Sujeet Yadav

SGT University

Reglste.ed oflice:
8, Balaii Estate, Fi6r Floor
Curu Ravi Das Mar& (alkaji
New Delhi rr0 019,lndta
CIN: 1,74899011981P1C015865

Dear Sujeet,

with reference to your application and the interview you had with us, we are glad to inform you that you have been
shortlisted for the position at NllT Limited under our campus recruitmeot program.

As discussed, and aSreed, please find below the details of your proposed appointment with us

> DeslSnatlon : ASSOCIATE QUALITY CONTROLLER
> Business Unlt : LEARNING CONTENT
> Base location r GURGAON
> Annual compensatlon (all inclusive)

o Flxed Compensation :Rs.3,32,500
o Performance Llnked lncentlve (as per pollcy) :Rs. 17,500

o Totaldnnuallzed Compensatlon : Rs. 3,50,@0
> Expected Joining Date: ld September 2021.
> Agreement : 2 years' Training Agre€ment

Please note that this Letter of lntent (LOl) is not an appointment letter, The letter of appointment having detailed
terms and conditions of employment will be handed over to you upon your joinang. The specific role & associated
responsibilities will also be shared with you post your joining.

This LOI is valid for a month from the date of issue or up to the defined date of joining as mentioned above, whichever
is later. ln case there is a change in the expected date ofjoining, we will inform you.

You are requested to siSn and return the duplicate copy of this letter as a token of your acceptance of the above offer

We look forward to your join ng our team for a long and slccessful associatron

With best wishes,

Sincerely,

For NllT Limited,

RADHAKRISHNAN K V
SENIOR VICEP RESIDENT-CORP. HR SERVICES Istrar

SGT Unlve t

Budbera, Guru- .,rt

r



Rtf,StL: tTC: 20rr

RAOIATION PROTECIION

SUEr TrtLol!-lqll!!

Oate:14.09.2021

M! M.nil ,.in,
Rr-32, T.Ertn,
Near Vishwas Park

Uttam Na8ar,

New Delhi ' 100059

Dr,,r. M.rn\r.

we nre pten5ed to ollcr you the posrtron ol "Rara.r.h Tralnc!'wlth sYlncry Envl.onkt !td. cffectlvc rrom 2oo scPt

2O2l- Your lrarnrnS penod will be three to six monthi d€pendln8 upon your performance Aftet lralnln8 perlod' your

(ervlce5 w ll be (onfrrmed wrth lhe company a5 a permanent employee,

Yo!r scopc of re5pon5rbrlrrics will in(lud€ those for whlch You are enSa8ed, as well a! any other dutles Slveo to'you by

yo!rr rr,pcrlrng manager from time to time. You are also requlred to subltantlalty use all o' your tlm€ and etfort to

pprjo, m ther!, tasks dun g busrne5s hours and 5uch reasonable addltlooal tlme as maY be necesltry'

to!r po\rrnB \,\,rll be at 6urtaon and is liable for chanSe in the futu.e dePending upon the companY ne'd'

Dunnc the peflod of your Trarnang, vou willbe paid a monthly stlpend of l 8 t5,l5o /' (Flfteen thourand one Hundred

lrftyonly)a d apanfrom lhrsany other o{lici;ltrav€lconveyance wlllbe paid a5 pe' the cqmpany pollcY PF' ESI and

T ares rf applrcable wrll be deducted-

aircr conf rmaiion, yoLr will be pard frxed monthlY lalarY f,!. 25,(xlo/ par monrh' Plus lncentive will be paid as per the

Notlce penod of 30 days would be .equired from elther ildE ln GasG of leavlnS of service after completlon of tralninS

period. During Trainint perlod, notlce perlod wlll be 15 days.

You a.e requested to sitn and return to u5 the copY of thls letter as a token of Your acceptanc€ of the te'ms and

condrtrons within 72 hou15.

For Syehergy ronlcs Llmlted

Pranav Pod

Olrecto,

I am ple.sed to accepl your employment as per your terms & conditions' I have,alto been explained and h've

,.i"iii""o .ro .ttJtsed the rlik involved ln the buliness of the companY' and I ac(ept the emplovment pursuant to

the aBreement

Signature:

Date:

Syenergy Envlronlca Ltd.
Corporata Ofnca :1im6 Squara Buildlng. 3rd Floor, B€locl( Sushsnt Lok, PhaBs-I, Gurugrem - 122002. Haryans, lndia

T : +91-124-'4614154, 46'14155. 4614156, E : contacl@snvironics'co'in

R'glttrr.d offc. : 202,znd Fl(r/|, Raj Tow€r . 1, G-t. Alaknanda community cent,s, N€w Dglhi . 110019

URL : www.Bnvironics.co-in, w',rw.envirochip.in

ctN No. u91990DL2007P1C1 58833

GT Ut/s
r:t

rsil

Budhora,'Jurf, ,TI
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Cenlre for Sludies on Envilonment ond Climole
Asion Developmenl Reseorch lnstitule
(An Eovironmenhl lnlormrtion Syslem flrso{Icu partnef on WatslMenaglmBnt and Climate Change)

(Undarthe asgis ol tho Ministry ol Envi.onmont, toresl and C male Chanle, Govommed 0l lndia)

Dr. Prabhat P Ghosh
D irecto r

Ref: CoR[VI I]/ 1/CESC / 2022 / 438

Date: [4ay 1.0,2022

Dear Ms. Nisha,

I am glad to offe'r you the position of'Research Associate' at the Centre for Studies on
Environment and Climate at the Asian Development Research Institute (CSEC.ADRI), As

the Centre is presently providing policy-based rcsoarch support to the Government of
Bihar, youl affiliation with the Centre wlil be important to streamline and strengthen
evidence-based policy research and advocacy in the domains ofair pollution and climate
change. As an Associate, your key roles and responsibility will be as follows:

Perlbrming quantitative and qualitative research to prepare reports, concept
notes, proposals, and synthesizing feedback/ comments into recommendations;

Conducting field surveys and perform ing statistical analysis using analytical tools
and modelling techniques to support the primary or secondary research;

Prefonning data collection and data mining to the development of scientific
databases to support the preliminary research in the field of environment and

climate change;

Coordinate with the working team on AQM for the development of relevant
training and capacity building materials, field-based interventions, policy-
oriented outcomes in terms of annual pollcy papers, bi-annual newsletters,
monthly infographics, interactive interface, etc. pertaining to air quality and

climate change;

Contributing to the overall development of the organization, carrying out tasks
assigned by the Centre.

Entployntent Terms

e Your consolidated enrolunrent will bc Rs. 40, 000.00 fRupees forty thousand

only) per month includjilg all benehts, subject to dcduction of applicable tax and
IIPF;

r You will be initially appointed for the perjod of 1 year with a probation period of
3 months, which may get extended subject to the future project requirements,
a nd or fu n d ava ila bilityj

. Standard service rules of the lnstitute will be applicable, including 15 days of
casual leave, emergency leaves (subject to the relevant medical reports and

d octor's prescrlptions), and PESA;

o Any local or outstation travel logistics, the Institute may provide up to 3rd class

of the train [whatever is available) or equivalent fare, with a minimum of one-

week prior notice of travel plan;

I fleglstered otficB :

BSoIC Cdony, 0f Boring fttipura R0ad,
Near AN Coll€oe, Patna . 800 0t3, Bihar

E +916't2.2575649 (0)

E csBc@adriindla,olg
adripatfl a@adrilrda. org

Jl /Asianoevel0pmentHesearchlnstitute

El /AoRrEr,rvrs

O /adiindia/R

srrfr
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(S€C
CENTBE TOR SIUOIES ON
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RDRI
G.SJ=
3ilTf,T Cenlre for Sludles on Environmenl ond Climole

Asion Development Reseorch lnstitute
(An Envrronmdtat lnlo{fiation Sysl€m nesourca padner on Watsr Manaoemofi aM, Chmat6 Chanoe)
(Under the aogis ol th€ Ministry ol Environmenl, foresl and Climale Chan0e Goysrnment ot hdia)

As an employee of the Institute, you must recognize the lnstitute at all possible
levels, such as in the scientific publication, internal or external communication,
and presentation to other organizations;

In case any unforeseen circumstances like fund unavailability, lack of
professional contributions, or any incidences ol disciplinary misconduct may
lead to withdrawal of employment coDtract by either side with minimum prior
notice of 1 month.

lfyou accept this offer, you are requested to revert by (lJ returning a signed copy ofthis
offer letter lvithin 3 days from the date of the issued lerter, (2) sharing a scanned copy
ofyour latest certificate ofeducational and professional qualification, AADHAR, or Voter
lD card, and (3) joining your duties wirhin 15 days from the date of the issued lcttcr.

With bcst lvishes

?"? Zhal.
(Prabhat P Ghosh) l[t u5,2L

u4-
Ms Nisha Kataria
VPO Basai, Gurugram, Haryana.
Mob: -91 986ti0 63323
Email: katarianlshal0S@gmail.com

9 E +91-612,2575649 (0)

B cser@adriindia.or0
addpatna@adriindia.or0

JI iAsian0evel0pme0tBesearchlnstitute

El /AoBrEirvrs

E /adriindia

CS€(
CENIRE TOR STUDIES ON
E|W80[X& t ll10 cuMATt

REgistered 0tlice :

8S0lC Colony, ofi Boring pailpuLa Road,
Near AN Collsoe, kna - 800 013, Eihar
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To,
.lu l-09-2021

ADITI TIWARI

6/201 Tejas Encalve, Air Force Station Sohna road, Vayu Sena Vatika

Gurugram
122001

oear ADITI TIWARI

we would like you to work with us as a subject Matter Expert -chemistry(cH) in our organization from Jul-'19-

2021 on the followinS terms and conditions.

1. ConsultingServices:

sixredmorbles
Always a Student'

a)

b)

c)

d)

4.

i_

ii,

iii.

You will be reporting to the lndia Proiect Director at Six R€d Marbles Learnint tM Ltd (SRM)

Your roles & responsibilities will be assiSned to you by Your reportinB Manager.

You are responsible to provide answers or review to the questions assigned lo you'

You are expected to produce the target set bY your reporting manaSer without anY qualitY issues

2. Compensation:

a) Your will be paid a remuneration of INR 25,000 Per Month'

b) Therewill be tax deductlons of 10% on the paYout, if PAN is providedor20%if PAN is not provided

3. Terms and conditlons:

you vJill be required to work fot S hours a day. You can avail national holidays and corporate holidays. You

will be required to work from Monday tg Friday.

You will be asked to work as SME or Reviewer. 5ME tarSet will be 15 answers per day and Reviewer tarSet

will be 45 answers Per day-

Any question rejected by the Reviewer will need to be reworked bY the SME outside the dailY production

t"r!"i. any qu"riion ,ejected by the customer would need to be reworked by the Reviewer outside the dailY

target.
voJ will not be eligible for any leaves/privileBes applicable to a regular Employee of Six Red Marbles Learning

Pvt Ltd. ln the event of taking leave on any Siven day, there will be a deduction in your payment on a prorata

basis. You are also expected to Sive prior nbtice if you are planning to take leave

Confldentlallty:
you shall maintain strict confidentiality of the information that may be disclosed to you by us and by the client

companies during the period of engagement with us and such information disclosed to you is protected under

,,confidentiality and Secrecy obligations of both our company and clients" companies and therefore mi5use or

disclosure of any information will be viewed seriously and you are required to sign an N0A with the company

SIX RED MARBLES LEARNING PW. LTD.

Regd. 0ffice : Second Ftoor, Door o,t41, S.tlo,283/182, old irahabalipuram Road, Kottivakkam, Chennai, Tamill{adu -600 041. a+91"14'{0205300/113

Branch oflice : Ar,fiE Space Solutions Pyt Ltd., A.2{/9, Mohan Cooperative lndustlial E$tate, tilathura Road, Badarpur, llew Delhi - 110 014'

CIN No, U80302TN2012PTC112538 | www.sircdma6les'com
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To, )u114-2O21

Anirudh Singh Bhathawal

E-498 New Palam Vihar Phase-2

Gurugram

oear Anirudh Singh Bhathiwal

We would like you to work with us as a Subject Matter Expert -Chemistry(CH) in our orSanilation from lul-19-
2021 on the following terms and conditions.

1. ConsultingServic€si

a) You will be reporting to the lndia Project Director at six Red Marbles LearninS t\rt Ltd (sRM)

b) Your roles & responsibilities will be agsiSned to you by your reporting Manager.

c) You are responsible to provide answers or review to the questions assigned to ygu.

d) You are expected to produce the target set by your reportinE manager without any quality issues.

2. Compensation:

a) Your will be paid a remuneration of INR 25,000 Per Month.

b) There will be tax deductions of 10% on the payout, if PAN is provided or 20% if PAN i5 not provided.

3. Termr and Conditions:

i. You will be required to work for 8 hours a day. You can avail national hglidays and corporate holidays. You

will be required to work from Monday to Friday.

ii. You will be asked to work as SME or Reviewer, SME target will be 15 answers per day and Reviewer target
will be 45 answers per day.

iii. Any question rejected by the Reviewer will need to be reworked by the SME outside the daily production

ta.8et. Any question rejected by the customer would need to be reworked by the Reviewer outside the daily
tar8et,

iv. You willnot be eliBible for any leaves/privileges applicable to a regular Employee of Six Red Marbles Learning

Pvt Ltd. ln the event of taking leave on any Biven day, there will be a deduction in your payment on a prorata

ba5is. You are also expected to 8ive prior notice if you are planning to take leave.

4. Confldentlalltyi
You shall maintain strict confidentiality of the lnformation that may be disclosed to you by us and by the client

companies during the period o, engagement with us and such information disclosed to you is protected under
"Confidentiality and Secrecy Obligations oI both our company and clients" companies and therefore misuse or
disclosure ol any information will be viewed seriously and you are required to siSn an N0A with the company.

ao
oa sixredmorbles

Always a Student'

DocuSrgn Envelop€ lo: 8F23C0CE-3C064BCO-ABC8-A818lE0CEDCA

SIX RED MARBLES LEARNING PW, LTD.
Regd. office : Second Floor, Door N0.14'1, S.N0.283/182, Old Mahabalipuram Road, Kottivaklam, Chennai, Tamil Nadu - 600 041. G+91.{4"402053001413

Eranch offce : Awlh Space Solulions Pvt. Ltd., A.24/9, Mohan Cooperatiye lnduskial Estah, ir.thura Road, Badarpur, New Delhi - 110 044.

Clt'l No. U80302TN20'|2PIC1{1538 | wwusixredmadles.com



OocuSIgn Envelop€ lD: EFFE2524-655C4E6A{1 0C-FC650A746FF7 oaaaaa sixredmorbles
Always a Student'

To, Jul-15-2021

ANKIT RATHEE

Rz-3A, Block-R, New-Roshanpura, Na1afgarh

Delhi

1 10043

Dear ANKIT RATHEE

We would like you to work with us as a Sub.iect Matter Expert -Chemistry(CH) in our'organization from Jul-19-

2021 on the following terms and conditions

1. Consultint Services:

a) You will be reportinS to the lndia Project Director et Six Red Marbles learnlnt Pvt Ltd (SRM)

b) Your roles & responsibilities will be assigned to you bY your .eportin8 Manager'

c) You are .esponsible to provide answers or review to the questions assigned to you

d) you are expected to produce the target set by your reponing mana8er without any quality issues

2. Compensation:

a) Your will be paid a remuneration of INR 25,000 Per Month.

b) There will be tax deductions of 10% on the Payout, if PAN is provided or 20% if PAN is not provided

3. Terms and Conditions:

i. you will be required to work for 8 hours a day. You can avail national holidaYs and cgrporate holidaYs. You

will be required to work from MondaY to FridaY,

ii. you will be asked to work as SME or Reviewer. sME tarSet will be 16 answers per day and Reviewer target

will be 45 answers per daY.

iii. Any question re.iected by the Reviewer will need to be reworked by the sME outtide the daily production

tarSet. Any question rejected by the customer \rould need to be reworked by the Reviewer outside the daily

target.
iv. you will not b€ eligible for any leaves/privileges applicable to a regular Employee of six Red lvlarbles Learning

pvt Ltd. ln the event of taking leave on any Eiven day, there will be a deduction in your payment on a prorata

basis. You are also expected to tive prior notice if you are planninB to take leave'

4. confldentlalityl
you shall maintain strict confidentiality of the information that may be disclosed to you by us and bY the client

companies during the period of engagement with us and such information disclosed to you is protected under

"confidentialitv and secrecy obliSations o, both our company and clients" companies and therefore misu5e or

disclosure of any information will be viewed seriouslY and You are required to sign an NDA with the company.

SIX RED MARBLES LEARNING PW LTD.

Regd. office : Second Floor, Door 1{0.141, S.N0.283/182, Old Mahabalipuram Road, Kottivakkam, Chennai, TamilNadu - 600 041. B+St'41402053001413

granch otfice : Awfis Space Solutions Pyt. Ltd., A.2{9, Mohan Cooperativg lndustd.l Eslate, lilathura Road, Badarpur, }lew 0elhi- 110 (M.

Clt{ tlo. U80302TN2012PTC142538 I www.sixrcdmadl€s.com
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To,

Karishma Rawat
G-651 Phase 6 Ayanagar, N D- 47
New Delhi
110047

Dear Karishma Rawat

we would tike you to work with us as a Subject Matter Expert -Chem istry(CH ) in our organization from Jul-

19-2021 on thefollowing terms and conditions

aa
aa sixredmorbles

Always a Student'

1

a)

b)
c)

d)

a)

4

tl,

iii

ConsuhinS 5€rvlces:

You will be reporting to the lndia Project Director at six Red Marbles Learnlng Pvt Ltd (SRM)

Your roles & responsibilities will be assigned to you by your reporting Mana8er'

You 
"r" 

,"rponribl" to provide answers or review to the questions asslgned to you'

You are expected to produce the target set by your reportinB manager without any quality issues'

Comp€nratloni

Your \,/vill be paid a remuneration of INR 25,000 Per Month'

b) There will be tax deductions of 10% on the paYout, if PAN is provided or 20% if PAN is not provided

3. Terms and conditioni:

you will be required to work for 8 hours a day. You can avail national holidays and corporate holidays' You

will be required to work from Monday to FridaY

YoUwillbeaskedtoworkassMEorReviewer'sMEtar8etwillbe16answersperdayandReviewertarget
will be 45 answers Per daY.

Any question re.iected by the Reviewer will need to be reworked by the SME outside the daily production

,rrg* nny qr"*ion ,ejected by the customer would need to be reworked by the Reviev'/er outside the daily

tar8et.
iiu',ritt not ue etigiute for any leaves/privileSes applicable to a regutar Employee of six Red Marbles Learning

Pvt Ltd, ln the event of taking leave on any given daY, there will be a deduction in your payment qn a prorata

basis. You are also expected to Bive prior notice if you are planning to take leave'

Conlidentlallty:
You shall maintain strict confidentiality of the information that mav be disclosed to you by us and by the client

companies during the period of engagement with u5 and such information disclosed to you is protected under

iionRO"nti"tity Jna secrecy obligations of both our company and clients" companies and therefore misuse or

dtctozure of any intormation will be viewed seriously and you are required to 5ign an NDA with the company

Jul-14-2021

SIX RED MARBLES LEARNING PW. LTD.

Regd. oflice: second Floor,0oor N0,14'1, S.tlo,2B3ll82, Old Mahabalipuram Road, Kottivakkam, chennai, Tamil Nadu - 600 u1' E +91'{+10205300'113

Branch oflice : A{,fis Space Solutio,rs prr. lta., A.24/9, Mohan ioopemtive lndusttial Estate, trlathura Road, Badarpur, New Delhi- 110 044'

CIN No. U80302TN2012PTC112538 I www.sixredmarHes'com
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5. Arbitratlqn:
a) Any dispute arising out of this contract will be subiect to the exclusive jurisdiction of courts in the city of

sixredmorbles
Always a Student'

b)

6. Others:
a) During the period of this contract, the company may terminate your seryices on the Srounds of any

misconduct or unsatisfactory performance at work'

b) Elther party can terminate the aSreement before the end date'

cj tn the event of the company finding that any details furnished by you during the course of your

appointmentareinvalidoruntrue,thecompanYreservestheriShttoterminatethisoffer'
d)DurinStheperiodofthiscontract,thecompanyreservestherighttoterminatetheserviceswith/without

notlceortak€theactionontheSroundsofPlagiarism,workquality,iEnoranceofwork,violationof
companyworkllows,failuretoperformthejobdutiesandotherperformancerelatedissues,

e)lntheeventofthecompany,scontractua|obliSationswithanyoftheclientcompaniesceasin8or8ets
altered for any reason whatsoever within the period of contract offered to you with this letter' your

contract may also concurrentlY cease effective that date'

This contract is valid until 3lst Decembe. 2021, However, it may be extended if the situation demands the same with

your mutualconsent.

lf you are agreeable to accept this letter of appointment in our orSanization on the terms and conditions stated above,

please return the duplicate copY of thi5 letter duly 5igned in token of your acceptance'

Delhionly.
Due to the nature of services vou are involved in, You agree that, in the event of any breach or threatened

breach of the terms and conditions contained hefein, the company has the right to seek appropriate

injunctive orders against you in a court of law,

Wishing You All the Bestl

tor Slx Red Marble! Learnin8 Pvt Ltd.

I ul^r bnod"
\- Dm,roa593cna4Fl

Mohit Katoch
(senior Manager- Human Resources)

Accepted by

7 /L4 /2O2t

ADITI TIWARI Jul-09-2021

ffi;

SIX RED MARBLES LEARNING PW. LTD.

Regd, ffice : second Ftoo( Door No.14t, s. 0.283/182, Old Mahabalipuram Road, Kottivakkam, chennai, Tamil tladu - 600 041. a+9t'44-{0205300413

Branch 0ffice : Awfrs Space Solutions Pvt. Ltd., A,248, ilohan dooperative lndustdal Estats, Mathura Rcad, Eadarpur, New Delhi- 110 044'

Clt{ l,lo. U80302TN201zPTC142538 | wwYr.sirrednatles.cdn



E BYJU'S
ofier and Appointment L€tter

Congralulations on your declsion to b€ a BYJuITEI At BYJU'S, \ /e are on a mission to help students lall in love with learning across the

worli. We create leiming journeys for every studenl that address their unique needs and make them lifelong learners. We hope your

contributions and passion would help us achieve this mission.

it gives us immense pleasure to formalize your offer and appointment forthe position of Assoclats - Cont€nt Developmoflt at Think and Learn
private Limited (hereaftsr referred to as 'BYJU'S'or 'Company") in the ContBnt (51000009) dePartment subject to your acceptance of the

terms of employment mentioned in this letter. The letter includes details of your compensation st.ucture (Ar,exure A) and other Terms

& Conditions of service (Annexue B). As you read through th€ details, please feel free to reach out to th€ recruitar who managed your

process, with any questions or concems.

Date : Wednesday, Septsmber 8, 2021

DearAnjali Sharma,

Position Details and Compensation Overview

Designation

Department

Associate - Content Development

Content (51000009)

Emp loyment Type Regular

Work Location IBC Knowledge Park, Bangalore

Fixed Compensation: t 400000
Variablo Compansalion: t 50000
Total Annual Cost to Company : I 450000

satisfaction, and opportunity in your association with the Company

Best Regards,

Deeptha A R
Head - Human Resources
Think & Learn Pvt. Ltd

your date of joining at BYJU'S is Frlday, Sepi€mb€r 17, 2021. Your onboarding details will be communlcated by BYJU'S Onboarding Team

post acceptance oi the offer. tn case you do not report at yourjob on or prior to Friday, September 17, 2021, the offer shall be deemed to be

i"ju"t"O Uyyor. please accept this oflat in ou HR potlat so thal we cao iniliale your onboarding prccess. Once initiated, you will be receiving

an email ionflrmation for tha same. ln case you do not acknowledge and accept this offer tetler on the HR portal within two working days, the

offer would stand withdrawn.

Details of bonuses (if any) are mentioned in Annexure A. You are requested lo join the seNices of the Company not later than Friday,

September 17 , ZOZI, lailinp which you may please consider the offer to be withdrawn unless an extension to the date of joining has been

muiually agreed in writing. you are requesied to signify your acceptance of the terms and conditions by accepting the offer on our HR portal

and signing and retuming to us the duplicate copy of this letter on your day of Onboarding
-tre teirms of your empioyment contract are skictly confidential and should be treated as privileged information between yourself and the

Company. you are expeited to maintain such inf;rmation appropriately. We take this opportunity to thank you for the interest you have

shown in our organizadon and look forward to welcoming you on bgard for a fruitfui career with us. We are certain that you will find challenge,

Page 1 of 6



Annaxure A - Comp€nsatlon Slruclurs

Comp€nsation Details

Name AnjaliSharma

D6slgnation Associate - Content Oevelopment

Friday, September 17, 202'1Dal6 OfJolnlng

Annual Cost To Company(CTc)

Fixed Compensation

Variabl€ Compsnsatlon

t 450000

{ 400000

{ 50000

Eamings

ComponBnt Category

Basic Pay

House Rent Allowance

PF (Employer Part)

Medical AlloYYance

Conveyance Allowance

Special Allowance

ESIC Employer Contribution

Statutory Bonus

TotalAnnual Eamings (Fixed CTC - Company PF Conkibution)

Annual

{200,000.00

{ 100,000.00

121,600.00

{36,000.00

r25,600.00

{0.00

10.00

{16,800.00

{378,400.00

Deductions

PF (Employee's Part)

ESIC Employee Contribution

{21,600.00

{0.00

ProfessionalTax As psr Rules

TDS As per RLrles

TotalAnnu€l Net Pay (Before Taxes)' t356,800.00

'lncome Tax and Prcfessional Tax would be deducted lrcm the Total Annual N€t Pay basis the government rutes. Your takehome sataty
would be Total Annual Net Pay - Taxes.

Bonus€s (As Applicabla)

I

' iolnlng Bonus :t 0 R€tenlion BonuE : t 0 R€locstion Bonus : < 0

'1. The lncome Tax liability regarding your salary and perks will be governed by the taxation laws of the country as applicable from time to
time.

2. The company shall be entitled to deduct, from the above remuneration payable to you, the follot ing contractual, statutory, and compulsory
deductiqns:

)

. Provident Fund

. lncome tax deducted at source at the rates applicable
I EmploymsnVProfessionaltax€s
. Dues to the company including lgans and advances
. Or any other applicabl€ statutory deductions

lt

3. Variable pay, if applicable, will be paid based on your performance andthe company's performance for the year. The payment is subject

Page 2 of 6
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10112121 , 11:35 AM SGT University Mail- Training Confirmation - Mankind Pharma

NUTAN SHARMA <nutansharma_fps@sgtuniversity.org>

Training Confirmation - Mankind Pharma

Abhi Khan/HR/MRC-l <abhi.khan@mankindpharma-com> Mon, Aug 23,2021 at 12:11 PM
To: "ayushyadav.doc@gmail.com" <ayushyadav.doc@gmail.com>
Cc: "hod.chemistry.fosc@sgtuniversity.org" <hod.chemistry.fosc@sgtuniversity.org>,
'nutansharma_fps@sgtuniversity.org" <nutansharma_fps@sgtuniyersity.org>, Santosh Rai/NDDRyMRC-1
<santosh.rai@mankindpharma,com>

Dear Ayush,

Greetings from Mankind Pharma!

We would like to inform you that you have been selected to do training in our organization with
New Drug Discovery Department at Mankind Research Center, Manesar from 25 August 2021
to 25 February 2022. lt your work is found Satisfactory during the Training period, you will be
appointed permanent in the services of the company.

Please come along with the following documents on the day of your joining:

. Copy of education Qualification Certiflcates

. lD Proof and one passport size photograph

. RTPCR Covid Negative test report

Thanks & Regards

Abhi Khan

Sr. Executive I Human Resources
Telephone: 0124-2873900 / Ext.: 250
l\4ankind Research Centre, 191-E, Sector-4/ll, IMT Manesar,

Gurgaon - 122050

CIN No.: U74899D11991 P1C044843
Website:wlvw.mankindpharma.com

Fottow us on, fffi

@
Mankindlll>

,fcr(rig?f/fr,

This email message is for designated recipient(s) only and conlains privileged, propri€tary or confidential information
It is required to read complete Disclaimer

httpsl/mail.googl€.com/mail/u/o?ik=618558fc27&view=pt&search=all&pe.mmsgid=msg-f%3A170886524389'1826899&simpl=msSJ%341708865... 1/1
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Arjpointment Lofter
16-May-202?

To,

Saurabh

Enrp_Code:1 0036'107

Dear Saurabh,

A. Appointment

1. Date of Joining

2. Designation

Based upon your application and subsequent interviel, we are pleased to offer you the
posilion for the post of Junior Research Associate in Mankind Phaima,Limited on the
i"r;;i.s i";; fiJ conaition.,

3. Departmen!

4.wert !.P9?f]9rl

youn servrces,

J 6-May-20?2

J un ior Research Associate

New Drug DiscoverY

.Manesar (Mrc Unit-1)
{.1 ,l:i.il. ,''-

s, piadtuUoirily6L;snbtt be on probation for an initial perioc of 12 Months and you shall be

i""m[i t" dii[i:iiotjitlo" ,ntit or unless the N4anagenlen: ]ssued a leiler of conflrmation of

irl#iyfH:#l:frny

, , t.lf ..,.,:ite. i.rL:i



M
Provisional Letter of Appointment (JKB BAS)
'l message

Recruitment Section J&K Bank - CHQ .recruitmenl@kbmail.com>
To: sharmarohit54l 998@gmail.com <sharmarohit54l 998@gmail.com,

Mon,May 24,2021 at 4;32 PM

The Jammu A Kashmil Eank Limited Corporate Headquarters T +91 (0)194 2450 537 E . recruitmentojkbmarl com

M A Road, Srinagar 190001 Kashmlr,lndia F +91 lO)194 2SOZ 677 W-nnrlkb, Lconl

Human Resources

Recruitment & Career Progression

Ref: JKB/HRD/Recruitment/21 -67 Dated.-24-05-2021

Mr./Ms.: ROHIT SHARMA

S/D/WO: RAVI KANT SHARMA

ADDRESS: VPO GALAK

TEHSIL RAMKOT

KATHUA JAMMU & KASHMIR 184205

Roll Number:- 1 51 0002146

Registration Number: 9OO7 2590

We are pleased to inform you, that on the basis of your performance in online examination, you are

hereby appointed as Banking Associate on provisional basis at The Jammu & Kashmir Bank Ltd.,

Business UniVOffrce - Kulwanta on the following terms and conditions:-.

1 . Remuneration:-

Pay Scale-Rs. 17900{ 000/3-20900-'1230/3-24590{ 490/4-30550-1730/742660-3270/1-45930-
1990/1-47920.

2. Nature of Appointment:-

(

PROVISIONAL LETTER OF APPOINTMENT
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p lonet
E DU

Plancl DDU Exams Pvt. Ltd

Employcc Pcrsotral Dctails

thePlaneledu'com
nlo 0 fEolaoel€du com

Phn€IEDU Erams Pvt' Lld

3!a (3 J Flool) Palt Ce':t'a

S€clor-30. tJH'9.

Gurgaon-1?2001

Haryana lndra

Tel:+91 1?a a68 a8l0

CIN : LIl't900HR201I PICfi2837

l. I'crsonal Dclails

Nrmc: Sona Kunrari

Dnlc of Birth: 9ll4l1999

Scx: Fcmalc Marital stalus: Unmanicd

Fathcr's Namc: Mr. Suman Kurnar Jha

AadhrrNo: 62471299156 Pan cards No: LBYPK8778F

Prcscnt Addrcss: RZ-DlA/157, DIA-Block, Gali no- 5, Mahavir Enclave, Palam, South West Delhi -

il0045

Pcrmancnt Address: RZ-DlA/157, DIA-lllock, Gali no- 5, Mahavir Enclave, Palam, South West Delhi -
I 10045

Tel No. Moblle No. 8826649616

2. Appointmcnt Details

The Employee accepts employment with the Company, on such terms and conditions as defined in this term

of employment document and other terms / office orders as communicated by lhe company to the employee

lrom time to time.

(a) Date of Employment: 3n/2022

(b) Place / City of Appointment: - Gurgaon

(c) Prescnt Position: - Executive-Exam ination Services.

(d) Remuneration (fixed all inclusive, gross ofapplicable tax):

a. Gross salary as per position and grade: Rs. I7569/- (per monlh)

b. PF contribution by Company: Rs. l4l2l'(per month)' deposited directly by

the Company into the PF account ofthe employee'

Reporling: The employee will be report ing for all day to activities to Mr.Ravi Bhardwaj - Sr.Executivg who
will bc the immediate superior ofthe emPloYee . The company may change the reporti ng system at any time

d
0)

that the company feels fit and once communicated the employee w I act accord ingly.
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Data Bridge Market Research Private Ltd.
office Number 402C, Amanora Chambers, Magarpatta
Road, Hadapsar, Pune - 411028, Maharashtra, lndia
Toll Free: +1-888-387-2818
Website: www.DataBridgeMarketResearch.com

To.

Ms. AKANKSHA SHARMA,

Date: 26, Aug, 2021

o Proactively Commenting on Market Dynamics by Networking with Key lndustry
. Participants/thoughtleadersglobally.

' Publishing Market Research Studies on lndustry Verticals with a team of Senior Research
Analyst and Junior Research Analyst.

. Writing Proposal, Articles and Blogs.

. Writing unique online content and editorial scripts referring various articles and reviews.
o Deliver good quality writing pieces that can appeal to our audiences, attract customers and

enhance brand awareness.

o Ensure all-around consistency (style, fonts, and images).
. Follow guidelines.

o Assuming Responsibility for end report in terms of euality and Deadlines.

Reoortinq Structure

Your immediate reporting will be to Research Manager, but on case to base basis you have to interact with
VP-Research

Coovriqht and Disclosure

During the period of your Job with the Company, you shall be liable to disclose all copyright works for
designs originated, conceived, written, or made by you or in which you have participated with others,
either on completion or in marketable form, promptly when required by the company. All rights and
copyrights of the work / material you produce either at the company's premises or elsewhere shall belong
to the company.

You shall not, whether during or after the termination of your Job, divulge any important information
affecting the buslness and image of the company, to anybody, exce to the authorized officials of the
company.

This is with respect to your application and the subsequent rounds of discussions you had with us. We are
pleased to extend you an offer to join our company as Research Analyst Level 1 - CnM. Your gross annual
salary package (CTC) is Rs. 345,700.00/-

Duties and Responsibilities:



SALARY ANNEXURE

*Performance Incentive Variable is strictly performance based and is disbursed quane y depending on achieyement oftargets for
that quarter, Your target will be shared with you by your rcporting manager post your on boarding.

. As per company's policy, Zaggle food coupon can be opted by the employee
o Personal Medical Insurance coverage up to Rs. 3,00,0001 from ICICI Lombard.
. On basis ofyour age and income, The premium amount will be deducted once

I have carefully read and understood the terms and conditions of my engagement mentioned above and I accept them

totally and shall abide by them.

Signed by
AKANKSHA SHARMA,
Date:
Place:

Data Bridge Markel Research Private, Ltd.

Signed by

(Authorized signatoryl

n a tion esearch Analyst level I

ANNUAI L IL 345 700,00

12,000.00
6,000.00
4,500.00

144,000.00
72,000.00
54,000.00

P. F. (Employer Contribution)
P,F Employee Contribution

Profession Tax 200.

1,800.00
1,800.00

2,500.

21,600.00
21,600.00

Total Deferred Benefits 3,800.00 45,700.00
Total Gross Sala 26 00.00 315 700.00
*l'erformance Incentive Variable 30 000.00

AKANKSHA SHARMA

Date Of Joining 30-Aug-2021

MONTHLY (Rupees) ANNUAL (Rupees)

22,500.00 270.000.001

345,700.00TOTAL COST TO COMPANY

(

COMPONENTS

Basic Salary
House Rent Allowance (HRA)

Allowances
Total Salary



TIIT
Name Bhavye Singhal

Designation Associate Quality Control ler

Role Associate quality controller
Schedule DoJ wednesday, september 1, 2fl21

Benefit Plan P

Location Gurgaon

Salarv Components Amount (Rs.)

Monthly
Basic 8,750

Flexi Basket 76,849

Monthly Total 25,599

AnnualBenefits
Mediclaim 2,707 1 Lac S€lf Coverage

Provident Fund (as per PF act) 21,600

Group Term Life lnsurance 1,515

Annual Eenefits Total 25,3L6

Performance Linked lncentive 17,500 Annual Payout

Cost to Company 350,000

Gratuity 4,365 Both these heads are not part of the appointment
letter structure in NllTSpecial Dating Gift Voucher 3,000

Total Cost to CompanY 357,365

1. Mediclaim premium shown above is towards hospitalization coverage upto Rs. 100,000 per annum for self.

2. Transport Facility : There will beanadditional benefit of lN R 8250 per month by way of transport facility provided by the company for pick and dropfromVour

place of residence. However please note that this facility is specific to the NllTians working in specific shifts at Managed services (Ms) and the facility shall stand

withdrawn if you do not meet the said pre conditions in future
i. tlJrp i"i,iiur" ln.rr"n." (arr.rl piemium is towards the mandatory Life cover against the unfortunate event of death of NllTian while in service. The coverage

also includes identified Critical Diseases and Terminal lllness for self. The sum insured is 2 times of CTC or 10,00,O0O (whichever is higher). Please refer to the scheme

document on iNllTian for details.

4. Performance Linked lncentiye will be paid based on the PLI policv applicable for the year 2021-2022

5. Haopv Nappy Day : Paid leave for 1 day as a compulsory holiday on birthday'



6. Special Dating Allowance : An amount of Rs 3000/- will be given to the NllTians on birthday. These points can be used in to buy books, electronic items, jewellery,
garments, footwearonline. This amount would be added to the income and will be subject to income tax as per rules.
7. Some other Schemes and oolicies like...
* Take a Break-Scheme
* Gratuity
* Benefits ' EOGO (Employee Referralscheme)
* Company Leased Accommodation
* Group Accident lnsurance
* General lnsurance

' Higher Education Scheme (Sponsorship by the company)
* Sabbatical Leave
* And Many More......
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Deloitte. Deloltte & Touche AEssrance and Enterprise Risk
Servl€es lndia Prlvate Limited
Deloitte Tower, Survey No,41, Gachibowll Village,
Ranga Reddy Distrlct, Hyderabad - 500032, Telangana.
India

Tel: +91 O40 67621000
www,delolttc.com

lan 6,2023

lan 5, 2023

Mr. Rahrll Shekhawat
H No.3557 Flrst Floor Sector-3,
Faridabad, 12lOO4
India

W,:i:y* thqf,NtrS[i^oro r^

Dear Rahul Shekhawat:

We are pleased to inform you that your application for an Internship program has been accepted.

Your internship with Dcloltte & Touch€ Assurance and Enterprlse RIsk Scrvlcos I',ldla Prlvate Llmlted (the "Employer"
or "Company") wlll be located ln Hyderabad, The Deloltte U.S. India ("l.JSI") Internship program is for a duration
of 26 weeks beginnlng February 6, 2023 to August 4, 2023,

During thas period, you will be paid a monthly stlpend of Re./( 25,OOO/-.

In addition, you will receive a one-time payment ofRs./l 2O,OOOi/- towards your accommodation.

In compllance with applicable laws, Deloitte Indla (Offlces of the US) provides its professionals wtth home plck-up and drop
transpgrt services if their shift timings are between 8:30 pm . 6:00 am in Hyderabad; 9:30 pm - 6ioo am in Mumbai; and
8i00 pm - 6:00 am tn Delhi and Bengaluru.

This Internshlp wlll cease either upon lts completlon or on August 4, 202, whlchever is earlier, You wlll malntain
confidentlallty of the informatlon you would have access to - both during and after the completion of the assignment,

Upon your reportlng, you will be informed of your gulde and program scope.

In case You need furth€r lnformation. please do a "reply all" with your concern and we will get back to you at the
earliest,

For Deloitte & Touche Assurance and Ent6rprlse Rlsk Servlces India P.lvate Limited
Best regards,

By
Signature

Authorired Signatory

[ff_*
Signature Date

R.gd. Ofi,r no!. 11, Ct€lortt€ Tow.r I, survey No. 41, cachrbotvtr Viltagg R6n!€ R.ddy Dtrtricr, Hyd.rrbrd - 5O0O3Z, Tlt.ngana/ hdta
GSI Reg No: l6MBco976OC1ZQ ClNi U74120TG2004PIC043418

Thls ls 3 syitem 9€n.rated oarlt
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MankindlllD

Mr, F.rhlt Umar
Prccd€nl - Olobrl l'lrrrt o Rlsourlt!

i:

Mr. ReJnl

Glrloon , H..y.nr. 122001

9c!i9t9l!.ttq',

oear R!i.{,
Wlh releronce to yosr inloNi€,,r. lrle managlmonl ol l{rnldnd Ptr6rfir Ltrnhrd lE Fleased to offsr you th€ post oI Junlo, Rrretrdl

^..^.r.r. - 
^h.Mi.!r 

F t D ai H.O. MuHnd RotrilrJl CcnU! , Mgnst€r.

ffi;"i;";?;#,;;", t;;;;"r;d y-|' s"hry 8ructulr wtl be t$uod to ]eu on tho dat6 ot iornlns. You. sr8 roquesrod ro loh on

ii'll otrU"i iriar, yor, railuro lo do 60 !h.ll roquk; mlnagtm6nt approvEl for lh6 lulhor 6xl6n3lm of lhis ofter lsnor'

ior'ri" "irf"* 
io pi"troo lh6 lollowlng doqrmont! bsfore iho dalo of ioining to comploto your bsckgrouM Gheck'

r 4,66v ol.du.rdon ouallflcauon cartif,cltaa

; il##i;r.;: Airfidi t"n",t n |Lrrng t tr"r 
"nd 

Eg..ionca cattflc'ro oI your pt€vlour oE|oL!{on!.
3. S.hry JIO! ot lt{ 0rr. montht.
i ro lia.... pmot end Two o.ltgorl drr ,hobgraph (ni$ rfiltt btEtgrcund)'

]. ili, Ji-diti St"t"r.d or b.n;[€d ardqu. ol lnv ono ot HoFc/lclcussl/pNB Bank

6. Thto€ profogllgo6l reforeoc€l-
;. i;;;;-ki;;;; 

,t; 
;derga M.dtcrt chsok.up !! . p6rt ot our procr!! .nd 6h.rc tho r€porl wlth u. prior to iolfllng' (chockllsl i3

altlched fo, You. rafdcncr)

l0casoofwurhSb['itylopfoduc.hoodglnaldoo,mlnlrniidodfo(lhcofig'ldpoqlonlh!o.oJyor,rollorlollor.h€llbo'evD*Bd8t
il";;G ;;;;-#"ii.'ri," rnro,trl** p"i,riiJ ii iJu mu* ta rruc to ur. b.tr of yo', knoryl.dso lf tound Ll.a th€n lhh otLr lottor

slrndr canc6flad.
This bner d9sr not constiluls your .mPl9ynofit. whldl tvlll b! .ieclsd oottflfi completloo of vsabur fofiialitlgr l|rd yow 

'cocPlsnco 
of

o-"i"a c."itonr ot ut" appotntmerit tduer ar oftq.o sl ha ums o' yqJt,oidng' 
.. . .

Kindtv don thb lott . !t I tokon of v*r "*"iri,i,ii "t 
urtt oror. rth 6tter b vrlid lor saven a.)T frem h. d.lo qt l!!urnc' It nol

tomntni m rcrro,vtcog.d co9y ol yol! rarlgn.tbn loner'

Noi6; lt h mlnd.bry lryou to g"t,rrcer,€Ed" ;-ifr+ie rna rhgrc 0lo c. iticatc wlth u! !t[r lim€ ollolnlng withoul thrt wr wodd

ml b. !bl! b g.t ths lolnlng doo..
Emlove.r lollrho ln bGtw.rfl Jsnulry lg Juncwfi bG ollolblo to' lncrom€nt h no'(t PMg cydo' (July to Juno) hqvrsvor' lho lsmo shtll bo

;;ri'.;; ;ii ;.lt*";t"n ot ns pu3 cyar ('luM ot lht drt' oI conrmElton; whlchrvrt lt let€r'

ilffi; il;d;-b;t-i""-lrry rd tG,i'li#'iriiiil" iitius ror tnc,.mont tn rodhcomlhs Julv rrom th.lr Dslo or Jolnrns poel

conllrmodon.

o Tlanklng you,
YouE Slmor€ly,
Fq Mgnldnd Fharm! LLnli.d

a

Ost.:lg Novrmb€, 2021
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t-, Or, Nrrlkrnt Pt!rrd <n..lkant.Pharmscy@.gtunlYcrslty.org>

Fwd: Salary break up & Jolning Confirmation I Modanta Gurgaon

SonalSotyr <sonalJ2harmacy@sgtunlve6lty.org> . Tuo, Nov 30,2021 at 4i32 PM

Tor Degn FpHS "d€;n,htrs@igtunlverslty.org>, 
'Dr. Neslkant Prasad' <na€lksnt.pha rmacy@39tuniverslty.org>

-..- 
Fofi.ardad mas{,agc --.

From; Kumar Prlncr <Kumsa'Prince@msdanls.otg>
oats: Tu€, 30 Nov, 2021, 4114 PM
Subj€cl: Salary bru8k up & Joinlng Conllrmation I Modanta Gurgaon
Tor iunejrohan@gmall.com <Junejmhsn@gm.il.com>
Cc:'Suchant Xsttlurir <SurhenLKrthuria@madEnta.org>. EonalihErmscy@sgtunlvorsity org
<sonslJrharmscy@6gtunivsrslVorg>

Oear Rohan,

o We ars glad to ofler you the positon ol llghgElgll0l!4jgbi@gy-6t Msdanta, Gurgaon'

A formal 0116r Lensr (Lottet of lnt€nt) wlll b6 thared Goparately

Do revorl in case ol 8ny clarlllcation requkod frcm our 6nd.

o

o
o

Rohan Juneja

6!ri( saLlry 12,280

8our. Renl Allowanaa 6,110

Statutory goflu5 971

Per!onal Altowance

Sub Totel r 9,395

1,171

6ratujty 590

E.s.l, {Emptoylr't th.ral 6ll l0J

plsass lind b6low lh€ salary broak Up for your r€f€rgnc€. As wo di$ouased, your Dala of Jolnlng witl be 06th

DGa'21. You wifl b6 rsquired to com€ on O3d oec'zl al 09:30 AM for your modical oxtmlnstlon '

?rr month

P.F. lEn@loy./! sh.r.)



2,6r,010CTC PA

a

22,090

oadu(tlon

P.t (Employec Share) 1,lfa

E.s.l. (Emplor,ea Sh.r.) 146

TotllDldqctlon 1,6'{!

lnh.fld Sal.ry 17 ,7,0

Regards,

o

a
o

I

l

Addros3: CH Baktaty8r Slngh Road, Soctor 38, Gurugram, Haryana 122001

Phon.: 0124 414 '1414 | Extn.1t73

Wobslto: https://,i!v/w, medan!a.org/

.wo wtsh to cauttan the generul publa thal Madanla hss nol ap0€inled o. suthotizod any agency to ofre. Jobs on

;u; bo,;;i and ln oxchaiga ol monay, Please do nol falt Ptoy to such fraudulent aclMlles'"

P s.v6 Prp.r a S.YG Treat' Plc.t. Prht thk 'mll onv f nc'e6$ry'
lgv

.i:DISCLAIMER::.
ilii messagefe-maif and any lil€6 transmlttod ars for the intended recipient {3) only and rnay contain confidential'

crc Pr{

Kumrr Pdnca I Human Rotourcel

Medant - Th. M.dlclty I Globsl Hoalth Llmited ]



p vigged, proprielary or oth6rwis6 privats lnformation. lf you sre notlh€ int€ndod r€cipient of ftis communlcation,
pl6asB nodfy th8 66nde. lmmedistgly by roturn mall and doskoy all copiog and delote tho orlgins l mes8sg€/€"msil,
Any unauthorEsd revlew, us€, diroloSu16, dhsomlnatlon, lorwarding, printing, or copylng ol lhis o-m8li/mBssago ls

stdctly prohiblted, Iho rsclplant acknowledgos that Globsl Hsallh Llmltsd (GHL) i6 unablB to exerclse contlol or
snsuro of guaraotoo lhe lntegrity of/ovsr th6 contont! of lho lnlormatlon contsin6d in o-mall/fi]ess6g6 transmitt6d
and furthor acknonlsdgos that any viow, ophlon or advlcs sxprsssod in this message 8rs lhoso of the indlvidual
sender and no bindlng mture ol th6 m6BEagE shall b€ lmpll€d or €ssumed unlssE lhs sondor doos 30 €xp.€ssly
with du6 authority of GHL. Although wo hav€ lak6n Ell rea8onsble pr€csullons Io 6nsure thsl thi3 communicatlon
is kee lrom virusss, W0 do not assume roeponsibillty lor 8ny lo6s or damags arislng from the uss of lhis €mail.
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soT Univc.iity Mril ' F\Ndi Fw; oEer Lcrcc oronr Phrrmlcfitird! Ltd lttprr'/mril.goo8lc.corvmriyu/o?ik-ct4Egb6rdb&vicw-pt&rralch=

Or, Naolk.ot Prlrad <no.lktntpharmacy@t gtunlvoft lty.org>

Fwd: FW: Offer Letter: Ozone Pharmaceuflcals Ltd

:-9{l-Y,rlt :r*,lollrt@lgtunlvr6lty.org> TuG, Aus 10, 2021 st 9:4s AM
ro: 50nsr sctyr-<!or1a!qhsmacy@Egtunlver!ny.org>, 'Dr, NEclksnt prasad" <nosrkrnt. phamE&@!qrunlv!rsrtv.oro>
cq: '0r K Tars shankar <drktar.-tcm@sgtJntucnrtr.org>, MJey Bharte <vrjay_bfratta@eirr"iriiryl"iji - - '' - '

- 

Fg{vrardod mrtsSge 

-
From: Ptrul <p8rul@orcnagp.com>
Data Mon, Jul 26, 2021 .t B:47 PM
SubJGcl Fltl Oicr Lottdr Ozon6 PharmaccuUcat! Ltd
Toi Sonh Dlxit <tonia.dLit@sgtunlvarsity.org>

a t

a

SUBJECIT OTFER UTTER

Drar Mr. Vardrn,

We are pkased to lnform you that you have been relected tor the post ol Trdlnao at Guru8ram Lab ln Orqn€
Ph.rm.csudCllt ttd.

we woJld llkc you toroln us lateit by 03,08.202t.

You wlll be pald CIC of Rt 1 51,000/. PA . ln addition to thls, you 5hall be entltted to Mediclatm/Eslc for you
and Your famlly, Personal Accldental lnsurance for your end relmbuE€ment of expenses for olflclrl travelling
as pcr company pollry for your gr.de.

Further detalls wlth trrms and iondition! of your employfilnt would be communlcated to you io your
appolntment letter whlch would ba lssued to you at the dme of JotntnB,

Your selection ls sublect to submlsslon of one set of Xerox coples of followlnS documents to your Manager
and aarry the same.

' RT.PG re port (Iest should be donc befor€ a w.ek of .lolnln8).

. Coples of educational certiffcates( 10th, 12th ,Graduation etc).

. 3 Parsport SllE Photo8.aphs.

Addrets Proof / PAN Card / Drivlng Llcenre/Vote15 Card.

Bank Account detalls ( Pass Book Or Cheque Book).

All documents and lnformatlon provlded by you on your O€anlsadon, Qualificrdon, rge, experl?nce, Salary 4 i

o

I of2 I1.08-2021.09rs0

From: Pand lmallto:prrul@ozon4p.com]
S.flB 26 July 2021 16:19
Ior'rstyamgupts20l g€2(}gmeil.com'
Cc: 'Dusaf; 'l,ladlu t4angal'i VUay Shgh'; ,rmlslnOt@ozonsgp.com,

Subr*tr Offer Letter: Orone Pharmaceuflcals Ltd



. ScT Univc.siry Mril - Fwd: FWr Offcr Lcttc( Otonc Phinnrc.trtici! Ltd htrp!://rn.il.googlc,com/maiUu./0?ik-cl488b6adb&vicw=pt&scarch=t

dBwn, plrformanae achlev€d elc are subiad to veriflcatlon, lf we flnd 8ny misrepresentadon or lnaccurary or
f docum.rts to rupport !hc clalm are not provlded, durlng lourJolning, your offcr may be wlthdnwn.

Pl€.sa 3lgnlfy your rccept.nc! by rcturn mlll rcknowledgemrnt,

For any query or clartflcation, Contart Thc Unde6l8ned.

ReBards

Prrul Kharola

Manater{orporat€ HR

ao

a
o

'.-t

B\:
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3L-ltrly-zOZl
M5, Alc.rh. Mathew
Delhi

Dear Alccsha,

Skand LifE Sciences Private Ltmtt€d (Strandl is pleased to offer you the posldon of Tralne. -
Builn.33 Dcv.lopmcnt Mamgar bated at Dllhl.

ol

Strand is a premier new Seneradon healthcare lnnovatlon company. Strand has been a leading
provider of superior genomlcs based dlagnosUc services, lnformadcs Produc6 and solutions for
clinlclanE patients and llfe science researchers globally' The Strand team is an outstandtng mlx of
muld-dlsclpllnary talent For over a decade now, the or8anizadon has demonstrated values of
transparency, gender balance and a consensus driv.n culture. We belleve that Strand can offer you

the right mlx oftechnlcal challenge, leadership opportunldes, and ltnancial gains ovel the long term

t

You wlll be employed as, Trrlnor - Buslness Developmant Manager

. You shall (l) perform those dud€s as may from dme to dme be assigned toyou byStrand; (ii) devote

your full-Ume att€ndon and best sllorts solelyend excluslvely to tle dudes asslSned to you and (iit)
comply with alt exlstlng Strand rules, reguladons, poltcles and direcdves and those whlch may be

establlshed from Ume to dme. Your cnployment will b€ et.lvlll and may be termlnated ei$er by you

or SEand atanydme for any reaion, wlth or wl0lout cause, wlth a Thlrty (30 days) notice perlod,

You are requlred to ,otn on or beforo ,lti Au8ust 2021 end the offer stands wlthdrawn thereafter

unlcss the datc ls extended by us and communicated toyou ln wrldnS. Also, you are expected to send

in your acceptance on or bcfore 2& Attg 20Zl by 10am, fallin8 whlch,.thls Letter shall stand

wlthdrawn automatically. Slnce you are rolnlng ln Baugalore, you can complete your onboardlng
process at your respecdve locadon.

Please lndlcate your acceptance of thls appolntment by re rnlng one set of thls L€fter to us duly

signed on all sheets at tle bottom on 6e rlght corner to Mou3uml. In case of further clariflcatlons,

please communlcate wlth mousuml.kEkotlr@strrndlr.com.

You wlll be requlred to partlclpate ln th6 Provldent Fund and Gratuity plan as may be mandated by

lndtan Law, Additlonall, ercePt as otherwise requlred by law taxes on any Payment made under

thts letter w l be borne by you. strand shall deduct tax at source ("TDS") on any Payments undel

this letter that requlre such deduction to be made by the €mployer In accordance with the lndian tax

laws.

o

1i-



o I

SFand reserves tle rlSht to withdraw thts offer of employment before your iolning dat€ or later

i"riiirtr youi.rnplolnent tf any lnformadon ln your resume or your statements and commerts

durinS the'interview oi hiting proc"ss or background verlflcation are found to be false or iflcorrecL

our offer ls contingent on your accePtance ofthe terms ofthe organlzadon's employme[t aSreement

and poltcles exlsting and modlfied hom dme bo time,

The compensadon and beneflts that w€ will be offeringyou are as follows:

a) Your annual cost to the company (CTC) will b€ R ,'1,00,000 (RlPees Four Lakhs Only) per

annum,lnclusive ofsales Incintive of Rs 50,000 (Pald Quarterty) less payroll deductlons and

all r€quired statutory withholdings. Details of your cost t0 the company Is attached (Annexure

1). You wlll be paid monthlY,

b) 0ur Employee Benefit Group lnsurance Pollcy covers Health, Accldent & Llfe Insurance. Health
'pollcyhisioverageforempioyee,spouse,twochildren,dependentparentsorsPouse'sparents'

Srrand shall provide Your

a) privilege Leave: 12 days, yacadon per an|rum in accordance with sBand pollry in effect from

time tJtlme. Besldes thls Strand offers otier leaves and vacations in line with lts Policy.

b) Business Expenses, R€lnbursement for reasonable travel, entertainment and other

reasonable and necessary out.of.pocket expenses lncurred by you ln connection wlth the

performanceofyourdudeslnaccordancewithStrandpolicyineffectfromtlmetotime.

Strand reserves the right to amend or dlscontlnue any benefit/policy/Scheme at its sole discretion'

Aleasha Math:w, we are eagerly looking forward to the many contrlbudons we krow thatyou can

make towards our continued success, lfyou have eny questions or need additional lnformation,

please feel free to contact HR.

You are requested to return the duPllcate copy of this tetter, duly signed lndicaring your date of

ioioirg. rl,i ofler is valid only lf you are repofting on the date of iotnlnt to Strand mentioned by

you on the slgned duplicate copy ofthis letter'

a
o Best Y/ishes,

Setldshna Varma
Dlrector - Human Resourceg

Accepted by:

Al€esha Methew
Tralnes - Bualne$ Davelopmcnt Maneger

trAtrtrrr0'TT -A



Trrinee - Bul iness Dcvelo ment Msna
Aleesha MathcwEmployec Namc:

D
Break-u

Per Annum
Per Monih

Com oncnt!

122,s00

48,996

t 5l,0l 5

3 ll

10,208

4,083

12,s85

6

Basic

HRA

Special Allowance

Total
! Contribution!

1,|

21,500

5,889

1,800

491

Ia

Provident Fund

Tottl

Omhig
ESI

3r612+Fired Cott lo Con
Ssles Incentiverr

++Total Cost to Com

tSales hcentive alc

o

o

Mon Deductlorg

24

21,600

2,400

000

Employce's PF contibution

Profcssional ta'<

ESI contibution

Totsl sta deductlons

11
before TDSNct

1,800

200

\o



SOT UnivcGity Mlil - IM: OF.r lancr: Ozoo! phlrm.ccutic.ls Ltd hq}! ://nsil-gooll..cony'Er.lyulo?ik-r 
I 48 g b6.db& vilrr-pt&.!.arcfi .

Dt Neoltrnt prrr!d <naalk!olphrrmrcy@rgtunlv.rrlty.org>

Fwd: Offe r L€ttor: Ozone phamaceu cals Ltd

--_ FonrErdod malEaoa 

-
Fmm: ptrul <peru@o.onigp..om,
uflr: Mon, Jul 26, 202,t rt 4i2O pM

:lDfct ,OF!l Le.lerorona ph mr6u cst! Ltd
r o: <lontryadayz8 9@Omsll.com>
cg;Our4. <dussj@ozonagp.com>, Madhu M.ngst<rrruf@hotmrll,com>, <!omtln gh@ozon€gp,com >,

Nc!lkant Prasad. <ncc
Ydry Bhatta <vijay_bhs

Tuo, Aug 10, 202
lkint.phermacy@sctun
lla@sgtuniverstty.org>

1 at 0146 AM
lvffslty.org>

\/,

oa

o
t 

f,T.pCR report (Test should be done before a weet orJoining).

' Cophs of educationa I certiffates{ 1orh, l2rh,craduation etc}.
. 3 passport Sire photographs.

. Addresr proot / pAN Ca rd / DrtvtnS Ltccnsey'yoteR c. rd.

. Bank Account dlraib ( pass Book Or Cheque Book).

All documenti and lnformatlon provlded by you on your O,ganls3tlon,
drawn, performrnca achtevcd rrc ar€ sublli io ,irm'..troi.'ir *.ina .lfdoc!ment! to support thE clatm arr rot p.rrA"+ arrrig vruiJ"r;i"a
pleaie ttgnlfy your acceptance by return matl rcknowledgement.

For any query or clarlflcadon, Contast The Unde15tSned.

Regards

ParulXharola

;ff L'Jil;T;i@":;il,Ai;",,:f; i;J,r,iilJl,,

SUUECT; OFFER UTrER
D!.r Mr. Sonla,

[:#.::ili:.1r,lJ"rm 
you that you have bren rctected ror rhe post of r€tne. at Gururrrm lab tn o&n!

We would ltke you to loln us latest by 03.0E.202t.

You will be patd CrC of tu l,El,Om,/. pA. ln addttion to thts, you sha be lnfl ed to Mediclatm/Estc for youand your tamir,, personar Accrdentar rnsuranqc for your and [,.n0r"..."i i *penser for officiaJ tr.verinEa5 per company policy for your gnde.

Further detallr wlth terms and condltions of your employment would be communicat"d to you ln yor,appotntment tetterwhtch woutd be Issued to vou-attretfmc tiiorniirl-'- "'

:::tffl:'rj#tct 
to submlsslon of ofle set of xrrox copies of foflowrng documenrs ro your Mena8er

quallfrcatfon, a6e, erperlenae, Sal.ry
ny mltrcprr!!ntation or lnacflracy or
your offer may be hdrawn.

I ef2
11.08-2021.09:s



sGr univGriity Msil - Fwd: ofl'r Lctt!r ozonc Phutlicsuticrl! Ltd htDs://mril.SooSlc.corrhaiyuo?ik-c l4tEb6sdb&vi.w-pt&5carch-.-

Ma ntger-60rpordte HR
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Or. N.elkant Prarrd <no!lkant.pharmacy@igtunlv€rtlty,orgt

o

Fwd: Offer Letter: Ozone Pharmaceutlcals Ltd

Sonls otxlt <sonla.dixll@sgunivsrslty.org> Tuo, Aug 10,2021 at 9i44 AM
To: "D( Noelkant Prassd" <neolkant.pharmacy@!glunlverslty.org>, SonalSetya <sonaljhBrmscy@sgtunlversity.org>
Cc: Vljsy Bhalla <vilay_bhalls@sgtunlvorslv.org>,'Ot K Tara Shankar'<drktara-rcm@sglunlve.6liy.or9>

** Foru,adsd mr88ag! ---
From: Ptrul <parul@ozonagp,com>
Oato: Mon. Jul28. 2021 al 8:47 PM
Subl€ct: Ofler L€tter: Ozon€ Pharmecauticals Lld
To; <ayushlgupts22 I 2.Eg@mail.cot>
Cc: Du3al <usdl@ozonegp,con>, Madhu Mefigal <madhumafigal@ozonagp.com>, Viiey Singh
<lrqt@hot rsil.com>, <somsingh@ozonsgp.comt, Sonls Olrl <ronis.dixlt@sgtunlv€rslty.o,g>

SUBIECT: OFFER IETTER

oear Mr AyuihL

we are pleased to lnform you that you have been selected for the post of irrlnee at Gurugnm Lab in otone
Pharmaceutlcak Ltd.

We would like you to join us latest by 03.08.2021.

You wlll be paid CIC of Rs 1,51,000/- PA. ln addition to this, you shall be enHtled to Mediclalm/Es|C for you

and your family, Peconal Accidental lnsura.lce for your and relmbursement of expenses for official travelling
a5 per company pollcy for your grade.

Further d€tails with terms and conditions of your employmenl would be communlcated t0 you in Your
appolntment Ietter which v/ould be itsued to you at the time of ioininS.

Your selectlon is subJect to submlsslon of ofle set of xeror coples of following documents to your Manager

and carry the same.

' RT-Pcn report (Test should be done before a week ofJoinlng).

' coples of educitjonal ceruticites( 10th, 12th ,Graduation etc).

' 3 Passport si:e PhotoSraPhs.

' Addrels Proof / PAN Card / Drlvlng Llcense/Voters Card.

. Sank Account d€talls ( Pari Book Or Cheque Book).

All documents and iflformation provided by you on your organlsatlon, Quallficatlon, age, experience, 5alary

drawn, performance achieved etc are subject to verlflcatlon. lf we ffnd any misrepresentadon ol inaccuracy or

if documenB to support the claim ar€ not provided, dutlnE your JoininS, Your offer may be withdrawn

o

o
o

Please signify your acc€ptance by return mail acknowledgement.

For any query or clarification, Contacl The undersigned,

Regards t1^{



.i'

o

[22 September 2021]

Jayant

VPO lsmalta, diEtt, Rohtak, Haryana, (1245011

SubJect: Appolntment for post of [Agronomlst]

Dear Mr. Jayant

We are pleased lo otf€r you, the posiflon of fAgronomist] with [ponic Greens
Agro Pvt Ltd. on the following terms and conditions:

1. Gommencement of employment

Your employment will be effective , as ol 22 September

2. Job tltl€

Your job tltle wiil be Agronomist, and you will report to Mr. Jasmeet Kandharr,

IDirector].

3, Salary Your salary and other benefits will be as set out ln Schedule
1, hereto.

4. Place of postlng

You will be posted at Gurugram, ( Harayana) and transfer at Guwahati. you

may however be required to work at any place of business which the Company
has, or may lat6r acquire.

5. Hours of Work

The normal working days are [Monday] through lsaturdayJ, you will be required
to work for such hours as necessary for the proper discharge of your dulies
to the Company. The normal working hours are from [10:30 AM ]

o



15. Acceptance of our offer

Please confirm your acceptance of this Contract of Employment by signing and
returning tho duplicate copy.

we welcome you, and look forwerd to recerving your acceptance and to working
with you.

Yours Slncerely,

PasmB€t Kandhari l
IDirector]

[27 September 2021]

Schedule I - Gompensation Detalls

Salary Structure

Basic Salary

Note: You will receive salary, and all other benefits forming part of your
remuneration package subject to , and after, d.duction of tax af source in

accordance with applicable law.

Schedule ll . Employee Dufies & Responsibilities

Dutles:

a

o

t 5 000/-
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JAGSOilPAL PMRIACEUNCALS LITITEO
F.ta Orr l-f l0 ./. inF, lr, l|.. Oai . t rc m [rfia]f.r togl.!!.2l,5L{ lnrq ,!ur @!,t1{1!116. tlm

cfi Ho rrf,5, !t7!.lcoog tli

Mt. xomrlSherma,
D, Sloc*, t 10/2, Str.el No- 12,

Grmrl Extcnuon. Dllhl,

Derr Mt. Xomal,

This ls with r€Ierence to yolJr lnte.vlew held wlth us. Tha ManaSem€nt Is pl€ased to offer you the positlon of

Trllne! (N!a,loMslon) ln Sales oep.rtmlnt based at South Drlhl,

Your clc p€, Annum will b€ n!. 2,00,000/. payable as pe. Annexure A.

As per mutually aSreed dlscuislons, You ar€ requested to lo|n on or before '18th Aututt 2021'after whlch this

offer $/ill become null & vold.
Aj per our ompany pollcy, you arr rcqulred to submlt a @py of r€rlgnatlon letter (whlch must lndlcate you. lart
y{orktng day) addresred to both reportlng manager & Hfi oept, lmmediately after eci€ptln8 thls letter of sfter, lte
acceptance of your re5lSnatlon wlll have to be iubmlned to us wlthin 5 worklnS drri, from the date ol your

reSignatlon.

You need to submlt followlnS document! on or before Jolnln8:.

. Pen Cird and Aadhar Card.

. Voter lD/ PassporL/ gank Passboot/ Drltlng Llceote.

. 1o$, 12rh, & Graduetlon mark sh!€ts andtertlflcates.

. Expcrlence tertlflcate5 of p{evlous ofganlratlon

. Four pasrport 5lre photographs (Colour)

. Cancelled Cheque or Eank Passbook.

Non- adherence lo above mentioned lnrtructlont wlll mak€ thls ofler letter lnvalld.

Pleese note that thls offer rnd rubrequent appolntment wlth Jagsonpal Pharmaceutlcali 15 subject to your

performanct ln lnduct,on Tralnlng and/or Oars.Boom TIelnlnS. tallure to pcrfo.m ln the tmlnlng sesslons will result

in cancellatlon of thl! otftr and subsequenl appolntment. Hence you ate expecled to perform well durlng both

lnduction Tralnlng and/or Class-Room Tralnlng.

We look fon|raad to your lr.lval at oua company and .r! confldent that you will pl.y a key role ln our Company's

futureasslg.menti.

lfthe tenns oflhlt lettet are accePtable to you, pleate slSn and return the slSned copY to us wlthln 24 hrs of receiving

thls offlr letter.

Th,nl$ & regardt,

,aBronpal Pharmaceutlcal Llmlted

9*-
Bheret Chqth
AOM . HR

I 6arEc End
UEiMH#,P"

and condition! ,Dctrtion.d in lhi! ollcr lcttcr
8/21

Stgnatsd*rt}, ortc Datc ofjoitring

he, ; ,, x.r llln ft.l Fr. (fu l,t- uer, ffi.4!?rm lht) prlrr ffi1'aci?$rfl5'5r. 227550

lr
td

17lh AuSult 2021



g
JAO8OIFAL PTIARIACETIIICALIS UTTTED
_ Ilrr *. td! I Ug, l( f,'. o.ri . 1 !O 0{ (l|Ot.llfr ogtnt{'Bal. Larta. PrEr. ol!.ft{ttt|(b. {lim

cra i5 t?a)llr llrttDDtllt

a a

o
o Notai ' Prcrrirlon.l Tax tnd lncorna T6r wlll be deductad at per lhe ttatutory

l,leme (omalShrma

0erlBnrtlon frrlncc
[ocrtlon south Oelhl

Deparlinant Sales

Olvlrlon

lI{R Pcr Month INR PErannum

NAAfiI

,,32000Brrl. 11000

HM 1015 36194
Flr.d Enolun.^tt

1a016 168194TotalA {6rorrl
1320 15840PT

Eslc 456 5466

10500

St.tr.rtory E.mlltt
(Ernplo,yrt)

Bonut 875

2551 31806Toirli
15667 200000Torslcrc (ArBl

lxpanra Datallr

220/- pe. dayOA

100/- oer d.YEr. Statlon

500/- per day0!t statlon

IA 2.20/N,n

Corpor.te SIM

250/. p.r honthlntamet Allowence

bt:lox,r bt,t fb( fr.a (Ih Atx Lry, firu.tlu! (hfl) Plr.;401.€12$al75s:.lz,lal

\t\

componantr

,',.;i1i- -"ii1-,.,'1,r,.r1r, r:.,-t,'r,iir,',, 
ll i: l"l'': 

r*r-,,::. i, -r.ir ,Ji
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NEXTGEN PHARMA

841137, PASCHIM VIHAR, NEW DELHI - 110063

Rel No: - NGP/HRD/OU2021Nunor1?
Dai6i 76 June 2021

Deff Aruhu,

Kndly ralum the dupllcats copy ot 0 E strff btrr, rlgnd er a tolGn ot ypu, acaaplarlco,

Wa lool fo srd lo e long mutJally bon!fioid 6nd rlyfirdlng sssocbuon .

Conglrtuhllontll W.lcomr ao N.xtc.n ph.m.l
wa.Ero pr6ssad to exrend .n oftar toJorn u! a! 8n ph.rlnrcrrt snd waurd flke to torm6fly wercome you loowWarehouar Operlttona t!Em.

Wr boll6ve lhat you would be ! 9rcat 8ddiuro to our t€sm, and w6 look lorw.rd Io wortiflg wih you. Woa.c bulldho an or,an,stton. s,h6r' orcl*slons. l?nd mmptete satiih"t*'oii cfuf f 

"aing 
J#;;; ;;tntorE.ttng work onvr.onm€nl w6 w;rcome your coorrumii in rn-rs-regil; il. oetarb ot rha to,m'and co.dldons of offgr atc i3 urdgri

1 , Your data ol commsncom€nt of Employmgnt will bc on or berore 07$ Jun!2021 .2. You will bo enuuod to rocslva comp6nisuon anO Oenonfr 6nnual Cfi oii'r. a,gf,ooOf.lx I:T-11]i!.ry:T yutd be subJoc-t_b thr T.rnrs a Conanjonr, mcnUonoOln your eppointrnsnr
remr, wntcn $ De Fsuod t0 you efier yotrJolnln!.

,1. You wlll b6 on plobation for a-porlod ol 3 m;nthr-ti'ofi t'lr dato of toin/no5, lt con!1d6.€d expgdionl and nocrrsary, w6 may conducl bsckgrouird c.tri"ka * yo, on ou, o*n
or through rhrrd p€rty. you hercby corisenr to airy tuar uacrg;und ch;*i ioa rino".tar<i ro co.oPa6t! lt 89 Isquesltd by ur,

6. Employ,nent !r plr thls otrar h rublocl to your bsino medica,tv ft_Z 
li:?,:"_lP9_"P-"9 8l! boto.{ tirted dodrmintr I oatiitr on your aay ofretning. yolr emp,oymanr is
conungert on yout abfllty to fuml8h bdow m€n oned documehts:

B) Srlr-r-tostcd doqrncnB ol yosr Cl .ducatlmal and daem clf{tjcatc (i0n to Hlgfl.stqusfdb€tion)
b) P.rDsncnt e Trmpoaary Ad&!s! pleot
c) Cunrnl E ftrvlou! E nploy.r R6thvtn! bthr & Ep.rl.nc. b:trrd) Cunfit Employ.r .ppot rn nt L0.r
o) lart 3 montia of d!ry rllp oa Fom 16
0 Copyol Pan C6d
0) lO p.!of (Vot r tD Csrd / plrspod, DrMng LlcerEo)
h) 0o sry )Err h3l UAN ard pF flmb.Ill) Lsilst Pr$po{t SL! Pnotoofrpi - 4j) Bant eccount d€tslt Corg s,lli cancal cheque.

o

o
a

g7

I



NEXTGEN PHARMA

8.41137, PASCHIM VIHAR, NEW DELHI - 110063

a
a

t
o

L N

ANNEXURE 1

Namo

Locrtlon

D.ilgnauon

Dop.rtrnonl

A.ushu Yrdav

Gurgaon

Pharmaclsl

War8houss Opo18tions

Baslc Salary 138,000 11,500

HRA 8,17098,040

Provident Fund (Employ6/s Cont,) 16,560 1,380

Employe! Contribution to ESIC

Employcc Contrlbutlon to Pt 1,380

Employer Contrlbutlon to PF

l7:t0

15,5ii0

16,5r)O

1,380

LWf

Net T.k. HOME (B.rorc T.x) 2!t,410

Employer ESIC Cont.ibutlon wlll be pald over and
above CTC 't,67t

q/

ANNUAT MONTHTYCIC BREAKUP

148

!00 2S

!l-;i[Iir
.iy . rc

18,117

539



I

e
SCHOOT. HEALTH SCHEME

GOVERNI.IEIIT OF NCT OF CIELHI
DIRECTORATT CitiNERAL OF HEALTH SERVII:ES

DGD EUILDINC KABI-:ARDot]MA, DELHI-9 2
pH. 208!4133.36 E. q !ll schoolheatthsch eme. dg hs @gr nait, co m

F.No. s/369/2000/DHs/sHSA/ol.lu ll g I
dlprexure.lV (Brldge)

oareo;-.2Alo8 | l!

a a

Certilicate for practico oxpErlence ln a Hospltal phatmacy
(under rsgulatic,n 4.iii.b oflhe Ear;helor of pharmacy (prac (o) R€gulatlons, 2014)

This is lo Certily that Sh.L,lrt.tT KUMAR s/o Sh, Naval Kishore, R/o 61/6246
Raigar Prra, karol Bagh, New D{rlhi, Delhi 110005 having pharnracisl Registrat,on
No.12224 regislered with Derhi Phrrmacy council is working as a pharmacist in o/o
School rrealth Scheme, Directorat0 Gen6ral of Health Servlces, GNCTD as per
f('llowing ,Jelalls:

Name, Address of ths l.krs oital
Pharr:racy

P( riod

From

1 School Health Stf,66u,
Dlrectorate Gsneral of llB8lth
SdNices, GNCTD.

Posllng: School Health C llnlcs
and cPA

14.11.2000

o
t

{DR. s HMA JAIN)
HEAD OF O FrcE (sHs) "

lleJ')" -..
School Heal'rl Scrl:n:.'

i DGD, Euilding. xori.rioJrnl+ -t:i* otlH
::

e

4

Date

filt dale

i'r-eannpfl WlTn I :Amsnrn

S,No.



SCHOOL HEALTH SCHEME
GOVERNMENT OF NCT OF DELHI

DIRECTORATE GENERAL OF HEALTH SERVICES
DGD BUILDING KARKARDOOI4A, OELHI.92

PH. 2082{113-36 E, litoll rahoothcalths(home.dghsooma ,com

F.No. 5/137/2016i OHS/SHSi PFl -l 216 Dalod: 23logltl
An noxu ro.lv IBrldo Gl

Cortificato for practico oxporlenco In a Hospital pharmacy.
(under regulatioh 4,lil,b of the Bacholor of pharmacy (practics) RegutatlonB, 20,t4)

This ls to Cerrify thar 5h,,.!,IEERAJ KUMAR g/o Sh. Satek Chand, R/o
1/2458-E, SF, Gali No.24, Near Shreo Ram Mandir, l/andoti Road, East Ram Nagar, ...
Shahdara, Delhl-110032 having Pharmaclst Regislra on No. 10733 registered with
Delhl Pharmacy Council Is working as s Pharmacist in o/o School Health Scheme,
Directorate General of Health Servlces, GNCT0 as per following deta;ls:

S. No. Namo, Address of the llospital
Pharmacy

From Date

,1

Guru Teg Bahadur Hospllal,
Dilshad Garden, Oelhi-1 10095

15.'1?.2004 02.01.2012

Chiel Dislricl Medlcal Otfice
(Norlh Easl District),
Oirocloral€ General ol Health
Servicsr, GNCTD,

03.01.2012 14.07.2016

3 Schooi Health Schemo,
Diroctorate General of Heelth
Sorvices, GNCTo.

't 5.07.2016 Tilldate

3

a
o

o
a

8 1
JAIN)

\
(DR.

HEAD OF O rcE (sHs)

- lkad o, Olfice
,"^:;(::rocl I lea;th scheme
''J. , ,t riJ log 

tl{a 
dlutc Oorn r

1

Pe rio d

\^nnn6ri l^rl?l'/i 1 "1'-r! ^^6



' Office o, the Chlof Olstrlct Medlcal omcer
Shahdara 0lstrlcl, 0lrectorate of Heelth servlces

GNCT ol oclhl, A-1,1, G-:t, DDA Flatr, olllhad Gardon, oslhi-95
Ph. 011-221l 1383 Emall: - cdmoshahdara,d€lhl@gm81l.ln

Flle No: 4/58/20l4/DH S/sHo/Eslt. -\\\G o.,.r,ta\\l
Annerure-lv lErldqe)

cenltlcate tor practlce experlence ln a llospilal Pharmacy

lUnder regulation 4,lll.b oI the Ba(helor of Pharmary (Practlce] Regulatlons, 2014]

Thir i! to Genifo that Sh. Suflll Kumir 5/o Sh. Xlrhan r/o J.361,sunde, Na8ri, Nond Na8ti Ert. Delhi'93

havinS phsrmrclit re8l3tratlgn no. 17655 regi.ter€d with Delhi pharmacy .ouflcil it workiog ae a

Ph.rmacirt ln Oirector.te of hlalth Ivlcca, Eort. of NCT ol Delhl ai per FollowinE detail3.

I 5 llo, Namo, Addrets of lhc Ho3oitil Phirmn(y - . .Period._
Ftonj oate _-,_.._

o 01. I Office ol The C.o.M.O, 29.04.2009 Trll Date

A-14 G.1 D0A tlar 0elhi'9S

r1
L((i!

0r. Rajclh Kumar

coMo (sHD)

Chi-:f i:r!..; i,., ,'. r ,, 4rr- ,.1 r, i...,t
i .c,,.4gi9p*,

J . .r,. fr

o

o

j.
''Irr:. ..+*tt

ffi*$ffi

18

5Can
Hi;
'tfu.ii,.,

neo w tTn uamsca



C OFFICE OF THE AOOITIOHAL OIRECTOR

MOBILE HEALTH gCHEME

OIRECTONATE GENENAL OIT HEALTH SERVICES'

GOVT. OF NCT OF OELHI

PANDIT DEEP CHAND SIIARMA SAHKAR BHAWAN

prot Hi. rzi sEcroR- 20, owARKA, NEw oELHI' 110077

iol. 280520as, E'ntall: cmonrhs'dhs'dolhl@gmall'com

No. F.5/587/201UDHS/MHSi ?40 D
oateo: 1oJ4ll]

TO WHOM IT MAY CONCERN

Certified that appointed as Pharmacisl we'f'

16t1212004 in the pay scale of Rs' 4500-125'7000 0n reg ular basis in

the Guru Teg Bahadur Hospital, GNCTD and is working in Mobile Health

Scheme w.e.f.09/02/2012 to till date in lhe pay level 06 cell 13 Basic

Pay Rs. 50,500/-

ao

To

, . t:

Mr. Harsh Gaur, Pharmacist

MHS, East Zone

(Dr. K.S, Baghotia)

hile Health Scheme)

l;ffi

""rffii'"rr."un

o
o



A n rr r,: x rr rc-l V(Bridgc)

Certlllcnto ofprocllco oxpcdonco ln ,t hospll1ll phurmacy
(undcrrcgulullorr4.lll.b,oflhclhchclorofPllrnrncy(rracllcc)llcgulsllnnt'20r4)

I his is lo ccrlily lhrl ruo 1l .tt n ED trLCOR
0n1c llrc cand lc) (l'crrnrncnt sddrc5r)

fAntr,Hv r$ ACr\A- $FLHr- - ll oo9'2-

rcgisttrcd u illt E (

o

(N.rns oflhi Slst! Council)

is rrorking / has rvorkcd ar a pharmacist ln thr hospital pharmacy(ics) os per follorving dcuils '

Namc of lh! Colrpct.na
Authodfy

Slglrtrre wllh drtc

Scrl of tltc Compctent
AulIorlty

NotclTh6 competcnt aulhority mcanr and includes -
a) Principal oflho Mcdlcal Collcge.
b) Mcdical Supcriotcndcnl ofthc tlospjt0l.
c) Hesd of the dispensary / hcalth unit.

a

a
o

??-

No,
N0mc, Addrcss oftho lrorpltol pharnrncy Prriod

Fron
(D!tc)

To
(Dal.)

fi{crp"+*l :9H+^r+
NP\ '94ihi -DNln",[

IU"l{l {oc{rfu
Nqmcl @qra

\o-l?-oof, fiil ht-{

ffil +t -, ui..rrda"^4 ( t/ N D-q[,

., ?,L-i, -

5Ca n

..;..

I ril'{lr,
neo wtln uamsci

hrving Plnnnncist ncgistrttlon No. I 5 30 6



a

-.-9ll!.0 of tho Chtof Dlsktcr Modtcat ortrco/

" TiT ;{ dfiin:il";i Fl,lffi ffi ffi r,.

a

certificaro ro, p..,ttffi3ifflosprtar pharmary
(Und€r .egularlon 4,iii.b ol the Bachelor o, ,n"rrr"l*..,,,.inegutattons, totl)

Ihir ir to (ertify rhat Sh. Ohirendra Rawat s/o Sh. I, S. Raw.t r/o 55, oelhi admjn Flats, Nimri cotony,Aihol Vihar, Phase-tv, Oelhl.tlOOg2 having pharmacls, ,.rO,.,i, 
-no.'Sirs 

."gir,"."a wtrh Delhl

;lffi; [[::i: 
-orkln, a5 a Phrrmecrst rn Drrectorare * n.r,* r","i".,, Eovr, or Ncr or oeihi a j

rt! No: 4/26/ 2073 IDHSISHO/Esrt. h !rft

I 
,rf 1.rtli,..:. irii:{:ii,:,) ,l .

Copy ror

1, Sh. ohirendr, Eawat (pharmaclrt)

oatodt 2\ -1 - t1

1!"

o
Period

l,\
[,d'N
Dr. RaiesA Xumar

:1 '.:i i::rn i;'ilb,rii;lJr'cer

f,'.,:: i_:'.,;" 
,.,, 

'-'

a

o

5,No. Name, Address of the Hospital Pharmacy

Date01.

hi.95

Offlce of The c.D.M.O.
DDA FIaI 0ilshad GardA. 24.09,2019

-;I\i

W#Ahno wtTn t;Ams-nar



a

Otltco ot tlllr Chlrl 0htrlct Modlcrt o icor
Shrhdrrr Dtrtrtcl, 0lroclototo ol llonlIt x0rvl.:r,,

GN_CT ol Dotht, A.14, C.l, UoA Fhlo, Oltrlmd Grrdon, Dolhl,gS
Ph, 011.?tr,l1 116t Emrlh . cdmoth!trdrro,dothl@g;;ril,t;

Fllo No.4/ l0/1013/01{S/SHD/E r ,rij to Olta p\-7-t7

lllltrulg!]{]udf,.l
cerlifl(!lo lor prt(tlcc ctprrlence ln ! Horpltal ,)harmDCy

lUndcr regulntloo 4.lll,b ot the Barhclor ot phrrlnacy (pra(tlce) RcEularlonr, 20l4)

ihr! i Io (crtrh that Sh. Bith0n Lal Kanojia r/o E-212 tanc No.l tnrr Vinod
NagJr,Dflhi. I10091 hnvin[ frharmDcist teci5tration no. 15717 rcgirtclrd v/irlr i),:ihi phnrnlicT .ijun(rt u o

o
i"DrlrnS a Phrrma(ifl ln Dircrtor0te ol heslrh sewlaer, Eovt. o, NCI or oerhi a, per lollowirS detrdr.

!.tlo Name, Addrar! of tho Hospltil Pharmacy Period

11. Olftce ol Ihe C,0,M.O.
Faom Date
15.09,2006 r24.09.2019

A.l4 G.t DDA Flo t Oilshad Oelhi-95

F.*r"t

w
0.. Rnjoih l(umat

cDMO {sHOl

Copy tor

1. 5h, Ashwaol kumar (Pharmari3t)

('t,:,

o

o

.,,,rir#ffii,
t:t'!

il

sea
:|#.

nffffittn t;Amsnzn



D.L. No.: 104603

* NNJESH MEDICAL $
.t 04604

TORE +
J.20, Mangol Puri, (Op Bhagat Slngh Stadium) De lhl-110083, Mob,r 9210178443

D ale. ...,,..,,.,-,,,,.......,,,

oatedr 24!r July, 2019

o

TO WUOM SOE\IER IT MAY CONCERN

Thls is to certify that M5' parveen Ranr D/o 5h. satpar singh has worked at our store (Rajesh MedrcarStorel as pharmacisr from Sth Aprll 1017 to l5th July 2019.

we found her slncere, very hard workrn& punctuar and resurt oriented during his tenure with u5.Parveen flanl has an outgoing personallty, a good sense of humor an d works wejl a5 a part of a team.

We thank hlm lor his contributlon al. rd.wlsh hlm. success ln irls future endeavors.
. ir : , j .: i,i:il .{1

a

For Rajesh Medical Store

o

o For STORE

ftopdebr

,i

..o r.il''

TS, DRUGGIST & COSMETICSCHEMIS

Snannon rir \n6n

Rcf. No. ..,...,..,.,.....,....,.,..,.

>(



0

!NTEGRATED DISTNICT IIEALTII SOCIETY, SOUTH.WEST DISTRICT
2'i FLOOR, DISPENSARY COMI'r-liXt NIr, COLOK DHAM, SECTOR-l

DwARKA, NEW DELH l.?5 I'horrr: ?508901411508296,
cmullt ltr9lly!trld9ble.0ld! ! d!mutoulhwcrt{ormill,.om

F.No 1(3olylDHgrSWO/NnHMrOl0"1r/ ? :l- tr o^r€o: os'&'11

TO w'{OM,tT MAY CONC.ERN

Thlr ls to cerlfy thalMt 6uman :i! worllng r: r Phrmiacl.t und6. lnlGgralld Djstrict Hcalth Soclely, South -
W6st Dist jct on contr.ctual baric w.o.t 1410912010 to 13/082011, fln?,nl'll to 31fi3n012, O2Jl4nO12 lo

ot/0r13, oamgzor3 ro 31r12r2otb, ot/01r20't4 to 1111212014, ot/01/20,t5 ro glnxno11 & o1/04/20t8 to

31/03/2017 ,0t/04n017 to 31/032018 .01/0420,l81o 3l/0320'19 ,nd from ot/042019 to l Idale.

This i3su! with th! prior approval o, competenl authodty.
o

o

o

':'-.,xvr!

.t
ROHTASH KUIiAR ; '

DISTR'9I PROGRAMiiE MANAGERO

, l.PHs' slvQ ll . .'t" ;.0,a
,,i

tri"'

, t' '

. , :,

',"".T$.t

o

Istrar
s

I

.. :

I .\a*2nnofl tllln I 'anl\r'.h



OFFICE OF T}IB MISSION DIITECTOIT.
DISTRICT PROGIIAMMB MANACEMENT UNIT

0 INTEGRATIII) IJIS'TNICT IIE,\LTII SOCIETY. NORTH EAST NI sTRtcT, c- tlLoct(,
wEAVntt's col\ 't.[x. D,c. oFFtcE col\tpLtil, ti.\ND N r\GrU. 0e l, t-9.]

Ph otlc No. :2S96!0r,
1/1 o6 t3

EXPERIENCE CERTIFICATE

Cetliliad lhal Mr, Yogendru, S/o Sh. Sadsh Chand Tyagi is working as pharnficist

(NHM) on canlract basis under lntagi"ted Distict Heahh Society, w e.l. 1O-Ol-

2008 lo lill dalo. Ho is presonlly placed at Seed ptJHC Bhagirathi yri)ar His work &

conduct is satislaclory during the period.

i ryrsl, hris success i.l /ife.

atlr
Mrssion &lteslon o

tDHql6 ED)

F

a
a

fo .: ".
il?, vogrpi.r' i :. + .i ,. $;Ed
Pharmaclst (NHM.NED) i '+l!

,.i
.!!&
: -'Qao

o

's'rffi

,;u.,Urag iI \11

sci:tnneo wtTn ( ;Amscan
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c

An n c.ru rc-IV(B ridgc)

. Certlficatc ofpractice experleuce ln o hospitnl phormdcy
(uadcl rcgulatlon 4.iil,b. of thc Bachrlor oI Phrrmacy (Piacticc) Rcgulntlons, 201,1)

This k to ccnlry lh!! R

t,;,

having Phrrmlcisr ltc gisrrntion No.

rcgi:trcd rvith

!m.t Ad(lrrrr of th. ho.,ritrl I1,a, r

R./o LA7

)''

e,32-D
oftii candjd..re)

,k
(Pcrmoncnt ad

h; -t
/-lrrr

NrE! of lU! Cotrpclcot
AlrLorltt

SEollsrt ryllh dttr

Srrl of lb. CoEp.trll
,tEthority

o

rn li I

bt. i.. ri RlcH E

aJ !.
OJune Stfle Phlrrlrlcy Council)

is rvorting / has rrorkcd 05 ! phurlociit ln rhc holpirrl phirmnel(lcr) is pcr follolving dd[lls _ O
o

a

Ftonr
lc

!

l'crlorl

t

a

c:1t 6l llcf
r,,r llte 6 r, l{a

dr

, , i.i;,r,

seann

u'l

Nolci Tho conpctcol urtlority mcans rnd includa .
r) Priripal of $c Mdicrl Collcge
b) Modicrl Sup.rirnrn&rn of rhc f{oryiul.
c) llcrd oft}c dirycrrsry / hcrlh ufliL

,,m,.,,.,....."

s.
No.

lo
D!l

D A,ty' L 1165P'iA L

ItnR\ NAG,tk Nao \tl ltt - rt oo 6

)f Jq q. ts rA x*c-

t.

nl5,i:-idil..*ti l+6

H



5l (,

a

Certiticotc of practlce experlence lo n hospital pharuracy

frn,r.r r"-gririioi n.itt,u. of tt. Bo.t oio. ofPhormacy (Procticc) Rtgula(iort' 2014)

Ann cxu re-IV(B ridge)

L#l No t,g LOCK4 L
(P.rmancnt sddrers)

'thisislocc.tilvrhat DCepAI( Kul(API)'R'/o
Nurc of lhc candidltr)

C Pt x ( 1-7{

o

l^J

having Pharmaclst Registration N o9

rugislffGd with b&ut'tt 0n COU Nct 2hRNfr/-I
(Nnnrc oflhc Slslc Phrrnl!cI Council)

is workin8,l has $orked as o phlnttacisl in thc hospilal phormirc](ics) as Per follo\ving delails -

Nnmr of lIc ComPGlenl

AuthorllY

Slgletut!tYltl daio
Or. L
A:irl. M .d 5 utd

o

t
o

allC0 Fc

Nota Thc compctcnl authority mcans and includcs -

r) Principal ofrhe Medical Collcgc.
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DR. SONAL SOI
Senior Consu ltant
MDS, BDS, ISDR, IACDE
(ROOT CANAL SPECIALIST)

DR. MOHIT SHARMA
Senior Consultant
MDS, BDS, IAOMB ISDR
(ORAL PATHOLOGIST)

o Crown & Bridge

o Braces & Clear Aligners

o Dental Implants

o Tooth Whitening

o Smile DeslgnirE

o Gums Treatment

o Treaunent of Bad Breath

o Complete Dentures

o Treat nent of Sensitivity

o Tooth Jewellery
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DENTAL TERMINAL 32
A Multisoecaali ty Dental Clinic
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o Tooth Colored Laser Filling
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Dental and Skin Klinik
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C6rtifiod ln lmplantology
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Dr Priyanka Sachdeva
MBBS, MD

Fellowship in Aesthelic I'iedicine
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"r9l -987-1715010o

Addrcss I

u Smiling Fflocs
JD-23A, fitanrpura, Delhi -14

{opp. Metm Pillrr 358}

Addrcss 2
I5-i, Snndesh Vihar

Pitampura, Dclhi-34

Dr. Garlma Bansal

(Con$ervativc Drnrist & llndodonrlrt)

R



Latest Type of Samputerired

Dental Treatment Svailalle Sere

DR. M.[H[I( MITfr.I
BDS, ldDS, (Enrir:iior ii,:,, I

Gold IVledalist
PGIMS, Rohtak

I

Q 9990090U l3
01143590445

7 Ia (A Unit of MIIRA POIIY CI'INIC)

I A-29, Nand Rarlr.Park, Uttam Nagar,I{ew Deihi- I 10059



l,T,$ Centre For Dental Studies & Research

l'luradnagar, 0huiabad' 201 200

Oral Medicine

I

Lecturer MDS

,&tW--
Dlroctor - PG Coursee

lbyW

I

Dr. Kaial Malhqtra I

"-t

I
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O ALAHODE
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0
E

CHIEF DEi{TAI S{'|RGEON & CON5UITANT OTIIIOOONI}S]'

Dn FlorelJose
EOEHoT (OTTHODONITCJAIIE DGHTOFACTAI OrrHOFEorcrl &;c Ho t.1151

Dr StreIEs, J Dr SIa Meuou
BnS.ILDS IOMFST rot UO JIG I3Ar. rS, Utl' .riros rl:ti (c.!rscoq,l, ti6( Ic I

otal 3 luxrttoFic, ! I :urcrc,rr r u,tn*lro1 ocrS r

ri+l cLld,cAr r'/ort$

EDCgA
8I65,r3:lI

IABCDT
lrer.rsora

iiii--+Tr t l-4, i ;s a-ts
EDCOAIABCDI

'C/o

O/s

ETTO L'ICI

lnlm Orol

Deniol Condjiieri

'1"{rdicol l"ltotory

brug illt,sy

Treolrn.erl Fl;rn

Treolmenl Oono l

fi: Clandrasft cirar flr.Seralh Ulirnppu
Bos }$S ll! ,,r$5

trJDCOD.flrl,I r'.r:Cc,ri-r :trr,r.,.,,1i,...t_:,

CONsULTTNG Tll,iE : Mon . Sot : ,., iti] nll, tl, 6 gl] trrlr
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osjtiSkr^

\T/ VIUEK OITO. DEHTfIL CfiRE
l{ig li Qmfity fre atment uitfr S op fii-sticated te c fr niq u es

$hop No. 109, Louer Ground Floor, Crown Plaza, Bhiwani (Hr.)

Br. Heha Munial Kapoor
8.0.S itDS

P.r1fironlohff t lmf lrnlohgl

{M) +S1- 9466355[86

Dr. Jyolsana
8.0.s fi.r_0.A
0efitrlS{roton

Dr. Vivek Munjal
0.0,s H.r.D.l
Denlal Surlaon

PEtient llam€ :

Addr8ss :

Age/Ser Oate:

Mob:.

f] HyDE lonslor

{-. lThrddhm

tr HlsrlPmbhm

I try orher

[ :Fregnancy & Lattation.- ,Dialelic

I Atlerglc to any Drugs

IFACILITI S:

o ftool Canal lleatmsnt

o Bonlal Exlractlon

o Ullrasonlc Scallng

o Psriodontal Surgerl

s Crown & Eridge

o looth Color8d Fllllngs

o Trsatment ol Discolored Toolh
(Bleachmg ,/ Voneersl

o Complote / Parlial Dentllres
(Hemovatlle / lmptanl SuFpork{)

o Dsnlal X-Ray

o Habit Erealing Appllance$

o Trealfficflt ol Jaw Fracluro

o 0rthodontlc TrsalmBnl
(Corecti{n ol kre0ular leslh)

o lmpaclion
{SurEcal Ronoval 0l tootl,

o lmplanls

Timings; 10.00 am To 2.30 pm
4.00 pm To 8.00 pm

Sunday: By appointment only

Ualld lor 1i days

NOT FOR MTDIC() LEGAT PUEPOSE

{cafl ffi * d{ftt6, aial El qwam * eret dt <e rm &ql tt ir41 tr"i sffiS f{ilt ffil
nt t ener cir rff {rrqt t dr vad ta"r {trrnrkft?nl ffrffi q{ *{r { ft&r Eia)

lrrq-*m tt ererdt a{si *drf, d a{qft

$ign 1 Ihuntb lntprtissron



Emergency Details

Contact Person

Phone Number
Relation

: Rajkumari

:9871392965
: I'lother

Dr: Nisha Garg

Employee Code : CON00508
Blood Group : O+
l*4obile : 9971428505

General lnstructions
Loss or damage of lD card to be
reported to admini$radon
Card to be clipped on while on duty.
Card to be surrendered to
administration on employee exit.

Sr.ltr Dencal Ccn:re Pvc Lrd
Znd Fbor, DLTA Compler.
RK (h;rnru Tennis Ssrdium.
l,A{ricr Ave, Nerr DrElhi- l 10029

Ph.: Ol M?42$tx)
www.clovedental.in

)

_l :--

C
Dllrrar

t- I



I

StEr Dont.l CentrE Pvt Ltd
Reglstered Otf rco
tlK ll(hnnno lDnnh Staclium.
DLTA ComDIox I Afrlco Avenu6'
New Drllhl-11OO29. lndln

coNsul:r'ANcr' AGRET:lr !:l{l'

Ilis (h\rlbnsy ASRa.rncrtl (h(tr.i6llcr rgfcfi3.l u *Alu13cnrcnt) is nrntlc tl Ncrr lrclhl on lhir Dct'rnbcr lf,r 2021
htn$co str-r lrtnti i'irrd i;;il;i.il,iiil;ffiil-;iliromtrrl urllcr tlu cutnprrniu:r Act' 1956 anrl hrving its
r.1,st..rt oni.r iii. tffi ;iiiil;;;ilil:ii,i,1,ini. uri,r co.nprcr I Arrlcr Arcnuc. Ntu Dtlhl I lo$le &
l'r' llrsrl (ilmrrr. llou.c ttrr. - l.ll. s$.t0" - t. Rctt..t . tio.! rtrn- M{01.

,lth Asrttnxnt itlr rut trrnu frrr Irutision olsr.rvir.cr by Dr. ittrnrl Glrotr! (hsrcinrtlcr rufsmld rrs thc Consrrltnnt.2
(itrdc rlll.ln strr l,)cnlrl ccntE hiyul!. Lnnitcd (hcGiruflcr rrlcnrrl qr company/clu\t l)clltsl) lvilh ctlccl lrorn
tr(tnrhr'r 10. l0ll for tirnrr(rl lnd lFcillc purTroic*:

I

\t',
g{arnU



Dr. (Mrs) Nidhi Goyal Dr. Ankit Sharma
B.D.S., M.p.S,

Orthodontist & lmpla ntologlst
M:09&68?$$473

B.D"S", FMC (Gernany)
M:01838725,{96

DERS{A. TRICHO - DENT
llmlng : Momlng 10:30 API to 01:30 PM, BrcnlnE 05:00 Pt'l to 08:30 Pl"l

$hop Ho. 12, L.G.F. DDA Markat, 83 & 4, Vasant Kunj, Hew Delhi-l10070
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wwwjdlmPlant.tom M.:8?il80t60Blt
s250a660rf

J.D. cuilrc
Dr.

t46?168, ShoP No,8, Sslnl Moh!ll8'
opp. PHc I Metto dote No. 2. Nalalglrh' Now Dolhl'tt00'13

n



,Ahlawat Dental Clinic lmplant & Cosmetic Centre
& Hair Ti.ansptant Centre

Dr: Frrv€.n Ahlav?at
A.DJ. II.Ds- tf,.r. lsl L{ r:yr\r
On d{,i6*lk rlxtrlftrrFt,{

tL &@l fuBrc! hd L!r-r,

}I!rn e !{.. & $3 iaH 1 :-. *!!ia I h .( r:)

D'i Ravirrder Anhwat
DH ltls sFdi{r

Dr' Jitr.dcr Pho8at
\l tr S.laJi, A lt l|.ta-in

Dr. Aj(anl(sha Ahlawat
a-[,a lMrrr-{,

ti.:aE O.rql s!8s NrEd
rL *rB(,rl

Eli la ll'{_tl,r^r
(drlilri€ h cer Cqnts

(rt6ods i! r,F..lt

0lrod-,*-*.,,i--

?r1r 4 1I,!-H'iqI{
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Armaan Dental Health Care Centre
Healthg &

Dr, Abhlshek Naonat
a.D.S,t .D.S, pcDHM. C-Or*lr_S, U.r.O.a
:::,.,* :lrl 19?r l.**,t: lnrcmarional colres. ofueDnsts (USnl India, Srilsnka 6. Neps.l s.ctio;
;:li,:1fr i,::tXtir*risr & ornr r;pranrorosist

RcgNo.:A-5693
E-mailt abhi-nagpa.@hotmsil.com

Beautiful Smdles for Life
Dr. Niclhi Naqpat
B, D. S, M.I.D,A
Consultal.rt DentaJ Surgeon
Mobile: 9999519t39
RegNo.:A_6168
E-mail: nidhi_na gpal@;live. com

9999990098

HC

?llmlngsr
Moralng: lO:OO sm - l:O0 om
t"eDltrg! 5:00 pm - 8:30 pm
Surldryr IO:OO am - l:OO pm
only

Facilttles Avallahte
' Dcntel Implarts
. InvisibleOrthodontic

Proccdurcs
. Cosmetic Cum Surgcry

' Root Caral Thcrapy

' Cosmctic Fillings

' Bleaching
. Laminates

' CroBn & Bridge Work
. Cast partiols / Metallic

Dentures
. F\lU Mourh

Rehabilitations
. Complete Dcnturcs
. Cleft palatc prosthcsis
. Specch Aid prosthesis
. Facial prosthesis

. NeuromuscularDentistry

Bg Appolntment Onty

Tel No.: O11-2BOSO9O5 ; Mobile No.:

(g 
L,ll^nrv"+ee a- -il ( Ot-tt-.',

Address

Date; ....,........,.....

Jt *?rL2

Au i av ''.'/11 ALU{ r.t-t-Jt.L

c-0:1^---,^'-L(j'' t 
'

L-e--t
tL--,u-o^'*

Lo*-L-t- n4*u flr-"-'e '-9< la L ) '

I

Dental OfIice: House No. g, DDA I.tats, Sector 22, Dwarl<a, New Delhl _ IIOOZ5
T{OT FOR MEDICO.LEGAI PURPOSE

N'
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Santnrh Denfsl, ehnh,
lmr:,v.,,[, 5 utgiral x nry tant &*n

DR. SUNII. KUIIL'|R
BDS, Ir0S fonl & aril/otuclal SurgoonJ Regd.No. A"14078

TO WHOIU IT MAY CONCBRN

Thlr ls to Eertlfv that Dr Jatln Kumar (re'. no, 416548) ls workiflg at santosh oental clinic &surgicalrmprant centre, Badrr (hrl, 124105 from zsept.rr., iiao rna rt,lr working with u, .Durlng hls worklng lime , hls services are excellent In carrylng out the following dutles :
.Oral examinetion, diaEnojis & treatment plan.

,Can do e}Iractions and minor surgeries.

-Advi3e or inst.uct patients regardinE preventive dental care or o[al health care service5
.Writes prescription for an bjotics or other medications

.Desjgn or make fit prosthodontac appllances llke cap, bridges or dentures
,Cen perfornr RCT

Gn da diff eren type of restora$ons & correct [aulty restorations
Can do scaling

Good In interaction v,,ith patient,

We wlsh hlrrr .rll the best for hls futurc

t

t

Dr SLrnll l(unrar Gulla

0DS&MDs{Or.rl & Maxillofacial Surgeon)

I

a



U



,- Iv
IUED I.DENT

oly cllnlr

Dentistry Skin&Cosnretics
Dr.Ankit Suhag
BDS,MDS,Ph,D
FICOI,FAGE

Dr Aanchal sehrawat
MBBS. DNB
Tuesday,FridaY,SundaY

Fain $Peciali:
Dr.Raman Yadav
l','IBBS,MD
TuesdaY,ThursdaY,
SaturdaY,SundaY

Note:- All Doctors Available All DaYs Fo r AnY Emerge n cles

Dale

TO WHOMSOEVER IT MAY CONCERN

This is to infornr you that DR. SRISTI SINHA is a resident
doctor at my polyclinic and lool<s after all the endodontic
consultations since May 2021-.

v
)v

$
DR. SUHAG

MED DENT POLYCLINIC

I
Note:No I Valid tot Medlco Legal Cases'

7

:+i0.B.sertor 38' Gurgoat

+91-7027778167
E.mall : anklt.suhagT@Bmall-com
www.mcdldEntcllnlc com

Gender..-Name.-.--

"'J";1$;,P91'?**-.

Spncloll:od tn Srnglo Day EIIfiE



drl
, Adjoining Medltr€e, Sec-18, Sshna Foad, GurgaoB

t-
tt

MONIKA SHARMA

ni.! \'i,;tIp;tl 5,rnr fil,r

\efiii ., i G|rl*aft!l ll.rir,rn.t

'r ,.r s : ; 11 ::11 .i

s,ub: . Appointmenl Lctler

752?9tgBg6

(plqrtigrlliptu@gmail, rt om)

For Appoinlmrnt: TEI.: 0124-4252349, Ph.: tBll&13855

wuOM IT MIY CONCEBN

glt.tffi

r

*ar. Monika Sharma

yf€ ii-r Fiensqd tr] infonn you th,lt you are selected for the posilr{rn of l*nio( phyrlotherapist at

Meditree Polyclinic Sector 48 Sohna Road Gurgaon. Your enrplovment wili l-,e

e'iier:r* lrrrm 0l/09,/? i,le I and your repottin8 timt will be 10 am. V/e are expecting Frofessiooaiism,

F fli:.ushty rnd kindv nrrinr;in clinic decorum all the time. You \till be roportinB to eithtr Dr- Sumit

Balifan or Or. Vipin Tomar,

Br. Yipin fomar ' lrittd{?:
Adic'''

C^

Tel ''
.J

. ophthalmolofy . Pedialricg
& 0bt6tria , 0rthopaedic . Physiotherapy

. lntornat Medicine

. [rborator]
. EilT
. Demrtology

.Nulrition

. Homoeopathy

wwrr. medltree.in
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ffi
ETERNAL

=EETiaF

.1"-"\ I;ttvl.// ). I
l\[ount
Sirrl
Hca

/A
ffi/ffi

ETERI'.{AL
HOSPITAL

\

l
,l

I
E

/

OIfcr Lcltcr
D II UI DtYlllshIt ?\!ir'rt\\lll
!ilt- G0t)rtgtth, l'chsil- l':lhnril
Dist- llhrrrrtprn tlfliirsth Iu-J2l 2l I

\\,clcome Aboord, \te rvish r-on fl lollg ntld l)]utuitlly rcwardirtg carccr lvilh fjHCC fElcrnal lleirrt Care Ccnlet & Rescatcll
,nsrirurcr.

\\,illt refeftylcc to ).our appJicnlion ilrrd sulrscquen( intsrvicrvs, lltc tnarragcnrcnt is Plcflscd to lnfotrn you Lhat You \a!c
be!'r sciecled ir gitcc i'carrr fot tllc posl ol' "Physlolhcrrrt)lsl - I'hysiotlrcrnpy"'

you will ecd rojoin on or before 05-J[nutIry-2022 {t 9.00anr failing which our olfer stands withdra'.'vn.

At lhe tirle of joirliDg I'ou rvill lllve lo subrnit the follo\Yilrg documents'

L
It.
III.

vi.
vii.

Pholocopies ofyour acaden:ic and professional qualifications 
..

Photocopies ofAge proof ( I 0th Mark sheet), lD Proor (PAN Card) and Address proof(Driving License)

Three photocopies ofAadhar Card mandatory.

Certificate of eilployrnent, release letter fro:n the previous enrployer and Latest salary slip.

Regisimtion certificate issued by govt' / Govt. body.

Six passport size PhotograPhs.
passport size phoiograpi, one 

"""h 
ol all the lamily members (Spotrse, Children, Parents or Parents-in-Law)-

The original certificares rvill bc returned to you in dLre coursc of titne aiier veritlcation-

l,aniculars ofyour C-l'C wilt be stated i]l your appointment letter. APPointtrerrt letler \Yiil be givcn lo you on Joining'

Your Offer letter stands valid subj ect to thc clearnnce o f Med ical Fit ncss Test'

It the oJler letre, is acceptable to you, please acknowledgc tlre sxnre by sJgnirrg and returniDg ti:e duplicalc copy itr token

olyour acceptance. llead and underst rld the attachcd Annextlrc, De'orc slgllll)g'

We look for*-ard to mulually enriching flssoeiatioD irhctld'

For EHCC (Elamat l'leafi Care Cenlre and Reseorch lnslitule l']Yl Ltd')

rval
Training'nd

J have received and accepted the oller and rvilljoin froni

Er-lccfl{RDl/ou202 I /3822

l.l-Dcctllrhcl'-201I



4h8123,8:24 PM (5) Shivam Bansal I Linkedln

.O lL
lrI

My Network ,obs
OPE q l? Iry-Prellj.qro&r

Home l,lessaginq Notifications l,,re v For Business v free

%'l
SIOP SOLUTIOT TO ALL YOUR I,ITAI.IH IIEEOS

Shivam Bansal
Currently: Entrepreneur at Heal with Dr
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rt''BSERVIGES

MAYBE YOU ARE SUFFERING
FROM A CONDITION THAT
REQUIRES PHYSI

F

NTION

SERUICES WE

UIDE trtr
IIII

R. KRITIKA ARO
HYSTOTHERAPTST)

\ +91-9717475763

. Cervical spondylitis/Neck pain

. Frozen shoulder/Shoulder
tear/Fracture

. Tennis elbow/Carpel tunnel
syndrome

. Arthritic conditions

. Sports related injuries

. Pre & post operative
conditions

. Spinal condition( Back

pain,sciatica,Radiculopathy)

I

WHY US???
. Our objective is to provide not only pain-free but healthy and
. Our patient is our priority. We listen to you & provide individualised

treatment

lifestyle
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Confidential

2o-Setr2021

Dr, (Pt) Panbj

285. Prajapat Wall qall vlllage Khena Khurd,

Dlsulct Nortfi-West Delhl 110082 Indla

Letter of Appolntsnent as Phvsdreraolst - l-errd 1

Dear Dr. PanbJ,

We have pleasure in appointing you to the position of Ph)Elotheraplst - Level 1 with effect from 20-Sep-2021, The
terms and conditions of your appointment are given below. Congratulations and welcome on board.

LocaUon

CompensaHon and Benefits

Your annual Cost to Company (CTC) inclusive of retiral benefits will be Rs. 300000. A detailed break-up of your
compensation is in the enclosed Annexure.

Additionally, you will be covered under the Group Medlcal Insurance, Term Life lnsurance and Accident Insurance as
per the Company's Policies.

Your individual remuneration is purely a matter between yourself and the Company and has been arrlved at on the
basis of your speciflc background and professional merit. We expect you to maintain this information and any future
changes in it, as strictly personal and confldential.

Obllqadon fur Tax

With the exception of the obligatlon to withhold tax at source, the Company assumes no responsibility for your
personal tax affairs, It shall be your responsibality to file tax returns with the appropriate authority.

Probationarv Period

You will be on probation for a period of six months from the date of your joining services. On completion of this period.
you will be deemed to be confirmed, unless the Company extends your probation, in writing. wlthin a month from the
date of completing six months in the organization. In case your probation is not extended within the said period, you
will automatically be considered a conflrmed employee and no letter to that effect will be issued.

Comoensauon RevleflY

Individual performance and compensation is reviewed annually in April each year. The review is in accordance with
Company's policy & guidelines and does not necessarily mean an upward revision in compensation. Any decision on
compensation review shall depend on your performance and is discretionary and reserved with the Management of the
Company. The Company also takes into account the market and affordability view on any increases

@1r,#r

Max Hsalthcare lnstltute Urnlted
Corp Office:sth &6th Floor, Tower-A,
OLF Centre Court, 0LF City Phase-V, Seclor-42,
Go ll Co u rse Road, Gurugtam - Q.2002 , Haryana
"f: a91'DA-62(1 7777

wvrw.maxhealthcare.in

Max Hoalthcaro lnstltde Ljmited
Regd, Office:4014th Floor, l\ran Excellenza, S. V. Road,
Vile Fbrle (West) Mumbai, iraharashtra -400 056
T +9122 26+n 046!62
E secrelarial@naxhealthcare.com, inv6stors@baxh€althcare.com

(ClN: U72200MH2001P1C322854)

You will be based at Max Healthcare Institute Ltd,, Gurgaon. The Company may depute you to work in any of its other
units within and outside the NCR.

?$;
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Healthcare

Retlrement

The retirement age is 60 years. You will superannuate on the last day of the month when you attain 60 years of age.

Resoonsibilities & Duties

You will always be committed to the responsibilities and duties attached to your position and conduct yourself
accordingly. You will perform your duties with diligence and devotion and will work in accordance with the Company
rules and regulations. You will abide by the norms and regulations laid down by the Company in matters of conduct
and discipline.

Your role and responsibility may vary from time to time depending on the need of the Company.

You must effectively perform to ensure results. In view of your office, you may be expected to work extra hours to
achieve this whenever the job so requires.

Leave

You will be covered by leave, holidays, and working hour's policy as applicable to employees at your location.

Transfer

You are liable to be transferred/seconded/debuted in such capacity that the management may determine, to any other
department, branch, unit or establishment under the same management. In such cases, you will be governed by the
terms and conditions of service applicable to the new place of work.

In the event of such transfer, you will have continuity of services.

Travel

You may be required to undertake travel on Companyt work and will be paid travel expenses for this, as per Company
rules.

Competltlon

During the term of appointment, you undertake not to engage directly or indirectly, as a consultant or an employee, in
activities, which would compete with those of the Company, without prior written consent. You shall not during the
continuance of your employment engage, or take part, either directly or indirectly, as an agent, servant, employee or in
any other capacity in any similar or other business, trade or profession,

Past Reords

If any declaration is given or information furnished by you proves to be false or if you are found to have willfully
suppressed or concealed any material information, the Company reserves the right to terminate your services without
any notice or salary in lieu of notice.

Max Healthcare lnstitute Limited
Corp Office:5th &6lh Floor, Tower-A,
DLF Centre Courl, DLF City Phase-V Sector-42,
Golf Course Road, Gurugram - 22002, Haryana
1.41Q.4-62O7777

www.maxhealthcare.in

Max Hoalthcare lnstituta Limited
R6gd. Offico:4014th Floor, ir4an Excellenza, S. V. tuad,
Vile l%rl€ W6st), Mumbai, Maharashtra -400 056
r: agl22 26n 046!62
E: secrotaial@raxhealthcare.com, inveslors@naxheallhcare.com

(ClN: U72200MH2001P1C322854)
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Confidenualiw

You will maintaln secrecy and will not disclose to third persons any of the trade secrets or other confidential
information of the Company or its affiliated organizations, including but not limited to, proprietary technical data and
specifications. You will take all approprlate measures necessary to keep such trade secrets and confidential information
from being disclosed to, or received by third pa(ies. Such trade secrets, proprietary technical data and specifications
shall, at all times, remain the property of the Company,

You will also be bound by the Email Policy of the Company.

Termlnauon Nouce

During the period of probation, either side may terminate this appointment by giving 15 days' notice or 15 days'flxed
salary in lieu of notice. After confirmatlon, either party may terminate this agreement, without cause by giving 30 days'
written notice thereof to the other party or 30 days'fixed salary in lieu of notice. However, the Company reserves the
right to accept salary in lieu of notice.

If at any time, in the opinion of the Management, you are found guilty of indiscipline, dishonesty, disobedience,
disorderly behavior, theft, fraud or withholding of any information in the Employee Information Form or of any other
form of misconduct, negligence or have acted in a manner detrimental to the interest of the Company, your services
are liable for termination with immediate effect and in this case notice pay will not be payable.

Post Reslonatlon/TermlnaUon

on termination of this employment, you will immediately give up to the Company all correspondence, specifications,
formulas, books, documents, effects, market data, cost data, drawings or records etc., belonging to the Company or
relating to its business/activities and shall not retain or make any copies of these items.

Professional Ethics

You will at all times maintaln absolute lntegrity, work with devotion to duty and malntain the dignity of the office of
employment. You shall conduct yourself in a manner, conducive to the best lnterests and prestige of the Company as
well as the Management. Any violatlon of this norm shall constitute misconduct, for which you shall be liable for
disciplinary action. Please deal with the Company's money, material and documents with utmost honesty and
professional ethics.

Comoany's Coowioht

All works such as development, modifications, improvisations in the form of programmers, policies, studies, reports,
manuals, products etc., carried out for the Company, with your involvement shall be the property of the Company. The
copyright for such works shall be with the Company and you will not have any claims on the same.

Company Pollcies

You agree that as pat of your job responsibilities, you will follow the guidelines, standards, rules, policies and practices
of the Company prevailing from time to time. You agree that the Company may change any of the Company's
guidelines, standards, rules, policies and practices from time to time, and that such changes will apply to your job
responsibilities and be binding on you after the effective date of the change. Such changes may affect or result in a
modification of the terms and conditions governing your employment which are set out in this or elsewhere, and you

Max Hoalthcare lnstltut. llmitod
Regd. Office:4014th Roor, Man Excellenza, S. V Road,
Vile Parl6 West} Mumbai, Maharashtra -400 056
T +9122 26fi 0461162
E: s€crctarial@naxhealthc€r€.@m, investors@naxhealthcare.com

(ClNr U72200MH200'1PLC322854)

Max Healthcare lnstituto lJmlted
Corp Ofiice: 5th & 6th floor, Tower-A,
DLF Centre Court, DLF City Phase-V Sector42,
Golf Course Road, Gurugram - 122002, Haryana
T +9N124-620 7777

www.maxhealthcare.in
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shall be bound by such changes as long as they are permitted by law.

In matters not herein specified, you shall be governed by the general rules of the Company, as are in force from time
to time.

The letter of appointment is subject to your being declared medically fit by a designated lledical Officer or such other
Medical Officer that may be appointed for the purpose by the Management.

Please return the duplicate copy of this appointment letter, duly signed, in token of your acceptance of the above
terms and conditions.

$y/
Authorlsed Slgnatory

I hereby accept employment on the terms and conditions mentioned herein in the letter of Appointment.

Signature: Date:

?3.ii;;
Max Healthcare lnstltute llmited
Corp Office: sth & 6th Floor, Tower-A,
DLF Centre Court, DLF City Phase-V, Sector-42,
Oolf Course Road, Gurugram - 22002, Haryana
T +9144-6207777

www,maxhealthcare.in

Mar Healthcare ln3tltuto Llmltod
RBgd. Office:4014th Floor, Man Excellenza, S. V. Road,
Vile rle (Wesl), Mumbai, Maharashka -400 056
r: +]122 26tt 0461162
E: secrelarial@tlaxhealthcare.com, investors@naxh6allhcare.60m

(ClN: U72200MH2001PLC322854)
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Name : Dr. (Pt) Pankaj

DeParh€nt :

LocaUon:

Pay Compment

Physiotherapy & Rehabilitation

I',,1ax Healthcare Institute Ltd., Gurgaon

Des{gnauon: Physiotherapist - Level l
Band Spedf,c; TL1-A

ANND(URE A

l,lonthly Amount

t2025

Annual &nount

Basic

HRA

\\ry/

144300

1013578446

I

578

1024

1400

1.443

16800

173t6

6940

t2294

47+

Total crc 24997 300000

* Please note the above reflects the Gross Cost to Company - taxes as applicable shall be to the employee's account.
* Should an employee be ellgible to receive ESI Benefits as per ESI Act, Employee's contribution (0.75% of monthly
waqe) will be deducted from salary,Details of ESI benefits available at www.esic.nic.in

Author{sed Signatory

Max Heallhcare lnstitute Umhed
Corp Office:5lh &Bth Floor, Tower-A,
DLF Cdntre Court, DLF Oty Phase-V S6cto.42,
Golf Course Road, Gurug.am - Q.2002. Hatyef].,a
rt +91124-620 7777

www.maxhealthcare.in

Max Hoalthcare lnstltute Limitod
Regd. Oftice:4014th Floor, Man E(cellenza, S. V Road,
Vil6 Parl6 (Westl Mumbai, Maharashtra -400 056
1: +9122 26rt 0461162
E: secret€rial@naxhealthcaro.com. investors@naxheallhcare.com

(ClNi U72200MH200lPLC322854)

Bonus

Pl trirp oyer Cont

Gr sturtr'

Group [4eoical Coveaage : Indrv]dual

Cro!p persona Accldent Insurance

Group Ternr Lilc

Total FDred Pay
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Employee Name - Dr. PankaJ

The details of Insurance Coverage Entiuement are listed in point 1, 2 & 3. The benefits provided by the Company, in

addition to the Business Related Expense reimbursements, are listed in point 4,5'

$y/
Authorlsed Slgnabry

Max Hsalthcaro lnstitute Limited
Regd. Officer40'l,4th Floor, N4an Excollenza, S. V Road,

Vile Pade (rl/est), Mumbai, Maharashtra -400 056
f: +9122 26fi046182
E sBcr6tarial@naxhealthcar€.com, investors@naxhealthcare.com

(ClN: U72200MH2001PLC322854)

S. No. Benefit
Annual Limft

(ln Rs. p,a.)
Dessipuon

L Group Health
Insurance

2,00,000

56ouE an emFfoyee eligible For ESIC, he / she can opt to cover self, spol.lse, 2 chr dren
& dependent parenvs or parent in law/s under Group Health lnsurance Scheme. The
premium shall be borne by employee.

Should an eoployee nol eligible for ESIC / the Company provides medical insurance to
fle employees and their nominated family members (spouse & 2 children). Employee
is eligible to participate in the Group Heallh Insurance Scheme where he / she can opt
Lo cover his / her dependent parenvs or parent in law/s , as per the eligibility, The
premium shall be borne by employee.

2 Group Term Life
lnsurance 5,00,000

Ttre Company covers all its employees with a Group Term Lite lnsurance Scheme for a
sum assured as per Band, In case of death, the nominee gets the sum assured from
the Insurance Company,

3 Group Pelsonal
Accident lnsurance

2,0o,ooo
The Company covers all its employees with a Group Accidentdl Death/ Permanent
Cisability scheme.

lvedical Diqaounts at
Max Hospitals

lFeCompany gites medical discounts to its employees and their dependents:
a. Free OPD Consultation
b. 50o/o dlscount on all ln house Radiology & Patholoqy prescriptions
c. l0o/o discount on drugs from flax Chemists.
Refer Medical Discounts Policy.

l'"1obile Eill
Reimbursement limlt

6,000/3,600/2,400
(t4onthly limit oF Rs.

500/300/200 with 15% co-
payrnent)

The Company will reimburse actual expenses up to a limit of 85% oF the aatual mobile
bill. This is as per role and requhes approval from Unit Head.
In case of international travel the expenses on omcial account will be outside the
above limit. Refer l4obile Expenses Reimtrursement Policy.

Max Hsalthcaro lnstitut6 tlmited
Corp Offcer Sth &6th Floor, Tower-A,
DLF Centre Court, DLF Oty Phase-V Sector42,
Golf Course Road, Gurugram - ?2002, Haryana
T 4lQ4-620 7777

www.maxhealthcare.in
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JOINING REPORT

To,

HR Deparhent

Max Heahficare Insufute Ltd., Gurgaon

znd Eoor, Gpltal Cyb€rscape, Secbr - 59 , colf course Eftenslon Road, Gurugram - 1ZZl02

From

Panl(aj

286, Prdrapat Wall gallVlllage Khera Khurd Dlstrlct North-West Delhl ltq)82 Indla

Dear Sir,

This is with reference to my offer of appointment letter dated 2trSe}2021.

i hereby join from today, i.e. 2}Setr202l as Physlotherapist - Levd 1.

Thanking you.

Yours falthfully,

Dr, Pankaj

CC: Accounts Department
Personal File

[4sx Healthcare lnstltute Limited
Corp Office: 5th & 6th Floo( Tower-A,
DLF Centre CoLrrt, DLF City Phase-V Sector-42,
Golf Course Road, A.rrugfam - Q2002,Aaryaia
r. +9NQ4-62O 7777

www.maxhealthcare.in

l ax Healthcare lnstitute Limited
Regd. Office:4014th Floor, l\4an Bcellenza, S. V. Road,
Vile l%rle (Westl lrumbai, Maharashtra -400 056
T 19N22 26fr 0481162
E s6crstarial@naxhealthcaro.com, i nvestors@naxhealthcare.com

(ClN I U7220 0 MH2001PLC322854)



@DE OF CONDUCT

Max Healthcare Institute Ltd., Gurgaon is committed to conducting business and operations in accordance with
medical, ethical, professional and legal standards. Employees / Retainers are required to conduct themselves in

accordance with these standards

The Institution also commits to being fair and genuine in its approach and in providing an appropriate environment so

as to encourage good performance and conduct by employees/retainers,

This policy defines the norms of conduct for employees/retainers.

1. Discipline

All employees/retainers are expected to maintain proper discipline, professional ethics and complete integrity in the
performance of work. They are expected to maintain proper discipline in the Hospital / Office and to conduct
themselves with the highest degree of professionalism.

2. Integrlty

Employees/retainer is expected to maintain complete integrity in his/her action and work. If any declaration given or
furnished by him/her proves to be false or if he/she is found to have willfully suppressed any material information,
he/she may be removed from the services of the Institution and be llable to such other action as the Institution may
deem necessary and fit.

3. Whole Time & Atrention

Employees/retainer shall devote hls/her whole time to the Institutiont work. No employees/retainer shall, except with
the prior written permission of the management, engage either directly or indirectly in any trade or business either with
or without remuneration during the course of his/her employment with the Instltution.

An employees/retainer may, ho\.{ever, undertake honorary work which is social/charitable/ religious in nature which
does not interfere with an employeet/retainert performance of duties.

4. Dealing wlth crmpanles SupplleG / fustomers

An employee/retalner shall not either directly / indirectly be associated with suppliers of goods/materials/ services to
the Institution.

An employee/retainer shall not directly / indirectly have any business arrangements outside the ambit of Institution's
dealings with the Institutiont customers/agents/ suppliers.

5. Gifrs frcm Suppllers / q.lsbmers

An employee/retainer shall not directly / indirectly accept gifts in cash or kind including pecuniary advantage/saving
from customers/suppliers.

6. Confldentiallty

All employees/retainers are expected to maintain complete confidentiality in respect of the documents and patient
information they handle. They shall not during the term of employment with the Institution or at any time thereafter

gl3*aI

n

Max Healthcare lnstltute Umlted
Corp Olfice: 5th &6th Floor, Towor-A.
DLF Cenlro Court. DLF City Phase-V, Soctor-42,
Goll Course Road, Gurugram - ?2002, Haryana
1:41Q.4-620 7777

www-maxhealthcare.in
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Max Healthcare lnstitute Umited
Regd. Ofiice:4014th Floor, Man Excellenza, S. V. tuad,
Vile Parle Wesl), [/umbai, lvlaharashtra -400 056
'l: +9N22 26fr 0461162

E secretarial@naxhealthcare.com, investors@naxhoalthcare.com

(ClN: U72200MH2001P1C322854)
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use or disclose to any other Instltution, Firm or Person any patient-related information or any business or affairs of the
Institution that they are not authorised to divulge nor shall they without the previous consent of the Institution publish
any book, booklet, brochure, or any other publication whether for remuneration or otherwise relating to the affairs of
the Institutlon or to their work in the Institutlon.

7. Media SlEEment

Employees/retainers are not expected to have any contact with the Press or make any public statements without the
prior approval of the Institution. The authority for making contact with the Press or making public statements vests
only with the CMD and Director Sales and Marketlng who may, when appropriate/ delegate the said authority to
specined personnel to act as Institution spokesperson.

8. Mlsconduct

Employees/retainers are expected to behave in a manner befitting their role and responsibility and demonstrative of
Max Healthcare Institute Ltd., Gurgaon values of care, service and integrity. While not intended to list all the forms of
behaviour that are considered unacceptable in the workplace, the following are examples of mlsconduct that may result
in disciplinary actlon, including termination of employment.

a) Willful insubordination, disobedience either alone / in association with others.

b) Taking bribes, causing sabotage and willful damage, theft or fraud in connection with Institution's work or property.

c) Giving false information/concealing information at any point of time.

d) Habitual late attendance or absence from duty.

e) Habitual neglect of work or negligence.

f) Smoking in prohibited areas,

g) Refusal to accept any communication from the Management.

h) Acting in a manner intended to bring discredit to the Institution.

i) Drinking/gambling/ creating nuisance on the premises.

j) Spreading false rumours or other acts of indiscipline.

k) Money lending activities on the premises of the Institution.

l) Striking work / including others to strike work or other acts subversive of discipline.

m) Conviction in a court oF law for any criminal offence involving moral turpitude.

n) Habitual breach of laws of the land.

0) Breach of instructions for the maintenance & operations of any plant/machinery/ department.

p) Unauthorized removal of Institution's documents/drawings/ property from a place of work.

Max Healthcar€ lnstitute Limit€d
Corp Oflice:sth &6th Floor, Tower-A,
DLF Centre Court, DLF City Phase-V, Sector'42,
GoiFCourse Road, Gurugtam - p2002, Harya.,a
1: r.9l124-620 7777

www.maxhealthcare.in

Max Healthcare ln*ituto Limltod
Regd. Ofiice:401 4th Floor, Man Excellonza, S. V Road,
Vile tbrle (Westl Mumbai, Maharashtra -400 056
T: +g 122 2610 0461i62
E: secrelarial@naxhealthcare.com, inveslors@naxhealthcare.com

(ClN: U72200 MH2001RC322854)
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q) Willful false claims / exaggerated claims of expenses on behalf of the Institution.

r) Giving assurance to any person for providing employment in the Institution without proper authorization.

s) Breach of 'l4edical Ethics',

t) carrying out pre-natal sex determination.

u) The practice of Euthanasia

v) Non-conformance to Government & Institution rules & regulations concerning

i) Prevention of Hospital acquired infections.
ii) Disposal of Bio-Medical waste.
iii) Disinfections and Sterility.
iv) Special care of HtV, Hbs Ag and Immuno-compromised patients.

w) Not taking Medico-Legal precautions while examining female patients.

x) Unauthorized disclosure of confidential information about the patient.

y) Influencing the patient's choice of category or line of treatment except on medical grounds.

z) Refrains from influencing the line treatment despite medical indications.

i) Indulging in unfair trade practices for investigation/treatment.
ii) Ignorance of laws, rules & regulations that impact health care practices.

iii) Non-conformance to Tariffs and Prices laid down as offlcial policy.
iv) Non conformance to the laws of the country peftaining to the practice of medicine.
v)Non conformance to guidelines enunciated by the centre / state governments, including the code of ethics
published by the Medical Councils.

This above list is indicative and not exhaustive. All employees/retainers are advised to refrain from any acts of
omission/commisslon which could be viewed as misconduct by the management.

Max H6althc.r. lnslitute llrnhed
Flegd. Office:4014th Floor, Man Excollenza, S. V tuad,
Vile Pa116 W6st) Mumbai, Maharashtra -400 056
| +9N22 26fi 0461182

E: secretarial@naxhealthcare,com, invostors@naxh6althcarecom

(ClN: U72200 lVtH200 1P1C322854)

Max Hsalthcare lnstltute lJmit6d
Corp Office: sth &6th Floor, Tower-A,
DLF C,entre Court, DLF City Phase-V Sector-42,
Golf Course Road, Gutugram - 22002. Haryaha
1: +91+24-6207777

wr,/w,maxhealthcare.in
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9. Membership of Poliucal Parues / Bodles

No employee/retainer shall be associated with/be a member of any political party/body or take part in any political
activity or demonstration.

10, Consumpton of Inb)dcaung Drlnk / Drugs

Employees/retainers shall not be at work while under the influence of alcohol or drugs. They shall not have in their
possession any narcotics.

11. Instituuon Property

All employees/retainers are expected to use and maintain Institution property and resources efficiently and with due
care and diligence, Institution property shall not be used for personal use.

12. Dlscrlmlnatlon & Harassment

Employees/retainers shall not discriminate, harass or support harassment on grounds of sex, religion, caste or creed.

R
C

Max Healthoare lnstitute Llmltod
Corp Office:5th & 6th Floor. Tower-A,
DLF Centre Court, DLF City Phase-V Sector-42,
C,olf Course Road, Gurugram - '22002, Haryana
T +9NeA-620 7777

v,/ww.maxhealthcare.i n

Max Healthcare ln6titutE Umitsd
Regd. Otfice:4014th Floor, l\,,lan Bcollenza, S. V Road,
Vile Parle (Vvest), [4umbai, Maharashtra -400 056
T:14122 26fi 0461162
E secretarial@naxhealthcare.oom, investors@fi axh€althcarc.com

(ClN: U72200 IrH200f1C322854)
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Hea lthca re

@DE OF @NDUCT

I, Dr, (ft) Pankal have read the CoDE oF CoNDUCT and agree to abide by lts clauses.

Slgnature

Name : Dr, Pankaj

Designation : Physlotheraplst - l-evel I
Location : Indla>DELlll>Nery Buslnes$Max@Home

Date :

??J"y'::

srt'j
ru9r

Max Healthc6re lnstltute Umited
Corp Officer 5th &6th Floor, Tower-A,
DLF Centro Court, DLF City Phase-V Sector-42,
GolfCourse Road, Gurugram - 22002, Haryana
T +SlA4-620 7777

www.maxhealthca16.in

Max H€althcare lnstitute Limited
Ragd. Ofiice:4014th Floor, Man Excellenza, S. V. Road,
Vile Pa116 (West) Mumbai, Maharashtra -400 056
T: €122 2610 046162
E secrelarial@naxhealthcare.com, investors@naxhealthcare.com

(ClN: U72200MH2001PLC322854)

ar$



@x**r
AUTHORIZATION NOTE

'To whom so ever it may concern'

I. authorize the Company or the retained third pa rty to obtain investigative Employment Screening report in
connection to my application for employment

The'Employment Screening report'may include information regarding my character, general reputationi personal
characterlstics, Education (Authentication of acquired or pursuing Degrees/Diplomas); Employment history; Credit
history; court records, including criminal verification records as permitted by law; Passport Verification; Permanent
Account Number verification; Drug TesU Finger Print Verification; Address Verification and references from
professional and personal associates as maybe applicable.

l, fudher understand and agree that the Employment Screening report may be obtained at any time and any number
of times as necessary before, during or post my employment.

I hereby authorize all previous employers, educational institutions, consumer reporting agencies and other persons or
entities having inFormation about me to provide such information to the Company or any other third party retained by
them for the purpose.

I understand that the continuance of employment or the offer of employment is contingent upon the outcome of the
backqround check conducted on me.

The proof of Identity enclosed and self-attested for reference. A Photostat, or any other copy, of this instrument
bearing my signature shall be equally legally valid as the original.

All the information furnished by me in the Job Application Form is true to the best of my knowledge.

Signature:

Name: Dr. Pankaj

Datel

Place:

Note: It is mandatory to duly sign the form on the space provided above or else the application form would be

Max Hoallhcare ln6.titute umitod
Corp Office: 5th &6th Floor, Tower-A,
DLF Centre Court, DLF City Fhase-V, SectoF42,
GolfCourse Road, Gurug.am - Q.2002,tlarye,',a
T 4lp4-620 7777

www.maxhealthcare.in

Max H6althcare lnstitute Umited
Rsgd. Oflice:401 4th Roo( N4an Excellenza, S. V Road,
Vile Parle (Wesl), N.4umbai, [.4aharashtra - 400 056
T +9122 26an 046!62
E: Secrelarial@naxhealthcare.com, investors@naxhealthcare.com

(ClN: U7220 0 MH200lPLC322854)
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Baddi Llniversity
Es &'l'cchnologYnf []nrerging Scicnc

,l"ffir ;fi:b?rr sotao. H P'173205 
'*S1ffiiJl"T,3T:.t;

F dr 01795.241x52

Dat€d : lfNov,2021
No.BU EsT/ArJmn t2ozt I d t1a7

Ms. ,sulata Yadav
viiirnu 

-d 
Fott oflce Kalwari

'l'hsiiTauru, Dl6tt Mowal

t'larynna'122105.

Appolntmont,or lho poot ol Asclstatlt Profosgor [6 $qhool of Medlcal 561E6gss sf the

6lr / madam.

ltisourplsasuretoinlormlhatyouhave.been'Belscledforappo.ntment.t"l!?r..'ofAssistanl
prorossor ln schoot or tureotcar lclsncss ol the Unlvereily *'r'|""i[a i5,.n ine oatt you report for dLtty on

iil t;;". and conditlons mcnlloned t)olow:-

1, you w,il bo erven a rorar sara'y or Rs.240o-0r'i:L#:l)f j[Jtfr"',11r1:3[r1rl'^]33i.X'' 
i;;'30;icpe6oo/- *rtn uaelc niv or Rs 15600..Ac,|rt!|ffi il"j ;;,;;; Jio*in ns

Ai,o*rn* Rs 300/- and oth€r al]owances Re'1020/- v

2Youmayb6a$signedanyrjulybytheqompetenlAuthorityifitisintheintereglOfthe|Jniversity
bssidos your usual responsibilillee'

3. Your appointmenl v/ill be on probation l!l,il,u o"''od of one year' The university reserres lhe

right to extend or reducs your probauon perloo'

4YoUwillberesponsiblelorthBiobsassigned.loyourintheUnivers,ty'You.sErv'cesare.iai:,eto
be lransferre(l lrom onJ departme nUsection ol lhe Universrty

5-YouwillbepunctualandregularinallendanceandmaintaindisciplineoftheUniv€rsiiy.ltis" 
expected that you will behavo soberly' while on duty'

6.Youwillabidebyallthorulesandregulationso(theuniversitylhatareinforceatpr€seniorma\

UnlvoraltY,

be enlorced lrom time lo time'

. ?l 0l.20g8 0f Go?ffnmenl ol ilrrEclul Pradesh

. ED .A6ha (B)' I { nmf dihd ,15 &lobrr, ?00{ I

7

gNen.

9. You wlll be required to give an undertaking lhat you would not leave the University during tl"

Youwillberequiredlogiveonemonthnotice.oronemonthsataryinlieuthereofbeforeleavint
r'tii'Jtl inJ-Jr;"- jpp'ii., in.aia ir], university wanrs to relieve you from your seF/icet

However, University reserves in" tignt to accePt ths notice ot salary in lieu thereo{'

lf your services are terminated on,discipllnary grounds, no nolice or sa|ary in lieu of shatl b

semesler.

ffi m,,mrffi.*,u-.,,, 8",,o-, -,..

\Kfl
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HO$PITALI'll'r \1(t I'l t \ r

Dr Nehol Guplu(PT)
Dept. of Physiotheropy
$en io r Physiotheropist

(KRSNA)

fif\;i'r\

Authorised Sig.

(

{
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fatlHPVxPrt/ phy/Recr/t0?l

Miss.Nehal Gupta

BPT,MPT(NeuroloeV)

Physlothera pist

Dear lvtadam

Pilyllro I'l.ud

LETTEN OF APFOIN TMENT

Welcome to [85NA Physio F]ur lou wtll bqworktng lor pAnAS tK Horpllnl3 Udiripur Erhtthrn
You may be rhilted to orher.bran(hEs ol xrp'As pEE THE NEED AND REQUIREMIHI,
lam pleared to offeryou ertploi$iint ln ths po5lflon ol Phys loth trrrpir r t^rlth KRSNA phyrio p!l|f-
I an e.rBcr to have you al part of out tcam, I fot Jec your polrntl0l !klllr i! .1 valuJh'c
tont.lbution to o!r compafiy and prthn$.
Your €ppoint.ncnt a\ Physrolher.'plst wl I commcncc on Ol/01/lOl2 at a probrt,onrr you wl I hc

entittcd to a ntonrhly rta;tinB a€muneratlon of nJ f8000/.(Rr tiBhtoon thour0nd orly.l
You t{il! be on t}lc probntihr perlod lortlx moaths,
ReEUlar performance rcvle,,,/ wtll he rgnductcd to asrars your perlorrrant8.snd tuitabllllY, Yollr

.ofltloued errlplayment nt comFiny ls d€pcndent on your successlul comflatlon of thc
probationary period, Your.ralary wlll be,increased every l, monthr. A 5 - 1fl4,lncrtrment vJIli b!
conFidcrcd subjeit tq yourlatllfactory peformanEe throughotil thc ycar,

NO Convcyance/llRA,/Medlclaim will be providcd by lhc.(ompnny,
You,!houlii be in possession of lndemnity lnsuranGe and fl08l5trnlion c(rlllit0te.
your dEily worldng hours will be nlnc hours or.as per the need of the deparlmcnt thc timlng m.y
bc increaru d or de.rcaied depcnding tpurr the lvork req!irtmcnt aod You.shall be tequlrtd to
!dher€ the samc tor thal purpo!d yo, shall not ctaim any sCdltlonnl pcY or to.npensall0n .ls lhe

sime 5hall be prrl ofyotjI Job.
You !hall r.qrive your monthly ralatY befor€ lo'ot cvcry month.
No msternity lenve wllllre giritn,
Deduction ol locome Tar ar TDs will be ln ac(ordince wlth lhe Ircomc rar flrl(:l'
Your siS.inB thE ipliollltmeni lel,ter conflrrts Your atreptEflce ol the tcrmt Dnd tDndltlolts efld

thar Voir lrould be loininE lfisNA Fliilo plus on Lhe Elven d!ti.
30d!!5 nollEE fdr r[sl8h.tlori . il mnndEtory. 24 hours notlce ln $$s of
lraud/thcf l/n!i!Lond,r.t/lndlt(.plifl e.

l5 d y'5 sal;ry would bi hept at a'sdturlty r.rhlch dlll be rtlecsad at thc llme of leavln& Ul.
cpmprn),.
your aDpoinlnrent is rublc€t{d to rhlnlmirfi 4umbor o[ work load presffibed for ihe'po3t liorn

tlme to tinre, ln caiE ln rediitlloi ol worklosd rhe tilho physio p1'..1i has lulhorltv lo termlnnlc

you/ rff!icEr 'mnlediattly hnd $ou grill not cl;1im n:ry riEht Ior selvlct! rkar thc Jald pqaiodr

All dispurc5 v,rill bt subJpct to lhe lurisdl.tlon ol GLr8Jon Court,

1.
2.
3.

5.

6

7

9.
l0

11.
12.

14.

15.

l5

17

t8

KNSNA PHYSIO PLUS LLP

101.C, Super Morl ll, DLF Cily Phose lV Gurugrom I Tel: 0'l?4-4047101

Ir
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LEARN. IT.INOVATE. EXCEL

Rel', No .BU/Reg/T\IPF14 sY?-o Dated: I lth Octobcr.202l

Mr. Ilnsude o Raj bbor
S/o Sh. Il.N. Rajbhor
C/o Jsgcrlev Singh Yarlrv (D.P),
N. No.2?3, Sector-8, Drvarkn, Ntw Delhi,

Sutljcct: Appointnrcnt to thc post ofAssistant Profcssor, School of Physiotherupy, Brrhra Universitl',
Wrknughlt- 17323{, Distt. - Sotan (lIP).

Sir,

'l'he Management of Bahra University is pleased to spprove yourappointment as Assistant Prolbssor
which shall be effective from the datc you submii yourjoining report.

Thrt 1,our flppointment shall bc subjcct to the terms antl conrlitions nomely:

l. That you shall be pur in rhe pay Scale ofRs 15,600-39.100 ar rhe salary oftu 15600 + 6000 (Aop) =
21,600/- pnr, which shall be subjecl. to dcduction oftax at source. With the exception olthc ohligation
to deduct lax, the management Bssumss no responsibility for your personal iax Iiabilities. Further
that you will not be paid anything over and above fte aforesaid Salary.

2. 'fhat your appointmerlt is on probotion for one year.

3' You rvill deposit an amount equivalent to one monrh's $lary as security tvhich shall be made up by'
deduction lrom your sulory bill in ten monthly installments.

4. 'l"hat you will carry out any ol the,aclditional. responsibilities as may be assigned ro 1,ou by the
Vice Chancellor/ Registrar/Dean/HOD ol the School /Dcpartment.

5' Tlrat during the period of your cmployment with rhe University you will de votc lulltime to rhc rYorkallotted to you and rvill nol tgkc up any other employment or assignrnent in an1, ollice lor anvconsidergrion , in cosh or in kind or orhcrwise wirhour irio,. w.iu.n pil;;;i;. -"' "'
6' 'l'hat you tvill cornply rvith and observe all such Rules and Rcgularion of the Bahra [_lni'crsirv asmay be framed lronr time to rinrc, vr r'! eorlr'r '- ,

7' 'lhat you rvill bc responsibL' Ibr saf'e kccping a*d rerum in 
.goorl condition antl orcler , all

Ylll--:Hi::i::!::I;llili,L"i1.he 
cnrrustei tolou an<r *"i" i,", v*,.i;;;;il'";':1,-,*e truring

Thar your base of l,orking shall,bs at the full rliscretion ofthe Rayat_ Bahra C
ffii'r',Ii:i'r'r""-'il|. 

ot u,' rnstitut" u''a" 
-il"'M;;;"r,ent 

or rhe
and You can bc
al. and Bahra

rorlp

8y corne to

BAHRA
UNIVERSITY

!

9' Thur you ivilr not divurce or discrosc thc inrbrmarion or atrhirs or rransactionsyour knowledge duringihe course of employment or othenvisc.

1,1



10. That you $,ill submit a Declaration at the time olsubmission olyour joining report lc) thr: e'tlicl rhar"' 
,," pJfi". investigation orcourt case of sttch nature is pending against you. and tlrat tlrcrc arc no

,uai, f0.,. againsi you on the basis whereof it may be presume<l that you rvcrc prc.iutlici;rl to tlrc

,...rOrl.nil"i.g io thc afTairs of the University and that belore lcaving lcrr abroitd tirT nnv reason:;

ilil;** youiuitl gct your leave sanctioned lrorn thc competcnt authority'

.. Thflt vour appointment shall takc eflect frorn the datc you subrnit your joining rcport along rvith

Oeclaration'in term ofLilause l0 above'

12. 
.l.hat notice of onc months is requircd in case.you. tvant to leave the assignment' failing rvhich yott

rvill berequired to puy un. *on,i,s' salary. in lieu thereof' Your services can be terminated by giving

,ou on. nlon,f,r' notfue or salary in lieu thereofrvithout assigning any reasons'.

il*_;;;:'h ;h; .;.nt oryour l*ving rhe assignment as aforesaid you shall nor b€ expected to leave

in the mid-session. In case of Noiicrio leave fie service given by you expires before lhu complction

ola semester, you lvill hav; t,o serve till cornpletion of the Semester or to dcposit salary of r'esidual

period of semester.

13. That your seryices can atso be temrinated without service ofnotice in case you are tbund gui/ty of

neglect, nrisconduct or any act rvhich in the opinion of thc competcnt authority' is contrary to thc

intlerest oi the Group/Unive rsity: in case you are found to havc commitled any fraudulent act or il

deliberate &ttempt to discredit the Groupfunivcrsity or any other act lvhich is detrimental to its

rcputation and in case any of the tcstimonials, documents or any information subntittcd h.r' you is

lound to be falsc and incorrect.

1.1. Thar you will be entitled to teave as per Rules and Regulations ofthe Bahra Univcrsity and abscnce

for tlie continuous period of seven days without prior approval of your imntcdialc supcricrr tvoul<l

result in your losing lien on thc service which shall automatically conte to an end rvithout noticc
rvhcreupon you shall lbrfeit all salary lor the pcriod ofabsencc.

I5. You rrc requircd to producs Medicol fitrress Certillcate from any I{ospital (Covemmenl or Private)

at the time ol'joining the essignment.

16, Key Resporrsibility Are{ to be strictly adherg.d to as per Annexure 'A'.

Yours sincere ly.

Copy to:

F&A0, Accounts Branch'

Personal f ilc

Registrar

(*::''>-\
Registrar

\\ \\ e\ ?-l

\\\r=i'l-/
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Far 0ll9$24R52 "SAtg8n'baba., eozr
No BUEST/Admn l2o21l(gqt

$"ny31lfirn", star Malr vijav Mhar,

Sector-3o Gurgaon'
Haryana-122001.

Subjecl: Offer lotier lor the post ol Asslstrnt Profegsor ln School of lyledlca3
Scloncos ol Baddl Unlvsolty of Enrerglng Sclences E fochnology.

Sir /Madam,

We are pleesed to offer you the post of Assistant Profeseor in Sohool ol Medical Sciences of
Baddi University of Emerging Sciencee & Technology on the hrms and conditions as
discussed with you. You will bo given totEl eshry of Rr.26000/- per month.

Your responsibility will encompeer duties which are attiadted lo the post of Asaistant
Professor in School of Medical Sdencee of Baddi Univeraity of EmeBing Sciences &

Technology and other dufias wtrictr may bo assigned by the Competent Authority ftom time
to tima

You will be govemed by the rules and regulalion of the University.

At the time of ;oining, you are required to submlt the tdlwving documente :

(a) A cerlificata of medical ftness from a MBBVMD Pnciitioncr'

{b ) A copy ol PAN Csrd, Three Paseport Eize photographs end a BBt of coplet of c6 ificate8 and

othsr doqjments (State Bonalitlc Cartificatt, Category Cerlificate, Adhear Card & lar{ satary

cerlificate elc.).

(c) All originel educetional caflificates, teltimonhls, exp€rience and olhsr do{uments $fiich have

begn citsd by you ln your application aro to bo ahonn for verification'

The manegement welcomes you lo lhe university and look forumrd to your valuable salvlces

towards th6 davelopment and enhancement of iB rsputation'

You are required to join in lhe Unlvorsity immodiatcly'

With regards,

Yours sincarelY,

Baddi University
ol' [.ntcrging Science s &. Tcchnology
l,lrlMlmaF. 8sdri, Ob[ Sdrl. H.P.' 73205. Ieloplrno 0r ?52.7363

'MflRegistrar

l

Jlfr

IUTSI

F
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t(Jn versity



Dr, Arha Dagar (PT)

llduie no, 163,

Pol'No. 3?, M;litpur villagc,

Zer,!.laialBnt h, South Wert Delhi

0arhr'-ilo07g
I"ETTSR OF IN'IENI

Oaar Or. I)sAer,

4t.oer orrr dl!rur!ion, lvo nre pleased !o offer yo.u 
'n 'lppointment 

as Executlue in the dcpartmcflt of

il#;il#;rrirli,r,r*Joitt'rts and conditions at Artenlls Horpl'ta15' GuruBluI: ]n" arc rcquertr:d

rtrftporf ro Human *oro,..*, onlr'.lo;i;;;;;fi;r;rM {or the ioinins, failid*whlch thi'; oflpr shrll 
"t;rnr,

shfdf!nn rulofira!icallY.

rho tormtl letter of appointment will be issued to you oI your jolning posl submisslon qf all rerluired

dorumcnts:

I, fhe offcr of a n Appoiflt men t is subjprt to reference check lro m your p revious em ployers and Vou a rB

belng lound medically fit for \ hlah you would bc rrqulred to go lhrough lhe Comp.lny'5 Pre-

SmploymEnt Medica I examlnation.

2, hrtcmis would deduct taxes and otherslatutory impositions in lorce at thc ratps applicable from time
to timc.

3.' Yott vrillabo be eljgible l'or Medlcallnsur.rnre & Person;llAcrident Insurancr coversge ;:!s per comp;yr?
pollcy over and above ycrur CTC. The cost of such bencfit rvlll bp borne,by the orgrnizarion.

4' You shall be required !o pay a Seculity cqui\idlent to 1 Month.CTc whlch shal/ be rjo(iuc(ed ln rrvEJr.e
cqual instalmenls {ront your salary. Thc deposit will be refunded without Jny tnterett ot7 yattt

.separatlon/ rlsignation recetpt-

5..iOurhaltUerequircdtosubmltthedoEUmpnts,trmcn!ioncdinnnnexurelontbedtyofyouricu-'rt1'

YOU are adviSccj to ri6n and raturn a copy ofthis lefter ns a token ofyotrr atteptdnce of our olfer'

Thanklng You,

Youru sin(e{cly,
For Artemb Mcdltare Servlces Ltd,

P.lhgk
Parut Mathur

tAutfi orired 5l8netory) Candldate.Slgnature

[}

'l l4-4588

Y
,rtlrd



I I

R!!lqnirlrcn rrdlr(e 5taflds iull anJ orc durl!fl'ledYrl perlod and You u/0uld fior bt' E1i8'Ilu lo iiiot'ed on letlr'r

1l;rr ,: {hD nairae Irerlod, l{ ilnY'

:t ir jr"? l,\,- or'tlaB llle ter'lr Gl Yot,r cmEloynent, !ol/r (ondJIt it (on! jcrtd-LY thF

;;; ;"lt;i'" ';,;,;'ett 
o, 'n, u at,on 0l onc o' rnrlt. tc'rns o' thrL emFlovrflrnl cr t rt r

;.,,; :,;it',., or2(rlrrIJ(ron or ll toL reC'ett or ldlor reluse to tJlcl out tL'e dul ' ':rsr

'o,r,,, ,.,". ,.',' 'itrn t'.11g .icgr' 4,nplo',rrnrn1 r/llhoul notict' or F'lylrr'n[ ln 'rl.\l ol nr'L' ' 
n

i orgnnil;rtlnn i,l!

ulax/I$gulnlrorul
F,*ed 1! You, rh'

\

tYl'y ft

{-
oun

!!!.ctnrtil
r5 iAnTEI..,l lS

t.r(i: r , r t -.-

O.. .lirhr lr ll
fiilrE (o. t, 6ili u. l. liloti( 'u, slle.rin CnlonY

tlr.tr.it - ll ?OOl

5ub:A0Iolnrrl1€nt tot1('

tr tl!, r. irur i.llr'r !l lalrnl lir' llfl l0?:'tol051 d;rtr{ l"lilY ll':01:' wLr nre Fl'r'r'(d lu rlt:tmt /'trr 4!

ll..rt,'" nra,",n"'"nY ''r --u' 'rll'rrririrt 
!n or rrtr tol n-'?1r1' rr],rrrr I' rrrrdxionr

1i |()!lIlotl / oiSl(irlaTloH / Rtt'oBIlflG

r.,. ,:,!i .ll:r u,irrr r, r.(,(uiire - IlhyJlorherrPy r4 the flL"poit!\brrtY tft. lltl.ll 
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4116123.5:25PM Damanpreel Kaur - Physiotherapist and lactation consullant - Cloudnine Group of Hospitals I Linkedln

Cloudnine Group of Hospitals

SGT UNIVERSITY
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Damanpreet Kaur
Women's Health Physiotherapist

New Delhi, Delhi, lndia
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4116123,5:25PM Damanpreet KaLir - Physiotherapisl and lactation consultant - Cloudnine Group of Hospitals I Linkedln

Linkedffi Join now

involved, identifying the trends and...
Liked by Damanpreet Kaur

l'm glad Linkedln doesn't do a year wrap campaign-"You
were rejected from 1249 jobs this year." No, thanks.
Liked by Damanpreet Kaur

NMES combined with rTMS were used to explore the
effect of the combination of the two on upper limb
dysfunction in stroke patients with hemiplegia...
Liked by Damanpreet Kaur

-

Experience

https://in.linkedin.com/in/damanp.eet-kaur-29a 1 7321 b

Sign in

Join now to see all activity
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4h6123,5:25 PM Damanpreet Kaur - Physiotherapist and lactation consultant - Cloudnine Group of Hospitals I Linkedln

LinkedE Join now

Ei4i}
Lactation Consultant
Max Healthcare

Oct 202'l - Dec 2022. 1 year 3 months

t4 a |'\'a)
lnternship Trainee

Sir Ganga Ram Hospital

Aug 2019 - Feb 2020.7 months

Education

@
SGT UNIVERSITY

master of physiotherapy .Obstetrics and Gynaecology

2019 - 2021

-
3 More activity by Damanpreet

Sign in

https://in.linkedin.comrn/damanpreet-kauc29a 1 7321 b 3/10
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AMANDEEP MEDICITY
A UNIT OF AMAI'IDEEP HEALTHCARE PVT. LYD,

NEAn NOVItTy ct1owK, MALL nOAD, AMRtTsAn, (pt.t. O l 83.5051610)

Ref , No.AMAs R/ n{l Matzz I Z33s

Dr, Parul

oalo!.1?.-oZ-2022

Stttlcct: Your uppoinlnlent us " l,hyslotI crlplst"

I)r, l\rru l

with rcll'runcc to your opplicutkrn & subscqucntly intcrvlcw wirh us, rvc orc plcascc| to appoint
ynrr rrs "Physlotheraplst" fronr 0Z.lZ,ZOZI,

Your rppointnrcrrt rvill bc sul:jcct to thc lbllowing tcrms &conditions; -
l. \'trur C'l'C rvill trc [ts.l7572 i -l,cr month. Your onc month's salary will bc kcpt as sccurity by

thc hospitnl. In ctsc oluny incrrmcnt in sulary in future, thc sccurity amount will be rcvised
nnd nccordingly, o sum cquivnlcnt to ircrcmcnt rvould bc kcpt as sccurity by tho hospital.
'l'hc sum cquivalcnt to incrcmcnt rrmount to bc kcpt as sccurity rvill bc rccovered from your
sulury in 3 cqual nnd consccutivc inslsllmcnts.
ll you rvanl to lcovc lhe scrvice, you will hove to give onc montlr's notice or your one
nronth's sul0ry (kcpt as sccurity) rvill bc forfcitcd in lieu thereofl

2. 'l'hc employcc oppointed on the rolls of rhe hospital will be put on 3 monthsof
probution.Aftcr succcssfully complction of 3-month probation period hospital will provide
you, confirmntion lcttcrs yourjob. The hospital can terminate the employees on probation
without any prior nolicc in case thsir performance is not found satisf[ctory or it can be
cxtcndcd from timc to timc dcpcnding upon his or her performance.

HEAo oFFtce- &,ttxDrEp fiosptIAtr G,T, noaD, AHR|TSTR
rh.r (+9ll l3l !05t. !, 9!Z60<)1216, ,AX l+ .t tf.2r23l !,)
A}IAXDEED HOSPTIAL FATHAXKOT
(+9t-9zr to.5o99g, ot !&rr{ma:, ts,ra)
AHANOEEP.XAHAL HOSPITAL Pltr,I.TO" TANT TANAN
(olirz.22a9{!, z2to6o)

-r 
oun tPtcl l|r|lt 

-CrrdloloiC, (Lrtlrt Ctth Lrb) tnterrlrl H.dl<lne
Oocololy Chs.t & TE
Grrtrornt.roloty picdtrtrlcr & NtCu
Nldoty Probbm & Ohlyrlt Nourology, Nturo & Spln.5ur8!r,
Orthopnodlat g Jolnt Rc[lx.mant 6en.r|l& LlFtmlcoplc Surgcry
Plrrllc g Cormctlc lurSrry Obit.ttlcr & GynlccoloSy
sportt hjury Urolo8r
Phyrlothrr.py Llvlr & 8lpltoblttfy olrclier
Eml.8.ncy & Crltlc0lCtr. ENT (Err, Note A Yhrort)

North lndl.'t Ftrrt Horpltd to lntroduc. Eobotlc Knso naplaremsnt

A',IAXDEEP HUL?I.SP
(+9t-9{219_65oro, ot rt
AI{A}IDEEP T,tULTI.SP
(+91-9!o I &761.6, ot 6!

ECTAUIY oPD CUNtC, JAtitHU
.:aa4! l
ECrauTY OPD CLtt{tc, FERoZEPUB
2-ta9.2{9)

Emergency Helpli no No.ot83.505t6t6 | www.amandeephos ital.or I info@amandee medic
n

3, Evcry cmploycc will be provided rvith an identity card bearing particulars by the HR
Dcpartment for lhc purposc ofidentificotion olemploycc. Every cmployee shall rveur hivher
idcntity card rvlten cntcring or lcaving the llospital premises. lf any cnrployee loses identity
card, hc/shc shall inrmediatcly rcport lhe loss to I-lR Deportment and n nerv card shnll bt
issucd to him on payment ol'thc cost of the csrd, On the cessatiorr of employment, rhe
employcc conccrncd sl:sll surrcnder his ID card nnd other assets (il upplicnble) to llR
Dcpantncn!.

4. All cnrployccs shnll cnler and lcnvc the rvork prcmises only by the stnl'l Entry & Exit Gate.
Employec shtll not leovc tltc tvork prcmises during duty hours rvithout tlrc pcrrnission ol
llcad ol'thc dcpnrrment & Conce rned l-lR.

,*



Itv t, l:tt,
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A MA ND EEP n4EDIC l-r\r
Nc.iF No \r-ttltph, olB!

Ctrovr.L
- 5t, ! r.6r..l

M.ll Rolrd, Arr1 rltr.tr..

5

6. Leave Policy:
a) Gencral Lec'cs: An cmploycc is cntltlctl to 4 gcncrnl lcnvcs (Dny OlTs) n rnontlr.
b) Casual Lcuvesl An cnrploycc oficr conrplctio-n of 6 ntonths of icrvicc in thu hospirrl. ls

entitlcd for l2 cnsual lcnvcs nnnually
cl Annunl Leavcs: An crnploycc is cntltlcrJ to l0 Annurl Lc.nvcs in n ycur. (50%

Encashnrcnr rvill bc providcd).
d) Gazcncd Lcaves: An cnrploycc is cntitlcd to 3 Gnzctrcd lcnvcs i.c. on 26 Jnnunry, I Mny

& l5 Augusr.

e) Maternity leavc: A fcnralc cnrploycc rvho has scrved thc hospitnl lor nt lctst 2 yuors orc
entitlcd to such leavc for I month for trvo childrrn only.

. Not Covcrcd undcr ESI: Poid Mntcrnity lcavc lor 30 dnys mny bc grantcd to lcrnnlc
employcc's up to two childrcn. No motcmity lcovc rvill bc grnntcd if the cnrploycc hns
alrcady nvo or morc childrcn living. This lcsvc rvill bc rvith full pny nnd mny bc grnntcd
on lull pay to a fcnrtle cmployce only for rrvo chitdrcn lor n pcriod ol 60 dtys. 1'hc
employee should havc conrplcted two yccm of scrvice betbrc shc becomcs cligiblc lbr
maternity leavc.

o Covcred under ESI: Maternity lcave for a period ol6 months con be ovnilcd by n lcnrnlc
employce, covercd undr ESI (solary undcr Rs. 21000).

f) Maniagc Lcave: An employee rvho hns served thc l{ospitnlfor nt lenst 2 ycnrs. is cntitlctl
for paid Marriagc lcave for a period of I nronrh . lor I rnnmingc only, An cnrploycc
cntitled to marriagc lcavc policy bccontes eligible for pnid nrnrrirrgc lcnvcs nller scrr,iug
for at lcast 3 consccutivc months.

ln kccping rvith llo-spital's intu'rcst. cnrploycc slrnll bc llntrlc t. trc (rrurrl'rrrcrl nt lhc tllsr:rcll.uof thc monngcrncnt imnr on..;nt ti, o,ilirr;j-.fu;;;;;;;,r* rrtlrnrrrncnr./sccrrr)rr ro n.orhcr or.trom.orrc unit or cstublishnlcnl lo 0nothur irnll or cstntrlishnrcnt (cxistlng or lirtrrrc) oI lhutlospiul un$vhere, ond on such transfur. hc rvill tlc. govcincd hy tho tcrms & conrlltiorrs ot'scrvicc cpplicrblc nt tltrr Dcpnrlnrcnu scetlon/ Uirit or l:strrhlislrnrcnt to rvhich hc istralsfcrred' It is thc surtty thnt'Scniority wlll bc nrnlntnincrl rvhcrcvur thc StnlTis tmn$fcrrcd,

The cmployee must notify thc Monogcmcnt irnnrcdintcly on nppointnll.nt thc dc(nils ot'lris
residcntial addrcss cnd thercafter promptly conrnrunicntc uny chnngc ol his n:sidsntinl
address' In casc thc etnploycc has not communicntcd thb chnngc in his rcsidcrrtilt udrl1.*ss, his
last knorvn address shall bc trcotcd by tltc nronugcnrcnt ns hJs prinrnry ntltlrcss lor scn<liug.
any communicction.

7

8. An cmployee who wunts to lcovc the o rBilnizfltion, shull intinurtc in rvrittcn tlrr: ruusou ol'
lcaving & sl tull submit his/hcr rcsignation in lost u,cck olrlrr.. nlonth ro l.lll Dcpltrtnlcnl,
Enrploycc scrving onc.month noli cc pcriod shnll bc cligiblc lirr scculitr,. Irr cusu ,,.urploycc

g onc-month norlcc pcriod, tlro sccuritl, rvill trr. l'rrl'citcd by
rcsi g s on thc spot/ rvithout scrvin

scanneq wtln uamscan
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u continuotrs pcrlod of l0 d
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uys would mukc you
cnd without lny n otics orll.ln cuse of 0ny Blicvoncc/chu rgc/supcrv isor. lf compluint, crnplo)cc shall contnr-toD ifstill <i issotisfi

uggricv cd srill rcmoins dissntislicd thcn is
ct his/hcr immcdiatc ln

cd thcn issue wi ll bc brought to conccrnc<J I.l
suc will bc rjiscusscd with
R&thcntoM D,

12. An crnploycc who gcrs lnjurcd ot workploco shall bc cntitlcd for mcdical bcnefirt.
n

For Corc Family whichpo,'cnrs 
'"J 

6ilir,erl,l ili:'Jj::;##'l3lffif,'.';,:0.r.. anrr kirrs, Rcar parcnrs and rn.raws

OPD Benefits: Complimenrary Consultation

X_Ray and pathology_ 50% discount

Medicines_ 5% discount.

IPD Benefitsl l{ospital bill _ SO% X_Ray and pathology_ 20% Medicincs- 5%
For Extended Famiry which includes: sibring ln-raws, Morried sibrings in bloor.r rcrarions:
OPD Bcnellts: Consultation- 50% Medicincs.5%

Medicines- 5%
IPD Benefirs: l-tospital bil- lO%

a Elnployecs, who are covqrcd under lisl, can undergo lbr Froc Mc4icnl 'l'rcotnrcnt unrlur

t
ESI Act.
Ernployees who arc not govercd undor ESI, cqn avoll pniil Metli
moximum pcriod ol' l5 dayg (Who gcts irrjured on duty in thc hospirll)

crvcs lbr n

13, Nondiselosure: At nll tirncs whllc the limployco is ln llrnployuront wirh rh0 l.lospltnl, nnrl
afler the 'l'crntinuti<ln 0r llxplr0tion ol tlto Ernploynlcnt lr0lwithstuncllng tho q:uusc ol'

1
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jcrvi(e! b! rl)('Urliwr!rt1, r\dntilllslt,t(iun \r,rtltuLrt |lot](tr $quld drL!r, rir lhe L.!{tjl Lrl
I Ii l,Jultd rrrJrc,rll,! ulilll Jurilll pre-nledic,il Lest
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Dr. Deepak Raghav
H0D & Principal (Physiotherapy)
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MAXE AN AI?trINT}TNT

Physolh.rapyT.Eatm€nlHdpilal ln NCR o€lh Dr 0.6pak Raghar,santosh Hospta

Elnail : (lre@laftaiitosptdffon

0verview

Dr Deepak Raghav is a HOo & Priruipal (Fhysiotherapv) at Santosh Medical College & Hospital. He has publjshed many r€search articles,9 Intelnotion.ll

Jou.nais,10 National lournals, 2 lndian Phy5ioMa8azine.He is an Experl in Osteopathy, Dry needinS, fuppine therapv, RolfinS, IASTM etc.

AWARDS:

Received 12 Au/ards for his A(ademic exellence and contributlon

Total 20 Natlonal and lnternational paper.

Editorialboard nembe. and reviewe. of Nationaland lntelnational lournal!.

PUBLICATIONS:

C0NFERENCES/Cf,lEs^'J0RKSH0PS i

Splsia.liJy]ntelcsl fuperietEe oPD Timing

0rthopaedi. Fhyslotherapy

0steopathy

Ch ropractid

htrp5r/.anloihrE5ptar..corvd6ior/d."de€p.kaghe

Chairperson and key note lpeaker in more then 25 National and lnternatioral Conreren(es

Resourae person in more tlran 25 Workshops,

-
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CLINICAL AND ACADEMIC D(PERIENCE I
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Dr. Rajiv Kumar
5 ;r r,l pI. ti 0,c.P
i,1 s700880051
S i,EiCilSS27

' -l.r.t I .ir r,.
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DEPARTM ENT OF ANAESTHESIOLO6Y, PAIN MEOICINE & CRITICAL CARE

Pro
Ph. 011,26593212, 4421

Miil lD !Lg!ie:h!ai r i@ Enrjla( o nr

88 ICU for physiotherapist duties on 21'l

I

All India ;J

ii![ . 'ri

Dated the 29rn September, 2021

TO WIIOM SO EVER tT MAY CONCERN

t^21-- -'

(Dr. 5, Rajeshwarl)
Professor & Head

ffigt * vrffi z or. s, taieshwarl
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Dr. AnkitaYadav (PT)
Consulta nt Physiothera Pist

Department of PhysiotheraPY &
Rehabilitation Sciences

Emp, Code: AHC-763
Location : Manipal Hospitals, Dwarka (Delhi)

Ernergency Cont. Person : Satbir Singh Yadav

Emergency Cont. No. : 9810421652 A
Relationship : Father U-

If found please refurn to
F-219, Sector-[8, Rohini, De]hi

Company Contact : +9I 97I?870838
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Dr. Anjali Pandey-PT
C linical Physiotherapi$t

A-l/295 Basement. Near AIIMS
Trauma Center Safdariung

Enclave, South Delhi, New Delhi,
Delhi llOO29

www.cbphys iotherapy.in
Call at +91-l14-306-O832
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Khushi Kataria

Emp lD - Mb00620
Blood Group - O+ve
Emergency No. - 97L7296a72

9871,L37116
lf Lost, please return to:

]8I T Block, Near DLF City Club DLF Phase ltt
Sector-24, curugram, Haryana-I22001

A unit of Rays of Bslief pvt. Ltd

m€)m's betief

www.momsbelief.com
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GURADOR NEUROGARE (P)LTD.
Rehabilitation and Diagnostics

Center for Physiotherapy and Clinical Psychology

Dr. Gorvi Chopra (PT)
Physiotherapist

lD No. : PHY11

Blood : B+

Valid from 0110412021 to 31rc3nA22
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CURADOR NEUROCARE (P)LTD.



M
RETAINERSHIP AGREEMENT PHYSIOTHERAPIST
l nressdge

Dharmpal Sharma <dr.dharmpalsharma@gmail.com>
To: chhetri.himadri@gmail.com

Confrdential

PHPL/KPP /HR/2021
To,
Ms Himadri
JrConsultant Physiolherapist
Emp. No. -

29 Sep 2021

Retainership Agreement " Consullant Physiotherapist"
Dear Sir/Madam,
This has reference lo your Agreement dated 29 Sep 2021.Wehavethe
pleasure in retaining your services as Consultant in KRSNA Physio
Plus LLP at KRSNA Physio plus Paras Global Hospital Darbhanga Paras
HMRI Patna /Paras HEC Hospital Ranchi on the terms and conditions
mentioned herein below;-
29) Designation, Fee & 0uration:
a) You shall be referred to as Consultant.
b) Your association wilh KRSNA Physio Plus LLP Paras HMRI Hospital,
Patna/Paras Global Hospital Darbhanga shall commence from 29 Sep 21
for a period of Twelve months. lt may however be renewed for a
further term on mutually accepted terms. The same shall be done with a
wrilten communication to you. LJnless extended vide a speciflc written
communication, your services shall not be required after the date
mentioned above.
c) During your associalion you will be paid a consolidated
Retainer-ship fee of Rs. 14000/-(Rupees Fourleen Thousand only) per
month all inclusive.
d) The fee payable to you shall be subject to deduction of tax at
applicable government rates, from time to time,
e) The retainer-ship fee may undergo revision from time to time at the
discretion of the management.
f) You shall also not be entilled to any of the beneflts applicable or
being given to other regular employees of the organizalion.

30) General Terms & Condition:
a) You will be reporting to the Head of Department or the person
nominated by lhe management.
b) You will provide your services to the hospital as per the timings
decided by the managemenl.
c) As your services are retained on exclusive basis, hence you will
devote your whole time and attention to the interest of the company
and will not engage yourself in any olher work whether paid or in
honorary capacity.
d) You will practice your specialty in accordance to the code of
ethics outlined by IAP/Physiotherapy Council and work with utmost
dedication, devotion and goodwill, and engage in sening hlghesl
standards of patient care-
e) Your duties will include efficient, satisfactory and economical
operation in the area of responsibility assigned to you and maintain a
high standard of loyally, efficiency, integrity.
f) Since your services are retained for a specified period, you will
neither have any right nor a lien on the job held by you. Also, you
will not claim regular employment even if there is such a vacancy for

Fri, 1 0c1,2021 at 8:59 am



the post held by you or otherwise.
g) Your services is being retained on the basis of your particulars
such as qualification, experience etc. as given by you in your
application for appointment. ln case any information as given by you

is found false or incorrect, your appointment will be deemed void and
would be liable for termination of agreemenl without any notice or
retainer-ship fee in lieu thereof.
h) Your services at present are retained for KRSNA Physio Plus LLP

Paras HMRI Hospital, However your services are liable to be

transferred to any present or future branch /unit / sister concern of
the company at any time depending upon the requirement.
i) You will abide by the rules, regulations, and policies including
policies outlined in the medical bye laws of the Hospital, standing
orders and office orders as framed by the company and which are in
force from lime to time in relation to your service conditions.
j)You will participate in allthe KRSNA Physio Plus Plus/hospital
programmes or camps as may be organized and/or arranged by the Company
and/or any of its hospitals, and/or any programme in which the
Company and/or any of its hospitals has agreed to participate.
k) ln the event of any litigation instituted by any person on any
ground such as medical negligence and/or

defrciency in medical service on Company and/or Hospital, you will at
your own cost defend such liligation winding on behalf of the
Company/Hospital so that no blame is attributed to you or the
Company/Hospital.
l) Wilh a view to meet such a conlingency you will get at your own
cosl necessary insurance policy covering you against any medical
negligence.
m) lf at any time your conduct is considered by the Company as
detrimental to its interesl or in violation of one or more terms of
this agreement and/or the regulations and policies of the Company,
your services may be terminated without notice.
31) Confrdentiality:
a) The Retainer undertakes irrevocably and finally binds himself /
herself that he / she shall n01 use, divulge or disclose information,
(hereinafter deflned) gained/acquired by the Retainer or conferred on
him / her or imparted to him / her during the course of his / her
appointment, which otherwise would not have come to his / her
knowledge or information by any other source, to any other person in
any capacily without the written consent of KPP/ Hospital.
b) The retainer shall not remove from KPP/ Hospital's premises any
documents, frles, records, correspondence, notes or other papers
(including copies) relating 10 the information. except as the
Retainert duties responsibilities shall require, and in such cases,
the Retainer shall promptly after termination of such duties and
responsibilities return such items, to Hospital. Any and all such
items will be returned over to the authorized representative of
Healthcare immedialely upon the final conclusion of the Retainer's
duties and responsibilities unless the Retainer obtains the written
consent of Hospital for retention of such items.
c) "lnformataon" shall mean and include all or any information
relating to the Healthcare business including withoul limitation,
documents, manuals, materia!, processes, photographs, any medical
Iiterature, patient records, design, plans, drawings, business plans,
standard operating procedures, flnancials plans, budgets, market
information on patient behaviour, demand and ability to pay,

information obtained through interviews with physicians, clinicians or
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any other target group from whom such information is obtained,
computer hardware, computer software, inventions, trade secrets,
ideas, designs, research, know-how business methods, samples, models,
prototypes and mock-ups relating to equipments, designs, flow sheets,
process diagrams, current and accumulated experience, analytical
methods etc.
32) Leaves:
a) You assure that you will be available to render your professional
services to the hospital throughout the year. ln case of you are
unable to allend the hospital on any day; you will pre inform or
immediately inform the hospital of non-availability.
b) lf you wish to abstain from work for more than 3 days, you need to
inform H0D and the reporting manager at least week in advance.
c) However you cannot abstain from work for more than 8 working days
on pro rata basis over a period of 12 months . lf it happens then
company may consider deduction of monthly fee adjustable in the last
month of this contract or earlier if, terminated before 12 months.
33) Termination: -
a) This agreement may be terminated by either party before the expiry
of the agreement term, wilhout cause, by giving (Two) month wrilten
notice to the other party or Two month's retainer ship in lieu
thereof.
b) Neither party shall be liable for any damages to the other
consequent upon such termination.
c) However, if you shall breach any of the conditions of this
agreement or shall neglect or fail or refuse to carry out the duties
assigned to you hereunder. the Company may terminate this agreement
without notice and without any payment in lieu of notice.
34) Address for Correspondence:
a) Your address, as indicated in your applicalion for appointment
shall be deemed to be correct for sending any communication 10 you.
The communication sent at the given address shall be deemed to have
been served upon you.
b) ln case there is any change in your residential address, you will
intimate the same in writing to the Department within three days from
the date of such change and get such change of address recorded.
c) You will upon completion of your termination of the engagement
hereunder, immediately deliver upon to the Company all correspondence;
documents, papers, and property belonging to the Company which may be
in your possession or under your conlrol.
d) One month salary would be kept as a security which will be released
at the time ofleaving thecompany.

35)Jurisdiction: -

a) That in cas€ of any dispute arising or accruing in respect of thls
agreement, the same shall be subject to the exclusive jurisdiction of
Court in Gurgaon

The agreement coming inlo force upon acceptance of this offer woutd
not constitute Employee-Employer or agency relationship in any manner
& the services shall be rendered by Retainer on an arms length basis.

Please relurn the duplicate copy of lhe letter duly signed in token of
your acceptance of the above stated terms and conditions,
Looking forward to a mutually beneficial association.

With best wishes,
for Hospital



For KRSNA Physio Plus LLP
DP Sharma
HOD

Physio
981115327 4

Declaration by the employee

I accept the officer and the terms and conditions mentioned in the
aforesaid letter.

Date:lst october 2021

Place: Paras global hospital Darbhanga

Dated: lst october 2021

Himadri Thapa

Signature of the Applicant :

Re trai
Unive gram
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HOME VI$IT AVAILABLE

PHYSIOTHERAPY
VANU PHYSIO CARE\rc

Dr. Sahil Sarvang (PT)

m +91-729as27a11

Regd. No.0843

tr drsah ilsarvang@gma il.com
E[ dr,-sahil_sarvang
tr DrSahil sarvang

E Main Railway Station Road
Garhi Harsaru, Gurugram (HR)-122505

Touch of Care

a Gurugram
Bud
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Aqnointrncnt tletails

Irollori ing clctails lrcn{ioncd lrclorv:

l. Tiruing for 1 ou r su.r,ir:c: 9^ful to 2t)M ( l5 gracc tninutcs allowe<j in emergencc

sitL:lrtion)

1. Selr:1': ?00001 (Ctonsclill red flventy.fhousand Itupee Olly;

3, No T:\/DA rvill be given during your service period

4. Naru'e ol Wo.k: I)hy,siotherapy a,d Occupational 'l-hcrapy Acri'ities rvithin rhe

coniract periods

5. Sa)ar1, DisbursaI schudule: In betl.,,e en I't to 10'l,of cvcry month depends on

available projecr l'unds (According to English Calendar)

6. N,1odc of l)avnrerlts: Elcorronic mode may be NIEF17ll{pS or ciraun Chcque

against )our niinre (As mentioned tn appointment lctrer)

7. Evi r.r' Sunday and 2"'j , 4rl' SrtLrrday lvilI be ol'ficial leuve (if ot c.ny urgent

o tiiu i:, i u orks;

AbM

ilsr 0 I 29-3554625, 8851 041?d$Con&et Del!
forinclusion(ii) ,,nr:tii.cc'r



AITMAAN SPECIAL SCHOOL
('l'hc Atlvancccl Socictl, for the Differcntly Ablctl)

9S5, Scctor-l 6 l'nridrrbud Hnrynna-12I002

/\DI)liNDUi\l TO El\'lPLOYNIENT itGIUIENIENT

-l-his 
adclcntlum to lhe Enrplol,mcnt agreement dated I'r February 2023. is made on today

bclqeclt the Armaan Special School ((The Advanced Society lor the Dift'crently Abled)) and

Brijbala Soni to rccord the follorving understalding betrveen the parties

l. 'flrc l'ollorving clause stands incorporated in the employnrent agreenlenl:

Alter 1'our confirmation, you rvill be allorved to resign lront your scrvice by giving a

cleflr one-monlh advance notice in writing or by payment of one-nronth consolidated

salury in lieu ol such notice periods

Nr: Notice shall be necessary or required to be given in casc you are djsnrissed or

rcmoved from services as a result of misconduet/disciplinary action against you and/ or

ns a result ofyou resorting to corporal punishmcnl i.e, phi,sical punishment ofstudenls

and/ or ir,r the evenl your services are found to be belorv satisfactory and there has been

no improvemetlt despire reasonable chances provided to you by the school

managenlent,

l. \'ou shail not use ol sehool students photograph for your pcrsonol or prolessional use

ivitltout prior pcnrission.

encoumge

C\\'SN for private or home session.

.l- \'ou are apPrintcd on Purely
You a re not supposed to cl im

fuL"r-Ut=\.'
.. ...ii'i.l

i. \'cru are not allorved to use school resources lor personal purpose or shall

ly lvili r::rtended time ro timc'

c ircu msLlrn ces

.'1r''r ContactDetails:01?9-3554625,8ES10'11768
' 

I u,.il,,trrddji&ss&, arm$nforinclusioo@grnail'e"om
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I)r. Chitrakshi Sharma (pT)
Consulta nt Physiothera pist

Department of Physiotherapy &
Rehabilitation Sciences

Emp. Code: AHC-264
Location : Manipal Hospitals, Dwarka (Delhi)

Emergency Cont. Person : Mr VK Sharmt

Bmergency Cont. No. :9911224266

Relationship : Father

If forrnd Please return to

F-219, Sector-18, Rohini, Delhi

any Contact : +9I 97178?0838Comp
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Dr. Dheeraj Kumar (pr)

Dr. Neha Kumari Pr)

9205567693, 977351 2149

ni rvanahealthcarel 221 @gmail. com
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@
DR NASIR PHYSIOTHERAPY AND
REHABILITATION

Ilrllasir&rAX

E3/ Site -4,Vikaspuri

New Delhl-l100t6

T€l:9891878108

f ,mail: of fi ccdnpr@_lgm ril.com

Offer letter.

Datei - 30th lune, 2021

Name- Or Ruchika Arora
Tel - +91 9910209320
Duration of contract Time- 2 years from date of Joining-

Date ofJoining- 1't July, 2021

Dear Dr Ruchika Arora (PT)

We are pleased to offer you the Position of Physiotherapy Manager
Locationr - DNPR OFFICE, 83, SITE'4, Vikaspuri, New Delhi-110018

Job Responsibilities

1. To supervise all staff members
2. To supervise, maintain and upgrade patients'ongoing treatment
3. Lead/ enquiry management and conversions
4. To build and maintain finance and closing report of the patients and therapists
5. Recruitment of new therapists
6, Maintain and improve relations with other healthcare organi2ations/ doctors
7. To supervise the centres, their needs and reporting of accessories and modalities
8. To support in marketing and brand making activities
9, To support in office maintainence and requirements
10. To maintain and build healthy relations with all patients including lPD, OPD and Home Visits and assuring quality

treatment and healthV care

Financial Offer:
1, The offered salary is 20,000/(Twenty Thousand). per month(lnclusive all benefits)

Further information about the work:
A) You will report to ManaSement Head
B) t hours your working hours will start from 09:00AM to 6:00PM
c) You will be given l week off
D) Furtherdetails aboutyourjob or position, companyculture, companygoal, companypolicies etcwill bedescribedin
Agreement.

1

Cnndidate Copy

Regi trar
SG
Bud a, Gu

N iV€

0 rarm



Authorised Signature

r

2

ram

, s x
ph slothcro & Bo o iil tot lon

We are delighted to send you this offer to be approved and signed from you in order to start the job from - l'h ,uly, 21

We look forwa rd to join our orga n ization inordertoworkwithyou.Weareconfidentthatyouwill be able to make a significant
contribution to the success of our Dr Nasir Physiotherapy & Rehabilitation goal. And we look forward to work with you.

Note- This document is completely confidential and should not be shared with anyone for any purpose in any circumstance-
lf disclosed wlth anyone, the validlty stands null and the company can take any action against the concerned person if found,

After signing/accepting the offer letter you are bound to work for the time period mentioned above and abide by your job
responsibilities anyhow, otherwise the organization holds the right to terminate you from your responsibilities or impose heavy
penalty, if found guilty,

Sincerely,

DR NAsIR PhvsiotherapV & Rehabilitation.
Vikaspuri, New Delhi
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DR. SARAEJEET S|NGH (PT)

Physiotherapist
EPT, DCPTOT

MIAP. CCT, CKTP

FAITH & CARE,
PHYSIOTHERAFY CLINIC

CLIHIC TIMING$: Mot'l To 9AT, 9:00 Aill To s:00 Ft{ | sUH. 9100 Al$ To I r00 FM

J.7i8O M. hIEHRU T'TARffiET RAJOURI GAROEN NEW NELHI.T1OOz7

B 95 BZ 55 323 I E c.ontact@d rsa rabjeets ing h.com

Reo iqtre
SGT Un
Budhera
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You.5 Stniaaely,

APARC

Namltr Mlihra

APARC HEALTHCARE PW^ LTD.

oarett2.ll-20r1

to wfloit r MAY COnCaiN

11,]:y:ll tL r*tr r! lrortiorwtrh ur.r pMorh.r.ptg er our Jarpur cotctln
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E

o
.-,

-.
.-. *

Iam

15:59 .Fi,!p! (, @,t&
tlTE

Adv!nca Phy!oth.r.uv

/, \6 rr Narbo\rtrdrr ri

HU



Dr. Preeti Sharma

Jr Physiotherapist
Dr Preeti has great skill of patient interaction Her

soft nature and speaking ability pults all patients

attention towards her and offer great satisfaction.

She has 2 years of clinical experience and within

this short period of time she has proved herself

an enthusiastic and energic physiotherapist.

She Assist almost all services offered in ASPIRE

including Ortho, Neuro, Sports, Gynae, Geriatric,

Yoga and Athlete Training program with best

efficacy. Her coordination with patients is very

ersity
urugrarn

g www.aspirephysio.in R ff
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IIARYANA MEDICAL COUNCIL

(Constituted under the Haryana Medical Council Act, 1916)

CTRTITICATT OT PMYISrc^TA.T REGTSTR-AIION

Registration No - P -11776

Aadhaar No: -2701 9513 /f845

Place ol lntemship

S.G,T UNIVERSIi'/, GURUGRAM

Dated: 30-09-2020

+o&,

S.G.T UNIVERSIW, GURUGRAM

Dr. ndeep Chhabra
Registrar

he register

j
t..

Plqvjsional Certificate: This Certificate is valid only for completion of internship for one year from the date of passing of MBBS examination. lt will not be
used for any other purpose. After completion of internship the candidate shall apply for permanent registration with this Council and this Provisional
certificate along with the Photostat attested coples of detailed marks certificates of passing of MBSS examination, Matriculation certiflcate and internship
completion certiflcate will have to be returned.
lmportant notice : Every Registered Medical Practitioner should be carefulto send to the Registrar, immediate notice for any change in his/her address and
also answer all enquiries that may be sent to him/her by the Registrar, in regard theteto or in order that his correcl address may be entered i

of Re8lstration Medical Practitioner.
v\

rsitYT

\Jni!e arfl
SG\

heru, GU{\rg(

IIame , Fathey's Name & DOB Address

DR. HIMA'{I ARYA
(FEMALE)

H,NO 13-8, GAU NO-10, JAWAHAR
NAGAR, HISAR, HARYANA

SH. I.AL BAHADUR KHOWAL

03-09-1997

Qualification with Yeat Name of University

M.B.B.S-2020

c

iii,0 ,0o -r

*rlg
\\

)j.3



DIC

Registration No - P -11777
Name , Father's Name & DOB

Aadhaar No: -7907 :1850 5214

Placc of lntemshlp

S,G.T UNIVERStrY, GURUGRAM

a
IIARYANAMEDICAL

I
COUNCIL

(Constituted under the Haryana Medical Council Act, 1916)

crRrl f r carT o f 2 ag-y r s rc ${A{:Rr Q r s rR Arl o N

Qualification with Year

M.B.B.S-2020

Rgc,'"'eJ
-1Q:t ?at

;!=.-

llame of University

5.G.T UNIVERSITY, GURUGRAM

Dr. ndeep Chhabra
. Reglstrar

| '?'Lozt

'EqYDated: 30-09-2020

of ffe8lstration Medical Practitioner.

Provlslonal Certlffcate: This Certiffcate is valid only for completion of intemship for one year from the date of passing of MBBS etamination. lt will not be
used for any other purpose. After completion of internship the candidate shall apply for perman€nt registratlon with thls Council and this Provisional
certificate along with th€ Photostat attested copies of detailed marks certificates of passing of MBBS examination, Matriculation certificate and internship
completion certificate will have to be returned.
lmportant notice: Every Register€d Medical Practitioner should be careful to serld to the Registrar immediate notice for any change in his/her address and
also answer all enquiries that may be sent to him/her by the Registrar, in regard thereto or in oider that his correct address may be entered in the

I

SH. KAPTAN SINGH

29-11-1998

DR. TEJVEER

(MALEI
890, SANGWAN HOSP|TAL OtD BUS

STAND, UCHANA" JIND, HARYANA

$

reBister

Address

ugram



o
IIARYAI\A MEDICAL

o
COUI\CIL

Registration No - P -1U78

Aadhaar No: -8652 5389 5962

Place of lntemshlp

5.6.T UNIVERSTTY, GURUGRAM

of Reglstration Medical Practitioner.

,[*rf,
..ta.ndeep ChhabraI hegistrar

(Constituted under the Haryana Medical Council Act, 1916)

CTRTTTTCA O^{A.C. REGISTR,ATION

. )t,. Dr
2rc-c i.u af o-. l' 7pl

.I

.ils
/^lDated: 30-09-2020

71.L\

Provisional Certifi cate: This Certifi cate is valid only for completion of intemship for one year from the date ol passing of MBBS examination. lt will not be
used for any other purpose. After completion of internship the candidate shall apply for permanent registration with this Council and this provisional
certificate alonB with the Photostat attested copies of detailed marks certificates of p3ssing of MBBS examination, Matriculation certificate and internship
completion certificate will have to be returned.
lmoortant notice: Every Registered Medical Practitioner should be careful to send to the Registrar immediate notice for any change in his/her address and
also answer all enquiries that may be sent to him/her by the Registrar, in regard thereto or in order that his correct address may be Hsd e r

SGT UN
Budhera' gram

Name , Fathe/s Name & DOB Address Qualification with Year Name of University

DR. MAMTA YADAV
(rEMArf)

SH. RAM BHAGAT YADAV

25.o.2-L997

GORIA {1+N}, GORtA, JHAJAR,

HARYANA
M.B.B.5-2020 5.G.T UNIVERSITY, GURUGRAM
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TIARYANA MEDICAL COUI{CIL
(Constituted under the Haryana Medical Council Act, 1916)

CTRTITICATT OT 
"R,OYISIONAT.

REGISTKATIOs{

a

Registration No - P -11779
Name, Fathe/s Name & DOB Address Qualiflcation with Year Name of University

DR. MEGHNA GHODAROPE
(r€MAr"El

SH. MAHESH KUMAR

27-O9-L997

H. NO-293, SECTOR.ss, GHATA,

GURGAOTTI, HARYAT{A

M.B.B.5-2020 S.G.T UNIVERSITY, GURUGRAM

Aadhaar No: -8130 530I) 3189

Placrofl ernshlp

S.G.T UI{ IVEBSTTY, GURUGRAM

Dated: 30-09-2020

K*,"r*J'
r \a\P

{rA.{*"' 54( B Dr ndeep Chhabra
ReSistrar

Provisional Certificate: This Certificate is valid only for completion of internship for one year from the date of passing of MEBS examination. lt will not be

used for any other purpose. After completion of internship the candidate shall apply for permanent registration with this Council and this Provisional

certiflcate along with the Photostat attested copies of detailed marks certificates of passing of MBBS examination, Matriculation certificate and internship

completion certificate will have to be returned.
lmportant notice: Eve ry Registered Medical Practitioner should be careful to send to the Registra, immediate notice for any change in h er address and

also answer all enquiries that may be sent to him/her by the Registrar, in regard thereto or in order that his correct address may be enter in the register

rs\tYe nrve
of Registration Medical Practitioner.

o.

\J
G\Jtrrg(a{n
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HAR.YANA MEDICAL COUi\CI
(Constituted under the Haryana Medical Council Act, 1916)

CTKTT TI CA'I'T O T 
"R.DY 

I S rc 5{AI REGISTRATIOAI

Registration No - P -11780

Aadhaar o: -9337 0850 7141

PlacG of lnternship

5.G,T UNlVERSITY, GURUGRAM ke cei vtl
?qt'" kh l'l

\h"i'4-
fandeep Chhabra
I Ret strar$ Dr

Dated: 30-09-2020 g\0
Provlslonal Certlflcate: This Certificate is valid only for completion of internship for one year from the date of passing of MBBS examination. lt will not be
used for any other purpose. After completion of internship the candidate shall apply for permanent registration with this Council and this Provisional
certificate along with the Photostat attested copies of detailed marks certificates of passing of MBBS examination, Matriculation certificate and intemship
completicn certificate wilt have to be retumed.
lmDortam notlce: Every Registered Medical Practitioner shguld be careful to send to the Registrar immediate notice for any change in his/her address and
also answer all enquiries that may be sent to him/her by the Registrar, in regard thereto or in order that his correct address may be e
of Regisuation Medical Practitioner.

the register

A1

Name , Father/s Name & DOB Address Qualification with Year Name of University

DR, MANISH BHATI
(MArE)

SH. BHAGAT SINGH BHATI

0411-1996

H.NO-19, 5EC.59, BHREMPUR(80),

GURGAON, KADIPUR, HARYANA

M.B.B.S-2020 S.G.T UNIVERSITY, GURUGRAM

r\ et
S
Or ,dhe(a, Gu

sity

I

I
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TIARYAI{A MEDICAL COUNCIL

(Constituted under the Haryana Medical Council Act, 1916)

Registration No - P -11781

Aadhaar No, {9gl 79{X, 5391

Plac€ of lnternship

S,G.T UNIVERSITY, GURUGRAM

5t b

t4 Dr n deep habra
Dated:3G09-2020

rs \o
? Registrar

Provisional Certlficate: This Certificate is valid only for completion of internship for one year from the date of passing of MBBS examination. lt will not'be
used for any other purpose. After completion of internship the candidate shall apply for permanent registraticn with this Council and this Provisional
certificate along with the Photostat attested copies of detailed marks certificates of passing of MBBS examination, Matriculation certificate and internship
completion certificate will have to be returned.
lmportant notice: Eve ry Registered Medical Practitioner should be careful to send to the Registrdr immediate notice for any change in his/her address and

also ansr,ver all enquiries that may be sent to him/her by the Regisrar, in regard thereto or in order that his correct address may be entered i he register

Regis r

SGT rsitY

Name , Fathe/s Name & DOB Address Qualification with Year Name of University

DR. CHAHAT GOYAT
(FEMALE)

SH. SURESH KUMAR GOYAT

24-09-1996

H.NO.78, KOHAN VE,

PITAMPURA, NORTH WEST, DELHI

M.B.B.S-2020 S.G.T UNIVERSITY, GURUGRAM

of Registration Medical Practitioner.

Budhera, Gurugram

F-l,

0^d

I

I
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.O
HARYANA MEDICAL COUNCil,

(Constituted under the Haryana Medical Council Act, 1916)

Registration No - P-11782
Name , Fathe/s Name & DOB Qualification with Year Name of University

Aadhaar No: -9724 28:rB 8332

Place ol lnternshlp

S.G.T UITIVERSITY, GURUGRAM

\cl 3 Lo Ll Dr. andeep Chhabra
Dated: 30-(x)-2o20 (s:e) "Registrar

l8ulgau l^rcrrar{

Provisional Certificat€: This Certificate is vali
used for any other purpose, After completion of internship the candidate Shall apply for permanent registration with this Council and this provisional
certificate alonE with the Photostat attested copies of detailed marks certificates of passing of MBBS examination, Matriculation certificate and internship
completion certificate will have to be returned.
lmDortant notice: Every Registered Medical Practitioner should be careful to send to the Registrar immediate notice for any change in his/her address and

:H.TilTl il".;ffi:::i#:::'sent 
to hlm/her by the Re8istrar, in resard thereto or in order that his correct address mav be entered r$e resister

,8.

\

=l
.,rd

d only for completion of intemship for one year from the date of passing of MBBS examination. lt will not be

Budhera, Gurugram

Address

DR. SHUBHAM SANGWAN
(MALEI

SH. GURDEEP SINGH

29-03-1998

H.NO 2043, URBAT'I ESTATE, JIND,
HARYAI{A ,

M.B.B.S-2020 S.G.T UNIVERSITY, GURUGRAM

cERTrf r C-KTE O f " Oy r 5r W

R.r.J



Dtc
a

IIARYANA MEDICAL
a

COUNCILCz (Constituted under the Haryana Medical Council Act, 1916)

CERTT CATT
"MY$NNAL 

ILT,GIST?ATIO3,{

Registration No - P -11784
Name , Fathe/s Name & DOB Address Qualification with Year

DR. PRIYA YADAV
(FEMALE}

0.17, OLD ROSHANPUR,A,

NAJAFGARH,SOUTH WEST DEIHI,
OELHI

M.B.B.S-2020 S.G.T UNIVERSITY, GURUGRAM

25-05-1997

Aadhaar Nor -3!149 6437 2775

Place of lnternship

S.G.T UNlVERSTTY, GURUGRAM 3rr^r-rA I Issg)

Dr ndeep Chhabra
Dated;3G09-2020 Reglstra r

Prqvjsiqnal Certificater This Certificate is valid only for completion of intemship for one year from the date of passing of MBBS examination. lt will not be
used for any other purpose. After completlon of internship the candidate,shall apply for permanent retistration with this Council and this Provisional
certiffcate along with the Photostat attested copies of detailed ma*s certificates of passing of MBBS examination, Matriculation certificate and internship
completion certificate will have to be returned.
lmDortart notlce: Every Registered Medlcal Practitioner should be carefulto send to the Registrar immediate notice for any change in his/her address and
also answer all enquiries that may be sent to him/her by the Registrar, in regard thereto. or in order that his correct address may be
of Registration Medical Practitioner.

Ht$r.l e re8ister

SGT Un
Budhera,

t

t\.*.,
\)- r -,'

VFIY'
tl.

'lb/^*

Name of University

SH, DIWAN CHAND YADAV

I*

l's
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TIARYAI{A MEDICAL COUNCIL
(Constituted under the Haryana Medical Council Act, 1916)

CERTI fro
"MV$n^tAr.

t

Registration No - P -11785
Name , Fathe/s Name & DOB Address Qualificatlon with Year Name of University

DR. JATIN I(AUSHIK

{MAn}

SH. AJIT KUMAR KAUSHIX

11-O4-1997

H.N0-116, Vlu-AGE GHtLAWAS,

TESHTL EATUADt, GHTLAWAS(z73),

GURGAO'{, I(HAILIPUR, HARYANA

M.B.B.S-2020 S.G.T UNIVERSITY, GURUGRAM

Dated: 30-09-2020

p*au"J #{,r

l*ry
.\
;l
,,t E

)^!f
Dr. ndeep Chhabra

Retistrat
fi6tr rtlc. a S"lf

Provisional Certiflcate: This Certificate is valid onty for completion of internship for one year from the date of passing of MBBS examination. lt will not be
used for any other purpose. After completion of internship the candidate shall apply for permanent registration with this Council and this Provisional
ceruficate along with the Photostat attested copies of detailed marks certificates of passing of MBBS examination, Matriculation certificate and internship
completion certificate will have to be returned.
lmportant notice: Every Registered Medical Practitioner should be carefulto send to the Registra'r immediate notice for any change in his/her address a

also answer all enquiries that may be sent to him/her by the Regislrar, in regard thereto or in order that his correct address may be entered in the regi

Reg istrar
SGT U nlvers ity

o{ Registration Medical Practitioner.

Bud hera, Gurugram

Aadhaar No: -2368 ZlCl4692

Place of lnternship

S.G.T UNIVERSTTY, GURUGRAM

t
I'J-

,
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FIARYAT.IA MEDICAL C OUNCIL

CTKTT PR,CIYIYONA.C RTEISJ,KMPN

Registration No - P -11786
Name , Fathey's Name & DOB

DR. VICTORIA PEARLY
(FEMAr..E)

SH. BATOEV MAAI-AKAR

Aadhaar No: -27(X} 9669 6605

Place of lnternship

s.G,T UHIVERSITY, GURUGRAM

Dated: 3O-(x)-2020

Address Qualilicatlon with Year Itlame of University

5.G.T UNIVERSITY, GURUGRAM

/....

\J \' I

Budi

l"t ? D ndeep Chhabra
REgistrar

Provisional Certificate: This Certificate is valid on ly for completion of internship for one year from the date of passing of MBBS examination. lt will not be
used for any other purpose. After completion of internship the candidate shalt apply for permanent retistration with this Council and this Provisional
certificate along with the Photostat attested copies of detailed marks certificates of passing of MBBS examination, Matrlculation certificate and internship
compleUon certificate will have to be retumed,
lmportant notice: Every ReBistered Medical Practitione. should be careful to send to the Registra'r immediate notice for any change in his/her address and

also answer all enquiries that may be sent to him/her by the Registrar, in regard thereto or in order that his correct address may be en

of Registration Medical Practitioner.

rn reBistert

arn

FIAT NO, 3.B,R.G BARUA ROAO

GUWAHAN,
KAMRUP(METROPLITAN), ASSAI',

M.B.B.S-2020

(Constituted under the Haryana Medical Council Act, 1916)

12:(xr-1997

R*'"'"
.-- .l .\

,-/i/{-
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I{AITYAT{A MEDICAL COUI\CIL
(Constituted under the Haryana Medical Council Act, 1916)

CTRIT fToT
" 

RO V I S rc 5{A.C. RT G I S TR-ATI O I'T

Retistration No - P -U787
Qualificatlon with Year

M.B.B.S-2020

)'

Dr Sandeep Chhabra
oated:'30{9-2020 ReBistrar

Pt ional Certificate: This Certificate is valid only for completion of internship for one year fro, *," a"t" 
"r 

rffiittfl'&!''llhnation. rt wi, not be
rmanent resistratiai+q[fth-ihis Council and this Provisionalused for any other purpose. After completion of internship the candidate shall apply for pe

certificate along with the Photostat attested copies of detailed marks certificates of passing of MBBS examination, Matriculation certificate and internship
completion certificate will have to be returned.
lmportant notice: Eve ry Registered Medical Practitioner should be carefulto send to the Registrar immediate notice for any change in his/her address and

also answer all enquiries that may be sent to him/her by the Registrar, in regard thereto or in order that his colrect address may be entered in the register

of Registration Medical Practitioner. ,,") - Jdt*' ,f-'-.,1
' ,z -J 4-k,&+t'-z' r -..\ rz/1f 

tz1 zozo :l b 5

Name , Father/s Name & DOB Address

DR. PRINCE YADAV
(MArr)

SH. RA'INDER YADAV

18-07-1996

H.NO-1229, SECTOR-21, GURGAON,
HARYAI{A

5.G.T UNIVERSITY; GURUGRAM

,_

tl

Name of University

Aadhaar Ho: -5!X)27623 74IJd.

Place of lnternship

5.6,T UNIVERSITY, GURUGRAM
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TIARYANA MEDICAL COUI\{CIL
(Constituted under the Haryana Medical Council Act, 1916)

CTRTT o RE

Registration No - P -11788
Name , Fathe/s Name & DoB Address Qualificatioo with Year Name of University

DR. RAINESSH DAGAR
(MALE}

SH. SURENDER DAGAR

2()-10-1995

v.P,o, DHANSA VtTLAGE,SOUTH

WEST, DELHI

M.B.B.S-2020 S.G.T UNIVERSITY. GURUGR.AM

Aadhaar No: -2000 79T17767

Place of lntermhlp

S.G.T UT{IVERSTY, GURUGRAM
R.- -03 \L rlo ) a

eb
Dated: 3(HX,-2020

also answer all enquiries that may be sent to him/her by the Registrar, in regard thereto or in order that his correct address may be

of Registration Medical Practitioner.

Provisional Certiffcate: This Certificate is valid only for completion of internship for one year from the date of passing of MBBS examination. lt will not be
used for any other purpose. After completion of internshlp the candidate shall apply for permanent registration with this Council and this Provisional
certiftcate along with the Photostat attested copies of detailed marks certificates of passing of MBBS examination, Matriculation certificate and internship
completion certificate will have to be returned.
lmportant notice: Every Registered Medical Practhioner should be careful to send to the Registrar immediate notice for any change n his/her address and

59ndeep Chhabra
- REgirtrar

egls
red if,l[e reCister

niversityS
udhera' Gurugram

I

;le



a o ao
HARYANA MEDICAL COUNCTL

(Constituted under the Haryana Medical Council A€t, 1916)

CYKITTI ?ROY I S rc NA.I. RTG I STR-ATT O N
Registration No - P -11790

Name . Fathe/s Name & DOB Address Qualificatlon with Year Name o{ Unlversity

DR. KAPIT

{MALE)

SH. BHIM STNGH

15-0S-1996

BATIAWAS, GURGAON, GURGAON

SECTOR 45, HARYAffA
M.B.B.S-2020 S.G.T UNIVERSITY, GURUGRAM

Aadhaar No: -5625 4259 7495

Place of lnternship

S.G,T UNIVERSITY, GURUGRAM

Dated:3O09-2020

('eiw, a

63\

o3 )L Yo 24

Dr eep Chhabra
ftegistrar

Provisional Certificate: This Certificate is valid on ly for completion of internship for one year from the date of passlng of MBBS examination. lt will not be

used for any other purpose. After completion of internship ttre candidate shall apply for permanent retistration with this Council and this Provisional
certificate along with the Photostat attested copies of detailed marks certificates of passing of MBBS examlnation, Matriculation certmcate and internship
completion certmcate wlll have to be r€turned.
lmpdtam dotloe: Every Registered Medical Practitioner should be careful to send to the Registrar immediate notice for any change in his/her address and

also answer all enquiries that may be sent to him/her by the Registrar, in regard thereto or in order that his correct address may be

of Re8istration Medical Practitioner.

in the register

r

S Univers'lty
rarn

\
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IIARYANIA MEDICAL C OUNCIL

(Constituted under the Haryana Medical Council Act, 1916)

CTRTTTICATT OT
"R,NY$IONAI.

RTGISTKATTOsT

Reglstration No - P -11792

Aadhaar l{o: -2![3 6788 9318

Place of lnternshlp

S.G.T UNIVERS]TY, GURUGRAM
5?o

} Dr ndeep Chhabra
RetistrarDated: 30-00-2020 zc \-\-z\

provisional Certlf,cate: ihis certificate is valid only for completion of intemship for one year from the date of passing of MBBS examination. lt will not be

used for any other purpose. After completion of internship the candidate shall apply for permanent registratlon with this Council and this Provisional

certificate along with the photostai attested copies of detailed ,narks certificates of passing of MBBS examination, Matriculation certificate and internship

completion certificate
lmportant notice: Eve

will have to be returned.

ry Registered Medical Practitioner should be careful to send to the Registr3r immediate notice for any change in hls/her address and

also answer all enquiries that may be sent to him/her by the Registrar, in regard thereto or in order that his correct address may be entered in the r ster

Regis
rsitv

ramSGT

Name , Fathe/s Name & DOB Address Qualification wlth Year Name of University

DR. 
'AYANT 

PHOGAT
(MAr.E)

5H. SURENDER SINGH

12-1(}1997

QUARTER N$,2, I{EAR METRO PILI.AR

r{o-183, DU sECrOf,:29,
GURGAON,HARYAT{A

M.B.B.S-2020 S.G.T UNIVERSITY. GURUGRAM

of ReSistration Medical Practitioner

Budhera, Gurug



a o lo
IIARYANIA MEDICAL COUI\CL

Registration No- P -11793

DR. ASHISH MAJUMDAR
(MArEl

SH. SHYAMAT MAJUMDAR

t447-\997

WARO NO 06, MAIN
ROAO,PAKHANJORA, UTTAR BASTAR

XARI(AE, CHHATISHGARH

M.B.8.S-2020 S.G.T UNIVERSITY, GURUGRAM

Nam€ , Father's Name & DOB

Aadhaar lilo: -7401 3389 8a07

Place of lnternship

S.G.T U'{IV€RSTTY, GURUGRAM

Qualification with Year Name of University

i)
^

\'e\
=,

^!/Ey";

,-1t'14
A (tt

Dr eep Chhabra

Dated: 3G0+2020 ReBlstrar

Provisional Certiftcatel This Certificate ls valid only for completion of intemshlp -'or one year from the date of passing of MBBS examination. lt will not be

used for any other purpose. After completion of internship the candidate shelt apply for permanent registration with thls Council and this Provisional
certificate along with the Photostat attested copies of detailed marks certificates of passing of MBBS examination, Mat;iculation certificate and internship
completion certificate will have to be retumed.
lmportant notlce: Every Re8istered Medical Practitioner should be careful to send to the Registqr immediate notke for any change in his/her address and

t1
!

d

also answer all enquiries that may be sent to him/her by the Registrar, in regard thereto or in oider

of ReEistration Medical Practitioner.

that his correst address may be entered in th

Regi rar

Budhera'
Gurugra

(Constituted under the Haryana Medical Council Act, 1915!

crkrrf r c Arx o f 
" 

R ay r s r o NAr REG r srR-ArI o N

Address



a o
TIARYANA MET}ICAL COUNCIL

(Constituted under the Haryana M edical Council Act, 1916)

CTRTTTICATT OT
" 

R,.OY $ rc 5{A.T. REG I S TB,ATT O 5I

Registration No - P -11795

Aadhaar No: -5002 0507 1147

Place ol lnternship

5.G.T UNIVERSTTY, GURUGRAM

.,r!''
0

d.

(

P 6
j, Dr ndeep Chhabra

RegistrarDated: 3G(x,-2020
1o \ ? ro

Provislonal Certificate: This Certificate is valid on V for completion of internship for one year from the date of passing of MBBS examination. lt will not be
used for any other purpose. After completion of internship the candidate shall apply for permanent registration with this Council and this Provisional
certificate along with the Photostat attested copies of detailed marks certificates of passing of MBBS examination, Matriculation certificate and internship
completion certificate will have to be returned.
lmDortant notice: Every Registered Medical Practitioner should be carefulto send to the Registrq,r immediate notice for any change in his/her address and
also answer all enquiries that may be sent to him/her by the Registrar, in regard thereto or in order that his correct address may be ente n the register

r ity

Name , Fathey's Name & DOB Address Qualificatlon with Year Name of university

DR. ANK]T SINGH KAT{DOLA
(MAr"El

SH. sATBIR SINGH KANDOLA

17-O+1993

VILLAGE BUDAIN, JIND, HARYANA M.B.B.5-2020 S.G.T UNIVERSITY, GURUGRAM

of Registration Medical Practitioner Registr
SGT U
Budher

c
rugra m
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IIARYAT{A MEDICAL

I
COUNCILCz (Constituted under the Haryana Medical Council Act, 1915)

CTRTI TI C ATT O T 
"R,AY 

I S I OA|AT'REqJSTKATTON

Qualilication with Year

M.B.B.S-2020

Registration No - P -11796
Name , Fathe/s Name & DOB

DR. DHRUV BISHNOI
(MAlr)

SH. DINESH BI5HNOI

01-o4-1998

Aadhaar l{o: -5330 tl505 2143

Place of lnternship

S.G.T UNIVERSITY, GURUGRAM
\ )Cin

s\

t*\
dr\

[."qv
Dr. ndeep Chhabra

RegistrarDated: 30{B-2020

Provlslcnal Certlftcate: This Certificate is valid only for completion of intemship for one year from the date of passing of MBBS examination. tt.will not be
used for any other purpose. After completion of internship the candidate shall apply for permanent registration with this Council and this Provisional
certificate alonB with the Photostat attest€d copies of detailed marks certificates of passing of MBBS examination, Matrifllation certificate and internship
completion certificate will have to be returned.
lmportant notice: Eve ry Registered Medical Practitioner should be careful to send to the Registra. immediate notice for any change in hisTher address and
also answer all enquiries that may be sent to him/her by the Registrar; in regard thereto or in order that his correct address may be ente the registe,

,,\.l
i /,+-

./.{

Name of University

H.NO 562, HOME LAND C|TY,4ML
GANGANAGAR, RIAJASIHAIII

S.G.T UNIVERSITY, GURUGRAM

of Re8istration Medical Practitioner.

Address

Reqis
SGT L
Budhcl

I



o
HARYANA

a
MEDICAL COUNCILCz (Constituted under the Haryana Medical Council Act, 1916)

ZER.,TI TIEW RT Q I S TR,ATT O N

Addre5s Qualificatlon with Year Name of University

Registration No - P -11798

DR. RAUNAK YADAV
(MAtE)

5H. RAJBIR YADAV

31-03-19:r7

Aadhaar o: -2848 6(x!5 5313

Place of lnternship

S.G,T UNIVERSITY, GURUGRAM

Dated: 3(HXl-2020

o
d)ta

t\
d

\ '.

cl,:

Dr. andeep Chhabra

\1
g5

Provisional Certificata: This Certificate is valid on ly for completion of internship for one year from the date of passing of MBBS examination. lt will not be

used for any other purpose. After completion of internship the candidate shall apply for permanent registration with this Council and this Provisional

certificate along with the Photostat attested copies of detailed marks certificates of passing of MBBS examination, Matriculation certificate and internship

completion certificate will have to be returned.
lmDortant notice: Every Registered Medical Practitioner should be carefulto send to the Registrar immediate notice for any change ln his/her address and

also answer all enquiries that may be sent to him/her by the Registrar, in regard thereto or in order that his correct address may be entered the register

Registtd rsityI Unt
Budlre(a'

S.G.T UNIVERSITY, GURUGRAMM.B.B.5-2020H.NO-il43, LOTUS LANE, Dtt PHASE-

4, GAtttRrA DLF-TV,GURGAON,

HARYANA

of Registration Medical Practitioner.

n

Name , Fatherrs Name & DOB

(@
\

\
o-JE,/i

RcElstrar
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IIARYAI{A MEDICAL

t
COUNCIL

(Constituted under the Haryana Medical Council Act, 1916)

CTRTI 7'r o ? B.TJY I S rc A{AI. RT G I S TB,ATI O 5T

Registration No - P -11799
Name of University

DR. ABHISHEK BALHARA
(MALEI

SH, GAIN DEEP

02-0&1997

M.8.8.92020 5.G.T UNIVERSITY, GURUGRAM

Name , Fathe/s Name & ooB

Aadhaar o:479595/i5176l

Place of tnternshlp

S.G.T UNIVEflSTTY, GURUGBAM

Address

H.NO 8.52, NEB VAILEY NE8 SARAI
IGNOU, ROAD,SOUTH DELHI, DElHI

nq-al

Qualification with Year

1\ll*t

Dr. ndeep Chhabra
ReEistrarDated:3GG)-2020

Provlslonal C.ertificate: This Certificate is valid only for completion of intemship for one year from the date of passing of MBBS examination. lt will not be
used for any other purpose. After completion of internship the candidate shall apply for permanent reglstration with this Council and this provisional
certificate along with the Photostat attested copies of detailed marks certificates of passing of MBBS examination, Matriculation certiticate and lnternship
completion certificate will have to be retumed.
lmportant notlce: Every Registered Medical Practitioner should be careful to send to the RegistJar immediate notice for any change in his/her address and
also answer all enquiries that may be sent to him/her by the Registrar, in regard thereto or in order that his correct address may be entered i e register
of Registration Medical Practitioner. Reg istrar

SGT Univ
Budhera, G gram

'{. t

I - lr -

\
!l
.,4#

*.+
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IIARYAI\A MEDICAL COUNCIL

(Constituted under the Haryana Medical Council Act, 1916)

CTRTITICATT. OT
" 

R,O Y T S ru 5[A.[. RTG I S TR,ATI O X

o

Registration No - P -118fi)
Name , Fathe/s Name & DoB Address Qualification with Year

DR. RASNEET KAUR

(FEMAtE}

SH. BATBIR SINGH

2&01-1996

WARD t{O.6, RATIA, FATEHABAD,

HARYANA

M.B.B.5-2020 5.G.T UNIVERSITY, GURUGRAM

Aadhaar No: -51{X} 53Ol 3256

Place of lnternship

S,G.T UNIVERSTTY, GURUGRAM

Lo'n

Oated: 30-G)-2020

ll..-$

568

flu;*tt\
;\
?t
:'t!P

.1t
/*?

Name of University

ndeep Chhabra
Registral

Dr

all4LoLl
Provisional Certiflcate: This Certificate is valid on ly for completion of internship for one year from the date of passing of MBBS examination. lt will not be
used for any other purpore. After completion of internship the candidate shall apply for permanent re$stration with this Council and this Provisional
certificat€ along with the Photostat attested copies of detailed marks certificates of passing of MBBS examination, Matriculation certificate and internship
completion certiflcate will have to be r€tumed.
lmDortant notice : Every Registered Medical Practitioner should be careful to send to the Registra,r immediate notice for any change in his/her address and

also answer all enquiries that may be sent to him/her by the Registrar, in regard thereto or in order that his correct address may be entered in th register
Reg istrar
SGT Uni
Budhera,

of Registration Medical Practitioner.
sit

ram
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IIARYANA MEDICAL

to
COUi\CIL

{Constituted under the Haryana Medical Council Act, 1916)

CTKTITICATT. OT 
"ROYIYOA|A-C, 

RTGISTR-ATIAN

Registration No - P -11801
Name , Fathe/s Name & DoB Address Name of University

SH. RAMNIWAS

24-OL-1997

M.B.B.S-2020 S.G.T UNIVERSITY, GURUGRAM

Aadhaar ilo: -824tr. AITO t472

Place of lntemship

s.G.T UNIVERSTTY, GURUGRAM
tqr!

.l

)

[< ior

I l \'a\

*
)

ftd+L'
Dr Sandeep Chhabra

Dated: 30-0!l-2020 Registrar

Provlslonal Certiflete: This Certificate is valid only for completion of intemship for one year from the date of passing of MBBS examination. ll will not be
used for any other purpose. After completion of internship the candidate shall apply for permanent registration with this Council and this Provisional
certificate along with the Photostat attested copies of detailed mark certilicates of passing of MBBS examination, Matriculation certificate and internship
completion certificate will have to be returned.
lmportant notice: Eve ry Registered Medical Practitioner should be carefulto send to the Registrar immediate notice for any change ln his/her address and
also answer all enquiries that may be sent to him/her by the Regi

of Registration Medical Practitioner.

strar, in regard thereto or in order that his correct address may be entered in e re8ister

rRegi
SGT rversl ty

qualification with Year

DR. DEEPIKA
(FEMAtE)

v.P.o MOT|.A I(HURD(951, REWAH,
HARYA]TA

\
I



ar
HARYANA MEDICAL COUNCIL

(Constituted under the Haryana Medical Council Act, 1916)

CEKTITICArT OT 
"R.OYISIONA.C

REGISTB.AfiOs{

Registration No - P -11802

Aadhaar No! -3703 7931 2353

Place of lntemship

S.G.T UNIVERSITY, GURUGRAM K".^*d
8-"ht^*-

.nr.f0
\L\s ',

.t?- . o\:cl

Jr
_..*i

Dr habra
Datedr 3(}-{X}-2020 Reglskar

P.ouisaonal Certlficate: This Certificate is valid only for completion of internship for one year from the date of passing of MBBS examlnation. lt will not be
used for any other purpos€. After completion of internship the candidate shall apply for permanent registratlon with this Council and this Provisional
certificate along with the Photostat attested copies of detailed marks certificates of passlnt of MBBS examination, Matriculation certlficate and internship
completlon certificate will have to be retumed.
lmportant notlce: Every Reglslered Medical Practitioner should be careful to send to the Regstfar immediate notice for any change in hislher address and
also answer all enquiries that may be sent to him/her by the Registrar, in regard thereto or in order that his correct address may be entered in the registet

Reqist
SGT U er v

Name , Fathe/s Name & DOB Address Qualification with Year Name of University

DR. NEERN YADAV
(MArEl

SH. VUAY PAt YADAV

15-08-1996

GR INTERNATIONAT

scHool-xANrNA(RURAT)
MAHENbRAGARH, HARYATTIA

M.B.8.S-2020 S.G.T UNIVERSITY. GURUGNAM

of Registrat;on Medical Practitioner.

Bud he rugram

"Y
'' i:i'

:::
::l
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IIARYAI\A MEDICAL C OUI{CIL

CTRIT (ro
" 

R,OY I S I o AIA.C, RrG I ST&ATI o N
.:i

Registration No - P -11804

oated: 30-09-2020

.L''lti"'A hi
t9f-\"..t*

Address

\

M.B.8.S-2020

Qualification with Year Name of University

S.G.T UNIVERSITY, GURUGRAM

Dr ndeep Chhabra
Registrar$

Provisional certificate: This Certlficate is valid on ly for completion of internship for one year from the date of passing of MBSS examination. lt will not be

used for any other purpose. After completion of lnternship the candidate shall apply for permanent registration with this Council and this Provisional

certificate alon6 with the Photostat attested copies of detailed marks certificates of passing of MBBS examlnation, Matriculation certiffcate and lnternship
completion certificate will have to be retumed.
lmportant notice: Eve ry Registered Medical Practitioner should be carefulto send to the Registrar immediate notice for any change in his/he r address and

also answer all enquiries that may be sent to him/her by the Registrar, in regard thereto or in order that his correct address may be entered in e register

of Registration Medical Practitioner. Regis
SGT rsitY
Budher Gurug ram

NEAR MAAJID SATTMBA(154},
MEWAT{ FEROZAPUR NAMAK,
HARYAl{A

Name, Father's Name & DOB

SH. ZUTFIXAR AU

03-08-1996

DR. PERVEZ ALAM
(MALE)

(Constituted under the Haryana Medical Council Act, 1916)

Aadhaar No: {620 5214 0682

Place of lnternship

S.G.T UNIVERSITY, GURU6RAM
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Tamanna Kharb Jakhar t't
Clinical Psychologist (associate) at Maharaja Agrasen Hoapital
Dwarka
Netl Delhi, Delhi, lndia . Cont ct info

256 conrt<tionr

fr ,, .uru"' .onnedions: Kanan sharma, Prateek Pandey, and 9 olhers

Maharaja Agrasen Hospital
Dwarka

@(^r.*

Activity
257 followers

Tamanna Kharb hasn't posted lately
Tamanna Kharb's recent posts and comments will be displayed here.

./ Following

Experience

i

Clinical Psychologist (associate)

Maharaja Agrasen Hospital Dwarka .Part-time

Feb 2021 Present . '1 yr 3 mos

tr
6"

Q Search *:9ee
Hom€ My Network lob5 Meesaginq

Tanunna Khalb Jakhar
Ctanical Psychologalt(arsociate) atMaiaraja Agrasen Hospildl Dwa.ka

Dwarka Delhi. lndia

(@r Psy.holog ist
sGT UNIVERSTry (SHREE GURU GOBIND SINGH TRICENTENARY UNIVERSIIY)

Aug 2019 - Dec 2020 . 1 yr 5 mos

Gurgaon, Hary€na, lndia

Pursuing professional diploma ln dinical psychology (RCl registered)

lnternship

9-
Psycholog ist
PsychoWaves @ . lnternship
lun 2019 - Aug 2019. 3 mos

Ludhiana, Punjab, lndia

XI
Psychologist
Global Hospital, hisar. lntemship
Dec 2018 - Feb 2019 . 3 mos

Hisar, Haryana, lndia

Education

:
l(s.r

Re r
SG yersitv, Gurug ram

SGT UNIVERSITY

2019 - 202L) Budh

{ fl,
o

Show all activity +



o A
Pooja Bhatt l't
RCI licensed Clinical Psychologist (PDCP)

GurgaoD, Harlana. lndia Contact info

180 connections

(ff t+ .r,rut .onnections: Kanan shdrma, KhLrshl)oo Tornar,,rnd l? cth-or5

sGT UNIVERSITY (sHREE

GURU GOBIND SINGH

TRICENTENARY UNIVERSITY)

@
About

I am a kainee a5 a clinical psychologist (associate) under RCI and I have one year experience of De-addiction
Rehabilitation centre and also I have done internship from world brain centre for 1 month from Delhi.

Activity / Followrng ,l

l87 {ollowerg

Pooja Blutt pos:e.,:h( .2ln

Hello everyone - I am looking for a role (clinical Psychologist)and would appreciate your support. Thank you in

E Q, Search

-ie
Hoine

a
I P=e

My Netwo* ,obs Merraging

I Po<rj. Bhett
o RCI licensed Clinical Psychologist (PDCP)

Orl

Show all activity {

Experience

E@@E.r,tt-ti."
Jan 2021 - .lan 2022 . 1 yr 1 mo
Haryana, lndia

Ass€ssment

ffiT

counsellor
manas de-addiction center ' lntemship

May 20'17 - May 2018 1 yr 1 mo

Haldwani, Uttaranchal. lndia

Education

SGT UNIVERSITY
professional diploma in dinical psychology(Rcl) . Clinica{

2019 - 202A
@ *.,,g"J,[-

dttc;tof,,.t[er5;7u

-,ugran1

@



A
khushbu nandal.lut
Student at Lady Shri Ram College For Women
South Delhi, Delhi, lndia.Contact info

71 connections

t World medical college of
research and science hospital

SGT UNIVERSITY (SHREE

GURU GOBIND SINGH

TRICENTENARY UNIVERSITY)

ra

fp t .u*", .onnections: John Victor. Clinical Psychologis! Kanan Sharma, and 3 others

@.^*)
Activity
72 followers

khu5hbu flandal reshared a post' 1mo

,./ Followinq )

khushbu nandal reshared a post. lmo

m
u

Q Search o a
a9ec

JoI,'

khushbu nandal
Student at Lady Shri Ram College For Women

]now a[ agfivtry 7

Experience

,.,r
Clinical Psychologist
World medicalcollege of research and science hospital , Full-time
Mar 202l - Present. 1 yr 2 mos

Jhajiar, Haryana. lndia

Education

SGT UNIVERSITY Reg
Professional diploma in clinical psychology, Clinical Psycholoqy..

?019 - 2020

Grade: A

BLI

trar
unit"Ji.llI,*

)

L I

'" - t'



[s7ti J[p .zna

Clinical Psychologist at Door Of Hope Rehabilitation center
New Delhi, Delhi, lndia . Contact info

82 connections

fp a ,*tr"t.onnections: Dr.Pukhraj Meena, Kanan Sharma, and 6 others

T Door Of Hope Rehabilitation
center

@
About

l)i have done internship from vimhans hospital as well as in mental health foundation (tiharjail) where iworked with
drug addicted patients. patients with behavioral issues, identi{y and diagnosed suicidal patients and give therp
counselling. and i did mental health awareness programs as well to aware them with the psychological issuesJand their
effects as well. ...see more

E
I

Q Search *!Pee
Aarti Jha
Clinical Psychologist at Door Of Hope Rehabilitation center

Aarti hasn't posted lately
Aarti's recent posts and con:ments will be clisplayed here

Show all act;vity {

Experience

't Clinical Psychologist
Door Of Hope Rehabilitation center . Full-time
Jan2021 - Presenl .1yr4mos

trainee clinical psychologist
SGT UNIVERSITY (SHREE 6URU GOBIND SIN6H TRICENTENARY UNIVERSITU . Apprenticeship

Sep 2019 - Feb 2021 1 yr 6 n-os

lnd ia

Education

{(?l+-i
SGT UNIVERSITY

professional diploma in clinical psychology, Clinical Psychobfi
2019 - 2020

tr-.-h\rl";z

Home My Net$/ork ..lobs Messaging

I /

,O, SGT UNIVERSITY (5HREE
* 

GURU GOBIND SINGH

TRICENTENARY UN!VERSITY)

R( Jersity
Gurugram



CPSY. RUCHISHARMA

Consultant - Clinical Psychologist

QUALIFICA'NON

Mphil Clinical Psychology (RCl Licensed) | MSc. Psychology (University

Of Madras)

@
FELLOWSHIP &

M€MBEPSHIP
tit)

FIELO OF

EXPERIISE - 
LANCUACES

illJ roo*., I ACHIEVEM€NTS 8)
TAU<S A

PUSLICATIOHS

Fellowship & Membership

. APA (USAI,

. BPNI (lndia),

. NAOP (lndia),

hcmct
Covid Vaccination Health Ch€ck Access Lab Fteports

. ASD

. ADHD

. Substance addiction

. Psychod iag nostic

. Stress managemgnt

Re!
SG

ity

Budh
urugram

!

Centre of Excellence - Doctors Hospltels - lnternetlon

al

Dwarka - Delhi
Go bac*

i,[

E-'./

manipalhospitals
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+ shristivats99 o

i
164
Posts

1,776 488
Followers Following

Shristir
Psychologist S
Yoga L
Transforming ;ir{

Jump to my youtube channel)
a ppopener.com/ytlei030n3zk

/tD1,. Followed by rakshakoull423,
' stellar-bebo and 26 others

Following ., Message

f,il .,d! l.
Beauty ? ?yoga Me' Spread ?

ffi ;

(

t3"flo

l/
(

I{tT f,
r_J :

a

t

!.ci n1o.,r 7:29 O I

R
e
B

istrar
UniversitY

Gurugram
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'.6i n3.a.,r 7:30 i9 O I 7a

(- riyaseth99 o

* 104
Posts

147
Followers

100
Following

Riya Seth
Graphologistra

Offi cial account: @twinkling_minds
Clinical psychology(Master's) O
Amity, noida

E;;i$iD
Followed by anshul-chhillar- ayo-shi
and l2others

Following - Message rO

psychology best memorie.., csns funQO majorsll

ffi
"- | +,, !l t\

/

'.Yrt
-p

"d
-*r;a, I,**. r. FBIffiI r?

Aqoeo
IJ :

)
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Aditi Kaushik.2"d

8engd!ru, xamaraka hdia . C6tet i.fo

$ ls *,t,.t ..n,*ri.nr: DE Lo(tsrtGUPTA k.dn sr,d!r,d a r. l-: o:h.i!

@l'!r:=q),-"*.)

About
A dedioted gradst pry.hology slud!.i *ilh *dlst ir{speMml ad logkrl re6mil9 slilL. E.ger ro g'in ns
eif.den* lnd help p6pL l^ th. field ol nHlzl h.,rdl

Activity

Aditi h.rnt port.d l.tlly
!dd,! re(e.l posls and com YFnl! wll be dEprdyed rree.

Experience

I Hiqh€rPow$Foond.rion lndE.lntem+ip
Crt 20?1 .1nE
8..0:[]^r.[amaiaka lnnin

llaam€d r lot o{ things th€.e rel.t.d lo.ddicrion.rd lalking ro tho* psp€ abour rh€i. dterFn.es.nd
hddships help.d me in improving myrkill! ol b,ilding emparhy,.ommun cntio. and pnring.l ha, rpr in,,

il
,e 2O2l - Mi. 2021 .3 frc

I P3y.hoklllB Csts - lnteruhip
lul2019 Aug 2019.2 fr6

fte M€in ltrk wBlowite arti.les lor thE blog in ords to .r.al. awar. ncss abdt mmlalh€allh prohlemr

fft
o

o .il : e

The t.sk @e. th{e wdt to obere th. p.lient'i behavior and also h@ to diaqnose drem.

il Pui Ma.o.og keFndra lntedEhlp
lul2018'De<2018.6 rct

Ihe d.in task w.r lo ob*Be the p.ti6t e behnvid .nd trke the hinory ot rhei. present illnds,

Education

:l
srmpurlr Mon(orr collega - lndi.
M6rle. ol kim.e - [6, Psyd'ology

Jan 2021 Aug 2022

Re rar
ersitY

b
B

,o, SGI UNIVERSITV

B.delor o{ Mr ' 8A (Hons.). Pry.hology
2017 - 2020

nrv
urugram

r_

;;il)



www.linkedin. comii n/dr-rati-
khurana-1 26708206 (Linkedln)

Top Skills

Counseling Psychology

Pediahic Psychology

Cognitive Behavioral Therapy (CBT)

Certifications

Cognitive Behavior Therapy

Certificate Program in Cognitive
Behaviour Theraphy

Dr. Rati Khurana
Doctorate in Clinical Psychology lClinical and Counselling
Psychologist I Cognitive & Cognitive Behavioural therapistl

Summary

Doctorate in clinical psychology with in-depth experience of more

than 5 years in the field of Clinical & Child psychotogy , positive

cognitive behaviour & cognitive behaviour therapy thus,carry
extensive expertise of diagnosing & conducting treatmerjts for the

neuro and psychological patients by understanding their problematic

areas and lead them to overcome through their intra-and inter-
personal, and psychological struggles.

Experience

Pathways Group of Schools
Child Psychologist
July 2020 - Present ('l year 10 months)

Assess children for psychological or behavioral disorders

Administer psychotherapy and psychometric tests in conducting diagnosis

Provide suitable treatment plans that address various psychological challenges

Engage child patients in counseling/therapy sessions

Design and implement behavior modification programs as Oart o{ a

psychological treatment plan )
Collaborate with parents of a child to oversee the recovery process of a child

Develop preventative programs that mitigate risk of substance abuse and

underage pregnancy

Address problems such as bullying, depression, learning difficulties,

and various other social/mental health condition in children by providing

appropriate psychological intervention

ldentify abuse in children and take appropriate steps to curb the situation, as

well as provide rehabilitation for the affected child

Organize educational programs/outreach to enlighten teenagers on the

outcome of high-risk behaviors and ways to ad.just to them

Proffer recommendations as to the nature of a child custody case, as well as

determine the suitability of each parent to take sole custody of a child

tralning and activities of child psychologist interns and traineespeuS rvr

F
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Pu blications
"A cultural perspective of caregivers
of both mentally and physically
ill in the midst of the pandemic of
Covid-19".

Disruption in the assumptive world
and spiritual practice during the
covid 19 pandemic: A Mixed method
comparative study of those with or
without common mental disorders

Developed a scale to measure
COVID Vaccine Anxiety, Beliefs and
Attitudes and administered on a data
of 800 people.

"A Positive Cognitive Behavior
Therapy based lntervention with
a Caregiver of a Patient with
Mental lllness Amidst the Covid-19
Pandemic

Cognitive Behavior Therapy for
caregiver burden in severe mental
illness cases: An empirical analysis."

Contact



Carry out research and surveys to develop more effective treatment strategy

Liaise with other child heallh care experts professionals such as child

protection workers, social workers, and pediatricians to facilitate and ensure

the psychological progress of a child

Participate in workshops and case conferences where developments in child

psychology are discussed

l/onitor the treatment progress of a child and modify treatment plan when

necessary to ensure development

Self Employed
Clinical Psychologist
December 2020 - October 202'1 (1'l months)

Shiv Nadar School
Special Educator & Counsellor
July 2019 - June 2020 (1 year)

Assess children for psychological or behavioral disorders

Administer psychotherapy and psychometric tests in conducting diagnosis

Provide suitable treatment plans that address various psychological challenges

Engage child patients in counseling/therapy sessions

Design and implement behavior modification programs as part of a

psychological treatment plan

Collaborate with parents of a child to oversee the recovery process of a child

Develop preventative programs that mitigate risk of substance abuse and

underage pregnancy

Address problems such as bullying, depression, learning difficulties,

and various other social/mental health condition in children by providing

appropriate psychological intervention

ldentify abuse in children and take appropriate steps to curb the situation, as

well as provide rehabilitation for the affected child

Organize educational programs/oulreach to enlighten teenagers on the

outcome of high-risk behaviors and ways to adjust to them

Proffer recommendations as to the nature ofa child custody case, as well as

determine the suitability of each parent to take sole custody of a child

Supervise the training and activities of child psychologist interns and trainees

Carry out research and surveys to develop more effective treatment strategy

Liaise with other child health care experts professionals such as child

protection workers, social workers, and pediatricians to facilitate and ensure

the psychological progress of a child

Page 2 of 6

lt

il



Participate in workshops and case conferences where developments in child
psychology are discussed

Monitor the treatment progress of a child and modify treatment plan when

necessary to ensure development

Amity University
Lecturer of Behavioral sciences
July 2017 - February 2019 (1 year I months)

Developing and providing students with approved syllabi and learning

objectives.

Organizing, preparing, and regularly updating course content.

Delivering effective lectures utilizing a variety of teaching techniTres and state

of the art teaching technologies. )

Preparing and administering examinations, grading in a timely manner, and

providing feedback to students.

Focusing on student success by being available to students during non-

teaching time.

Serving on faculty committees.

Participating in training to qualify as a facilitator in our problem based learning

program.

Supervising students in a variety of activities, including but not limited to,

problem based learning activities as well as activities in local clinical settings.

Participate in activities assigned by the department chair and/or University

administration.

Myntra Psychological Service
Psychological Counsellor
May 2015 - June 201 7 (2 years 2 months) |

)
Undertake assessments, including assessment of mental health needs, risk

assessmenl and psychometric testing.

Formulate a psychological explanation of the client's issues.

Establish a collaborative working relationship with the olient based on trust and

respect.

Plan and implement specialist psychological treatments to help clients to

understand their feelings/behaviour.

Empower clients to address their issues, take control ofthem and make

positive changes to their behaviour.

Monitor and evaluate the outcome of treatments ,collaborate with - and provide

advice to - colleagues, the broader multidisci plinary team and referrers in the

Page 3 of 6

plan n ng

rarn

Budnt:' -'

treatment and provision of services lo meet the client's needs



Communicate complex, technical and/or clinically sensitive information clearly,

both orally and in writing, to clients, their families and carers.

Contribute to research, service evaluation and audit, either individually or as

part of a team

receive regular clinical and professional supervision from a more senior

psychologist

carry out continuing personal and professional development to keep your

knowledge and skills up to date.

Shanti Mukand Hospital

Special Educator & Counsellor
February 2015 - March 2015 (2 months)

Counseling sessions with special education students.

Encouraging family involvement in the lEP. lt helps immensely if the parents

or other responsible adults understand and are on board with the services that

have been recommended, including possible referrals to outside organizations.

The special education counselor can also address specific questions or

concerns and inform parents and guardians of their rights.

Consulting with and working with other school staff to better understand the

child's special needs and what support systems, adaptations and modifications

may be necessary.

Collaborating with other school and community professionals, including but

not limited to teachers, school psychologists, physical therapists, occupational

therapists, and speech and language pathologists, in the delivery of services.

ldentifying other students who should be assessed to determine eligibility for

special education.

kulachi Manovikas Kendra

Trainer - Psychology
March 2014 - May 2014 (3 months)

Provide assessment and recommendations for appropriate treatments

Diagnose and treat various mental, emotional, and behavioral disorders

Review relevant literature, synthesize evidence-based materials, and translate

complex behavioral health concepts

Conduct case management and other administrative tasks as needed

Provide referral services to outside therapists, clinics, and treatment facilities

Participat6 in off-hours call rotation

Fortis Escorts Heart lhstitute and Research Centre - Company

2 months

Page 4 ol6
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Psychologist
June 201 3 - July 2013 (2 months)

Talks to individuals and fosters their positive mental health and personal

growth.

Evaluates patients' needs and accommodates them accordingly.

Studies faciors that affect human behavior.

Develops treatment plans.

Administers psychological tests and determines results. I

Counseling: Provides counseling by leading group or individual Jessions.

Behavioral: Researches variations in behavioral patterns over a person's

lifespan, examines societal trends, and attempts to correct disorders caused

by improper development.

Clinical: Works to prevent, diagnose and treat mental disorders, and works

with physicians to determine the best course of treatment for patients

Psychologist
June 2013 - July 201 3 (2 months)

Talks to individuals and fosters their positive mental health and personal

g rowth.

Evaluates patients' needs and accommodates them accordingly.

Studies factors that affect human behavior.

Develops treatment plans.

Administers psychological tests and determines results.

Counseling: Provides counseling by leading group or individual

Behavioral: Researches variations in behavioral patterns over a person's

lifespan, examines societal trends, and attempts to correct disorders caused

by improper development.

Clinical: Works to prevent, diagnose and treat mental disorders, and works

with physicians to determine the best course of treatment for patients

Mind Track Center for holistic health & Well - Being
Psychologist
2013 - 2013 (less than a year)

Perform psychological assessments, testing, and evaluation

Provide diagnosis based on assessments, testing, and evaluation

Develop arid recommend treatment plans based on patient needS and

diagnosis

Provide referrals when necessary for additional care, evaluation, or treatment

{".rion.

Collaborate with faculty, staff, and other professionals to providejthe best care

\l5\
B
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Coordinate with case managers and psychiatrists about care

Complete all necessary clinical documentation in an accurate and timely

manner

Ensure all services are completed according to relevant ethical and

professional standards of care

Swashrit Society
Psychologist
2013 - 2013 (less than a yeao

Perform psychological assessments, testing, and evaluation

Provide diagnosis based on assessments, testing, and evalualion

Develop and recommend treatmenl plans based on patient needs and

diagnosis

Provide r6f6rrals when necessary for additional car6, evaluation, or treatment

Collaborate with faculty, statf, and other professionals to provide the best care

possible

Coordinate with case managers and psychiatrists about care .

Complete all necessary clinical documentation in an accurate and timely

manner.

Ensure all services are completed according to relevant ethical and

professional standards of care.

Education

SGT UNIVERSITY

Doctor of Philosophy - PhD, Clinical Psychology ' (June 20'17 - September

2021)

Amity University

l\4asteas degree, Clinical Psychology (July 2014 - July 2016)

lndraprastha College For Women

Bachelor's degree, Psychology (July 2011 - July 2O14)

Page 6 of 6
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Contact

nidhinahatal 6@gmail.com

www.linkedin.com/in/nidhinahata
(Linkedln)

Top Skills

Clinical Research

Teamwork

Clinical Psychology

L

Nidhi Nahata
RCI Licenced Clinical Psychologist

Spring Health
Licensed Clinical Psychologist
January 2022 - Present (4 months)

YouTDOST - Your Emotional Wellness Coach
Consultant Clinical Psychologist
December 2021 - Present (5 months)

PsyLens Centre
Clinical Psychologist
December 2020 - November 2021 (1 year)

Sensitivity Early lntervention Centre
Psychologist
September 2017 - December 2017 (4 months)

Max Super Specialit Hospital New Delhi
lntern
May 2016 - July 2016 (3 months)

Vimhans Hospital - lndia
lntern
June 2014 - July 20'14 (2 months)

Education

SGT UNIVERSITY (SHREE GURU GOBIND SINGH

TRICENTENARY UNIVERSITY)

NLphil Clinical psychology (RCl Recognized), Clinical

Psychology (2018 - 2020)

Jamia Millia lslamia

l/aster of Afu (M.A.), Clinical P

t/\ll //

\,/

sychology . (2015 - 2017)

Page 1 ot 2
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Keshav Mahavidyalaya

BA hons Psychology (2012 - 2015)
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S, No
Nnmb.r ol{rudGnt{

Placed /self-Employed

Name otthe edployerwith contact
detalls / Nature orsellemployment

wlth contact detalls
Programme Craduat€d frorn

I 2C20-21 AAK,qN KSHA lction Medicrl Institute EACHEI,OR OF SCIENCE INURSINCI FNIIR
? 202ft ?l EACHELOR OF SCIENCE INURSING) INI]R
3 2020 2t DISHA KASHYAP BL( Max hosFital tsACHrLOR OF SCIENCE (Nl'RSrNCl FNIIR
.1 2020-21 GAYAl'III Venk.teshw.r ll.srital,Dw.rka EACHELOR OF SCIENCE TNURSINC] fNUII

2024-?1 JITENDER CUPTA Metro ColleEe of Nursinq BACHELOR OF SCIENCE [NURSING] t:NI'R
2024.21 KTANIKA KUSHWAHA Venkateshwar HosDital EACIIIt.OR 0F SCIENCE [NURSINCI FNI]R

7 2024 ? 1 KO[1?1l,l]PRIi BLX IVax hospital BACHELOR OF SCIENCE {NURSINGI IJNI]It
2020-21 LYDIA BI]U STEPH EN BACHELOR OF SCIENCT. INIJRSING] FNUR

2\zc-21 MEETA SHARTIA BACHEI,OR OF SCIENCE (NURSIN6I FNI]R
t0 2020-21 MONt(,1 BACHELOR 0F SCIEI',lcE (NURslNGl IJNI]R
1I 2020-21 POOIA ROHILLA AlllvlS Deoaarh tsACHiiLOR OF SCTENCE (NURSTNCI FNUR
1,2 ?020-2t I'I]IINII,IA PANl BACHELOR OF SCIENCE (NURSING] INUR
13 zD?.0-21 RIYA DAHIYA EACH}'LOR OtI SCIFJNCE INI]RSING] I'NUR
14 ?020-21 SACHIN VATS ESIC Hosrrit.l BACHELOR OF SCIENCE (NURSINC] IINUS
15 2ozo.2l SAKSHI Ram Manohar Lohia Hosp'til BACHELOR OF SCIENCE TNURSINC] I;NI]It
l6 2420-2r SONIA EACItELOR OFSCTENCE {NURStNC) FNUs
t7 2420.21 DIEPIKA BLK Maxhospital BACHELOR OF SCIENCE TNURSINCI
l8 2420-2t XOMAL BLK MaxhosDital EACHEIOR OF SCIENCE (NURSINC) FNUR

t9 2020-21 BACHELOR OF SCIENCE (NURSINC) FN UIl
20 20zo-2t AAKANSHASHONEEN salokaya colleee of nursin! EACHELOR OF SCIENCE INURSINC] FN UR

2t ?020-27 NAVEEN
SCT Universlty, Cu rgram

httDs://s€tuniversitv.ac in/ MASTER OF SCIENCE (COMMUNITY HIJAL H NURSINC] IINIIR

?.2 2A2A-27 KHIUMAJULIU AEONMAI
SCT University, Curgren

htt!s://setuniverdtv-ac.in/
MASTER oF ScIENCE (CO l,l [1U N ITY HEALTH NURSING] FNUR

2A1A-21
SCT Unive.sity, Curgram

httns://sstuniversitv.ac.in/ MASTER OF SCIENCE (MEDICAL SURCICAL NURSING) INU R

24 ?n20 ?1 Covr of Haryana(Nurslng)
MASTER OTSCIENCE (OBSTETRIC & GYNAECOLOCICAL

NURSING]
[NIJR

25 2020-21 BANAPRIYA SAHOO SGT Hospit.l MASTER OPSCTENCE (OBSTmRtC & CYNAEC0L0CICAL
NURSINC]

FNI]R

26 zo20-21 venkateshwar Hospital,Dwarka
MASTER 0F SCIENCE (OBSTETRIC& GYNAECOLOGTCAL

NURSINC]
FNIJIT

27 2024 21 KM SONAM
SGl UniveBity, Gurgram

httos: //sEtuniversitv.a..ln/
MASTER OF SCTENCF. (OBSTETRIC & 6YNAECOLOCICAL

NURSINGI
ITNI]R

2B 2024-21 NEETU KUMARI
SCT U n iversity, 6u.gra m

httos://satuniversiW.ac.in/
MAsTER OFSCIENCE (CHILD HEALTH (PAEDIATRIC)

NURSIN6]
FNUR

7020.2r NUPUR ROHILLA Covt. of Ha.yana(Nursingl
MASTER OFSCIENCE (CHILD HEALTH (PAEDIATRIC)

NURSING]
ITNUR

30 20zo-21 NICKYTYACI
SCT University, GurSram

htrDsr//sstunive.sitv,ac,ir/
MASTER OT SCIENCE (MINTAL HEALTH (PSYCHIATRIC)

NURSING)
FNUR

31 2020-21, ROHIT KUMAR SOT HOSPITAL BACHELOR OF SCIENCE (NURSING) FNi] R

R t
SGT Unrversity,

Budhera, Gurugram

29



€ i#on Medicql lnstitute
Multi Speciolity Hospilol

sBAMt/HRioL/2022t191

Ms. Aakansha,
E-mail lD - aa kanksha.rohit.l gl2@gmai,.com

Sub: LETTER OF OFFER

Dear Ms. Aakansha,

We welcome you on board and look foMard to an enriching association.

With regards,

For & on behetf of Sri Ba laji Action Medical lnstitute

We are pteased to offer vou the. position of Staff Nurse. Department of Nursing at Sri BalajrActron Medrcar rnstrtute, ;n the terms ano conoiiions' Li.J.r"o with you and mutuary agreed

You are requested to Join this lnstitute on or before Oct 3.d, 2022.

A detailed Appointment Letter shall be issued on yourJoining thls lnstitute.

You are requested to bnnq your 
,certrficates rn o'grnar for certrt,cation purpose and other..cuments as stated berow originar certificates sn"rr Ee ltrrneo back to you after verifrcarion.

I Copy of matrtcutation certrfrcate bearjng date of birth2. photocopies of educatronat I p.L*,"^"riii"c-nricar quatif ication.3. Experience certjfrcate fro, pluriors e-r-pi;;;;"' "
4 Copy of resrdence proof.
5. Copy of pAN Card
6. Six cotoured photographs.

This letter of offer is subiect to 
-clearance 

of. "pre Emproyment Medical Examination,, whichyou will be required to undergo in the hospital.

sep zTth , zo2
,,

Bhoovan Dev Singh pawar
Deputy General Manager-HR

rrersitY
gram

A.4, Poschim Vihor, New Delhi-l 10063
Tel.: 0l I -45-666-666, 42-BBB-888

E -moil: in{o@octionhospilol.com, Website: www.oclionhospitol.com

A UNIT OF LALA MUNNI LAL MANGE RAM CHARITABLE TRUST
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@ BLK.MA)(
Super Speciality Hospital

lYs. Disha Kashyap

H.No- 802/7, St. No-16, Vijay Park

H.No- 802/7, St. No-15, Vijay Park

Maujpur

Ne!/ Delhi 110053

India

Dear !4s. DI$a Kashyap,

2021-09-25

Ihis has reference to your application and discussions with you regarding possibility of your joining our organization.

We are pleased to offer you the position of Trainee - Staff Nurse in the department of Nurslng , Your CTC will be Rs.2,63,580.00 (Rlpees

Two l.jaldrs Sbfty Three Thousand Flve Hundr€d Elghty onv) per annum only. We expect you to join us on or before 27-W2021

You are requested to sign and return the duplicate copy of this letter as a token of your acceptance of the above offer,

A detailed appointment letter along with the terms & conditions shall be issued on the day of joining,

Thls offer of appointment is subject to your successfully completing the hospitalt medical examination and reference check.

Hoping for a long and mutually beneflcial association with you,

For Dr. B.L K€pur Mermrlal Hosdtal.

A l,Jnlt of Lahore Hosplbl Sodety

AJ$orlzed Slgnatory Dlsha Kashyap

Note: As pet the Hospiblb Policy, dE information on salary and compensation is confidential and you are rcquested not to share with

others,

w@
8lX-Mar Supe. Speciality Hospitel
Pusa Road. New Delhi-11OOO5

24-Hour Helpline: 011'304O 3040
Fax: +9111-2575 2885, E: info@blkhospital.com

www.blkhospital.com

Page 1 of 2
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HTrry BLK.MAX

Emdorce Name

Deparfient

Locadon

Super Speciality Hospital

AnnoorE A

Ms. Disha Kashyap DeCglt#on Trainee - Staff Nurse

Nursins Band Spcdltc NLI-A

8LK-Max Super Speciality Hospital, ( a unit of Lahore Hospital So.iety)

Pay Component

7620

Gratuity 6098

Total CtC 263574

* Please note the above refiects the Gross Cost to Company - taxes as applicable shall be to the employee's account.

* Should an employee be eligible to receive ESI Eenefits as per ESI Act, Employee's contribution (0,75olo of monthly wage) will be deducted
from salary. Details of ESI benefits available at ww\4.esic.nic.in

Althorlzed Slgnatory

{,& @

72678110565Basic

880597338HRA

1980016 50Bonus

ts2161268PF Employer Cont

635ESI Employer Contribution

508

219e+

BLK.Mrx Super Sp€ciality H05pital
Pusa Road, New Delhl-110005

24'Hour Helpline: 011-3040 3040
Faxr +91-11-2575 2885, E: info@blkhospilal-com

www.blkhospital.com

Page 2 of 2
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EI
@ BLK-MAX

Super Speciality Hospital

2021-09-25

lvls. Komal Upreti

H.No-g1A, Deepak Vihar,

H,No-g1A, Deepak Vihar,

Najafgarh

New Delhi 110043

India

Dear Ms. Komal Upr€d.

This has reference lo your application and discussions with you regarding possibility of your joining our organization.

We are pleased to offer you the position of Trainee - Staff Nurse in the department of Nursing . Your CTC will be Rs.2,53,580.00 (Rupees

T$,o Lakhs Shty Thr€e Thousand Ftve Hundr€d Eghty onty) per annum only, We expect you to join us on or before 27-SeF2021

You are requested to sign and return the duplicate copy of this letter as a token of your acceptance of the above offer.

A detailed appointment letter along with the terms & conditions shall be issued on the day ofjoining

This offer of appointment is subject to your successfully completing the hospital's medical examination and reference check.

Hoping for a long and mutually beneficial association with you,

For Dr. B.L Kapur Mefirdal Hospltnl.

A Unlt of Lahor€ Hcplbl Soclety

Auulorized Slgnabry Komal Upret

Note: As per the Hospitalb Poticy, the informadon on salary and compensation is confidential and you are requested not to share with

others.

f

BLK"Mrx Supcr SF.cl.llty Horpltal
Pusa Road. New DelhlJlOO05
24-Hour Helpline: Oll-3040 3O4O

Faxr +91"11-2575 2885, Er inf o@blkhospital-com

www.blkhospital.cqm

Page I of 2
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Mtry BLK.MA)K

Employee Name

DeparfiEnt

l-ocaton

Super Speciality Hospital

Annoor€ A

Ms, Komal Upreti DeCgndon Trainee - Staff Nurse

Nursing Bard spedltc NL1-A

BLK-Max Super Speciality Hospital, ( a unit of Lahore Hospital Society)

Pay Component AnnualAmount

Total CTC

* Please note the above reflects the Gross Cost to Company - taxes as applicable shall be to the employee's account,

* Should an employee be eligible to receive ESI Beneflts as per ESI Act, Employee's contribution (0.75yo of monthly wage) will be deducted
from salary. Details of ESI benefits available at www.esic.nic.in

tuthorlzed Slgnatory

'a@

ilonthly Amount

1267811056sBasic

7338 88059HRA

198001650Bonus

152161268PF Employer Cont

635 7620

6098508

263574ztg

BLK-Msx Sup6r Speciality Hospilel
Pusa Road. New Delhi-11O005

24-Hour Helpline: 011-3040 3o4o
Fax: +91-11-2575 2885, E: lnfo@blkhospital.com

www.blkhospital.com

Page 2 of 2
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31 october2022

This is to certify that
08 Novombor 2021
Nurslng.

Lydla Blju.stephen ;GlD .213307, is engaged wrth us srnce
Her current desiEnalion'is Ward Nurss tn the cepadn)errt of

This Certificate is l;elng issuecl for the purpose of for abroad job

for Fortle Hospltais Llmited

Olnesh Singh Negl
Assoclats General Managar HR

A unft s{ FORTIB H{:}SFTAL$ LlHlTFt)
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@ BLK.MA)K
Super Speciality Hospital

2021-09-25

lvls. Meeta Sharma

RZ-33, l- Block, Dharampura

Rz-33, I - 8lock, Dharampura

Naiafgarh

New Delhi 110043

India

Dear Ms. MeeE Sharma,

This has reference to your application and discussions with you regarding possibility of your joining our organization.

we are pleased to offer you the position of Trainee - Staff Nurse in the department of Nulslng . Your CTC will be Rs.2F3,580.00 (Rup€es

Tfvo bkhs Sbdy thr€e TDrJslrd Hv" Hurdr€d Eghty mV) p€r smum only. We expect you to join us on or before 27-S€p2021

You are requested to sign and return the duplicate copy of this letter as a token of your acceptance of the above off€r,

A detailed appointment letter along with the terms & conditions shall be issued on the day ofjoining.

This offer oF appointment is subject to your successfully completing the hospltal3 medical examination and reference check.

Hoping for a long and mutually b€neficial association with you'

For Dr. &L KrFr Mermrlrl Hosdbl,

A Unit of LahoE thsplEl Sodety

Authorized Slgnatory M€€tn Sharma

Note: As per the Hospital's Policy, the information on salary and compensation is conlidential and you are requested not to

otheE,

with

w@
BLK-Mex super spsciality Hospit.l
Plrsa Road, New Delhi-1lo005
24-Hour Helpline: 011-304O 3O4O

Fax: +91-112575 2885, E: info@blkhospital.com

www.blkhospital.com

Page 1 of 2
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BLK.MA)K
Super Speciality Hospital

Annoo]l A

Ms, l.4eeta Sharma Hgnruon Trainee - Staff Nurse

Nurslng Band spc.lf,c NL1-A

BLK-Max Super Speciality Hospital, ( a unit of Lahore Hospital Society)

AnnualAmount

Basic

* Please note the above reflects the Gross Cost to Company - taxes as applicable shall be to the employee's account.

* Should an employee be eligible to receive ESI Beneflts as per ESI Act, Employee's contribution (0.75% of monthly r,!age) will be deducted
from salary. Details of ESI benefits available at www.esic.nic.in

Employe€ Narfle

Departn€nt

l-ocadon

Autfiorized Slgnatory

>{q-
R
e
B

istrar
UniversitY

urugram

w@

Itlonthly tunountPay Component

10s6s 126781

HRA BBO59

Bonus 19800

PF Employer Cont 1268

7620

508 6098

Total CTC 2L964 253t74

BL(.Mrr Supor SF6ci.lity Hospltal
Pusa Road, New Delhil1O005
24"Hour Helpline: 011-3040 3040
F6x: +91"11-2575 2885, Ei info@blkhospital.com

www.blkhospital,corn

Page 2 of 2
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No;- AIIMS/DeognatlPersl Pooja Rohilla/a3 Dated at Deoghar the

]OINING ORDER

2022

Sub:-Appointment to the post of Nursing Officer on joining duty at AIIMS, Deoghar.

1. on being setection and consequent upon her acceptance of Offer of Appointment issued
vide letter No:-AiIMS/Deoghar/Nursing Officer/Recruitment/2022-Z3lt3 dated
17105/2022 Ms, Pooja Rohilla, Date of Birh 31/05/2000 joined the duty at AIIMS Deoghar
on 24.0s.2022(F/N).

2, she will draw an lnitial pay of Fs.44900=00 (Forty four thousand nine hundred) only or
an amount to be fixed as per rules at Level-7 in pay matrix of Rs.44900-142400 as per 7th
CPC (Pre-revised Pay Band-2 of Rs.9300-34800 with Grade pay of Rs.4600) plus usual
allowances as admissible under rules and grant of such allowances in force from time to
time.

3. Ms. Pooja Rohilla will be on probation for a period of 02 years from said date and
appointment is subject to compliance in condition mentioned in offer of appointment
letter.

4. Appointment is subject to receipt of character and antecedent report duly verified by civil
authority.

This has got approval of the competent authority.

V/
Di (Admin.)

Coov to:-
AIIMT Deoghar

1. The PS to ED, AIIMS Deoghar
2. The Financial Advisor, AIIMS Patna
3, Faculty In charge Academic Deoghar
4. The Medical Superintendent, AIIMS Deoghar
5. The DMS, AIIlvlS Deoghar
6. The Registrar, AIIMS Deoghar
7. The Accounts offcer, AIIMS Deoghar
8. The Officer Concerned
9. Personal File

De

JZATL INDIA INSTITUTE OF MEDICAL SCIENCES, DEOGHAR-814142(INDIA}
C€rRq q?i qft{R owpr riereq,qrta m-on &' arfi-r tr$o rre or frerr+t

(An lnstitution of National Importance under Ministry of H€alth & Family Welfare)
r{RtI W{iDT{/ Government of India
Website-www.aiimsdeoghar.edu.in

a_ :rsity
uru!, ra m
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o
F.N. NS-11012/15/2022-Nursino Section-Dr. RMLH ?fojlw

&IET'I TADn[ / GOVERNMENT OF INDIA
dt zra roil-or effin 3rstrrr6r,

area frar& rruwfr an-gfrF*ar :i=era, 6rg ffi
DR. RAM MANOHAR LOHIA HOSPITAL,

ATAL BIHARI VAJPAYEE INSTITUTE OF MEDICAL SCIENCES, NEW DELHI - I IOOOI
gfi rcf ordrrr{rl NuRsrr{G s Ecrro N

Email:- nursino.section@rmlh.nic.ln phone l{o. 011-Z34O43gs

Dated, the..,EJl.rtl..)::,-
To

NAME SAKSHI ROLL NUMBER 4185734
8468, POLICE TRAINING
CENTRE,NAVJ EEVAN VIHAR,, Malviya
Nagar (South Delhl), DELHI, 110017

RAT{K 96

EMAIL ID qlcihi.sharma2,l@qmail,com CATEGORY UR

ADDRESS

Subiect:- Offer of appointment to the post of l{ursing Offlcer (General Central
Service, Group '8' Non-Gazetted, Non-Mlnlstertat) ln tlre pay Scale Levet-7
(114900-142400) in Dr. RML Hospitalr New Delhi.

Sir/Madam,

With reference to your appllcadon for recruitment to the post of Nursing
Officer through NORCET-zO22 in response to Recruttm€nt NoHce No.
tL5l2O22 dated O4IO8/2O22 ot AIIMS Hospltal, New Delhti it is to inform
that on the basls of wrltten examination conducted by AIIMS Hospital, New Delhi on
Lr.O9.2O22r you have been found provisionally eligible for recrultment to the post of
Nursing Oflicer in Dr. Ram Manohar Lohla Hospital, New Delhi, Accordinqtv, it
has been decided wlth the approval of the Competent Authoriry to offer yoI lne
post of Nursing OEcel {General Central Service, Group 'B', Non-Gazetted.
Non Manisterial in the Pay Lavel-7 (441900-11421400)) at Basic pay of Rs,
4/;9001- in this hospital. You will also be entiUed to usual allowances at the rates idmissible
and subject to the conditions laid down in the rules and orders govemtng the grant of
such allowances in force from time to time.

2. However, the offer of appointment to the aforegaid post shall be
subject to the followlng terms and condltlons!-

i. The appointrnent to the post of Nursing Officer ls purely provislonal.

ii, You will be on probatlon for a period of two years which can be extended for further
period of one more year, During this period, servic€s of temporary Govemment
servants are governed by the provislons contained in the Central Civil Seruices
(Temporary s€rvlce) Rulet 1965.

Page 1of 3
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ti i.

lv.

v The married Nursing Officers are requlred to submit Maniage Registration Certificate
at the Ume of appointment, In accordance with orders in force in regard to the
recruitment to the service under Govemment of India, no person, who has entered
lnto or conbacted a maniage with a person having a spouse living: or who, having a
spouse living, has entered into or contracted a maniage with any person, shall be
eligible for appoinbfient to the aforesaid post. Provided that Central Government
may, if satisfied that such marriage ls permlssible under the personal law applicabte
to such person and the other party to the marriage and there are other grounds for
so doing, exempt any person from the operation of this rule, This rule shall be
applicable to your provisional appointment.

Yt. During the period of probation, you will be liable to be discharged from service at any
time wlthout any noHce, lf

a' on the basls of your performance or conduct, you are considered unsultable for
further retention In seruice, or

b. If you are othenvise found lnellglble or unsuitable for being retained ln the
service,

vii. You will have to undergo and successfully complete the induction/ln-House Training
asprescribed by the department and have to pass the prescribed tesB during the Training.

viii, You will be covered under the New Pension Scheme (NPS) notified the Ministry of
Finance vlde
time to time,

notifcation No.5/22003-ECB&PR dated 22.12.2003 and a mended from

bL If )rcu ar€ already h Go^/€rrnE"t Seruice, your appolntrrErt $Ell be
dearance ild ltogrcfievtE by the pr€serit erndqg.

Oth€r Hms and condi6ors will be go/ern€d by Ule relo/ant nrles and oders in fo1g frEm
Urne to time urder fie Go\emment of Inda,

x.

a

You shalt have to submlt the detalls mentloned ln Attestation Form along with Sell'

oecraration at the time of reporting ceftirylng that all facts and details given in the

Attestatlon Form are conect- lt may be noted that furnishing of false informatlon

oi irppruoion of any factual information in the Attestation Form would be takett

is Oiiiuatincation and would render the candidate unflt for employment under

the Government r€sultant with dismissal from service without notice and will be

sJbje&d b arry srdl other acffon as the Gorernnrert mry deem fiL

All documents as stated at Sl. No. XV'II below Produced by you to secure your

appolntment to the aforesaid post wlll be verified from the concerned issuing

auihority. If anything adverse comes to notice subsequently at any stage or
time(duiing or after the completion of probation Period) in the character &

antecedenE, documents/certificates, category certificate, medical examination etc.
or any other information/ document produced by you supporting your claim for
appolntment to the aforesaid post is found incorrect or In confavention to the
terms & conditions mentloned in Recruitment Notice No. 115/2022 dated
O4lOBl2O22 of AUMS Hospltal, New Delhl and subsequent to the
above, lf any or iF lt ls obseNed thet your appointment is erroneous for any
other reason(s); the appolntment shall become null and void. You will be liable to
be discharged from Government servlce forthwlth without any further nouce ard wlll
be s.rbjecte{ b arry sdr o&er acUon as the Go\Bnment may deern fiL

Paee 2 of 3
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xi.

xii.

xiii.

xiv.

x\r.

)ori.

xv|l.

You will not be entiued br arry bardllrE allo^/ances for reporting/FinirE the appoinun$t

Th's oftr of appolnurent would hpse aubmaiolty if he candidab do€s not ilin within 30
days of isore of the original cffer of appointsrcnL

The candidab will be nrdically eanlned in Dr, RML l"lospiEf Net , Ddhi.

This appointrnent b purelyfu Dr. RtvlL l-t6?ibl New Delhi,

Senlodty of Ule Nursing fficer will be decided m the bads of the merit ttst bmed on he
wrtfen o@mination and not in acmrdane wi$r fre sdredule of !)inirE b tle post

(a)Oigirul mark $reeb/ed.rcauonal ertfiaEs. GndlJaE has b suhnit their all
oiginal dmments, O'Einal doorments will be reb.med ab 36 mmtfis of l,ning
ater onllne reriffcaticn^/ertficdion,

(b)OAginal ert'Rcab rdating b daG of Hrth i.e. ma8hrhtion €tificaE.
(c)S95r/OeQEwslk*ervisner/A^rBD Certffi h origiRl and NOC (in me of

alrea@ in Go/t Seryhe), if apflicable, bEEd by tfle @.n@nt auhority in the
presoibed fu.mat apoved by tfre Gorernrn€rt cf India,

(d) Aadhar ca(/VoEr CanilpAl{ card in original.
(e) Maniage Registration Certificate in case of marrled Nursing Officer.
(D sx recnt mroled posgort size plnograph and thrEe set of self aBested

photccopies d all doomenf/cotncateqtlaArar car{lVotsr Can{pAlrl erd.
(s)B'sc. Nusing @req/Dipbma in GNM wih ogeri:re crr'fiGte. The @ndidates

wih Dplorna rn Generar Nursng Mki,witury (Gl,rM) sfrorH rnE that therr ep..iene
c,tincaE mur* hdude 'Bed $cngth' d the bs.rrng HoEibr fairing wrrio treir
ondidaturc will be canelled.

(h) Regiffion cert ncaE fr(Ir concemed @mcil.
(l) r'JnderEking br nctJorring os,er hoqrbuiurure furn tre Erne mmpebtive eGm.
0) Affdavit regardrp disoepancy in DO8frlamdftther,s Name/Regifati;

ffi'fiGb/efr. rs tc be suknffied at the tme of aesnce d offer cf appoi"-br*,; ;
any.

ry. Olecbr (Adnn. )
Dr. RML l-@'tal,Naar Delhi.

Page 3 of 3

In case lou acaes all the aboe Enns and condiuorE, pu shor.rld rcport b Nun*rg
Sertion, Dr. Rl4L Ho#taL Neril Ddhl (10.00 At'l b 3.0O PM liom ttlonday to
Fdday on $rorklng daF) wl'Elln 30 days frorn fte date of iss.le of hb leter of
appointrnenL Failure b repot may lead b oncelhtion of tre candldab,re.

You are directed b bring the follo/.IirE dmrnents/ertificaEs at the tirne of reportirgr
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Super Speciality Hospital

2021-09-28

Ms, Deepika

H.No-22 Ward No-11 Near Diamond Chowk
H.No-22 Ward No-11 Near Diamond Chowk

Jhal,ar

Haryana 124103

lndia

Dear Ms. De€plka,

This has reference to your application and discussions with you regarding possibility of your ioining our organization,

We are pleased to offer you the position of Trainee - Staff Nurse in the department of NuEing, Your CTC will be Rs.2,63r580.00 (Rupees

T!,vo t khs SDfty thr€e Thousand R\re Hundrcd Eghty onv) per annum only. We expect you to join us on or before 3Gsetr2021

You are requested to sign and return the dupllcate copy of thls letter as a token of your acceptance of the above offer,

A detailed appointment letter along with the terms & conditions shall be issued on the day ofjoining,

This offer of appointment is subJect to your successfully completlng the hospital's medical examination and reference check.

Hoping for a long and mutually beneficial associafon v{lth you.

For Dr, B.L Kapur Mefiflhl Ho6pttsL

A Unlt of lrhor! Ho$td Sodety

Auhodzed Slgnatory De€plka

Note: As pet the Hospitalb Policy, the informa1on on salary and comBnsaAon is confidential and you arc requested noc to share with

others.

u

@ BLK.MA)K

qb@
BLl(-Max Sup€r Spaclallty Hoapital
Pusa Road, New Delhl.110005
24"Hour Helpllne: 011-3040 3O4O
Fax: +91J1-2575 2885, E: info@btkhospitat.com

www.blkhospilal.com

Page 1 oF 2
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12678110565Basic

88059HRA 7338

198001650

1268

21964

Il}I
U BLK.MA)K

Super Speciality Hospital

Annexure A

Ms. Deeplka Deslgnauon Trainee'Staff Nurse

Nursing Band Spedllc NLI-A

BLK-Max Super Speciality Hospital, ( a unit of Lahore Hospital Society)

Employee Name

Deparbnent

tocaton

Pay Component

Eonus

PF Employer Cont

iilonthly Anount AnnualArnount

15216

6098

263579

i,,rersity

L

ESI Employer Contribution

Gratuity

Total Crc

BLK-Max Supor Speclallty Hospital
Pusa Road, New oelhiJ10005
24-Hour Helpline: 011-3040 3040
Fax: +91-11-2575 2885, E: inro@blkhospital,com

wwv,/,blkhospital.com

7625

* Please note the above reflects the Gross Cost to Company - taxes as applicable shall be to tie employee's account.

r Should an employee be eligible to receive ESI Beneflts as per ESI Act, Employee's contribution (0,75% of monthly wage) will be deducted
from salary. Details of ESI beneFits available at www.esic,nic,in

Authorized Slgnabry

'',/

Page 2 of 2
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Super Speciality Hospital

202t-09-25

l"ls. Komal

VPO- Badli

VPO- Badli

Jhajjar

Haryana 124105

India

Dear Ms. Komal,

This has reference to your application and discussions with you regarding possibility of your joining our organization.

We are pleased to offer you the position of Trainee - Staff Nurse in the department of Nurslng , Your CTC will be Rs.2.63,580.00 (Rupe€s

T$o lakhs Shty Thr€e Thousnd Fh,e Hundr€d ggtrty only) per annum only. We expect you to join us on or before 27-*?-202L

You are requested to sign and return the duplicate copy of this letter as a token of your acceptance of the above offer,

A detailed appointment lefter along with the terms & conditions shall be issued on the day ofjoining.

This offer of appointment is sublect to your successfully completing the hospitalt medical examination and reference check.

Hoping for a long and mutually beneficial association with you.

For Dr. B,L Kapur Memorlal Hospltsl,

A Unlt of Lahore H6dH Soclety

Authorlz€d Slgnatory l(omal

Note: As per the Hospital's Policy, the information on salary and compensation is confidential and Wu are request& not to share with

others.

r+r
U BLK.MA)K

v

"e@
BLN-Mrx Supcr Spaclallty Hoapital
Pusa Road. New Delhi-11OO05

24-Ho!r HelOline: 011-3040 3O4O

Faxr +91-11.2575 2885, Er inlo@blkhospital.com

www.blkhospital.com

Page 1 of 2
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@ BLK.MA)K

Employee Name

Depaffrent

Locadon

Super Speciality Hospital

Ann4rcA

Ms. Komal De$nauon Tralnee - Staff Nurse

Nursing BEnd spc.fic NLI-A

BLK-Max Super Speciality Hospital, ( a unlt ot Lahore Hospibl Society)

Pay Component

HRA

Bonus

PF Employer Cont

ESI Em ployer Contribution

Total CIC 263574

t Please note the above reflects the Gross Cost to Company - taxes as applicable shall be to the employee's account.

x Should an employee be eligible to receive ESI Benefits as per ESI Act, Employee's contribution (0.75% of monthly wage) will be deducted
from salary. Details of ESI benents available at www.esic.nic,in

Authorized Slgnatory

fugramu

I'lontlly Amount AnnualAmount

12678110s65Basic

880597338

1650 19800

152161268

635 7620

6098508Gratuity

279

Blx.M6x Supei Sp€clallty Hospital
Pusa Road, New Delhi-1100O5

24-Hour Helpline: 011-3040 3O4O

Fax: +9111-2575 2885, E: info@blkhospital.com

www.blkhospital.com

Page 2 of 2
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SGT UNTVERSITY
SHREE GURU GOBIND. SINGH TRICENTENARY UNIVERSITY
(UGC & AIGIE Appro'ied) Gurugram, Delhi-NCR

Itrl \o: S(iTtt/llRD/202 l/1667 Drtc: 20/09/2021

t,,
\ lr. itia r ur n
: ,,. \1r'. ltulintlcr'

\ p(r. lJir(ili .lha_1j.rr Ilaryana- l2{105
\lL'hilc \Lt. 99()1077(,18

l. 5:rla11 :\,rrrrrilllrcpairJsaiarliltlrr'PB-2{Rs,9300-3-1800-.1800$ithr\Cl'ol'Rs,.180(})
lrurirg aollinr ncc (]l lour serYice as undcr:

li,rsi" Pl * ACP
:pceiri {11orr:n tceS

I llt;\
l0t l

r:rr '\ll thr tl\dr nrld othcr lericr shall [:e rlc"ducled al sotttcc liom l'ottr salary uilder rl]c

lrlJiiu lnconre l'4r,,\et as appli(ablc lionr lit e to tin)e.

(i.) ( (,|soLidrrtcr! Suhrl' rvill bc governetl lry thc rules ol the Un iversityiCoLrncil,'lL'gu l tory

li,rLii. ri llppIir.l[rlL'nnd,'or fln](-rdcd liont tirnc to time. A )'salarl'- revisions are discretionar]

11,-,\\cr': Lrl th!' .()nlpetent authorit.v ol the L)nivc[sit1' and *ill bc hlred on perlormance

a\ iliuitti,Jlt.

l. l)osl irrg lt 'l rrtrtsttjr

'r,'rrr irritial ptrsitionilg \\ ill t)e L "(iurugranr- Fluryanr" l{crrvcrer-,yolr scrviues lr!' lixbld
r,, lrc tr.rrsi!'rre at the sr"rls discrction of(ontpetr'nt autholity ol'the Univcrsit;. itt such olher
irrP;riil.r rr: the tlnivclsit.\ miry detcrnlinc to any de partrne nt/secl ion. localion. associatc. sister
, .,Ii(,t,f ()r rirbsidiarr'. at a l plirce ir Indill rrhetlrer existir)g to(la) or hich may conre Lrp in

lirt'.ifi 1n;rrclr;r rirsd. ruu nill bt gor crncr.l b1 the tettns and co itions of the prcsent

rf,pointnrcnt lettcr.

r',.r.r, 115

Phonc : 0124-2278183-85, Fax : 0124-2278151 Website : wwusBtuniverrity.ac.in Email : info@sBtuniverlity.org
. Budhera, Gurugram-Badli Road, Gurugram tHaryana)-122505

Rs. l4l00/.
Its. 102601
Rs.5640/-
Ii.s. 3()l)00/- pcr nronth

Subj(ct: l,cttcr 0l A ppoistnrcn t

( {in\c!lucrll up{},1 thc r.-cornlnendations ol thc Sclcction Commi ee. the Vice Chlncellor. in
i.ir. e\crri:,c r]1 lhL'p()\\'crs v!'stcd upon hint undcr Sratulc 7 (iii) (c) ol'Filst Statutcs of thc
, rir,.',,it). i' Ilrusctl l() afpoint lou trs'ltrtor. in the DePirrtrlettt ol'Cottttttuttill l{crtlth
\ui\ilrg. lircult\ ol \ursing. S(il Univcrsin, Iltldhcrn, Curugntnt. stlbiccl ro rltc
l,ii, r', irr L!r'tl]\ un(l !lnrditions:

rrugram
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SGT UNTVERSITY
SHREE GURU GOBIND SINOH TRICEMENARY I]NWERSiITY

(UGG&A|GTEApproued) Gurugram, Delhi-NCR

Ref No: SGTU/HRD 120221359

To,
Sapna Yadav
D/o. Sh Gajraj Singh

Ninmbira(33),Mahendragarh,Hary ana' 23d2g

Mob. No. 9311323172

Subject: Letter of APPolntment

I. SalarYl You will be

During continuance o

Consequent upon the recommendations of tho Selection Committee' the Vice Chancellor' in

the exercise of the powers ""#fiffi;il'"a-ti 
diut"" 7 (iii) rci of First Statutes of the

university, is pteased to uppoili ;ffi';;*;i" the 
-oeparrment 

of Medical surgical

Nursins, Facultv or xu"t'Jl's'di lj'il;ry; suahtiu' Gurugram' subject to the

fotlowing terms and oonditions:

paid salary in the PB-3 (Rs' I 5600-39 t 00+5400 with AGP ofRs' 5400)

fyour service as under:

lary under the

(a) All the taxes and other Iovies shall be deduoted at souroe from your sa

iitrir'lr.i.t rax Act 8s applicable from time to time'

(b)conso,ida,ed:".q,.rt-lif:J.#fr ;',;j!ilililu:##ilT##fi'1$ii#t#
ffi:f :l'l,l':'"hilffi :ffiilil'i?'ir''' u 

" 
i"" i'v 

"'ia ',

glstrar
UniversitY,

evaluation.

2. Posting & Transfer

m- Harya trot' However, Your services art liable

to be rans ferred at the discretion of Com authoritY ofthe Univers ity, in such other
Your initial Positioning will be at "Gurugra

petent
, associate, sistersole

capac ity as the Universiry maY determine to any departmenVsection, location
may oome up ln

conoern or subs idiary, at any lace in India whether existing today or which

future. ln suoh a case' You will be govern ed bY the term s and conditio of the Presentp

T
Budhera, Gurugram

Page 115

Rs.21 000/-
Basi A+ GP

Rs. 600/-
S ial A llowances 0/840Rs.
HRA r month00/-300Rs
Total

aPPointment letter'

^. a r .n-re)t\1 wehsite : www,sgtuniversitY.ac.in Email : info@sgtuniversitY 
org

Dgte z 0110812022
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M.mo No ,/ l- l Hurtirs'202, lll+{a'O Drrcd: l007-20'l

s{bl.d: AtP.l.lll.nl ro li. porl of Sull llolt' r:thtl AdvL ilo t!/I0lICrl !r' l0lt lh' DrFtln'rl ol

ll.rlt\ llrryrnr.

On 0l. r.com'nd xion of H.rv |r Sll(f Sckriior Commit'ion' P'ndkul' vidc lh'it rcsfficnd'lion

*, tlssc/c;idli;;;r;266, dlrcd 26.05,2022 .'d 319J. d'r'd J0 06'2022' DiEctor o'tEnl ol H'llrh

t;,iffi';#;il;;ii-.ni r",r 'n"i"r.*ie"'inonriv-ro 
ihc F"d or Edl.lrtrrLqrgra-{l in rh'

"nr.. .i l-i r, D.t nnrnl H v!m. in FulEl'onll P'v l'v'l Ettra? rr mrv bG 
'dmniibh 

fom rrE to rrnr' on

;[;;;;.if,;;J ri co*ririon drr i'r ci*. r'olr crr.*ror ma rarccact'bor rhG do'ur,tt Frt"i 18

iii_'ii "siiili,iiifiri":;;iir..t o.ic.r.re,y. u,iviniric* Socio.Economic crircri. . crFrilmc rr .ri,m.n 
'o

;"';;;;-il;-r;--i,.in"l * -I rir* inr*,-fixl ir sivcn bv ,ou in 
'lr 

d'clulrlo'r tll! P'ovi'ion'l
iir"irl-* r"". 

"rrr 
* 

".IE 
llcd lo't twirh .nd Gtinin't'4c$l ocrion \r'ill rho bc rl'c 

'r 
r 

'DnrcqucEr:

l. AFpoi tn d will b. Pmvido l .u!r..| ro lh. cordidonr nrcndon€d in Oorl- l'ncr No J2r'Dt'02:'lllcs
d!r.d 2!.06.2022.

,.Th'lin@r.youlc.niflcd./do.uEnlfoudrntc^oBr.your$'xlid.luEwillbccon.cll.Jiulolllliie'lly
widbtlt rny nolirt/irni{rtio6.

f. Vou s;lt i aairrd to dnP tuch dtow.ncs rnd orhcr b(ncnl' t! rlnctio't'd b) ll|c Covs.fun.il ftom rift

I Tl'. tuii i.l.mnotrrY tnd vlot tr@iltnrnl will bE l.inin0blc on onc ItD|rli noii'c on 'ilh" 'idc 
or orE- 

*.'i--r,* i*r,airir rrroiurJ in ticu or noticc (.rd.pt in cu! of 
'Glix'lr'/diimii!'l 'or 

miEo'Joc0 lr

*ifi r.*"1b. ,n--," C*r. ro F.v i6llcu of tEd3! yol,I tlhry for $' pcriod tv trhih llE mlict fllh
.r'.i .f "- 

,."ri, .tta ;.ilrrty if Fu viirh to r! 
'3n 

fhn tlrc Fotr. rotr ttrv do to b) dc?otitml trirh

;;;;;;i y;;;h,y i" iior o'r noitc ror uc paoa rv *hich ii fllb dur of olr ntonth' $ch noricc or
rcrilnarion fidd t< rd*sr.d b cotp.I.nl luhorlly. Thit conditbtr will. bo'Ntvcr' nor b' lPPliciblc itr

cuc of your rwirer rlt dnP.B.d Yitn dlrin8 fic nrob6riot P.riod

t You will b. on prof,.fon for t Fi.d of lwo vcltt from d. drl. orjdtirg which 
'rn 

bt 
']lcnd!d 

if
*o** ,, 

'o 
r't'". v-o fi. rcrvicEr DUI rl1 !x!in!l thc ldplrrry Porl n'Bhl bc 'adcd 

lusrd' tlE
*""a Jr i-U ion bur rh. comrl.tion or t*o vooo r"'nponrv ,.rvi(6 vll mt it"lt orirlc vo! ro

rcnfi-nion unlc'r n-.-.y ".i* .t! i4uc{ by rlE .omP.r.r'r rurhonlv Your lPlFinlmor durirg

pmh !l rDn flcrrod .rn b. tcnnin l.d withod .ri3n inl ..v rc.ionr or $v'q u) nDrtr'

a Your *nlc' sltbc.ubjel io oov.mmEnt Enploy!! Harvon coldEr lrlc!' 2016.t"rl.ndld fmm ri*
to timc. You wlll bc rs$m.d by tt. Hlrrm Civil s.rvic.a Rul.!' 2016.nd rh! rolcvrnl r'cruilm'nr tnd

.o lilion, of SE*ic. Ruht t rpplicrbk lo ihlm or ! cd.d frol'l lin lo timc. For .ll odFr molt'l!' noi

.pc.ifiad [!r.irr yeu eill kl tlbjtct lo rut.., rcSul.liont .td iBltllclionl ofcovcmnEnt $ in foltE from

lim. lo lim.. ln rcrp.sl of Pay, lG.vG!.rd rll o$cr mllron nor .rpt!'.lv pEvid.d 16 in Gn llCS Rulci' vou

ihll bc iovcmcd hy tu.h o!b!. r.rrlrrioni rd rulci, tri h!v. 5..d*ould bc frumcd lnd ot'rcd by th'

4rr- qiF'y,"

108

.snp.l. lutho.ity !nd.r tha Collitilulion oflndir. You shnl t. covcrcd undr li.i P.!.16r Ruht l'
nDrlrl.d rrd. No, r/1r00{.1P.trlh!. d.r.d 16.01,100*

?. O,.ppoirl,tEat oinintyouwillt rcqujrcd rc l0l! u orll of .ll.8i.rtc ro rhc Co6rirul;m ot lfldir

E. You xill fmilh I clnifi.rt !o h. .rl6t ri6t you h.v. a.l llttr! ih.n or. livint +o!tt . nol ,nlEicd lo .
pcrtoi rl,!.d, htrin! orc liviq hu,tEnd!+if..nd ),ou *.t! IEt m oy ptei6 o€.t6iori dii i!!.d fro
rcrvi.! lll!&r.ny d$lrt'It rt of Cortm]mt o. m.lli.r.d by . Cdtrl of L,w or no !.tc ir p.nd,ng rgrE*
F! in lny..{d afLP.

ln cB )bu E ffid, Flr *ill t t. lo filG ! dc.LEdo. rbou non ec.pt n..r'sivint of dowry. If you E
undMi.d yd r[tU l[!. lo fhLt . dclmtiE itmdirlcly ift.r rruri.i. EgediDE mn
.ecpt G/Sivint of dorry by yor lo lb. oIEc. a Fr d.cllnlion in Anr.xurc A .nd B in let of
C.vcmh.nl iIldmctirr. i{Ed !id. No. I &2r017-2GS- l d.i.d :2. 12.20 I ?.

A dcchr.iior in ryriliaS 0Ll pc r!r! mr or rny pEvioru 6..l!ion dir',trd &om krvicr und.. ey
d.pdkGlr ot cor6ttcr n ioneictld ly r Col,r of lrw o. m .e E FndiEt .Fi!r ,,ou ir ldy .oun of

9.

t0.

YoU| i.ri.rity sill b. d.raiEd c*dilr ro Fe F.itiEn in t}'. 
'rE 

ir litt r.!t by ttrrrrr 5l!lT s!l.c.io.r

l L You !E li.bl. ro h. tGfcrtld.nyrttcr withi! or o tid! lh. Sl!l. of !lrryM!.

You arc rcquir.d to Fldu.r your.cd6ti. c.nificlrc h originl .nd turDiih, M.di6t c.flifi.lr. offitn#
b.lor. joinins lroln thc Mcdi..l Bo.!d co.sriturld u!d.r Rul. 9 of Hdry.E Civil s.rvi.E (c!srlt) RutB.
2016. YDU rhould ryFlI for rlldicll cllmi lion in rh. oflict of Conc.rncd CIv[ S.rr.o!r.

.

tJ,

14. ln .orc you hrtr rlrddy .pFEd b.fe ll. M.dt l Bond ir Hory.m d6ing ri. p.n 6 moouE 
'rdd6hr.d mcdicrlly fit. FU n..d ool ro rF.- fo' tfi. !n.. h c!r! you .r! lLody cfiploy.d !.,m*h.rc

& itv



109

95

- 11. lf you rrc willing io r.ccfl thir ollcr of rppointmeu on dtc lbovc m&lionid tcrrnr ind
cordilionr, you rhould rcpn lo !!!Utltrtd_gltll_[Ul!9!t for joining within lfgg
fiom tlrc duc of issuc of thir lcttcl, rnd $btnil your origi l do.um.fltr rcldcd to your
qualificrtion snd nlro lubmil dlohtslion form ri psr Govl, leltct No. ,/0t4022'lllcs
rhlcd 2!.06,2022 (copy uf dwluntion lorm iu cncloscd) rl tha limc of joining ..
lrlcrtlo! h lohlnl lh. rrouH b. dlotr.d. lfyou foil lo rcpor{ for dsly within dipuhld
Friod, ir will bc pr.umcd 6rt you !'l nol willinS to lc.cpl thi! offc' ofrJipoinhcnl a$
yoru {andidrt!8 will ta ue$cd &t crllrcllcd,

IB, 11 ! sproi rncnt ir $bircl to finsloutcofiE ofEout crrc padlng, ifaay,ln rhc comFi.tlr
aorn ofhw.

L [** k) -,9 * to',J; " I n "l l"'f--' 1Nolr!- Ti. rp[olol.. wo{ld mt h lrlltlcd to rly .blD/t r.tlt rnllllnB rrrsntlrl
rBrrdht .ldc' il rctsLllon! hn to b!
arlrtdrdtror.

or rny clerlol

Drt!dr tr,0?,r012
Prachlulr

llltcslor arlrl lr litrrlccr Hrryrnr

EldrL ltlo. 7l.l NDnha-2022f[67] D.a.d PrlciLulr, th. 10tr Jrly 20lI

A copy ir forwudcd 1o (hc Slardrlr, llrryt.r gifl S(lcrthn Cooolrrlon,
Itryr Nc. 67.70, Srctor.l, lulllth w,r,l. thci, Idilr Io, IISSC/Co[fd.iRccomd2022/]354 .
ddtcd 10.06.2012 for infonnstion.

%w.w
Ad'lhlrlr.llvs Ofllca, F) I

Eudrt. No. 7l-lNr.lh3-1022iE672-E702
Jrly 1022

lfo, Dlrcclor (;G!!r.l Hcrlth Scpi...,llrrfur
^,,.

Ihlcd Prochkulr, a[r 100

A copy is forw[dcd to All ah? Clvll SurgeonrrMo'r ln Htry.nr St.a!
wilh thc dircclions to rrccpt ftcjoining of ths cmdidllrs md collccl rll odginsl docutDclu
rclstcd ro drcir qulification olongwirh dcclrretiol lixfi as m{nll{rncd in lhs Covt. tcnct
No. 52/08/2022-lllcs dotcd 23.06.2022 md scnd ttc xrms io thr Dircctomtc bv \ rd

without eny dclsy.

Ad
lo
(c)

.t/V'

/or Dlr.clor G!n.rrl{Zllh S.rvlc.r. Hrryru

n

!*,-' #,--" Q,c-,,''



Ref \o: S(iTL tt RDr 202111665
Drte: lt) ()9 l(ll I

l,'
\ls. Ilan'.rPri1 a Sahoo

t) rr. \tr. SJ,lanand Sirh(rt)

Drnt,,rl. Khandualtnuntla. Donltrl'

[)henkanal Odisho- 759 l]0
\lohi[' \o. 8]8001 9568

Su bject: l-cttcr of ,\PPOintnlenl

t,,nlcqucnt.tf', n the nciortltrtcndctions ot'the 5clcctron (trttlntinet the \ tce ( hJnccllrr' tn

Llr,,'crcr.isc ,'l tlt,-' porrerr ta,ttjt'p"" t'in' t'natt. -stcttrtc.? tiiil.tcr ol lirst Slarut':: ''l (h(

(nilcrsitl. i: pleasetJ t..'' 
"ppt'int '"t"' "' 

futut' irl th!' l)cpurlment of Obs' & Clnlre'

Faculq.ot \ursing. SGT t'nitt'stlf' U'Ott"to' (iurugrttnt' subiect tt' thc li'llorr ing lenn:

.tnd c(rndili(rns:

L Salar.r : \'oLr s ill hc paid salaq rn the PB'2 (Rs 9-100--l'1800 ' -1800 \\ ith \CP ol Rs' JS()o1

I)rlrinu conlintlilncc (ll ) Lrur scr\ ice as under:

Basic
Rs. l-1100 -

Pa\ '.'\CP
Special AllL\\ 3nces

Tolal

Rs. 10160 -

Rs.5610'-
Rs.300001 Pe r month

ral -\ll thc ta\cs and other levies shall br" dedtrctc'd at s(rurce fiont 1r'rur salaq under thc

i,r.ti.,, f..,, ,r. Irr '\ct ls applicablc li()rn tinre to linle'

rh) ton:,r'li(lxtcJ Salirrr sill bc gorcrttcLl h} thc rtrlci L'l'tltc ( nitersitr (rltrncil Rcstllrt\rr\

iilr:: :i';;;il;til'"i"" ' "t'it"''i 'l"n' 
tin't t.' ritnc \rtr salarl rcr isiotts ;rre discr'-rion'trr

fil;;t l,ili;:.:;,n,,pt*nt tutr,,o'it- ot:the l''nirersirl and sill be based on firiirrrll:rn'c

c\ a luat i(rn.

2, Posling & Transfer

Your inirial positioning rvill be rt "Curugram- Hartana"' Horr elcr' lottr senices ort liirhlc

to be transt'erred al the sole ai""tio''*f E*ipelent ;uthority of the Lrnittrsitr' in such trther

capacitl os the Universitl rnol'Ot"'*i"io ai'u depanmenr/secrion' location' associate' sistcr

conccrn or strbsirliarl. ., ,n1 p'utt ii'inaia s hether esisting todal or s hich nla) corllg uFrn

Phona :0124-2278183-85, F8x ; 01?4-227g151 wabslte : ww.sgtunivorsity.sc.in_Em8ll i lnfo@sgtunivsrsity,or9

Budh€ra, Gurugram-grdii R";d, br.sra-m (Haryana) - 122505

SGT UNTVERSITY
SEREE GI]RU GOBNID SNGE Tts,ICENTEITARY UNIVEBSITY

CIGC & AICIE Approved) Gumgram, Delhi-NCR

TIRA

k
1ls
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rLtl rr. lI \ll(lr.r uilrc. \ou \\ill [r( g(]\cr cd b\ thc trn 5 ilnd c0nrliti( t\ ()l tltr prt\c l

rpllr)intrlr(nl lctter,

,1, Absent fronr tlulr

\bscnrc lirr.r conlinuorrr pr'rirrd ol tl tlirrr trilltotr{ priorapproval ol -tour supcrior, (ileluding

,r\ehtl\ r)n lr;l\e.troinint) rlorrld rcsult in losing lottr liun on thc cmplovne ntiscrvicc and

thc ri.t[lc \l] ll r()lt]c (o n cnd \\ ithoul anY noticc or intirnation,

.1. l.elrr r

\ oLr rr ill lrc cligiblc lbr the berlellts ol'thc lcnve as pcr the tJnivcrsity's leavc rules

5. l'robalion, Conlirntfltior & Performsncc Evaluation:

(r) \'ou \ill bc on probation lirr one year. which may be extendable to one more year il'your

perlbrmancc is not lbund satisl?lctory. During the probation period' your perlbrmance will be

i'valuated conlinuously to.iudge your suitability for the position to which you have bccn

xppointcd.

1b1 ll' rour pcrlormance is not tbund satisl'actory even during rhe cxtended period oj'

nr"U",i,r" if,"'. lrrr services are liable ro be terminated immediately without assigning anl

icason antj rvithoLrt giving any noticc period's salary'

(c) Ar thc end ol'rhe probation period. illour performance.,is found satist'aclory then you will

be infornred in $riring abour the ,u..rrirut complerion of your probation. rill then you will

renrain on probation and/or extended probation'

6. Confidentialiry-

(ir) \'ou rrill not publish any anicle or deliver any lecture or broadcast or make any

..*.r'r,*i.uii"" io itt. pr.r. including rnagazine or to any other publication relating to the

t rrivcrsitr or 10 an\ rnatrer with ttnl"n tie University may be concerned unless you have

.,rririn"r.r ifr. trrittert pcrmission tiom lhe University in advance'

rh\ an\ ()t lhe Lluiversit\''s informa(ion which might come iflto your possession during tltc

:l;tililJ. ; ;;;;''.'ii* "i'r' 
ir'' Universitv ihall not be disclosed' divtrlsed or made

;;ii;'i:'i;,;;;;fi., vor,..mplovn'ent is discontinued with rhe universitv'

r,.r v,r,r rvill not disclose or rnake public excePt on legal obligations' any in[onnation

;;;r,ri;, ii;.' L,ri"."iiv:t afftrirs or ajministration or research carrled out' whether the satne

;;:;;;:i;; i;,; ,; l.'ior., kno'un ro vou in the course of vourservice or otherwise' ar an)

i;.". ;;;;;gii..,rplovtnent or thereafiei u'ithout the consent ol'the universitv'

i .: 1 r

,J

2ls



rllr\\!tl llr.l\ .ll\r, r(\r l ll rrl ,,g11i11.1 lr\ \r.t\i N on(, lo llt,\ llr,rt (rll( rrl llllt ., r:rltrtr trr lrrrr tlrertr,l rliee itt $rilrrrl,rrr ltil\ l rl

l! I ll t i I \. t !. I I r I I I I , I I I r r I I ,,1 tlre rr,tr
r,,i, rrrlr rr.r r,. r,,,,,i .,,, i:ii,;i ,,,.\li, ;,1',i:,i::'lll;],ll""",,Llue 

r ,r riirtrr,rirrirrr i,rrri,, rr,(.,,

I !, \lltl1111 1,'11,r...

111,. 1r11,.111q .tl1l\r,tr\ll1f1l l\ \11
\\rrIr].. l, rir., I ,rrersitr. 

1l((l t. \{rtlr rrcll-hcirtg itnrl runirinirrg rrrcLlieirlll Iit wlrilr

l.l. ( irrrr rrrl ( on(lilions:

'rl \ \'|rr 'rl)rrr*ltrrcrt .r lrl(' urrircrsirr is dircrt rccrritrerr .rxr thc univcrsirt shaI hcar,r, (\llcll\c\, liirhilitr. lervc. r.lir't. gr,lrrit1.. pcnsir:tr rrl.tlrc ,i,r,,,., ,,rg,* ir:,, ii,;i.,, 
''"

,,, 
l]] ...'::. 

(,1 .,1\ rli\l\.1(.r\r i,lerprctillio. ,l itrry part rrl.rlri\ krrcr .r lhc rul(\ g.vcrrri.glllc \u\rcc or rrtltctrrirc. lrrrrrsrrcvcr aliring. rlrc dccisiorr ol tlrr urrivcrriiy thcrc,rrr
rlrrrllhc lirrul.

\orr. a-ulec Llr t rrru shlll not indulgc in any plagiarisnr at any tlmu in pursuit ol.
ltcltlcrrric crccllcncc,

()

rl) \ ()Il \hirll r]rrl nri\u\c or crploil ;oLrr positiorr lirl youl pcrsonal gainorbcnclitar anr
0r r rrrl rrl lirlt

r) ll. irt iln\ tinrr. in thc opinion ol thc con'lpctcnt authority ol the University. which is
linirl in rhis nrirttct lou arc ltxnd non-performcr or guilty ol' liaud, dishoncst.
dirrrbcrlicnt. harlng disordcrly bchaviour. ncgligcnt. in disciplined. absent ttorn dutv
rrithorrt pcrrnission. or any othcr conduct considercd by us detcrrent to thc
Irnircrsit)'s intcfcsl or ol violation ofonc or morc tcnms of this lettcr. your serviccs
ntar lrc tcrnrinatt'd wilhout nolice and on account of thc rcason of any ol the acts or
rrnri:rion lhc llnivcrsity shall tlc cntitlcd to recover thc damagcs liom you.

l) tlni\ur\il! rn y liom timc to tiltc ndd. rnodily or repcal any rcm ncrathn. bcnclit.
laeilitl that rrry havc bccn extcndcd to )()u and you shall be bound by the
Univcrsity's decisions on this behalll

g) Yourlill noL acccpl an) plcscnt/gifl. cornmission or any sort of gratification in cash or
kind lionr any pcrson. party or lirm or Conrpany having to dcal with thc l)nivcrsit)
and in casc )ou arc oflcred any, you will irnrnediately rcport thc sArnc to thc
tlnivcrsit.r.

h) In your capacity. you shall not cngage in any detrimental activity on any social $edia
platlitm or do anything in a nranner that has any prcjudice bcaring on publiclr
lr ailithlc in lirrrnalion.

r
ty

l',qt , 415



lt (r,,'trt! ('rl rllcgill rlrrl( ur J!ttn! ln lunhcrani( thr..rcLrl i451lux\)thcr \tLrJcnt\. cLrllsa,,ug..,r arinrlnr:tr:rtLrr., i,, ,rri.,r, i^ * itrirxsnt 
rllg \lud!'n(\ agaifl\r

tl \nt,.,kinr:. dntrIlr]r r[(rhr)l ()r Jn\
11r( h lF rtiJ

l't \ou rrill irrtintatc in sritinu to rhc
c()rrc\p\\tdencc adtlress rvithin'a scek I
rrltich anr uonrntttnication sent ilt \our la
hccl \cr\cJ uprrn flnJ rcccircd br iou.

illcull iretrr rtr insr.lc thr unt\ cr\lt\ jr strretlr

. undcrsigned about an1 uhangc in rlrc
rum lhc date ol changc ol arjtjr$r. llilin8
st recorded addrcss shall bc decrncd ro hari

It .\tier lour rcsignationitcrm ination/retirement. ),ou shall be required ro subrnil a ..\o
[)ucs Lenilleatc" t'rom various of]lces/dcpanments lbr the final scnlemenl ofduer
rnd issulncc ol'rhc relicr ing order and cxpirience certificate.

nr) \'du \\ill bc responsiblc lbr rhe salbkeeping ofall Universitl,propen) that mq be in\our custod\ or chargc and return the sarnc in good condition and order.

n ) Ihe C ivil Couns a[ Curugram alone rvill have sole and exclusive jurisdiction orer anr
dispute arising out ofthe appointment and all malers arising thereol.,

Yours Sinccrclv.

Registra r
ACCIiPTANCE

I havc read and understood thc ternls of my appoinnnent lbr the post o,'Tutor. jn

the Department of Obs, & Gynae, Faculty of Nursing, SGT Universitv, Budhera.
Gurugram and I hereby affirm ml,acceptance ofthe same.

\y_xl
Namc: Ms. Banapriya Sahoo
l)/o. Mr. Sadananda Sahoo.

Darnol. KhanduaLnunda. Damol.
Dhenkanal Odisha- 759 I 20

I)are: 20/ll9/2021

Note: -Joining report olthe candidate should be submitted to HR Dept. irnmediarell alter

he/she reports on duty.

i1
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$toNKATES HWAR
HOSPlrar
_ ir\.,-ttr i,t urrlt))t.rt

TItr lrulinI Nln,ri SLrttr.S[lcc,utiry Iin.f rrnl
Accrodited by NABH & NABL

Ref No: v[/l tR/2022151 13,/Al

1. Emplqyment

To,

Mi, Anklt. R.wat
G.rhnal Sabh., Jarpu. xhurd, X.!hiour.
l,,ldham Slnth Nagar, Uttarakhand _ iq,{rl3

Subject: Latter ol Appotntment

Dear Ms. Ankita Rawrt

Venkateshwar Hospttal Sector 18 A, Owarka, New Delhi- tLoO75, {hereinafter refei,ed to as the ,,Ho5plt.l,,i, ie pteared toappoint you a5 AcL! Inslructor - Nur3ln! department at the Hospiial on the baris ct yo!r applicatton and lhe reFre5entatio,rsmade bY you durilg v31;6,rt discussions held wath you and the d;cuments sha'ed by you with the HospiLal and n ccco,d."ipwith the terms and.ondrIons stlpulated herein belowi

1.1

1.2

1.4

Your errp,oyhent wlth the Hospltal sha,l be effectlve kom 06,07,2022 (hereinafter referred ro ar -Date of
,oining") and not later than the said date. your plare of work shalt be at the Hospital or as informed by thp
Ho!prtalfrom time to time.
Thrs lette. is beint it5ued subject to your rnedlcal fitnes5 as determtned by the authorired medt(at attendrrt
derignated by the Hospttel,
You astuae that you are mentally and pbysi(ajly fit to eflter rnfo the prerent enelgem€nt wrlh the holprtal.
Additionally, Vou egree to lurni!h you. medlrel hjstory to the Ho5pllal, if required, anyrime .Jurng yorrr pEriod of
employnrent.
Atter jolning the Ho.pltsl, yo! rhall deem to be engated on .n &Gluslve basls by the Ho3pital. O!dnB the p.rlod
of your employment wlth the Ho3pltal, you wlll not work dlreEtly or lndlrectlv lor .ny other p€rron, (ompany,
horpital o.ertablllhm€nt elthtr wlth or wlthout remuneralon nor wlllyou enSage your!ell or be lntereited
dlrectly ln any trade, butlnes! or oacupatlon ln any capacltv.

2. Comgcnratlo.t

2,7 Your annual Cort to Comp.ny end other beneflts ai detalled under "S.h.dule-|" attached to this Letter ol

Appointment.
2"2 You aglae that the lorrease In your rernlneratlon and fulure prospe(t! lo the l'losprtii shail be Bovrrnec by t l.

polirlea, procedure5, rLiler of the Hospital irnd wrll be orr,y on the bsri! of your per-{o.rn;rnre, lrdrd work, .ptuld, t!
in atteodance, Bood aonduct and !!ch other lactors and lhe trowlh o, thu Hospitrl, whirh Jhdll be deiided al $!
eole dis.retion ol lhe HosPllal

3 scop. of tervl.er

1,1 you, ,(ope ol lervlce! 9,l.rll mainly lnclude all the aspe(t1 o[ lhe Jepdrlment al suted hdre)a Jbofe i\ wpji rs

anyolheldullllsd'slsnedtoYoU,rorntlmetotlmebyyoulgenlolrlnthel,]ospil;l/yotlldepirt'I':nt!,ri
urrdenakc to work wrth htgh standard ol ethi(r, ln|liatlve,.rqntivc[eJ!, cfll.irnq Jnd efrf.tlv(li]|i\\ l. th.

3.3

Horprtal,
You Jgre', lo comply wlth all 'Pquestt nnd drre(tlonr pErtd'

the derlSnated aulho,lty ol lh? Xosph''l lrom thnP to tlnl.,

lfl addltlon lo the terrn..nd (ondillon! lct out in thlt

.ova,ncil uv thr'overall llum!h lletot'r(' {lllll PoilclPt o

iheretn. r,r ,rtcorrlanrc wllh ldrYt appllrablo lo lhc Holplt'll

nlnS to your dutlet nnd s.op€ of wo.l 8i\'e0 lo yotr bt

teltfr of nppolntn}('nt. )our rmploytr'cat thrll L\e

I the Hoeplt l and the rules nnd rtftrl,'trons lr'rm'J

v.
:l

l,,r8e I of 4

!

Gr 011-48-ss5-S55
1) Sector tgA, Dwarka, N€w Oelht-110o7s
B lnlo@venkateshw6rhospita[s,com

e www.veflkat€shwarhospitals,com

A Untt of iil lndl| soclctyW r.ti.Il.A)
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3.4 yorr 6g1sp rrot to dolegJte or

r 5 l:: ,:",..::::1,.""x:l"'I,l#:Tft":l:[.i::T::l;""+I,*ird 
pdny w rho,,, t],.' pr.,r vJ,,.', Lun.."r.,.f

Urc HosDit.tl lhit rho -,^-, ..__ . , _

f:,,'[i'..:l;"J]l:,.tJ:; jl:l lt fru,llu[iililtii::ltljlj:1"ff1,:l::it ;j;i::l
probation 

)E,v,Lr,s (o rne H{J\prt,ll rn-ry be oo,:ntle,l r,, .rlt,,,,e,t

4.1 you shall be on probation fo

;:ri:r*i;*llirrj1li;,y5!1iilr:lH:HJ:::,':ili::"Jt:'l'ti,'i;::;'::ri:';.r. r_

4, mrt*,i:ll.mi::iilln*:^,,",,i,j#l#rlhi,,''" 
w'sp r'L' mpd '","' " *1,,r''*,),,-

Hospital. uenerlls wlli be Sovcrlecl !r pe. the probation p.rti.y of th(,
4 3 DurinB the probatlon period-elther party shall be at liberty to termrnare this conrracr of employrrenr ultergiving/ssrylng 15 63ys noflce period.

Confidentiality

5'l You must arways maintarn the hiShest deBree of confidentiarrry and keep thc recotus, docrminr,, ,rnr ottcfcoofidential lnformation relating to the H;spltal lrcluoing bui *, l,.i,"a to its alfairs, denlingt. prarrrc!!assoqiatlons, patient information and data, the terms of tl-,is tetler of Appoinrment dnd dll lLrcir rniorrrr.r,r,,rwith rega rd to the Hospital whlch a re stt ictly conFidential and whrch miy be knolvn to you or hilue euorr to ycl.tr
knowledEe dlrrinE the course of your employilent with the li05pital. you wrI u1_. 5r,h recordr, doir) r{,nt!,}rtl
information only in a d!ly authorized manfler in fulfllment of your servrccs torvar(15 the tjorpit.ll,

6 Retirement or Terminatlon

6.1 You agree to retire automatically from the servicej of tlre Hospital on ntrainrnfi tht, superirrnl.{,.r,, _,;r ,.r .,,r
Year5.

6.2 Elther you or the Ho5pltal can terminate the Term of thrs employnrent by !ervrng a D.,rl.e pr.r.,,l .,l olre iolJ
month or gross 5alary? in lieu thereof-

6.1 The Hospltal reserves its righls to terminate your enlployment lmmedrateiv on committtng, gross tr\Lsrondur,. ot
any other grounds as per the Hospital's policy M/ithout any notice or notire pay.

6,4 Upon termination of your employnerrt with the Ho5pit6l, you shail promt)tly return all (opt5 o{ Jrr}
docunrentation, materlals, reaords, monuals or 0ny other dqcumented intor.nntion including any ir-efit ol Ir,e
Hospital such as phone, mobile slm, laptop, cards, etc. provided to you for.arryrng on your dutres ,n.ludinB,rll
lvork products, notes, materlals nrade o. compiled by you durinE the course of yoirr employment.

6.5 ln case of absence [.orn duties wilhout any inti ration or permissroll lor d period of nro,i, thnn 10 d.ry\. rl lvrllhl.
deenled that you a.e no longer interested ln continuan€e of your servrces wilh lhe llospLtil anrl il strlrl,n.r !
actron wi I be initiated accordingly.

6-6 ln casc it rs brought to the notica ol ilulhorlty thilt the lnlofln.rtlorl provrdtd lrl you lo th. hotl,l,:rl ,: lirl,! .r,

unsatisfactory, your services would be hable lor ternlin,rtior) i,1 JIry !r01r) w(llo!t .iny r,Lrti!! (\. r '\
compF s.ilron io lleu the.eol,

7. tndemnif ication

7.1 youlrcrelry.rlra.pJndrs!uret.rtJve!r)dholdllrrllosprtil,i!ld(dLto15.oililfr'; rdollr!rrrlrf,l(ri,,'r.rrllr1,".

lronr any lrrr.,, colt, lrtrrll crr darri.lge th.lt Inily llc rnc(lrrt](1, Jrl!nl& oul ff cr ror!rlealilil !ril'ji lhi 'rrli 'tlft1r'i'l

illr (/r',(I1 or ultr|r lt]llJi lrrLr{r,r,lrrli l)} I(lrirri plr{} 'rr:r 1)'l llr' r 
"'l'r1 

rr '': '

nt wlrile ,.rrilol rll,,lti yo(rr ',1'rvra('i, Ir!l)orlsrbrliti.'\ 'rrr.l nbllll']lr'rrr\:

Ir ', rllnrtl','r llrl'I {r.'lrrl,rl lor .rrlY.t!l if( r)li"( r ' 'rrr i('

r,,,1, h Li.,i'.'l'; i,, tit' I ', .L

tit t. t'.,'

r,,r,,r', {,1 llrr'. t,'il1'r ,)l n |)|rLIMtIrtI'III

l,rIry kr,',. ,l,rlr.rlt (rr Irrr'lrr(llr r' .'uih'

r,-,1{ ,,. r r,tl,rl,r lr(,r1', nr]ll 1irrtrI'IiIrr'r

lrrd l,y llrL, llo!irrt,rl liu!r t(t llr,'

l'.lllr'2 ()l 4



9

8.

uPon
Appol

9.6

Govtrnlrt l.lr rod Dirpot! RGrohUon

8 1 your lmploynren! w,lh the ]l
::!1.":",n",",,;;;;i,;;i;#.1;illT,l:._,:,:;IjJlx,;^,,i,(D"rFs(,,,n.(^/.,,,^.,.\.. h',,,,,

;illT':; ,-;J.'li ffi: :1':'il,','l:":";, l.;*^:::: :.1 
"1,:'H ilI: ::,Ti,x';i,1,;lll l, "

;:J.:[l[, ff it 11" 

"T.-i:"1':i 

Hl,ru:1"* j[ "tlt",; ::J.JlrH :i * : rm ; :
Mlicellaneoui

9.1 You rgree that you tl.ll not.
o, 

"ni " 
66."r,.1"1on1i jnii '" t'1 

"t"-"r whrtioever ure rhe rra4em.rr\ nirne, ,n,r,r .- h.qo .r .hF ,.,,rr,. r,tor ttre tutnrment oic"o";;:.i;T", 
t: tn: HolprtBr ror You' m'itoFar .

: I ;T;hij: i,r'x;:rj:#iiiiH, *n:rr ru :fu:it*rsi"#r lr;: r:- .""s.3 
::_:,::,"" ," ",i""olli'ii.i,j,l :T: HI".,::ff{'Jl:1.#iL'::1,',0,,,,",workshops, etc 6rurins the Te,m.or your e_r;;;;;,:;;;;q,;,""J ,i,lill,jil,ll, r,a,n,nr ce!i un\ c.n,p,p,,, .,v'4 You a.ree to worr in shifts as indrcaied ro ;;;;;;;";il:raur. ,nuv u" .uqu,,"o bv rhe Ho5F,..rr !,r,h t.,.\9'5 You agree that vou maY be trangferred lrom gne department to another o, {rom one unrt to anothfr whptnsieristins_at the rirne of joinins or which m.y ."._ i;,; ;;;;i;;;,,Hospital from t ime to ti.na. 'vi -iri!rt rrrdY Lurrr., Inro elrslence at a latel st.gF rs lflrlilate(l to yurr !y tti!,

9_8

You are advlsed to sign a copy of thl! Leter of Appointment as a token of having accepted the terot! and condrt;.lor of ,oL.
employment and return.the same to the Hospital.

We loo* forward to your ioinint our team for a long, successful and mutually beneflcial as5ociation.

Thanking you,

For Venkate!hwrr Horpltal

Your leaves, hotidays and wo?klng hours shall be as per th€ HR pollcy of the Holprtar.No waiver,by the Ho'pitar of any right or breach under,f" i;;;;';i,n,, 1"u", or En*a*rhenr rhnir bcconstrudrd a$ a waiver of afly other right or an,/ preceding or ,r.a"uifng U,*.h.
Nelther you nor the Hospitar shr, b€ ,sbre nor responstuL to, .ny or,n"ug., ,n 

"n, 
.n"rnu, wharsoeve. fo..\rfailure or delay to perform or fulfillany of the obllgations unu". tt is Letteioi appoinr,nent whe r(r.t)faljufdo,

delay is due a Fctce Majeure event, sqch as, flre, riot, strike, lockout, war, ctvit commotion aacrdent, or a.t!
beyond the control of the Hospital and/or you.

.k*,
cEo

Arcaptancc:

I h.vo r..d th. termr of thls LrttG. ol APpolnltnant qr.fullY,nd I und'rttand 
'nd 'ccept 

the obliSal whi.h h lmpo3e!

mc wlthfitt rttcrvrtton. l\lo Prornlics or rapratantatlont htve brcn made to mp to Indu(e me

ntm.^t. I .Ln thlr !ttt.r of Appohmrnt Y6lunt..tly.nd fr.ely'

Slrnrtlr.

Namal

A D.l.

Page 3 ot 4

thls lettar o,
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Memo No 7/ [- I Nursing-2022/ 715$E670 Datcd: l0-{17-202!

Sobject : Appoirtment to lhe port of Strtf Nrrr€ rgciott 4Cy&-Eo.l5a0llegt &J0 tur the Dep8rtmeDt of
Ilerlth, Ilf,ryrnr,

On rc recommcudation of llaryarta Slall Sclcctioo Commissiorl Pancl*ula vide their recofixncodation
no. I lSSC/ConfdiRcconrrn./f022,/665 dated 26.05.2022 oud 3195, dsted 30,06.2021, Director Ceocrsl o{ llealth
Scrvices. llaryana is pleascd to offcr you appoiElmcnt provisionally lo the post of $g[!ggg j!ggg4-3!) in the

ollicc of llealth Depanment llaryma- in Functional pay lcvel [fla7 as ruay bc admissiblc Eom time lo timc, on
purely provisional b[sis, subject to coodition that in casc, your chamctcr altd antcc€denls or the documerts pertsining
to your Esscntial Qualification Agc, Castc/Category, Univcrsitics. Socio"Economic criteria, expcricnce as claimcd in

fte rpplic$tion fomr are found not verificd or any falsc inforn:stion is given by you in self de{lar8tiorl' thc provisionol

appointmerl leltcr will be canccllcd fonh*'ith and criminaVlegal actioo rvill also be Ekcn. as a consequcucc:

l. Appoi[trucnt will be provisiounl subjccl to the conditions mculioned h Cort. lcner No. 52/08i2022-lllGs
dgted 11.06.202?-

2. Th.ii in casr-'your ceniticate/docuorcnt found l'nkc,t'ogus, your candidaturt will bc cancsllcd outomoticully
\r iIlrcut any ooticc/intinration

J. You rr,ill bc c[titlcd to dr8rv such allowonces arrd other bcnefits trs sanctioncd by thc Governmcrrt fronr tinrc
to liDre.

.1. -l'hc 
frost is tctnpo.ary arrd yolr appointnreot will be temrinablc on ooe motllh Doticc oo gilher sidc or one

oronth salary including allownlcr.s in lieu of noticc (except in casc of rcnroval/disruissal tbr uriscorduct). lt
rvill horvevcr be opcn to Gort, lo pay in lieu of noticc your salary for thc pcriod by rvlticlt tlt Dolice fllls
shon of onc Donth snd similnrly il'you wislr to rcsign from the post, you uray do so by dcpositirtg Nirlt
(;o\.emnlcrr your salary in licu of noticc lbr the pcriod by u'hich il lirlls shon ol'one month. Such noticc of
rcsig'lotio,r should be addresscd to conpelenl outhority. This condition u'ill, horveyer, oot bc applicable iI
case ofyour sen,ices are dispensed with during thc probation period.

5. You rvill be on probation lbr o period of two years from thc date of joiniog which can be extended if
nccessary up to three ycars. The scrviccs put in Bgairst thc taEpordry post might be couoted towards the
pcriod of probation but thc completion of two ycors tempomry scn'ices $'ill not iE.lf crtillc you to
confinnation unless recessary orders are issued by the compctent authority. Your appointnrcnt during
p(rb.ltion period can be temriratcd without assigning nny reosons or giving tny rt.rtice.

6. Your serviccs u,ill be subjcct to Govcrrrnlctrt Employee llaryans Colduct Rules.20l6 as anrcrdcd fronr tint.'

{o tinre. You u'ill be govcmsd by thc Huryunr Civil Serviccs. Rulcs,2016 aad the relevant recruitment and

corditioos of Scrviee Rulcs as rpplicable to therD or nmended frorn tinE to tioE. For all other mottcrs. not

spccified herein, you will act subjecl to nrl!.s, regulations, aud insmrctions ofGovemment as in tbrce fron

thrc to ritrc. In rcspcct ofpay, lcarcs aud all othcr mattcrs nol expressly providcd for in thc IICS Rr{es, you

shall be govsmed by such othcr rcgulations sud rulcs, o-s hsve bc.ruwould bc franrd and adoprfr\by thc

til

OYn-t :":
rn



- t7.

t6.

q5

lf ynu arr willing 10 accefl this olTlT of tppoinrment on rhc abovc ncntioncd krms uxl
conditiorx, you sllould rcpon to eoqtcrold Ckll Slrpr.ont for joining rvithin lS dgx
from thc datc of issue uf this lellr, fftd rubmil your original documcnlr rclsrcd to your

$$lilicrtior and also rubmit &clarntion form rs pcr Govt. letrer No. 52ru8402?.lllcs
datcd 21,06.?022 (copy of ticclantion lorm is cncloscdl rrt lhc rimc of joining" no
crlcnrioo in loinlag limc *ould bt rlloucrl lfyou fail to rtport for duty within sriprlatd
pffiod. it $-ill bc ptcsumcd tlut you IIc tror '#illirB ro acccpt this ollcr ol'apflointmcnr md
yotlr candirlnture will bc trcatcd as cmcelled.

fhis lppointment is subjcrt to linol gulcomc ofcorfi sillic I'*nding. il'flr), ix,hc cotnJrct(nt
coun uf lau.

L l.4+c.k) - D * 1"^t " I n a l" #"" 1.
f{oac} 'lt. rppoht.c ro{ld ool bc .ltitlcd to rny clrhl/bcnclH fnnlthinI cs\(ntitl

rcgrrdlry rllltr & rcE[lrtlon, l{ft to bc
mirlrh./!rror.

Irrtd; 1h,fl7,2012
lenrhkulu

llndrl, fo, ?ll- I Nuning-?0121f;6?l

l\ cl1tl i5 (bnrlrrdcrl trr
llsJr .r*o. 67-7t1, Scctor.l. Prnchkull
rlrlcd :fl.06.:(ll: lur Irrllrrnltron

f, ndrt. Nu 7/l -lNunh9-2022 186T?&102
ttrly 2tl!

or uy cltrical

Dircct0r Scn iccl lllrl anr

Dstcd Itnchl(ulr, tlc lorh Jrly ! 2I

fic SE(rslnrr. lrtr!,{n{ S(ttf Selcrlion (irmmirrinn,
ir,.r.{. tlrcir lcttr no. I ISSC/( irn,'d.,/ttccorrm, 20:ll:l15.1 r

e*W,W
Adolahirrtlvr Offirlr h) t

.far Dinctlr Gcnrnt flcrlth _Scrvicts, lllryru4r.'
Dntcd Pauchkula ttrc l0tl

A copy is for*anled to All t[e Clvil Surgr:onrrMo's in Hrry{E{ Strtr
witi thc dirrctiom tc a",:cpr 0rcjoirling of the csndidatcs a,ld collsct sll origjnal documenrs
rclatcd ro thcir qualification alongwith dcclararirrn lhrm $ rnentioncd in rhe covt. lcncr
No. 52il)ltrll)ll-lll(iS drtr:d 13.fi6.102f arrd sglrd tlrr sanrc to thc Dircrtlralr: hy llald
without any dclnv

u)

Arlnri r l(; )
;[or Dlrcclor Geueral/tplth S.rviccr, Hlryrnr

tl*
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SGT UNTVERSITY
SHREE GURU GOBTND. SINGH TRICENTENARY UNTVBRSITY

(UCC & AICTE Approved) Gurugram, Delhi-NCR

llel \o: S( i'l't irl I l{l)/l0l I / I7li9 ll'tt a: 2t) I {lt) l2ll2 I

'lo

Dr. Nicky T1,agi
D/o. Mr. Mahesh Tyagi

House No- 15 l. Scctor-9A
Guragon l"laryana- 122001

irlobilc n*o. 982 1888717

Sul)jrct: l-ettcr of AppoiItnlcnt

( rrr'tscrlr,rcl]t upon the rcconrtlrcndotions of thc Scl€Ction ConlnlittcC, thc Victj Chanccllor' jrt

tlrc er,.jruisc trl thc po\r:rs lcslcd upon hinr under Stalute 7 (iii) (c) of l:irst Statutes ol'(hc

t nircrsiL-r. is plclscd lo appoint 1ou as futor. in the l)epurlrncnt of Mcntal Ils lth
Nursing, Flcuig' of Nursing. SCT University' Budhera, Curugratn, strbject to the

lirll()\\ int lL'nns ilnd conditions:

l.Sillrn:\'r)u\rillbepridsalarlinrhcPB'Z(Rs.9300'34800+4800withAGP0[Rs'1800)
[)uring uorrtinuancc oi'your scrvice as under:

Rs. 14100/-

Special A llorr ances Rs. 10260/-

I lltr\ Rs. 5640/-
'l'utxl Rs. 300001 prr nron I h

(a) All rhc ta\es and other levies shall be deducted at source lrom your salary undcr thc

lndian lncorne l'a.r Act as applicable from titne to time,

(b) C onsr-rlidatcd Salary will be governed by the rules olthe Uriversity/Council/Regulato

ljr,rdl. as applicabls and/or amendcd from tilne to time. Any salary rcvisions are discretion

porrcrs ol'(he compctcnt aulhoriLy ol the University and will be baseti on pc

cr alullion.

2. llriting &'l'rans[tr

Yrxrr irritill poritirrning rrill bc at "(iurugrant- lltryanl" llotrcvcr. lottr scrliccs rLrc lirtblc

r, [)e Iriln5lirred al thc rolc discrctiorr ol'Cornpetcnt authoritr ul thc []trirctsit]. in such Lrthcr

eapucit.\ us the []rrirursitr rnal detertnirc to nn) dcptrln)unt/'scclion. locitli()n, ils5(reiiitt. si5tcl

c()recnl or subsidilrrr'. ll ar)) plruc irr lntlia rvhethcr s\islinB tudx)'or trhich ntal cotnc Lrp itt

r' ., r , 1 I 5

Phonc :0124.2278183-85, Fax :0724-2278!51 Website: www.sgtunlversity.ac.in Email : info@sgtuniversity'org

Budhera, Gurugram'Badli Road, 6urugram (Haryana)'122505

llasic Par - ACP

I

rn
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You have been selected as a part of the Carnpus Ambassador
qrog]am for Grapevine (herein referred to as ..Company" for on
the following terms and conditions (..Letter Agreemeni,).

r. Your internship as a Campus Ambassador shall commence on
June 15, 2021 to llst Apil 2022, unless reminated in
accordance with the provisions of this Lencr Agreement.

: Dyling your intemship, you agree and underrake to perfonn the
following inclusivc, but not absolute, list ofduties in addition ro
any other obligations and/or requirements, which shall be
instructed to you.by Grapcvinc or Grapevine's clients ['GC'] from
time to time, during the Term in a diligent ant! professtnal manner
Furthcr, yo_u shall be rcquired to take jcrccnshots, picturcs and,/or
other proofs (as instructed by your City Head or Team Leader or
HR or lntcm collccrivcly rcfcrrcd as [.VH,], ofcach ofthcsc
obligationVdeliverables/duties, once posterVcompleterj by you and
share thc samc with thc VH rhat you haue bccn aisigncd io.
These are as follows, you will:

r. At all times ensure that your personal information is always
updated and accurate in the Company.s dalabase. In the event,
there.is any change in your personal infonnation irrclucling but
not limiting to, house address, nrobile number, coilege
information etc. you shatl keep your VH informed of, the same

ii. Ensure thc efliciency of the network assigned at all times

li. You shall pertbrm all your duties to thc besr of your ability, in a
timely and professional manner.

". 
You shall promote the Company's brands, clicnts and/or channels,

by.,conducting on-ground promotions of Grapevine in your
college/university premises and/or in the mannir and place as
directed by the Company and help connecting the Company
with your college/university authorities, culturaI clubs, cultural

Dear Reena Sharma

Hearty Congratulations I

committecs, and any
college/university, for the
and,/or promoting th
clients in your

APPOINTMENT LETTER

other committeeVclubs of your
purpose of stimulating, marketing

e Company's brands and/or Company's p" trar
SGT Universi ty,Budhe ra, Guftsram

/f ) CRApeVtrug tr.rrr.6.nr. orF nn clr-,rv rra x..r...1w),nrr - losT
\J/ .'t- ,taar4l33 . G.m.Odran .yr...(o.tF wr*.dr.,reih.ro..

Dated: l5/O6/202t



SGT
Budhe;a Grrrusraii

a
a

TO WHOMSOEVER IT MAY CONCERN

We arc ghd to acknowledge Mr SGT Unrvlrslty his succrssfully astisted ViacomlS tor

onE yrarfor its marquee brands - Vh1, Comedy Central,

a youth influ.nccr protram byviacomlS,

colors lntinity, Mw and MTV Bcats under campu5 lnc',

As a campus ambas5ador ln her institut., she assisted ln below mentioned responslbilltie3:

)

1. soclal mldla amplificatlor of br.nd prop.rtirs

2. On ground actl'viti.s ol the br.nd

3, Liaisoning for p.rmissions within their inttitut!5
4- Activcly promotini thc brands within their rcsp!.tive univ.rsity

We proudly con8ratulate Ma Cfieltha for a job well don. and tiank her for her cohtribution. We wish her all

thc luak and s ucc.t5 for th! futur!.

C}lerlrma Lahorl

S€nlor Marketing Manltcr
Youth, MuJic and Engllsh Entqrtainmant

via.om 18 Mcdia Prlrate Umlted l.

. \) ' . frlocofrtU ftao Fn Ltd n ilorn o'a urmrua ron rrut,o
no., a!dl4 lnhsh ttd:Ai Yr. ry|l E"l.tTq:f$;tfl.f ll0!? lzrQ lullr er a {25! r0eo lrrn 6,rr..* ;

,

oN-trc2)ooritHl ggsprori 506

11p",6mHuGilm
,,iroorot.r,r. @ ,*.*1" ffi*, ga *.',g,,.,,,,, voot ..I:",TT,H

Un

.. ruls),;\<r.-



J lrgLrtl oallll4utr{rrt I luuuLllllrlr
F-59, Gromd Floor,

Irdo Srai, Ne'r, Dclhi- 30

Rcf: SSI'/IOB,/19-2C/46 Datcd: ?-1,062031

TO WHOMSOVER IT MAY CONCERN

This is to crrtify &st Mr. Aman Yadav Las working with us

in Shabd Samadhan koduction's Web Channel (VK Ncws) as a

Intcrn Anchor and Rqortcr frorn 2 I March 202 I to 2 I Junc 202 I ..

During thc job pcriod hc is sinccrc. Puncrual and hanlworking.
\\'e- rvish him all the best in his carcer.

t ronr

S II"AN PRODUCTIONSIIAB

rri istrar
!*olr-- SGT l.jniversty,

[ .. - lera. Gurugrarn

{}

I



SGT
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in life.
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www.newsplus24xT.com

CERTIFICATE
of

INTERNSHIP

Wc prcscnt this certilicatc to Shrcya Giri in apprcciation

lbr your successlul work as a copywriter at Ncwsplus24x7.

I'he internship was conducted between January 2021 and February 2021.

r*'e u'ish her all the best for hcr future entlcavors.

glstrar
Authorised Signttory

Datc: 01.06.2021

gilT Uni'rersiU,

L. . -,irera. Guru0rafl

IIG..I ()i.. ; 9-8. Illrl liltr. l:8 '( l}& | t,{r." ofi' I lcsr ll.hJ, "I}6 }I,tll. KanF, llrl({xll
(i!rr..r lo,i rx l rlr t l: rlr ?r(rr0o l;Ixrl I i:E.l : I*r$lDt $rcn ,|i,l.,a pfiurl crxn

Br@trE

Warm Rcgards.

Thanking You,

For - "Nclsplus24x7"

)(

News Plus
24x7
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f f cr0fiu
Events & Production ,

PROJECT: DEWA - WETEX & DSS 20i 9
(DUBAI tIrcTRlclIY ,\ \{ATrR At!Ir-t(}titT\,

DATE : lsrJULY 2019 TO 5rH AUGUST 201 9

YourCommitment to MEDIA FACTORY EVENT & PRODUCTTONS and iders v..oriir

spreadlng ls truly appreciated

Alexander
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YOUTH EMPOWERMENT FOUNDATION

lnternshin Offer ktter from Youth linnowtrnrcnt ]'oundatiun

Drar Pradtrksha.

Wc rre dclilbtd to offrr 
'nr 

Dlh.t mlUq l*rrrtts rt Yourh E npotYfirr.$t

Foundation. You world be rtsporuible for pmmotiry the NGO ou digitd plaforms,

hdphg NGO to rcach beneficieries, preparation of ddah*se of migr&t vr'orkers, raising

funds through online camprigns, cducating undtrprivileged drildren & other related

works assigntd by our organization. Thc durntion of intcnrship is oor rnordt rtarting firom

the date of jolnin& We €xpttl lour Frsonal arcountabili$ in ell the projecrs, ac{ions, rdvice

aod results thet 1ou provide as . Epr€sentatire of YEF. We would also ask for ttur
commitment to deliver outstandint qtrelity and rcsufu that exc€cd te.m expec'tations. In

r('lurn, trc are committt'cl to protiding 1'ou n'ith crrry opporlunill'lo lt'arn' gn^v and slrtth
to the highest la'cl of your abilat)' ard potentiel.

You will rtcch'e a ccrtillcatc on completion of tbc intemship tenure. no stipend will be

pmvided as this is unpaid internship

l,Ye looh forryrrd to thc opportunity to trnrk with ,tu iD rn etmsphrE thdl Ls sucre6sful ud
rsardinS.

Siricen ll',

Rerubabu Shrnne
Pttiid€nt
Yurth Emporvermo t Foundetion

strar
SG1 iiniversity,

[..;dhera, GurugJam

$
YEr/2Ol$3527 Joining Datedr06/05/202r

&-
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H.ix: Mt. Gufiiln Saini,

sub; lt$rlellolllllgdolfltr$h

Dear 6unian,

wc arc plorrad to olfer Yqu ln opportultty to bG I p.rt of Kinnrd.t rn *lnlafn' .nd trc rGqucst.d

to loln u. frorn t'S.Pttfilff 2olf .

fhc duratlon ol Wu, lnt rndrlp porltlon wlll be 3 nronths. Ihe rolcr .nd relpondbilitier and other

tsrrtlt .nd condltbnr ol your cmploymant wlll b. ,P.dfhd to You on lolnir'll'

we welcome you to rinnect fanlly and hoge lt would be the betittnln3 of a long and mutually

beneflcial asrccietlon.

/or Klnncct

Srlnlvas Xulkeml
Dlrector - Human Relourcc

Regl

. *f!ilt$
strar

SrjT UntversitY,

- .:dh*iit' Gurugranl

lr Ploor, A fiqg LrHhl ch.nt.'[ tlll ldhl xrrp Lorlf Prltl Errt BDD Chtwl'
t o*tr Perd. Hua$rl. H*.r.thtrr 

'00013
o9l ?it 6{396t}23 | rvL,ldnn3(lonllnt com
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GtlrqgrrE" Dclht-NCR

s cr / t'liCMT / I i07 i / 0v / 1ii Datet 22107 /2021,

This is to certify that KANIKA SEHRAWAT has done her paid internship as a
resource perion in the post pqgduction team with SGT University, Gurugram,
from 1'' Septp.mber 2020 to jlth iine 2021. ',

She has worked on prgdu*ignl$ editing.process of .nqmerous videos and e-
lectures fo1 the university. During her pa.id internship she has demonstrated
her skills with self-motivation ltoilea rn new skills. Her performance exceeded
our expectations and she was able to complete the projects on time.

We wish her all the best for her upcoming career.

Rega rds,

;rL)D. l , .i
;-i. ;ly ol iJ.ss ar I, E &i,lrr l*h;tolqy
,ii iT Un rveriity

t.

SGT Universi$i

Gurugrar4 ,; |,
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Candidate Detrils

Name: Srishti Aggarwal

Email: shtlshtl.ggarwall6@9mall'com

Dear Sristhi,

We are pleased to inform you that you have been selected for the position ofContent writcr

lntern at Prof-Cess. We would liko to extend an offer ofan internship to you for the duration of

2 months. Stafling from I JulY 2021.

If you choose to accept this offer, you rvill stcp into ths role of Content Writor' This position will

be part time and you will be expsctsd to work a mirrimum l8 hours pcr week' Please sign this

documentandsendthemwithyouracceptanceofthisofl.crlfyorrchoosetoacceptthisolfcirvc
will expect your mail by 5PM, [2 June 2021'

We extend a very warm welcome into the Prot'-Cess family and look forward to a long and

mutually rewarding association

Wishing you all the best!

Warm Regards,

Vartika Pakhale,

Human Resource,

Prof-Cess

The Profcssioonl Succcss

Hoshangabad Road, Bhopal - 462026' lndia
coml19l-?69392 8001

Ee
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e

www.profcess.comlcontact@profcess'

Lrrugrarn
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Terms and Conditions

o Duratlon: Minimum duratio[ is 2 months but Prof-Cess rescrvcs the right to alter or modify

this durstion at any point of time.

. Locrtlol: Due to COVID, intemship is Work frbm Home.

r Tirlnhg Materlal rnd Vldeos: Duri[g this p€riod, you shall have eccess to ollinc training

material and vidcos wbich witl help you to sharpen your skills and to complete your assigmEnt.

. Votutrtary Prrtlclprdon: The participation itr the intemsbip is totally voluntary and you are at

Iiberty to leave the irtemship anlime durirg its duration by informing Prof-Cess.

r Schedullog: You are at liberty to plan your time and complete the project deliverables every day.

. Ertrdover of Compuy Documetrk / Ilfomrdon: At thc cnd of the intemship or as may bc

advised, you will transfer any documeots / infonnatioo lelated to $c project to Prof-Cess.

r Coolidertiality: You will maintain confidcntiality ofprospcctivc or currcnt customcrs or any

other business illformatioo you will b€come pri\,y lo during this irtteflrship.

. Periodic Reporting: You shall perjodically rcpon / submit your project deliverabLcs at 8 PM

evcry day.

. Non-Remunerativc Learning Opportunity: The internship is non- rcmunerativc and you will

not receive any monetary compensation or stipend for the same.

. Adhcrence to proccsses snd protocols: Duriog thc intcmship, you rviJl odherc to allproccssos

and protocols as may be commudcated by Prof-Ccss.

. Certificste ofSuccessful Psrtlclprtion: You will receive a Cenificatc from Prof{ess at the

end ofthe intemship upon succcssful complction.

. Attendsnc€; Attendance and active participation is mandatory in all meetings.

. Tlme to hyest ln I rveek: lntem has to invest a minimum 18 hours in a week.

Reglstrar
The Profersionrl Succesr i l:::',::i:ririY,

Hoshangabad Road, Bbopal - 462026, lndir .,,-i, : r,ira;,.,i:.1
www.profccss.comlcootact@profccss.coml +9 I -769392800 I

TTTE
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l}ar ACish Kmrr Yadav
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